2019-2020 Annual Report
Gender Affairs Anguilla

Ministry of Social Development & Education
Government of Anguilla

1 July 2019 – 31 December 2020
Prepared by: Dr. Ronya Foy Connor, Gender Development Coordinator
Submitted to: Dr. Bonnie Richardson-Lake, Permanent Secretary,
Ministry of Social Development & Education

Coordinator Summary
Gender Affairs Anguilla (GAA) continued to do the work of promoting
gender equality and equity throughout Anguilla through a number of
programmatic and policy efforts. This 2019-2020 report covers the work of
the Unit from September 2019 – December 2020. The timing of the report
breaks from the pattern of annual reports since 2014, taking place from
January – December of the same year. This break is due to the Gender
Development Coordinator taking a professional leave of absence from July 2019 – July 2020. During
that time, an Acting Gender Development Coordinator was appointed to operate the Unit from
September 2019 – June 2020.
The first part of this report outlines feedback provided by the acting coordinator, Ms. Carencia Rouse,
including her report on the Unit’s activities, her personal Performance Management System (PMS)
Objectives, Gender Unit Work Plan, and notes compiled for potential areas of focus for a National
Gender Policy and sample Gender Policy Survey questions to assist in policy development. I would
like to take this opportunity to formally thank Ms. Rouse for her leadership of Gender Affairs Anguilla
during this time period. I am pleased that she enjoyed the work and positively contributed to the
impact that the unit makes on a daily basis.
As I continued the post beginning in July 2020, it was certainly an adjustment to take into
consideration the world dominance of a health pandemic known as COVID-19, and how initial plans
for unit programming had to shift. From July 2020 until the end of the year, the focus of the Unit
was in ensuring the mental health and wellness of women, men, boys and girls in Anguilla in light of
the multi-faceted pressures and stressors created by the virus. This report will outline the joint
measures taken with the Mental Health and Psychosocial Support (MHPSS) team of Anguilla to
provide workshops, 24/7 hotline assistance and personal wellness techniques for the general
population.
During this time there was also increased engagement with regional partners including UN Women,
UNDP, PAHO/WHO and JCI St. Vincent and the Grenadines to implement virtual meetings and
trainings and consider financial resources to support gender development in Anguilla during COVID19. Most notably, we saw the increase of reported domestic violence incidents after March 2020 in
direct relation to the closing of Anguilla’s borders that same month. The 4C project, highlighted in
this report, was developed in response to this issue of violence and provided a blueprint for
appropriate ways to address it.
The year closed with the first International Men’s Day celebration instituted in Anguilla, in partnership
with Ministerial Assistant Hon. Merrick Richardson; one member of a newly-elected government that
is supportive of the work of Gender Affairs Anguilla. From late November thru early December, a
successful 16 Days of Activism against Gender-Based Violence series of events occurred, despite financial
constraints, under the theme “Be A Pillar” to stop domestic and gender-based violence, end child
sexual abuse and stand against stigma and discrimination. The work of national development in
gender relations and understanding continues into 2021.
Respectfully Submitted,
Dr. Ronya Foy Connor (e/s) - Dr. Ronya Foy Connor, Gender Development Coordinator (GDC)

Gender Affairs Anguilla
Mandate
TO PLAN, DEVELOP AND COORDINATE NATIONAL POLICIES, PROGRAMMES
AND ACTIVITIES FOCUSED ON EFFECTING GENDER EQUALITY IN THE
WORKPLACE AND WIDER COMMUNITY.

Vision
ACTIVELY COMMITTED TO FOSTERING EQUAL AND HUMANE TREATMENT
IN THE DAILY LIVES OF EVERY MAN, WOMAN, GIRL AND BOY; MANIFESTING
A UNITED ANGUILLA.

Mission
PROMOTING KNOWLEDGE AND AWARENESS OF GENDER ISSUES AND THE
CAPACITY TO EFFECT CHANGE THROUGH NATIONAL OUTREACH,
ADVOCACY, TRAINING, AND IMPLEMENTATION OF GENDERMAINSTREAMED POLICIES.

Goals
♂ TO ENSURE THAT GENDER EQUALITY AND EQUITY IS CENTRAL TO ALL

DEVELOPMENT MODELS.
♀ TO INTEGRATE WOMEN’S AND MEN’S CONCERNS AND EXPERIENCES INTO

THE DESIGN, IMPLEMENTATION, MONITORING AND EVALUATION OF
ALL POLITICAL, ECONOMIC AND SOCIAL POLICIES AND PROGRAMMES.
♂ TO ESTABLISH A SYSTEM OF GENDER MAINSTREAMING WHICH

INCORPORATES ALL SECTORS.
♀ TO FACILITATE LEGISLATIVE CHANGE AND PUBLIC AWARENESS OF

RELEVANT LEGISLATION AND THEIR IMPLICATIONS.
♂ TO EMPOWER BOTH MEN AND WOMEN BY ENSURING NEW AND

EQUITABLE RELATIONS BETWEEN THE SEXES.
♀ TO BUILD AND EMPOWER A STRONG AND VIBRANT CIVIL SOCIETY.

Below is the Gender Affairs Anguilla report for September 2019 – June 2020 produced by the Acting
Gender Development Coordinator, Ms. Carencia Rouse. Following this report is an outline of GAA
activities from July 2020 – December 2020 by Gender Development Coordinator, Dr. Ronya Foy
Connor.

Gender Affairs Unit Report (September 2019-June 2020)

Submitted by: Carencia Rouse- Gender Development Coordinator (Ag)

Submitted to: Dr. Bonnie Richardson-Lake

Gender Affairs Unit September 2019- June 2020 Report

Staffing
The Gender Affairs Unit experienced a change in leadership in September of 2019 when Ms.
Carencia Rouse was assigned to the post of Gender Development Coordinator (Ag) in the
temporary absence of Dr. Ronya Foy-Connor. The Unit continues to function, impressively, with a
single staff member. However, it must be noted that the potential of the unit to deploy additional
programmes intended to improve public engagement and advance gender equality is undermined.
It is a tall order for the GDC to manage and execute all administrative, outreach and policy based
activities. It also means that the reach and impact of the Gender Affairs Unit will be limited until
resources are invested to transform it into a dynamic department with at least three members of
staff. In spite of this and through impressive planning and collaboration, the GAU is able to carry
out its main functions of advocacy and outreach.

Training

Local: Strategic Planning on Child Justice in Anguilla
On 30th September, 2019 and 1st October, 2019, the GDC attended a two-day workshop entitled
Strategic Planning on Child Justice in Anguilla. Key activities during this workshop included
providing an overview of the regional context of child protection in the Caribbean, describing
country specific findings for children in conflict with the law and the development of action plans
for child justice reform in Anguilla. This workshop was quite enlightening. From a gender
perspective, it revealed examples of why there is a general perspective in Anguilla that there is
female privilege in the justice system, particularly when we consider that there are no juvenile
facilities for females. Although this may be a function of lack of resources, it results in differentiated
sentencing for juvenile boys and girls, which may be considered biased. The workshop also
revealed the need to reform child justice in Anguilla using a gender lens. The differentiated needs
of girls and boys, and possible children who identify as any other gender ought to be reflected in
the development of policy and infrastructure as the ultimate goal is rehabilitation and reduced
recidivism.

Gender Affairs Unit September 2019- June 2020 Report

Regional: Ecosystem Based Adaptation Workshop

On Tuesday 15th October, 2019, the GDC travelled to St. Lucia to attend a workshop on the subject of
incorporating gender mainstreaming and social inclusion into ecosystem based adaptation
mechanisms hosted by the OECS Commission and Agence Française De Développement. Ecosystem
Based Adaptation (EbA) strategies and mechanisms ought not only to improve the resilience of the
natural environment, but must also reflect the differentiating needs of women, men, children and
other marginalized social groups including indigenous communities, persons living with disabilities
and the elderly.
Site assessments of the Marigot Bay Marina were conducted by participants to provide working
examples of the ecosystem based adaptation strategies. These assessments revealed a number of
climate change vulnerabilities: the site is a hub for investment and development which threaten the
capacity of the area to withstand the impacts of climate change, particularly that associated with
high energy weather events such as storms and hurricanes. Ideally, the mangrove ecosystem which
buttresses the area is naturally designed to dissipate wave energy and act as a buffer against
increased storm surge. However, the removal of parts of the mangrove system exposes Marigot Bay
Marina to flooding.
The ecosystem based solutions for the area suggested opportunities for diversified tourism, for
example, ecotourism, in which the opportunity for locals to own businesses and property would be
explored. What I determined to be one of the biggest issues with the Marigot Bay Marina was
accessibility. Besides one very steep road, the only other access point for the area is by boat.
Because of this, it is very difficult for persons living with disabilities, elderly persons, children and
pregnant women to enjoy the amenities of the area making it a poor fit for community involvement
and inclusion.
The final presentations that were made tried to highlight the importance of gender mainstreaming
into ecosystem based adaptation. Instead, what I noticed were very passionate conversations
about the need to include subaltern forms of knowledge as well as the experiences of Rastafarians
and indigenous communities in our efforts to improve the climate resiliency of SIDS. While I do
agree that this is necessary I was disappointed that the need for gender responsive solutions was
not given due diligence as this aspect of environmental change and management remains
underexplored in the region. The Toolkit that we were given does a much better job of explaining

the what, who, when where and how of gender mainstreaming and ecosystem based adaptation.
We left the workshop with a promise to forward any comments and changes to the toolkit and to
use the network that we established to share knowledge, lessons learned and best practices.

Regional: Forecast Based Early Action Workshop

On 17th and 18th October, the GDC attended another workshop in St. Lucia, also hosted by the
OECS Commission and Agence Française De Développement The objective of this meeting was to
introduce the concept of forecast based early action which describes climate related interventions
that are made from the time a climate related forecast is made rather than after the event has
caused damage. This reduces the vulnerability of communities and therefore reduces the over
reliance on aid. Any forecast based early action mechanism ought to reflect the needs of vulnerable
communities and be gender responsive and socially inclusive.
For the two days of this conference we engaged in loaded discussions and activities which were
predominantly concerned with national responses to climate events. In doing so, we exposed the
shortcomings of our current disaster response practices and therefore set the context for why
forecast based early action is a better option. Despite these extensive discussions, one thing
remained certain: there is a desperate need for sustainable climate financing in order for
innovative solutions (such as forecast based early action) to be feasible. This workshop seemed to
rely heavily on anecdotal accounts of past climate related disasters and while this was definitely
good material for discussions it made me wonder exactly what was my purpose there.
At one point, a conversation regarding climate disaster related migration was started and quickly
spiraled into a discussion of migration laws. Participants expressed their disdain for persons to
voluntarily migrate after a disaster in search of a better quality of life rather than stay in the
country of residence to assist with national response and recovery. It was important to mention
here that there is a reason why the term “climate refugees” was established- to capture the reality
that there are persons who are FORCED to migrate because they were dispossessed and displaced
after a climate disaster. The sooner we can accept that this is the reality for many Caribbean and
OECS nationals, the sooner we can address the issue. It is also worth noting that an analysis of
climate refugees provides the opportunity to understand how gender and social inclusion become
necessary categories of analysis. Displacement and dispossession will always have a
disproportionate impacts of groups that already experience marginalization and vulnerability on
the basis of their race, class, gender, sex, ability and age.

Towards the end of the workshop when they introduced the guidelines towards establishing a
forecast based early action mechanism was I able to properly contextualize the discussions we had
been having. I believe that the workshop should have been centered around developing and
standardizing the list of guidelines which ultimately needs to be gender transformative and socially
inclusive.

Highlights
The last quarter of 2019 began with a great collaboration between The Gender Affairs Unit and
Dominion Faith Center entitled “Let’s Talk Violence and Healing”- an inspirational discussion of
ways to emerge from situations of abuse, addiction and trauma. The guest speaker was Ms.
Iyatunde Cole, Reverend, Counselor and Author of The Girl Who Swallowed Fire. During this talk
Ms. Cole shared her experiences being a victim of child molestation and drug addiction. She
described how the cycle of abuse may be reinforced when victims fear being ostracized and
shamed if they speak up. She also explained that the uncertainty of a deteriorating household
may cause victims of abuse to actually look forward to being abused as this is often the only
constant in their lives.
After the question and answer session Ms. Cole recommended a three component formula for
dealing with any form of abuse: professional counselling/therapy, a safe space to connect with
a trusted sisterhood and a spiritual connection. She suggested that in the absence of professional
counselling, “sister circles'' and group therapy can work wonders for victims trying to cope with
being abused. A key lesson was understanding the importance of taking time to discuss how
gender based violence occupies the center of an interconnected web of relations between our
home, work and play environments enables us to broaden our understanding of the issue and
therefore procure contextual solutions. But the only way we can do this is if we take the time to
listen to persons who are willing to share their stories and share experiences of our own. In the
process of learning from one another, we are simultaneously getting the information we need
while establishing the support system that is necessary for us to escape the trauma.
The 16 Days of Activism Against Gender Based Violence Campaign wrapped up the 2019 work
plan for the Gender Affairs Unit and was the second major highlight for the last quarter. The
campaign was guided by sixteen days of activities between the Gender Affairs Unit and other key
stakeholders including the Community Services Planner, the Royal Anguilla Police Force, FLOW
and the Deputy Governor. The theme for this campaign was “Mobilizing Communities Against the
‘Tions of Gender Based Violence” in which a laser focus was placed on words ending in t-i-o-n

which individually and most importantly, together, contribute to gender based violence. These
words include discrimination, exploitation, stigmatization, marginalization, domination,
dehumanization, sexualization, objectification, predation and victimization.
One of the highlights of this campaign included the screening of the documentary film: The
Pornography of Everyday Life which is a thought provoking exploration of how mainstream media
supports and promotes a pornographic worldview which depends upon the objectification,
sexualization, dehumanization and domination of women and discusses how this leads to violence
against women. Another highlight included a video featuring young members of the community
addressing frequently asked questions and debunking popular myths regarding gender based
violence.
The campaign ended on 10th December with a debate entitled Universal Human Rights Versus
Cultural Relativism. The participants were representatives of the Anguilla Youth Parliament and
the ALHCS Literary and Debating Society. Their task was to discuss the appropriateness of
universal human rights and cultural relativism in reducing violence against women and the moot
was “cultural relativism should be discontinued on the basis that it perpetuates violence against
women”. The winners were the ALHCS Literary and Debating Society.
After the official debate, the participants and the audience engaged in a riveting discussion on the
application of the above behavioral theories to Anguilla’s context. The most important takeaway
was that violence against women and gender based violence in general are learned behaviors that
have been finessed over many decades and in order to change this, we must always actively
examine the way we think about and respond to gender related issues and women. This was a
wonderful way to end the campaign as well as to close off the activities for the GAU for 2019.
2020 began with plans for Women’s Week 2020 in which the intention was for the spotlight to be
on feminists, womanists and women who advocate for women’s rights. This was important because
such women needed encouragement in light of this difficult phase of the women’s movement and in
light of important milestones such as the 25th anniversary of the Beijing Declaration and Platform
for Action as well as global efforts to realize sustainable development goals namely gender equality
and reduced inequalities. As such, the theme for Women’s Week 2020 was “Celebrating Women’s
Rights Activists''.
Ten women were honored and during this time important discussions were had about the
importance of women’s rights activism in the quest for gender equality. The first highlight for the
Women’s Week activities was the 4th Annual Hats and Heels Brunch and Women’s Empowerment
Seminar, where women from Anguilla and St. Maarten delivered engaging speeches which

provided blueprints for success, described the importance of women’s empowerment and
demonstrated the need for women’s rights activism. Examples were drawn from countries around
the world where women’s rights violations continue unabated. These key examples highlighted the
need for us to see ourselves in such women and therefore improve our efforts to shed light on their
experiences and initiate policy change, of course, through activism.
“Celebrating Women’s Rights Activists'' was a good theme for women’s week because it promoted
knowledge about the many ways in which activism can take place. Usually when we hear the word
activist we think of striking and picking lines and boycotting but the social media activism,
performance activism and group activism that was described leading up to and during women’s
week demonstrated that there is a form of activism for everyone.
The second highlight of Women’s Week was the panel discussion on women’s rights featuring
candidates for the 2020 Anguilla General Election. Each panelist was asked to give a brief overview
of issues affecting women in Anguilla and subjects including period poverty, the right to full
autonomy, labor rights, poor access to capital and violence against women were raised and
discussed. This panel discussion as well as other narratives surrounding women’s week and gender
equality revealed a few points worth noting. In Anguilla many persons believe that gender equality
is not an issue because there are women who work multiple jobs, because girls outperform boys in
school and because women hold positions such as head of department and permanent secretary in
government. While for some these observations are accurate and innocent, for others it seems to
be an attempt to distract from efforts to achieve gender equality.
Knowledge promotion and awareness raising regarding more relevant issues in Anguilla such as
harmful gender stereotypes that impact women, men and children, lack of access to capital and
financial independence for women and gender based violence need to be the center of attention
when discussing the need for gender equality in Anguilla. The discussion was brought live by Lloyd
Gumbs and has 3.5K views.
Another key issue that was raised during women’s week was the apprehension surrounding the
women’s movement and feminism. Many women explained that the women’s movement has been
predominantly concerned with the experiences of white women and as such excludes the
experiences of black women who cannot see themselves represented in and by it. The proposed
solution to this problem is to contextualize the movement and bring attention to not only the
experiences of black women, but of black women in the Caribbean. This formed part of a reeducation process which involved debunking the following myths:

1. It is not a quintessential requirement for feminists and womanists to hate men. To advocate
for women’s rights is not equal to stripping the opposite sex of theirs. Yes, there are women
who do this but that is not reason enough to reject the movement.
2. Feminism advocates for equality of the sexes; yes, the movement has been used to advance
the interests of the 53 gender categories but this was not an inherent quality. What
feminism does promote is freedom from violence and unjust treatment on the basis of race,
sex, gender, religion, ability etc. This is also a basic human right.
3. According to Alice Walker, womanism is to feminism as purple is to lavender; which simply
implies that the two perspectives emerge from the same school of thought. There is no
reason for them to be constantly pitted against one another.
4. The theory of intersectionality was introduced to reflect the lives of women, and men who
found themselves having multiple and mutually reinforcing experiences with
discrimination; this is an example of how feminism has evolved to become more inclusive,
particularly more inclusive of the experiences of black women who are located at the
intersection of sexism and racism.
5. Feminism, womanism and the women’s rights movement do not dictate that we ought to
reject all the traditional understandings of what it means to be a woman; they simply
advocate for the right to choose which means that women can decide to be housewives
with the sole responsibility of child rearing and child caring so long as it was a decision
made while they were empowered to make any other decision.
In April, The Gender Affairs Unit observed Sexual Assault Awareness Month by developing a
variation of the Don’t Rush Challenge video and named it the Don’t Hush Challenge video. The
original Don’t Rush Challenge was designed to get participants from all over the world to
transform from regular, boring outfits into fashionable attire. However, the Don’t Hush Challenge
had participants transforming into fashionable attired but with an important message regarding
sexual assault. These were the messages:
1. Masculinity is not equal to an insatiable sexual appetite.
2. #notaskingforit
3. Consent is a sober, verbal agreement.

4. Saying no to sex does not make a man a punk.
5. A high body count does not make a woman fair game.
6. Survivors of sexual assault should be encouraged to speak up.
7. Victim shaming and blaming prevents other survivors from speak up, reinforcing the
problem of sexual assault.
8. Sexual assault is a human rights violation.
9. My smile is not an invitation.
10. Men too are often bullied into having sex.
11. Consent to a date does not mean access to my body.
12. My workplace should be a safe space.
13. No is a complete sentence.
14. Uncertainty is a no.
15. I have a right to change my mind. Anytime.
16. Any one of us could be a victim. Be compassionate. Always.
The video received overwhelming support and currently has 4.6K views.

The last highlight for this period was the successful execution of Men’s Week 2020 under the theme
Men at the Forefront of Mentorship. Nomination was open for three weeks and there was an
overwhelming response to the theme. We had a total of seventeen honorees being celebrated as
either sports mentors, career mentors, life mentors or both. The category which received the most
nominations was sports mentors. It should be noted here that recommendations were made to limit
the number of men and women honored each year for men’s week and women’s week respectively
to avoid persons having a hard time making nominations as their nominees might have been
honored in the past.
The first major highlight for Men’s Week 2020 was the release of a short podcast series entitled My
Penis and Me. The purpose of this podcasts series was to raise awareness about the experiences

that men have with their penises, similar to the Vagina Monologues. Topics discussed were blue
balls (whether it is a myth or not), erectile dysfunction and the impacts it has on men’s self-esteem
and sexuality, the importance of and fear associated with checking prostate, the importance of
proper cleaning of the penis especially for men who have a high volume of foreskin and finally, the
question of whether or not size matters and how this question influences men’s sexual experiences.
The stories were raw, funny, real and most of all, informative. There have been requests for them to
continue to be promoted so that they can reach more people.
The second highlight for Men’s Week was the Hemotions Panel Discussion with panelists Kenn
Banks, Gershwin Lake, Davon Carty, Terron Azille, Conlloyd Gumbs and Clemvio Hodge. These men,
guided by questions regarding masculinity, mental health and relationships, guided the discussion
and shared some invaluable knowledge about men’s perspectives and experiences. Some of the key
takeaways from this discussion include men feeling silenced by the women’s movement, men’s
vulnerability being used as a weapon and men needing support. The discussion was a live
discussion amongst the panelists only to make it more convenient and to ensure that persons could
still also catch the live debates with the political candidates hosted by the Anguilla National Youth
Council. The live video was aired by Lloyd Gumbs and currently has 3.5K views.
After this discussion a number of men reached out and expressed that they would love to have been
a part of the discussion so I am recommending that there be a Part 2 and or Part 3. This would also
be a wonderful event to host on International Men’s Day. Now, more than ever before, there is a
need to normalize the healthy expression of emotions in men and the willingness to seek help in
men who are suffering from unresolved trauma. The message that men ought to be strong always
and never show any sign of weakness no longer has a place in the world we live in. Many of our men
are hurting and are unable to seek help because such actions are contrary to what they have been
taught is masculine. The need to change this has hit home when Anguilla recorded the first male
suicide on Thursday 25th June, 2020. The dominant narrative of masculinity needs to change as our
men are now falling victims to the same patriarchal system that has marginalized women for so
long.
The third highlight of Men’s Week 2020 was the obstacle course designed by Hilroy Alfred of Ruff
Training. Six teams of five participants (three of which had to be men) were organized and
participated in an array of activities including a swimming race, mud crawl, wall climb and tire flips.
It was a magnificent afternoon of fun and team building. The event was brought live by Lloyd
Gumbs and currently has 6K views. Men’s Week concluded with a video of 12 of the honorees

responding to questions about the value of mentorship, the importance of fatherhood and male
leadership, men’s responsibilities to their homes and communities and the challenges that men face
in this 21st century world.

Significant Statistics
An important objective for the Gender Affairs Unit during the last quarter of 2019 was to improve
social media engagement through the Unit’s Facebook page. As such, part of the Unit’s budget was
spent on boosting ads and posts on Facebook. It is important to note that during this period, posts
on the GAU Facebook page reached 20, 328 persons. This means that the ads and posts were seen at
least once by this number of persons. Similarly, the ads and posts on the GAU Facebook page were
engaged by 2, 454 persons. This means that this number of persons took action on the ad whether
by reacting, commenting or sharing.
In 2020, Sponsored Ads on the GAU Facebook page reached 25, 200 persons, has 5, 193
engagements and 460 link clicks. Our Facebook page currently has 1,093 likes and is followed
by 1,148 persons. Engagement has improved considerably.

Challenges
It was a bit difficult to adjust to the workload of the GDC particularly during the 16 Days of
Activism Against Gender Based Violence Campaign. Also, In the early part of December while the
campaign was still running, many other activities were taking place around the island including
Primary Schools’ Christmas Concerts, Sports Week and Tourism Week. As such, there were a lot of
clashes. To mitigate against this in the future it is best to put more low maintenance and social
media based activities during these times.
The budget for this last quarter of the year was fairly low, requiring me to seek outside
sponsorship. This was a difficult process as most businesses had already spent their sponsorship
budget earlier in the year. After many letters and phone calls, I received sponsorship from Social
Security and MSD to carry out a scaled down version of the plans for the 16 Days of Activism
Against Gender Based Violence Campaign.
The biggest challenge for 2020 was COVID-19 which impacted a number of key objectives for
the Gender Affairs Unit including the launch of the Domestic Violence hotline in collaboration
with the Hats and Heels Foundation, the execution of a women’s empowerment March in
celebration of the 25th Anniversary of the Beijing Platform for Action and key stakeholder

meetings that should have taken place regarding the development of a strategic outline for the
National Gender Policy.
The GDC (Ag) participated in a radio show on Klass Fm regarding the relationship between
COVID-19, quarantine and isolation and gender based violence, particularly domestic violence
and intimate partner violence. We have also been directing persons to the MHPSS Crisis
Hotline for additional support as well as DSD and RAPF for cases related to violence and abuse.
The GAU has been disseminating targeted messages to the public regarding the possibility of
an increase in cases of GBV as well as the disproportionate burden of domestic and care work
on women and girls and the need for our national COVID19 responses to be gender responsive.
We have also been disseminating the messages shared by UNFPA and UN Women. We are also
working with these organizations to determine how we can strengthen our online referral
pathway and facilitate the repurposing of existing infrastructure as temporary shelters for
victims of abuse, map the needs of domestic and care workers and persons working in the
hotel and tourism industry, capture sex disaggregated data and data which responds to
indicators of and barriers against gender equality and improve the capacity of frontline and
institutional responders to provide support to vulnerable groups. We have participated in a
number of virtual meetings in the region where best practices for coping with COVID-19 and
preparing responses to the likelihood of domestic and sexual violence have been shared.

Performance Against 2019 Work Plan
The 2019 work plan for the Gender Affairs Unit would have been completed by Dr. Ronya FoyConnor in which all activities slated for January to June 2019 were successfully executed. The 16
Days of Activism Campaign was the last major initiative for the Unit for 2019 and that was
successfully executed as well. All of the objectives for the first half of 2020 have been completed.
The hope is that Anguilla continues in its COVID-19 free status so that regular operations are not
interrupted again.
Looking Forward…
The 2019/2020 period was an eventful one where most of the Unit’s objectives were completed
despite the impact of the COVID-19 pandemic. What is most important to note is that during this
time, the visibility of the Gender Affairs Unit, primarily through the Gender Affairs Anguilla
Facebook Page, has increased. Conversations surrounding women’s rights, men’s rights and
gender equality, from a variety of perspectives, have been stirring and participation in gender
related activities has been forthcoming. The hope is that in addition to these trends being

continuously improved, the development of the National Gender Policy which is currently in its
early stages of conceptualization, should be a key priority. This policy will provide a clear vision of
the priorities, commitments and processes necessary to achieve gender mainstreaming and gender
equality in Anguilla. 2021 is looking bright.

Appendices

“Coping with COVID-19” Social Media Facebook messaging produced by Gender Affairs in
partnership with Thoughtful Digital Agency

Supportive UNFPA social media messaging surrounding COVID-19

UN Women social media messaging on “COVID-19 Engendering the Socioeconomic Response
in Caricom

Gender Affairs Coordinator (Ag) PMS Objectives for 2020
Key Objectives
Plan and Implement
Women’s Week

Performance Indicators/
Success Criteria
●

●

●

Plan and Implement Men’s
Week.

●

●

●

Cope with COVID-19

●

Linkages (to Job Description
and/or Work Plan)

January-February:
Write to and
collaborate with key
stakeholders and
participants
regarding Women’s
Week 2020.
January-February:
Collaborate with
Thoughtful Digital
Agency to prepare all
promotional
material for
Women’s Week
2020.
1st -8Th March:
Successfully carry
out week of activities
in celebration of
Women’s Week
2020.
April-May: Write to
and collaborate with
key stakeholders and
participants
regarding Men’s
Week 2020.
April-May:
Collaborate with
Thoughtful Digital
Agency to prepare all
promotional
material for Men’s
Week 2020.
14th -21st June:
Successfully carry
out week of activities
in celebration of
Men’s Week 2020.

Key Duty #9: Organize and
facilitate programmes and policies
that promote and address issues
facing men and women and assist
with their community groups.

April: Develop and
share on the GAU
Facebook Page, key
messages regarding

Key Duty #15: Represent the
Ministry at
meetings/conferences/workshops
at local, regional and international

Work Plan Objectives #1 and #2

●

Describe the 11 Priority
Areas for the National
Gender Policy.

●

●
Develop a Sample
Questionnaire for the
National Gender Policy

Prepare an Annual Report
for the Gender Affairs Unit

●

how COVID-19 may
disproportionately
impact women and
men in different
scenarios; tips for
how to avoid violent
situations; messages
regarding the need
for gender
responsive planning
during this difficult
time.
April-May:
Collaborate with UN
Women and other
gender machineries
in the region to
report on the status
of GBV in Anguilla
during COVID-19 as
well as determining
needs of vulnerable
groups such that
support can be
provided.
January: Collaborate
with Social Planner,
Community Services
Planner to identify
priority areas for the
National Gender
Policy.
April-May: Write
descriptions for each
priority area.
June: Revise and edit
descriptions for the
11 priority areas.

●

June: develop a
sample
questionnaire for the
National gender
Policy

●

March: Report on
the progress of the
GAU during the last
quarter of 2019.

levels and develop and maintain
strong relations with gender focal
points.
Key Duty #24: Perform any other
related duties as required by the
job function.

Work Plan #6

Key Duty #2: Assist in the
development and implementation
of a National Gender Policy and
guide staff on philosophy,
objectives, policies and
procedures within the
Unit/Ministry.

Work Plan Objective #4.

Key Duty #1: Plan, coordinate,
manage and supervise the daily

for the period September
2019- June 2020

●

June: Report on the
progress of GAU for
the first and second
quarters of 2020.

activities of the Gender Affairs
Unit.

Gender Affairs Unit Work Plan for 2020
Description Goals/Objectives
To Plan and
Implement a
Successful
Women’s
Week
Programme

●

●

To Plan and
Implement a
Successful

Raise awareness
about barriers to
realizing women’s
rights in Anguilla
and engender
discussions about
how to break those
barriers.
Recognize women
who are activists
working to raise
awareness about
issues affecting
women and
promoting women’s
empowerment.

●

Inspire
commitment to
achieving gender
equality in Anguilla.

●

Observe and
celebrate
International
Women’s Day.

●

Recognize men in
the community who
have been mentors,

Key Actions
●

JanuaryFebruary: Contact
key collaborators.

●

24th- 28th January:
Create a
promotional video
with Gender
Development
Coordinator to
launch Women’s
Week Campaign
and explain the
theme and
nomination
process.

●

17th-21st
February: Create a
video with
women’s week
honorees
reaffirming the
importance of
women’s rights
activism.

●

1st March: Launch
Women’s Week
2020 at the 4th
Annual Hats and
Heels Event.

●

3rd March:
Political
Candidates Panel
Discussion on
Women’s Rights.

●

8th March: Sunset
Cruise celebration
of International
Women’s Day with
Honourees

●

April-May: Contact
key collaborators.

Resources/Partnerships
●

Gender Affairs Unit
Budget

●

HM Governor’s
Office

●

Hats and Heels
Anguilla

●

Thoughtful Digital
Agency

●

National Chronic
Disease Unit

●

Gender Affairs Unit
Budget

Men’s Week
Programme

father figures and
positive male role
models.
●

●

To Plan and
Implement a
Successful 16
Days of
Activism
Against
Gender Based
Violence
Campaign

Raise awareness
about the
challenges facing
men and boys in the
21st century.
Reaffirm the
importance of male
role models and
leadership in
promoting good
mental health in
men and
contributing to
gender equality.

●

Plan theme and
calendar of events

●

Promote themes
leading up to the
start of the
campaign.

●

●

●

Raise awareness
and encourage
participation in the
fight to end gender
based violence.
Observe
International Day
for the Elimination
of Violence Against
Women.
Observe Human
Rights Day.

June: Video with
honorees
describing the
importance of male
role models and
leadership.

●

What We Do In
Anguilla

●

Hilroy Alfred of Ruff
Training

●

Rudy Webster

●

14th June: Launch
Men’s Week

●

Rohan Petty

●

15th -20th June:
Feature My Penis
and Me Podcasts.

●

20th June: Host
Men’s Crossfit
Adventure with
Hilroy Alfred of
Ruff Training.

●

18th June: Deputy
Governor’s Men’s
Gathering

●

20th June:
Organize Men’s
Crossfit Adventure.

●

SeptemberOctober: Meet
with partners to
determine what
activities/ events
can be
coordinated.

●

Gender Affairs Unit
Budget

●

Spill the Tea Book
Club

●

Anguilla National
Council of Women

●

People Advocating
for Violence
Eradication

●

Collette Jones-Chin

●

●

●

October: Advertise
primary school
poster competition
on any aspect of
gender based
violence.
19th November
and 25th
November:
Coordinate an
episode of The
Vagina Monologues

and My Penis and
Me.

To Develop a
Strategic
Outline for
the National
Gender Policy

●

●

●

●

●

OctoberNovember:
Coordinate Human
Rights Day Poetry
Slam and Spoken
Word Competition

●

October: Write to
and meet with
sponsors for the
prizes for each
competition.

Identify priority
areas for the
National Gender
Policy.

●

Monthly: Meet
with Social Planner
and Community
Services Planner.

Determine
commitment and
support from UN
Women to assist
with the National
Gender Policy.

●

Ensure that needs
and concerns of all
Anguillians are
reflected in the
priority areas of the
National Gender
Policy.
Establish national
commitment to
gender equality in
Anguilla.

March: Discuss
with UN Women
the possibility of
getting assistance
from a consultant.

●

April-May:
Describe priority
areas for the
National Gender
Policy.

●

June: Develop
sample
questionnaire for
the National
Gender Policy.

●

AugustNovember:
Conduct key
stakeholder
meetings to cross
reference priority
areas and confirm
commitment to
and support for the

●

Gender Affairs Unit
Budget

●

Ministry of Health
and Social
Development

●

United Nations
Women

National Gender
Policy.

To
Collaborate
with the Hats
and Heels
Foundation
to Launch a
Domestic
Violence
Hotline

●

●

●

To Improve
the Gender
Affairs Unit’s
Community
Engagement
and Social
Media
Presence by
25%

●

●

Collaborate with
the executive board
membership for the
SAFE Organization
to successfully
launch the safe
hotline in Anguilla.
Build capacity to
serve on a domestic
violence hotline.
Support the
functioning of the
SAFE Hotline
through allocation
of resources.

Improve
functionality and
reach of the GAU
Facebook Page by
investing a small
portion of the GAU
Budget into
sponsored ads.
Increase
participation in the
observance and
celebration of
international days
related to gender
and equality e.g.
Sexual Assault
Awareness Month

●

●

Ongoing: Meet
regularly with the
executive board for
SAFE.

●

Gender Affairs Unit
Budget

●

SAFE Board

28th February:
Participate in the
MOU Signing for
the Hotline

●

Ministry of Social
Development

●

UN Women

●

UNFPA

●

Gender Affairs Unit
Budget

●

Thoughtful Digital
Agency

●

Malik Richard

●

TBD: Participate in
the Launch for the
Safe Hotline.

●

Ongoing: Source
regional and/or
international
funding for
domestic violence
support
infrastructure in
Anguilla.

●

●

March-July:
Design tagline
social media ads
and call to actions
to be boosted on
the Gender Affairs
Unit Facebook
page throughout
each month.
January-July:
Develop more low
cost and no cost
activities that
increase
community
engagement eg
Women’s Rights
Picture Day, Don’t
Hush Challenge in
observation of
Sexual Assault

●

Increase
community
involvement in
raising awareness
about gender
related issues.

Awareness Month
and Reimagining
Masculinity Video
debunking
unhealthy
stereotypes of
masculinity.

National Gender Policy Priority Areas
Gender, Education and Human Capital Development
This section recognizes that persistent and systemic gender inequality results in disproportionate
access to education and employment between women and men. How can we apply a rights-based
approach to transform power relations, empowering the disenfranchised and balancing access and
opportunities? Perspectives which indicate that biological differences between males and females
account for their educational performance are less relevant.
It is more informative to examine the impact of socialization, gender role expectations and relations
with family, teachers and peers on students’ performance in the education system at the primary
level as this may inform what subjects they gravitate towards at the secondary level. Students have
been deviating from traditional expectations which assume that subjects in the home economics
and modern languages categories will be dominated by girls while the STEM subjects are
dominated by boys and this is a key trend in achieving gender equality in education.
At the secondary level, on one hand, many young boys float through the system of secondary
education, underperforming. By the time these young boys leave secondary school, they have to
pursue vocational training in order to take advantage of jobs which may be available to them and
often do not transition into tertiary level education programmes. On the other hand, for many high
performing young girls who leave secondary school and pursue tertiary level education, their
qualifications do not often afford them managerial positions as is the case with their male
counterparts.
We must find a way to bridge the gap between equal access to educational opportunities which
translate into the kind of human development that inspires individual, organizational and economic
growth. A major part of this is to ascribe the same level of importance to vocational training as is

ascribed to academic training. It requires active and consistent collection and analysis of sex
disaggregated data to provide a better understanding of learning, access, opportunities,
employment and development within subpopulations and vulnerable groups and therefore allocate
resources to develop programmes, including skills-based programmes and initiatives to close the
gap and meet differentiating needs. It is imperative for persons to be empowered with the agency
and opportunities to improve their status in terms of education and employment at any time. This
may be better achieved through gender transformative decision making in educational institutions
and in places of employment. In this way, there will be built in mechanisms and programmes that
allow individuals to meet their needs and catch up in case they fall behind.

Gender and Health: Medicine, Mental Health, Sexual Health, Reproductive Health
The differentiating and relational experiences between men and women, on the basis of how they
perform their genders, significantly impact their health and wellbeing. Similarly, gender norms and
stereotypes often determine the “health seeking” behavior of women and men e.g. women being
more vigilant when it comes to healthcare and seeking medical attention while men may be more
apprehensive as being health seeking does not align with their understanding of masculinity.
Gender specific practices also influence morbidity rates between women and men and these may
also change based on context. For example, a larger percentage of men than women may suffer
from alcohol abuse, making them more at risk of chronic diseases such as diabetes, liver and kidney
failure. Violence against women continues to be a top threat to women’s sexual and reproductive
health and increases their mortality. Gender specific medicine, which responds to an understanding
of how morbidity presents in women and men; understanding how gender specific experiences
impact the mental health of women and men e.g. often times men are socialized into thinking that
expressing emotions such as fear and sadness is not masculine, hence they bottle up these emotions
which manifest in mental illness.
Women often suffer from mental illnesses when the pressures of gender norms and stereotypes,
such as them being responsible for the bulk of domestic and care work, especially during times of
crisis become too much for them to bear. Access to resources to ensure safe sex and overall sexual
health is quintessential for women who emerge as the largest group of victims of sexual violence
and exploitation. These women are at greater risk of unwanted pregnancies, STIs, STDs and HIV,
cervical cancer and higher rates of maternal mortality. Access to resources to ensure maternal
health is also important to reduce mortality rates among women and children. Good mental health
is also inextricably linked to good maternal health as mothers are also at risk of postpartum

depression. Sex disaggregated data is a must to ensure that appropriate interventions and
developed and deployed to meet the health needs of women and men because ultimately, these are
different.

Gender and the Economy: Employment, Unemployment, Entrepreneurship, Labour Practices
Gender roles and expectations influence the extent to which women and men have the capacity to
participate in economic life. Statistics show that in many parts of the world, based on traditional
understandings of gender roles, women assume responsibility for domestic and care work and are
often either unemployed, homemakers or in cases where they are employed, it is as domestic
workers in other households, cleaners, cooks etc. Similarly, women often make up the majority of
low quality, low paid jobs.
In many educational institutions, the teaching process has been most beneficial to the learning
needs of female students, resulting in underperformance of boys who often leave secondary school
with limited employment prospects: Result: high rates of unemployment. For many women, even in
cases where they have been able to achieve qualifications from tertiary level institutions, this does
not always translate to opportunities to assume managerial positions at work so we have to assess
the relational processes between women and men at work as well as the institutional consideration
of women in the workforce.
The capacity of women and men to become entrepreneurs is also an important indicator of
differentiating access to financing schemes. Many times, because of traditional exclusion from
inheritance and property ownership, women do not have the resources to leverage for loans and
long term financing for entrepreneurial businesses. In cases where they do become entrepreneurs,
it is in small and medium enterprises which are extremely vulnerable to external shocks such as
recessions and pandemics. The process of regulating employment for women and men also has to
be understood through a gender lens. While determining the best fit for employment, gender and
sex specific factors such as women being responsible for the majority of domestic work should not
be a nonstarter for employment. Neither should the need for them to be able to access maternity
leave, child care and the need to take time off from work in response to the physical toll that
menstruation may take.
Equal consideration and allocation of paternity leave is also an important aspect of gender
mainstreaming labour practices and changing the culture which dedicates the bulk of domestic
responsibility to women. Women’s full and effective participation in the workplace must be free

from sexual harassment and assault. No sexual considerations must be a part of the opportunity for
and decision to grant lateral movement and upward mobility. Data which capture the above
experiences are essential to developing interventions which ensure the safe, fair and equitable
participation of women and men in the workplace, remembering that gender inequality is a key
barrier to the economic development of any nation.

Gender and Parenting: maternity, paternity, child rearing
Gender equality and mainstreaming are schools of thought and behavior which must first be taught
at home as gender norms and stereotypes begin from the time the sex of a baby is revealed in utero.
Parents therefore have an important responsibility to raise their children free from harmful gender
stereotypes which encourage passive behavior and dependence in females and aggression and low
emotional intelligence in boys. The home is also the place where children need to witness positive
relations between the sexes, free from violence and emotional abuse. Roles and responsibilities
ought to be shared to eliminate the fostering of ideas of woman’s work and man’s work. Equality
and fairness ought to be present at all times. Not only is appropriate maternity leave an important
issue for promoting women’s empowerment and gender equality, but so is longer paternity leave.
One of the key rationales for longer maternity leave has been to provide women with enough time
to transition into motherhood, ensure that they can establish a routine for their body and their
children and find quality care for their children when they return to work and giving them enough
time to mentally and physically prepare to return to the world of work after having given birth
considering risks such a postpartum depression. A lot of this pressure stems from the traditional
responsibility that has been assigned to women to deal with child rearing but if paternity leave can
be extended to a significant fraction of or almost as much as maternity leave then this will be a key
advancement in achieving gender equality. Not only does it alleviate the burden on women in
nuclear households, but it also alleviates the burden in single parent homes, and contributes to
changing the perspective that domestic work is women’s work.
It will also provide more fathers with the opportunity to assume an active role in child care and
child rearing as early as possible, especially when the status of custody is in question. Child custody
battles continue to demonstrate potential bias towards women because as mentioned before,
women have been assigned responsibility for child rearing. However, this tendency has been unfair
to men who are willing and able to be primary caretakers for their own children as well as children
who are vulnerable and at risk. Gender mainstreaming must be a key aspect of due process in which

decisions are made based on the relevance of evidence and not based upon gender norms and
stereotypes.

Gender Ideologies: Religion, Media and Culture
Despite the progress that has been made over the years for the advancement of women’s rights and
overall gender equality, there remains, within cultural traditions and practices, harmful
perspectives regarding the relations between the sexes and how their respective genders are
performed. It is also within this cultural fabric that ideologies about identity and sexuality, which
deviate from the norm, are explored, advocated for and resisted against. Religion has been one of
the most impactful institutions in shaping gender relations and establishing gender roles and
responsibilities.
Patriarchal religions have been explicitly clear about male leadership and female submission and
while it is common for men and women to find spaces for agency and power within their religious
beliefs and practices, religion has contributed significantly to the translation of problematic gender
ideologies into harmful practices and behaviors. For example, in Christianity the premise that man
is head of the household and wife ought to submit, and that woman was created as a helpmate for
man has been used to create a hierarchy of importance. It is also the premise which fosters
relations of dependence between women and men, excludes women from decision making in
communities and within the home and fosters environments where women and children are
controlled and abused. Religious leaders have not been bashful in preaching of the required
subjugation of women to men in their homes and in their communities and unfortunately, this
thinking has infiltrated other parts of sociocultural life.
The ideologies that have been established and nurtured about women and men are constantly
reproduced in the media. Media representations of women and men support ideologies of
superiority, dominance, aggression and sexual prowess in men while encouraging inferiority,
submission and dependence in women. While much progress has been made to ensure inclusivity
in the media with interventions such as the Bechdel Test, other aspects of the media have been slow
to transform. As such advertising remains a key player in the objectification, sexualization and
dehumanization of women. Advertisements that depict half naked women, sexualized women or
sometimes just their sexualized body parts encourage the rampant violence against women that
remains the number one barrier to gender equality and women’s empowerment.

These are further supported by ideologies and practices that punish women for being sexual, for
not being submissive, for trying to achieve independence and for daring to take advantage of the
opportunities and quality of life afforded to men. Re: sexual harassment and assault, rape, domestic
violence, FGM, acid attacks, son preferences, femicide. Because such understandings of gender roles
and relations have a comfortable place in longstanding institutions of religion and culture, it makes
it the most difficult to address. Gender equality cannot be achieved until we begin to actively,
constantly and consistently debunk these myths about gender, unlearn harmful ideologies and
perspectives; behave and ACT in the interest of human rights and equality, for both sexes. Always.

Gender and Family Relations: Gender Roles in the Household, Gender Identity and Family
Support
The family setting is often the first place where individuals get their cues about gender, sexuality
and identity which are reinforced by relations between and among the sexes. Depending on these
relationships, the home can very well be a source of trauma for individuals who feel apart from
what they have grown to learn and witness about gender, sexuality and identity. If the home is
where patriarchal understandings of gender are taught, then domestic violence and abuse may be
common.
If the home is where any identity other than heterosexuality is vilified, then individuals may closet
their sexuality and possibly develop gender dysmorphia. If the home is where gender roles are
stereotypes are established and reinforced then these may inform how individuals relate to one
another, on the basis of sex and gender, in other institutions such as work and social life. If the
family is where understanding, acceptance and empathy are taught then individuals may develop
more positive images and understandings of themselves, healthier relationships with their bodies
and how they relate to one another in private and public life as well as reduce the likelihood of
mental illnesses such as anxiety and depression. External support for families is imperative as this
is a key component of the cradle to grave culture shift that needs to occur in order to unlearn and
reverse unhealthy stereotypes and practices related to gender, sexuality and identity and to achieve
gender equality.

Gender Based Violence: Human Trafficking and Security; Domestic Violence; Sexual
Harassment, Rape
As one of the greatest barriers to gender equality, gender based violence requires laser focused
attention. Such attention reveals that not only is gender based violence cross cutting and cross
cultural, it is the ultimate result of the harmful gender stereotypes that have persisted for decades
and continue to follow us from cradle to grave. Human trafficking is a billion-dollar industry in
which women, girls, men and boys are victims of sexual exploitation, forced labour and marriage
and black market organ transfers. However, an overwhelming majority of victims of human
trafficking are women and girls.
This is a direct function of dominant ideologies and perspectives that objectify and dehumanize
women and girls and relegate them to subservience. Similarly, gender based violence and violence
against women are practices that are reinforced in every sphere of society and to begin to
effectively address this requires comprehensive analysis of sex and gender based perspectives in
various cultural contexts. It must be emphasized that gender based violence can affect any one,
despite the fact that the majority of victims are women and girls. There needs to be deeper analysis
into the factors that contribute to gender based violence on a community, national, regional and
international basis.
Such factors include: patriarchal institutions that seek to control the lives, bodies and sexuality of
women and girls; harmful ideologies that normalize heterosexuality and cisgender performativity,
thereby demonizing any identity that deviates from this perceived norm (LGBTQI+); rigid gender
binaries and stereotypes which dictate the women ought to be silent, passive, dependent,
subservient, emotional, sexual objects while men are encouraged to be active, aggressive,
emotionless except when the emotion is anger, dominant; cultural contexts in which violence and
abuse are normalized, particularly when the expectations described above are not met; cultural
contexts in which sons are preferred for the continuation of family legacies, putting girl children at
risk of violence and death; ideologies that consider women and girls the property of men, in the
first instance their fathers and then later on, their husbands, putting women and girls at risk of
violence and abuse; cultural traditions that require male leaders to have a wife in order to realize
their potential in family and community leadership, putting women and girls at risk of forced
marriage and child marriage; socio-cultural contexts in which women are held responsible for the
sexual tendencies of men, putting women and girls at risk of sexual harassment, assault and rape
because they were too flirtatious, dressed provocatively, smiled or simply existed in a public space;
socio-cultural ideologies that ascribe more value to the lives of men and boys over women and girls,
made evident in the lack of access to basic human rights and opportunities for women and girls.

There is a lot of overlap with these contributing factors, increasing their impact and making it
considerably difficult to address. Any intervention for gender based violence must be multidimensional and participatory, involving stakeholders at every level.

Gender and the Environment: Natural Resources, Climate Resilience and Food Security
The ability to access environmental resources and the capacity to respond to, adapt to and recover
from environmental phenomena are significantly influenced by gender. Natural resources such as
water, land, minerals and forests have been a key part of issues related to gender. In communities
where women have primary responsibility for caregiving, access to resources such as water and
land are important in order for them to fulfill such responsibilities (food and sanitation). Women
also tend to play a key role in resource conservation and management, especially in forested areas.
Ensuring that these groups have access to and are actively a part of the decision making process
related to these resources is an important component of empowerment and gender equality. When
such access is restricted then gender equality is exacerbated. Resource wars around the world have
involved much violence and abuse in which women and children are victims. When women are
responsible for protecting sacred land and resources then they become targets of abuse and
exploitation in an effort to gain access to such land and resources. Resource wars, which are
characteristic of extractive industries, require women to remain on the front line as their bodies
absorb the impacts of environmental exploitation.
The disproportionate location of garbage and toxic waste facilities in low income and minority
neighborhoods is a key indicator of environmental injustice. The resultant water and soil toxicity
causes serious health issues that are experienced by women, especially in areas where they are
responsible for domestic care work. The parallels between women’s health and the environment
become clearer when considering the effects of pollution on women’s fertility. Chemical compounds
such as polychlorinated biphenyls and endocrine disruptors that are released from toxic waste
have been found to reduce fertility in women and cause developmental disorders in children.
These compounds have the same effect on the environment as they bio-concentrate in species and
are successful in interfering with ecosystem functions. Changes in climate patterns and climate
related events have the potential to further exacerbate gender inequality as environmental
phenomena impact women and men in different ways. Consider how drought or limited access to
clean water may impact women who need clean water for sanitation purposes especially during
times of pregnancy and menstruation. Similarly, as women are often responsible for care of

children and the elderly, they need access to water to deliver such care (food, drinking, sanitation).
As such, limited or no access to important resources can impact the health of women, children and
the elderly. Efforts to establish and improve climate resilience must reflect the differentiating needs
of vulnerable groups, beginning with including them in the decision making process and ensuring
that all interventions are gender mainstreamed.
Food security is another area that heavily impacts gender equality. In many communities around
the world, women are responsible for gathering, preparing and storing food, especially on a
subsistence level. In many other cases they are even owners of SMEs in farming and agriculture. As
such they have much knowledge and experience and are invested in efforts to ensure food security.
In households where women are not financially independent, the capacity to grow their own food
to feed themselves and their children may often be a matter of life and death. Achieving food
security around the globe relies on the opportunities for disenfranchised groups of persons to be
empowered with the capacity, resources and will to grow food to feed their families, communities
and nations. Such empowerment directly addresses global statistics in which it is recognized that
women and girls constitute a large percentage of the world’s hungry population.

Gender and Politics, Leadership and Decision-Making
As Ruth Bader Ginsburg appropriately states, women belong in all places where decisions are being
made. While countries around the world and in Anguilla have been experiencing a more concerted
effort to include women in politics, leadership and decision-making, much more needs to be done as
this is a key component of achieving gender equality. In Anguilla, politics, leadership and decision
making continue to be male dominated fields so it is time that we start questioning why this is and
how we can fix it beyond simply increasing the number of women participating in these areas.
Cultural norms that reinforce patriarchal systems of governance in which male dominated
leadership is the default practice and gender stereotypes that keep women in domestic roles need
to be disrupted. A major challenge to this is the availability of opportunities and policies that not
only attract women, but retain them. Flexi-time and child- care options continue to emerge as
fundamental needs for women in leadership who also have responsibility for the reproduction of
their households.
Programmes that are geared towards developing female talent and capacity are common, but what
is often lacking are apprenticeship programmes that train and prepare women to assume
leadership roles. The public sphere/ private sphere is also important to consider. If women are

predominantly relegated to domestic and family life which are characteristic of the private sphere
while decisions are made about their bodies and experiences in the public sphere, then equitable
and just decisions cannot be the outcome. As such women must be a key part of the decision making
processes which result in the determination of priority areas for a nation as well as legislation and
action plans that are intended to address their specific needs. There really is no other way.
It is best to not assume that women’s participation in politics, leadership and decision making will
result in gender equality as women have played an important role in reinforcing patriarchal
ideologies and systems of governance. Hence, sensitization of gender issues must occur at every
level, especially at the highest levels of decision making. Participation in politics, leadership and
decision making requires access to resources, networks and individual capacity to identify
challenges and provide sustainable solutions. There must be a consistent effort to equitably provide
these to women and normalize women’s access to them. This gives way to another important
barrier to equal participation in politics, leadership and decision making.
Despite the efforts made over the years to debunk gender stereotypes, they continue to inform
common trends including: men a better equipped to be leaders, it is women’s nature to prefer and
thrive better in the home, when women do participate in decision making it is related to child care,
women are too emotional to be good leaders, mentorship which grooms individuals for leadership
taking place most often between men and young boys and men and other men. It is important to
note that political participation is also influenced by party structures which make it difficult for
independent candidates, especially, women, to be successful. As such there is a need to destabilize
party politics. A comprehensive approach to encourage equal participation in politics, leadership
and decision making must involve gender sensitization at all levels, targeted programme
development aimed at addressing gaps and vulnerabilities and empowering women, specific
actions taken to move from descriptive to substantive representation.

Gender and Social Protection: social assistance- disability benefits and old age pensions;
preventive measures to avert poverty; income enhancement; eliminating inequality and
exclusion
Social protection policies and programmes ought to respond to the differentiating experiences and
needs of women, men, girls and boys in order to effectively elevate them out of situations of
poverty, exclusion, vulnerability and risk. It is important to consider young persons who are being
raised in homes that lack basic sanitation and access to water, young persons who being raised in
single parent households, young person being raised in households where parent(s)/ guardians are

ill, young persons being raised in the foster system and young persons who do not have access to
education and health care. These may inform the beginning of a pattern of delinquency, criminal
behavior, drug abuse, poverty, teenage pregnancy and sexually transmitted infections and diseases.
Persons living with disabilities are also at risk of falling through the cracks of social service
provisions. The full participation of these groups in social and economic life and their capacity to
enjoy the benefits of sustainable development. This cannot be achieved without first understanding
the cultural perspectives held towards persons living with disability. For example, disability may be
viewed as a constant source of shame and stigma- a view that may be exacerbated by the lack of
investment in policies, programmes and infrastructure that seek to integrate persons living with
disability into social and economic life. This can be as simple as developing infrastructure that
provides universal physical access to empowerment programmes that highlights talents and builds
capacity and makes focused efforts on including persons living with disability.
Increase in physical health conditions such as chronic illnesses, social isolation, inability to work
and earn steady income, isolation and loneliness, changed living arrangements eg from
independent living or living with loved ones to living in a home, loss of family members, ageist
stereotypes and a general fear of becoming obsolete put the elderly at risk and in need of social
protection. Eliminating poverty, inequality and social exclusion, as mentioned before, must start
with changing cultural traditions and narratives that reinforce gender stereotypes and instead
promote dialogues that change these narratives and encourage inclusion. Social protection policies
and programmes must be gender responsive, based on gender disaggregated data which highlights
trends, gaps and specific needs. They must reflect commitment from public, private and community
based stakeholders in the implementation of such policies and programmes. They must reflect
significant, sustainable and transformative investment to ensure impactful reach. Ultimately, they
must seek to build the capacity of the groups in which they are designed to serve and ensure that
needs are always reflected and addressed.
---

A National Gender Policy Survey- Sample Questions
1.

Age

2.

Sex (male or female)

3.

Gender Identity (cisgender, transgender, non-binary, other- please specify)

4.

Sexual orientation (heterosexual or LQBTQI+)

5.

Race and Ethnicity (Caribbean, African American, African, Latino, East Indian, Caucasian,
Asian)

6.

Which religious category do you identify with? (Catholic, Anglican, Pentecostal,
Protestant, Baptist, Methodist, Jewish, Hindu, Muslim, Other- please specify)

7.

Describe your living situation. (living alone, living with partner, nuclear family, extended
family, mixed family, sibling family, living with roommates, single parent household- female
headed, single parent household- male headed, other-please specify)

8.

What is your yearly income before deductions? (Less than $5,000; $5,000 - $9,999;
$10,000 - $14,999; $15,000 - $19,999; $20,000 - $29,999; $30,000 - $39,999; $40,000 $49,999; $50,000 - $59,999; $60-000 - $74,999; $75,000 - $99,999; $100,000 - $124,999;
$125,000 - $149,999; $150,000 or more)

9.
10.

Highest level of education (primary, secondary, post-secondary, college, university)
Nationality (BOTC Anguilla, CARICOM, Dominicano, American, British, Asian, other- please
specify)

11.

Profession (Public servant, private sector employment, entrepreneur/business owner, paid
domestic worker, unpaid domestic worker, retired, other- please specify)

12.

Status of employment (full time, part time, wage worker, self-employed, seasonal,
unemployed, looking for work, retired other-please specify)

13.

Disability or disorder (Yes, disability- please specify; yes, disorder- please specify; no)

14.

Do you think there is a difference between sex and gender (if yes, explain the
difference; no)

15.

Choose five gender related issues which you think are impacting Anguilla (violence
against women, sexual harassment, domestic violence, rape, unequal pay, poverty in female
headed households, poverty in male headed households, burden of domestic, women main
doing domestic unpaid work, teenage pregnancy, drug abuse among men and boys, drug
abuse among women and girls, high rates of female unemployment, high rates of male
unemployment, high rates of female incarceration, high rates of male incarceration, high
rates of poverty among women and girls, high rates of poverty among men and boys, poor
access to health care for women and girls, poor access to healthcare for men and boys,
marginalization of men in social work, high rates of mental illnesses such as depression and
anxiety among men, unequal access to capital and financial resources; high rates of mental
illnesses such as depression and anxiety among women, women dominating low paying
jobs, unequal representation of women leadership and decision-making, underperformance
of boys in secondary school, underperformance of girls in secondary school, female
privilege in the justice system, patriarchal systems of governance, sexism in cultural
practices and ideologies, dominance of gender stereotypes, homophobia, unhealthy
stereotypes of masculinity, unhealthy stereotypes of femininity, other- please specify)

16.

What is your understanding of gender equality?

17.

To what extent do you agree with the following statements (agree, strongly agree,
disagree, strongly disagree): biological differences between women and men dictate how
they should be treated; domestic work and child rearing is men’s responsibility; men are
better suited to be leaders; domestic violence is a women’s issue; women were put on earth
to reproduce; emotional men are weak; weakness is a feminine trait; women’s rights are
human rights; women and girls represent the world’s most vulnerable; a patriarchal system
of governance negatively impacts women, men, boys and girls.

18.

To what extent do you agree with the following statements (agree, strongly agree,
disagree, strongly disagree): Gender equality should be a priority for Anguilla; Anguilla has
made significant progress in achieving gender equality; gender related programmes are
embraced in Anguilla; women’s rights are supported in Anguilla; cultural norms and
traditions in Anguilla celebrate and respect women; sexism and misogyny can be observed
in Anguilla; politics is attractive to women in Anguilla; information about gender related
issues is easily accessible in Anguilla; I don't hear about gender equality in Anguilla so it’s
not a problem; In Anguilla it is safe to express any gender identity and sexual orientation;
safe spaces in Anguilla are abundant and easily accessible; in Anguilla, access to resources
and opportunities is not influenced by gender or sex; In Anguilla, there is equal
representation of males and females in leadership and decision making; gender equality in
Anguilla is an attainable goal)

19.

Barriers to gender equality in Anguilla. Choose five (violence against women,
marginalization of men, underrepresentation of women in decision making, commitment to
gender stereotypes, sexism, lack of access to reproductive healthcare for women, lack of
mental health support for men, lack of affordable childcare, lack of flexi-time options in the
workplace for women, unequal pay, male unemployment, poverty in female headed
households, homophobia, other-please specify)

20.

Are you aware of any gender related programmes in Anguilla? (if yes, name them)

21.

Are you aware of any gender related policies in Anguilla? (if yes, name them)

22.

Promoting gender equality in Anguilla is the responsibility of whom? Choose no more
than 5 (only women, only men, the government, the private sector, churches, community
based organizations, the media, the police, other- please specify)

23.

The best way to promote gender equality is via...choose no more than five (social
media, legislation, activism, school based programmes, workplace programmes, changing
individual behaviour, changing cultural practices, other-please specify)
---

Gender Affairs Anguilla Reporting
July 2020 - December 2020
From July through December of 2020, the GAA implemented its signature
programme of the 16 Days of Activism against Gender-Based Violence (November
25 – December 10) and continued the response to the COVID-19 pandemic by
ensuring the mental health and well-being of Anguillians during this time period.
The multi-prong interventions included strategic partnerships in the following eight
(8) areas which will be detailed below.









Faith-Based Collaboration and Outreach
Community Services and Private Sector Partnerships
Government Interdepartmental Collaboration
Individual Outreach and Collaborative Efforts
Traditional and Social Media Engagement
Regional and International Developmental Partnerships
Legislative Awareness and Policy Action
Planning Intervention Meetings

Faith-Based Collaboration and Outreach
Summary
Gender Affairs Anguilla (GAA) has established firm relationship within the faithbased community and with a number of churches in Anguilla including Church of
God Holiness, Kingdom Gospel Global Outreach Ministry and the Christian
Fellowship Church. The Gender Development Coordinator (GDC) is focused on
maintaining and strengthening partnership with faith communities:


On August 2, GAA participated in the ACAN Church Service to pray for the
newly elected government members of the Anguilla Progressive Movement.
The service took place at Kingdom Gospel Global Outreach Ministries under
Bishop Bernard Joseph.

 During the ACAN Anniversary Celebration in recognition of World’s AIDS Day,
December 1, 2020, the GDC gave remarks at the event held on November 29
at the Kingdom Citizens Church under Pastor Rondy Isles-Carty.
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Left: Hon. Premier Dr. Ellis L. Webster, Hon. Minister Dee-Ann Kentish-Rogers and
Chauncey Foy Connor (GDC’s son); Right: Pastor Rondy Isles Carty, Hon. Premier and
Members of ACAN including CEO/Founder Mr. John C. Lake, Chanice Hilliman and Deputy
CEO Ms. Kurlyn Smith.

 On December 13, the GDC attended the Christmas service and celebration at
the Christian Fellowship Church under the leadership of Pastor Kathleen
Richardson.

 For the end of the year, the GDC attended services at Church of God
Holiness, Pastor Philip Gumbs.
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Community Services and Private Sector Partnerships
Summary
Community Services and Private Sector Partnership shows that the GAA and similar
entities whether community-based or private, are willing to collaborate toward
achieving a similar mission of empowering women and girls and/or supporting boys
and men to reach their full God-given potential. This year, the GAA aimed to
continue private sector collaboration with FLOW telecommunications company but
faced setbacks due to the financial effects that the COVID-19 pandemic had on
earnings and the ability to provide donation.
However, the GAA was still able to collaborate with a new partner, UP (Unlimited
Potential) Girl – focused on improving the holistic develop of girls in Anguilla. GAA
also continued work with long-time partners, the iSpeak Autism Awareness Society,
Thoughtful Digitial Agency, Mentality organization and the Anguilla Community
Action Network (ACAN). The partnerships include:


ACAN Anniversary Health Fair held on December 1, 2020 at the Social
Security Building. Free health services included blood pressure checks, HIV
Rapid Testing, Prostate Exam and Breast Cancer Exam vouchers, Massage
Therapy and free Psychosocial Support and Mental Health Counseling. The
event was hosted by ACAN and community partners included Gender Affairs
Anguilla, St. James Medical School, La Severin Fitness and countless others.
Over 50 people attended to take advantage of the services (photos below).
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UP Girl hosted a seminar for roughly 100 young women ages 12 – 17 around
a series of pertinent topics. The GDC presented at two sessions on the
following topics: August 17th on “Hot Topics: Heartbreak, Entanglement,
Dealing or Dating” and August 20th on “Sex and Virginity.” Both sessions
were extremely informative and well received by the young ladies (photos be
below).
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On August 12, the GDC was invited to attend a forum on “Building
Technology Industries” by Thoughtful Digital Agency, to discuss new
opportunities for Anguilla in building technological capacity during the
COVID-19 pandemic and beyond (see Appendix).
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The GDC was able speak with the Founder and Director of the iSpeak Autism
Society, Mrs. Annishka White, on August 13 about upcoming activities for the
organization and how Gender Affairs may be of support.



On August 27, the GDC met with one of the founders of the Mentality
organization, Mr. Malik Richards. Mentality is focused on implementing
positive and productive mindsets for young men so that they are able to
operate to their fullest capacity. GAA offered support for the organization
and looks forward to assisting their 2021 plans.



The Inspired Souls organization, led by Mrs. Charissa Ann-Busby, hosted a
Boot Camp intensive for women’s development and empowerment. The GDC
was invited to attend the closing ceremony on December 21 at the Ciao Café
at the Clayton J. Lloyd Airport.



There was a halt on partnership with FLOW Anguilla for the annual “Young
Girls Chat” which normally occurs during the 16 Days of Activism against
Gender-based Violence. FLOW representatives noted a pause in partnership
for a movie night and discussion about gender-based violence due to COVID19 setbacks. We hope to partner again in 2021 and beyond.

Government Interdepartmental Collaboration
Summary
A key strength of GAA is in leveraging relationship throughout various government
departments in order to execute initiatives that reach a vast and diverse audience.
Within the Ministry of Social Development and Education, and across ministries, the
GAA works with other like-minded and motivated individuals who envision an
Anguilla that is leading and maximizing individual talents and skills. The important
collaborations this year involved logistics surrounding COVID-19. This includes
working with the Mental Health and Psychosocial Support (MHPSS) team, the
Repatriation team navigating travel changes and border closures and the
Department of Youth and Culture.


The GDC chaired the MHPSS and Pan-American Health Organisation (PAHO)
webinar on “Parenting, Anxiety and COVID-19” on July 30 via request of the
Community Services Planner, Mrs. Hyacinth Bradley.



During the months of September and October 2020, the GDC volunteered to
assist the Repatriation Team in helping Anguillians living, working or
vacationing abroad in returning back to the island in light of COVID-19
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border closures and health challenges. The time commitment was 2 days per
week from 1:00 – 5:00 pm. The team was able to safely repatriate over 722
Anguillians. The Deputy Governor, Mr. Perin Bradley shared the following
message regarding repatriation:

Deputy Governor’s Message - Team Work is Key
Since early June, a team of dedicated public officers has worked together to deliver the mandate set by
Executive Council to reunite families that had been separated by the COVID-19 pandemic. I am pleased
to report that, as of October 31st 2020, the formal conclusion of the Government of Anguilla’s
Repatriation Programme, 722 Anguillans have been safely repatriated. I would like to commend the
Repatriation Team for their hard work in the wake of the global pandemic and the fluctuating
availability of travel options.
The Repatriation Team included persons among the first repatriated students, who then volunteered their
time to assist in the repatriation of others. Members were full-time and part-time and came from the
Department of Disaster Management, Chronic Disease Unit, Public Administration, Ministry of Health
and Social Development, Dept. of Education, Department of Sports, the Immigration Department, the
Anguilla Tourist Board, and the Anguilla Air and Seaports Authority. As head of the Anguilla Public
Service, it was my pleasure to oversee how these public officers demonstrated the best of the public service.
Now more than ever, the departments and statutory bodies, which are the cogs in the wheel that keeps the
government moving, must work together as opposed to entities unto themselves. As one organization with
a common goal, the Anguilla Public Service can continue to build on this spirit of collaboration.
The challenge persists as the pandemic continues to spread in the rest of the world, and we now not only
assist Anguillians in coming home but welcome visitors as well. We recognise the need to get Anguillians
back to work by re-opening the tourism sector, but we owe it to all our residents to do so in a way where
the health and safety of our people is not jeopardized. By breaking down the barriers between the
Ministries and Departments and by making new connections across the public service, the Anguilla
Public Service will do its very best to ensure that we can meet both our economic and safety needs. If
COVID-19 has taught us anything it is that we each have our individual part to play to ensure we
remain safe as a collective.
--

The GDC proposed a National Initiative in July 2020 called “Anguilla’s
National COVID-19 Mental Health and Wellness Initiative 2020-2025: Invest
in Self – Invest in Nation” via Powerpoint Presentation that was shared with
Government Ministers in relation to Mental Health responses post-pandemic.
The slides are below:
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The GAA partnered with the Community Services Planner and the Clinical
Psychologist to facilitate “Mental Health and Well-Being” sessions for
Hospitality Workers, First Responders and Frontline Workers including the
Department of Customs, Immigration and Labour. The Hon. Minister Haydn
Hughes and Hon. Parliamentary Secretary Quincia Gumbs-Marie attended the
initial session on September 14 to provide remarks of reassurance of the
government’s commitment to the safety of all Anguillians.
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The MHPSS team, established in response to COVID-19, operated a 24/7
hotline starting in March 2020 to provide emergency mental health services
to Anguillians. The team then developed and facilitated workshops for
upwards of 200 people total on September 14, September 21, October 16,
October 21 and October 23 (photos below and see Appendix).
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The GDC attended the National Youth Conference, hosted by the Department
of Youth and Culture (DYC), on September 28 and 29 and assisted with
breakout sessions focused on implementing gender equality and
mainstreaming techniques in policy considerations important to youth.
o



The GDC also participated in DYC’s Anguilla Youth Business
Foundation’s (AYBF) “Mind Your Own Business” roadshow on
November 18, during Entrepreneurship Week, and discussed how
entrepreneurship can be developed among vulnerable populations.

During the 16 Days of Activism, GAA collaborated with iSpeak Autism
Awareness Society and the Department of Sports during their annual “Sports
Week” to organise “A Walk with a Difference” and obstacle course on the
International Day for Persons with Disabilities (photos below).
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Participants at the pre-walk welcome and briefing at the Ruthwill Auditorium.
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“A Walk with a Difference” obstacle course to simulate physical or mental disabilities
and encourage teamwork despite varying abilities.

Individual Outreach and Collaborative Efforts
Summary
As Gender Affairs Anguilla continues to grow in national recognition and impactful
initiatives, individuals have observed the type and level of programming that is
occurring to support the holistic development of girls, boys, women and men on the
island of Anguilla. The GAA has offered programming support for the workplace,
within small groups and increasingly in one-to-one interactions. These meetings
are highlighted below:


The GAA, through the financial support of UN Women and the handicraft of
Mrs. Gilda Gumbs-Samuel, was able to offer face masks to hospitality and
frontline workers free of charge. Masks delivery occurred on October 29 to
the staff of the Anguilla Great House and the Department of Customs. On
October 30, the Department of Immigration received maks along with the
staff at Paradise Cove resort and La Vue Boutique Inn. The Department of
Labour received masks on November 6 (see Appendix for The Anguillian
newspaper coverage).



The GDC attended her last Anguilla Youth Business Foundation (AYBF)
Council Meeting on July 16 and official “retired” from the Foundation on
September 10 upon the appointment of new officers/Council Members. The
GDC served since 2014 in formulating the concept paper and logistics of the
AYBF (known as the “Get SET” programme) along with Mrs. Hyacinth Bradley
and Mrs. Anita Ruan. From 2015 until the present, the GDC served as
Deputy Chairperson of the Board/Council and Chairperson of the Mentorship
Committee. She also represented the Foundation at an Export and Trade
conference in Curacao in May 2018.



Collaboration with the Community Services Planner, Mrs. Hyacinth Bradley to
host a session for the Spanish-speaking community titled “Un Camino a la
accion: Construyendo pilares, reforzando comunidades” translated into “A
Pathway for Action: Building Pillars, Strengthening Communities” Workshop
in Spanish from 8:30 am – 12:15 pm at the DYC Training Room.
The workshop was geared toward having the Royal Anguilla Police Force,
Officer Shanette Brisco-McDowall and Department of Social Development
Mrs. Angelina Carty and Ms. Brittany Christopher engage with Spanish-
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speaking formal and informal leaders on Anguilla. The discussions were
focused on the following:
1) What is GBV and how do we report? 2) How do we safeguard children,
promote confidentiality in reporting and the recognize the responsibilities
of community leaders? 3) Participants will develop a draft referral/support
pathway to support Spanish-speaking nationals/ Spanish communities to
facilitate ease of reporting/ provide support to victims.
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Media Engagement
Summary
The GAA continues to find creative methods of engaging the general public of
Anguilla and increasingly those Anguillians living abroad or interested stakeholders
around the region and the world. Through increased Facebook outreach and an
updated website, GAA is positioned to show good practices in social media
outreach. Traditional media including print and radio is still utilized and was often
times used interchangeably throughout 2020. Media engagement has included:


The former Gender Corner was changed to the “Gender Perspective” and still
published in print bi-weekly through collaboration with The Anguillian
newspaper. Many of the articles are now featured online at the newspapers
website: www.TheAnguillian.com (see Appendix).



Thoughtful Digital Agency provided website and social media posts services
during the 16 Days of Activism via Facebook @GenderAffairsAnguilla and
www.GenderAffairsAnguilla.com (see Appendix).



A 3-part Radio series on Ending Child Sexual Abuse was aired on Radio
Anguilla and via Facebook Live during the 16 Days of Activism. Interviewees
64

2019 - 2020 Annual Report, Gender Affairs Unit
included the Director of the Department of Sports, Mr. Andre Collins and
Programme Officer of Sports, Mr. Delano Mussington along with the
Department of Social Developments Mrs. Angelina Carty and Ms. Brittany
Christopher (see Appendix).


The GDC participated in a radio programme in December as part of the 16
Days of Activism. The topic was “Navigating challenges of Stigma and
Discrimination: A Dialogue with the Spanish-speaking community” and took
place from 3:00 – 5:00 pm on Voice of Creation 106.7 FM. The flyer is
below:
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Regional and International Developmental Partnerships
Summary
The GAA is continuously focused on growing and maintaining Anguilla’s standing
among regional and international agencies. Although the island is only 35-square
miles and a population of roughly 14,000 people, I often say that it is “small but
mighty.” GAA has activated a number of influential programmes and initiatives for
Anguilla that is shared with gender counterparts globally. Similarly, we have plenty
to learn from government, non-government and private gender influences around
the world. Some of these linkages that occurred in 2020 include:



In July 2020, UN Women Multi-Country Office Caribbean engaged GAA
around social media support to alleviate GBV in a COVID-19 environment.
Through Ms. Asia Sherman of Phoenix Design Aid, UN Women provided
assets to GAA to promote healthy behaviour within the COVID-19
environment. Deliverables were provided in October 2020 and included the
following English and Spanish language educational advertisements:
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On October 20, UN Women’s Representative, Tonni Ann Brodber assisted
Anguilla in a Zoom meeting with Minister of Gender, Hon. Dee-Ann KentishRogers and Marketing Manager for FLOW Telecommunications, Mrs. Jade
Reymond-Richardson. The meeting was in support of finding creative ways
to financially support the building or refurbishment of an existing building, for
a Domestic/Gender-based Violence Shelter in Anguilla. The meeting was
successful but due to COVID-19 budget restraints, financial support was
unable to be offered at the moment.



The GDC participated in a Zoom meeting with UN Women and ECLAC to
discuss current issues facing the Caribbean and Latin America due to COVID19. This session on August 19 discussed the increased burdens that women
are facing in terms of domestic work, caring for children and professional
responsibilities. It also highlighted UN Women’s recent “Spotlight Initiative”
on ending GBV in the Caribbean. The GDC set up a meeting with UN
Women’s Tonni-Ann Brodber on October 7 to discuss Anguilla’s ability to
benefit from the initiative.
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UN Women’s Tonni-Ann Brodber met with Minister of Gender, Hon. Dee-Ann
Kentish-Rogers in October to consider a creative initiative for the Miss
Universe Caribbean members/leadership to fundraise or endow initiatives to
support ending violence against women and girls in the Caribbean region.



The GDC was invited to lead a webinar for the Junior Chamber International
(JCI) St. Vincent and the Grenadines online community meeting focused on
“Conflict Resolution in the Home within a COVID-19 environment.” The
session took place on September 21 from 7:30 – 9:00 pm via Zoom.



The GDC had a Teams meeting with PAHO representative Dr. Darlene Omeir
Taylor on August 14 and August 26 regarding potential provisions for a
DV/GBV Shelter in addition to support for a “Comfort through Crisis, Conflict
and COVID” initiative known as the “4C Project”. On September 18, Dr.
Taylor organized a meeting with a UNFPA representative to see if they could
assist with project funding in collaboration with GBV Referral Pathway
Assistance that was already being provided to Anguilla. The funding support
has not materialized as of the writing of this report in January 2021. The 4C
project details are as follows:

Project Name:
“Comfort through Crisis, Conflict and COVID” (4C Project)
Partners:







PAHO/WHO Office for Barbados and Eastern Caribbean Countries (Family and
Community Health Advisor and Anguilla Country Programme Specialist)
Anguilla’s Ministry of Social Development and Education (Gender Affairs Anguilla,
Community Services Planner, Clinical Psychologist, Mental Health and Psychosocial
Support Team)
Anguilla’s Ministry of Health
Anguilla’s Ministry of Tourism
Royal Anguilla Police Force
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Initial Timeline: September 2020 – September 2021
Vision:
To address the impact of COVID-19 on GBV in Anguilla by increasing the capacity of
comprehensive targeted populations to understand 1) the triggers of crisis, 2) learn
conflict intervention and resolution tactics, and 3) implement coping strategies for
holistic wellness amidst COVID.
Goal:
To create a multimedia cross-ministerial campaign focused on “Comfort through
Crisis, Conflict and COVID,” utilizing social and traditional media platforms,
awareness building and outreach measures, in-depth targeted training and
beneficiaries spanning the lifespan.
Objectives:



Contract a Local Project Coordinator (for a 1-year period, to start)



Contract the media/branding efforts of Thoughtful Agency (current local managers of
the beatcovid19.ai website, for a 1-year period, to start)



Undertake a traditional and social media “4C” campaign
o Enhance content on the national COVID-19 website;
o Develop awareness/educational posts for Gender Affairs Anguilla Facebook
platform;
o Introduce a weekly radio programmes on Radio Anguilla and re-broadcast;
o Create educational large format posters, billboards and “pocket” cards with
tips and emergency numbers;
o Produce video clips and a DocuSeries utilizing local talent and scenarios;
o Launch a virtual therapy platform (regional) and promote counseling
resources (locally).



Strengthen Anguilla’s emergency response to crisis and conflict
o Create an Anguilla Crisis Intervention Support Team (ACIST) and associated
operational plan;
o Implement training for the Mental Health and Psychosocial Support Team
(MHPSS) to provide Psychological First Aid (PFA) in Community
Emergency Response Team;
o Develop a plan and identify locations for a safe space/shelters for survivors of
DV/GBV/IPV.



Target interventions and outreach for specific age ranges/demographics
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o Provide support and intervention for children ages 5 and under, 6-12 yrs. and
13 -18 yrs. who are observers or survivors of violence/basic mental wellness
techniques
 Develop cartoon series, story series and use of puppets for outreach
efforts to the various age groups;
 Strengthen counselling and guidance services in the schools, including
training for current counselors to provide support in crisis, conflict and
COVID.
o Provide support and intervention for University students and young
professionals (19 – 30 yrs.) around environmental changes due to COVID and
intimate partners violence (ex: mental health and coping with online-learning
platforms, conflict with family at home, friends or IP’s)
o Provide support and intervention for public sector employees including the
establishment of an Employee Assistance Programme (EAP) or platform for
DV/GBV/IPV situations amidst COVID.
o Provide support and intervention for Married couples or Intimate Partners in
the same household
 Conflict resolution during COVID (ex: addressing issues around
unemployment, finances, child-rearing, etc. and its impact on stress
management and GBV);
 Continue support groups on a virtual platform and with in-person
forums;
 Re-launch couple’s therapy drama workshops for crisis de-escalation
and wellness techniques
o Provide support and intervention for Senior Citizens, for Women and for Men
concerning their particular shared needs (undertake consultations or focus
groups to determine needs that can be addressed within the 4C context).


Develop specific trainings as Anguilla continues repatriation and re-opens to tourists
o Provide Frontline Workers with full training in managing crises, conflict
resolution and the impacts of COVID on GBV and Abuse;


Frontline groups with include Department of Immigration, Department
of Customs, Hotel and Villa Staff, Government Repatriation Team and
Health Workers including the Nursing and Quarantine staff and the
Royal Anguilla Police Force;


Offer Care/Support Packs to those completing training. Packs
will include stress-relief balls, empowerment cards, scented
72

2019 - 2020 Annual Report, Gender Affairs Unit

oils or candles, guided meditation/relaxation CD’s and
mindfulness resources. Packs will be conversation starters to
reach those with mental health who may not reach out for help.


Develop training modules will include COVID-19 Safety Precautions,
Alleviating Anxiety in Crises, Distinguishing Normal and Irrational
Fears, Dealing with Depression and Suicidal Ideation, Conflict and
Communication – GBV and Abuse and other pertinent topics;



Create laminated posters for workplaces and businesses continuing key
takeaways from training sessions.

Contact:
Dr. Ronya Foy Connor - Gender Affairs Anguilla
Ministry of Social Development - Government of Anguilla
Ronya.Foy-Connor@gov.ai - (264) 497-3930 ext. 3505
Facebook @GenderAffairsAnguilla – www.GenderAffairsAnguilla.com
---



The GDC provided document contribution in response to the United Nations
Economic Commission for Latin America and the Caribbean (UN ECLAC)
request for measures and actions promoted by Anguilla to guarantee
women’s rights in the context of the response to the pandemic and in
recovery efforts. The document below includes the five points to be used for
the benefit of the COVID-19 Observatory for Latin America and the
Caribbean:
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Legislative Awareness and Policy Action
Summary
The GAA is focused on a multi-prong approach to affecting gender equality for
Anguilla. One of these approaches includes focusing on public policy and legislative
awareness and action in order to ensure a legal framework to promote equity and
equality. In terms of policy action, the GAA began to review the items compiled by
the Acting Gender Development Coordinator in developing a National Gender Policy.
The work is not completed and must be revisited and implemented into the year
2021 and beyond. The documents produced by the Acting Gender Development
Coordinator can be reviewed in this report starting on page 33.

Planning Intervention Meetings
Summary
The GDC, as the national gender director for the island, participates in a number of
initiatives and planning meetings since everything involves a gender component.
As long as services are being provided to men and women, boys or girls, a gender
analysis and impact is critical to achieving the stated goals and outcomes. The
importance of gender impacts is recognized by the Caribbean Development Bank,
CARICOM, UN ECLAC and other development agencies and in response, they
require that a Gender representative serve on projects funded under their purview.
This year the planning intervention meetings that the GAA were a part of included:


The GDC participated in monthly bi-lateral meetings with the Permanent
Secretary of Gender, Dr. Bonnie Richardson Lake, to discuss strategic
planning and upcoming initiatives for GAA throughout the year. Meetings
occurred on July 14, August 11, September 10 and October 15, 2020.



The GDC participated in monthly meetings with the Heads of Department
within the Ministry of Social Development and Education on July 15,
September 16, October 21, November 11 and December 9. On July 31,
there was a special Heads of Department Meeting held at the Department of
Youth and Culture training room. Departments were able to present on the
accomplishments of the annual work plan including what was achieved, what
is outstanding and the areas of collaboration.



The GDC met with Minister of Social Development and Education, Hon. DeeAnn Kentish-Rogers on July 14 and July 20 to discuss GAA initiatives and her
vision for gender mainstreaming and development in Anguilla.
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The Anguilla Community College Project Steering Committee met on October
22 and November 26. On October 29, the Committee went on a tour of the
new site for the College and had a walk-through with the project manager.



Planning work with Ministerial Assistant Merrick Richardson to develop a
National Men’s Committee to support positive male development in Anguilla
began on August 4. The first gathering of men who could serve as role
models and community workers was held on August 20 from 4:30 – 7:00 pm
with roughly 10 men personally invited by Ministerial Assistant Richardson to
participate. Planning meetings with the Ministerial Assistant continued on
August 19, September 3 and October 23. The Ministerial Assistant later met
with the Up Boy group and Mentality organization on September 17 and
October 20 to discuss similar goals and initiatives to promote the
empowerment of young men and boys in Anguilla (session photos below).
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Ministerial Assistant Merrick Richardson meets with members of Up Boy and the
Mentality organization.

International Men’s Day was recognised with a large-scale event for the first time
since the establishment of Gender Affairs Anguilla in January 2014. Ministerial
Assistant Merrick Richardson hosted the event at Magic City with almost 100 men of
all ages and “walks of life” in attendance. The advertisement and agenda is below:
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16 Days of Activism against Gender-based Violence
From November 25 – December 10 Anguilla participates in the international 16
Days of Activism by holding local events focused on ending gender-based violence
throughout the island. The 2020 theme for the 16 Days was “Be a Pillar” and
focused on the following areas with a comprehensive programme agenda:

Gender Affairs Anguilla
16 Days of Activism
“Be a Pillar”
“Be a Pillar” to 1. Stop Domestic and Gender-based Violence, 2. End Child Sexual
Abuse, 3. Stand against Stigma and Discrimination.

1. Stop Domestic and Gender-Based Violence:
Domestic Violence (DV) and Gender-Based Violence (GBV) violence is rooted in exploiting
unequal power relationships, imbalances and inequities. DV/GBV can impact anyone, male or
female, and can include intimate partner and family violence, elder abuse, sexual violence,
stalking, human trafficking and more. It can cause long-term pain and trauma physically,
mentally, emotionally and spiritually. Be a Pillar: Stop DV and GBV in Anguilla.

2. End Child Sexual Abuse:
Child Sexual Abuse (CSA) includes inappropriate touching, assault, molestation, rape, incest,
and commercial sexual exploitation including video recordings. The widespread acceptance of
sexual violence as a normal feature of life is deeply concerning and children should never be at
risk of abuse or violence. This abuse should definitely not come from those who youth should be
able to trust such as family, teachers and all adults. Prohibit all abuse, prioritize prevention and
ensure accountability for perpetrators. Be a Pillar: End Child Sexual Abuse in Anguilla.
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3. Stand Against Stigma and Discrimination:
Stigma is the process of devaluing people or groups based on differences – it is your bias thought
process. Discrimination is the unfair and unjust treatment of an individual based on your
feelings toward them – it is the harmful actions that you take. Do not project negativity toward
those living with disabilities, non-communicable or infectious diseases, those who speak a
different language or even those who do not act, dress, think or talk like you do. Be a Pillar:
Stand against Stigma and Discrimination in Anguilla.
-------------------------------------------------------------------------------------------

Programme of Events

Wednesday, 25 November 2020 - INTERNATIONAL DAY FOR THE
ELIMINATION OF VIOLENCE AGAINST WOMEN


Opening Address by Minister of Gender, Hon. Dee-Ann KentishRogers on Radio Anguilla



“Orange Your World” Decorative Launch in partnership with UP Girl.
ALL DAY.
The colour orange is the unifying theme of all “16 Days” activities, with
buildings and landmarks being lit and decorated in orange, aiming to
increase visibility on the topic and pass the message of a brighter future, free
from violence against women and girls. Decorate your physical or social
media space in orange.

Thursday, 26 November 2020


Klassique Dance Performance on Gender-Based Violence (GBV)
Prevention on Facebook @GenderAffairsAnguilla

Saturday, 28 November 2020


Social Solutions Radio Programme on Radio Anguilla “Men, Violence and
Personal Abuses” 8:30 – 10:00 am leading up to the “Mentally Speaking”
panel discussion.



“Mentally Speaking” panel discussion at the Ministry of Finance
(Conference Room) from 5:00 - 8:00 pm. Centered around the topic of
"Gender Based Violence.” Hosted by @ Mentality.ai.
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Sunday, 29 November 2020 - INTERNATIONAL HUMAN RIGHTS DEFENDERS
DAY


Anguilla Community Action Network (ACAN) Anniversary Celebration
and 16 Days of Activism Church Service at Kingdom Citizens Church –
10:00 am

Monday, 30 November 2020


Premiere of Part 1 of 3 “Orange Table Talk” in partnership with the
Let’s Talk Foundation on Radio Anguilla from 1:00 – 1:30 pm.
Similar to the popular Facebook Watch series “Red Table Talk,” the 16 Days
of Activism “Orange Table Talk” is a candid space to discuss taboo issues
such as violence and abuse in a real, honest and open forum.

Tuesday, 1 December 2020 - WORLD AIDS DAY


ACAN Health Fair - Free Health Screenings, Tests and Counseling/Mental
Health and Psychosocial Support services available. 10:00 am – 3:00 pm at
the Anguilla Social Security Lot

Wednesday, 2 December 2020


Part 2 of 3 “Orange Table Talk” in partnership with the Department of
Sports and Sports Week on Radio Anguilla 1:00 pm – 1:30 pm
Topic: “Sports, Masculinity/Femininity and Violence.

Thursday, 3 December 2020 – INTERNATIONAL DAY OF DISABLED PERSONS


A Walk with a Difference in partnership with the Department of Sports,
the iSpeak Autism Awareness Society and UP Girl. 5:30 – 7:30 pm starting at
the Ruthwill Auditorium Gazebo to Coronation Park.
“A Walk with A Difference” is a simulation of challenges that persons with
various disabilities can face on a daily basis. Participants will gain some firsthand experience of the tests that come with being blindfolded, being in a
wheelchair, having arms bound and walking with one leg bound (3-legged
walk). The event will conclude with an awareness obstacle course. All are
invited to participate in this unique activity.
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Friday, 4 December 2020


The Finale – Part 3 of 3 “Orange Table Talk” in partnership with the
Let’s Talk Foundation on Radio Anguilla at 1:00 – 1:30 pm.

Saturday, 5 December 2020


“Orange Table Talk” Series Replay on Radio Anguilla from 11:00 am –
12:30 pm

Sunday, 6 December 2020


Navigating challenges of Stigma and Discrimination: A Dialogue with
the Spanish-speaking community from 3:00 – 5:00 pm on Voice of
Creation 106.7 FM. Facilitated by Hyacinth Bradley, Community Services
Planner

Monday, 7 December 2020


Spoken Word Performance, Skit and Discussion about GBV at the
Albena Lake-Hodge Comprehensive School. Play written and directed by
Akema and Tyree. ALL DAY.
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“Un Camino a la accion: Construyendo pilares, reforzando
comunidades” Session en Espanol.
“A Pathway for Action: Building Pillars, Strengthening Communities”
Workshop in Spanish from 8:30 am – 12:15 pm at the DYC Training Room.
In partnership with Hyacinth Bradley, Community Services Planner.
The workshop is geared toward engaging with Spanish-speaking formal and
informal leaders on Anguilla; and will focus on discussions surrounding the
following:
-What is GBV and how do we report?
-Safeguarding children, confidentiality in reporting and the responsibilities of
community leaders.
-It is hoped that at the end of presentations on aforementioned topics,
workshop participants will develop a draft referral/support pathway to
support Spanish-speaking nationals/ Spanish communities to facilitate ease
of reporting/ provide support to victims.
Wednesday, 9 December 2020


Women’s Self-Defense Workshop Session in partnership with the Royal
Anguilla Police Force, 5:30 – 7:00 pm at RAPF Headquarters. Spaces are
limited. Please call email Ronya.Foy-Connor@gov.ai to register.

89

2019 - 2020 Annual Report, Gender Affairs Unit

90

2019 - 2020 Annual Report, Gender Affairs Unit

Thursday, 10 December 2018 - HUMAN RIGHTS DAY


MoU Signing of Anguilla’s Domestic Violence Hotline with the S.A.F.E.
(Stop Abuse for Everyone) organisation at 9:00 am at the Anguilla
Tourist Board Conference Room

Partners: UP Girl, Mentality, iSpeak Autism Awarness Society, Department of
Sports, Community Services Planner, Royal Anguilla Police Force, Thoughtful, Radio
Anguilla, Let’s Talk Foundation, Anguilla Community Action Network (ACAN),
Kingdom Gospel Global Outreach Ministries, Klassique Dance Academy and the
Department of Education.
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16 Days of Activism Advertisements:
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Appendix:

The Anguillian Newspaper Coverage

The Gender Perspective “Seasons of Service and
Sacrifice” By Dr. Ronya Foy Connor
July 20, 2020

The Gender Perspective, formerly known as the Gender Corner, is a bi-weekly column
of Gender Affairs Anguilla in the Ministry of Social Development. The goal of the Gender
Perspective is to provoke positive thinking about using our individual roles to foster
gender equality and total wellness in the state of the social, economic, political and
cultural life of Anguilla. Topics will vary – including reflections on current events and the
lived experiences and voices from all over Anguilla. Today’s article will explore our
current world environment from the perspective of seasons, service and sacrifice.

A mentor of mine recently said that “beginnings and endings are
inevitable.” One season will end and another one will begin.
Seasons of change will occur around us and each of us will
experience beginnings and endings in our families, our
relationships, our experiences and so on. These great seasons
and changes are cyclical and the only stable point is change. So
what is the silver lining? The jewel is in the fact that change is
inevitable but the ability to shift is calculable. There is a constant work that keeps vision
moving even when it may feel like we are at a standstill.
Case in point: the COVID-19 pandemic arguably took the world by surprise. In Anguilla,
one moment we were experiencing one of the best tourist seasons yet, and almost
suddenly, the flow stopped and a near standstill occurred. Physically, mentally,
financially and emotionally, many of us were, and are, at a standstill. If you did not feel
pressure before, you probably feeling it in one way or another. Interruptions in
employment, schooling, opportunities, family life, personal space, freedom of
movement, time and energy were shared experiences across the globe, but still a very
personal journey.
As we continue to adjust to the re-ordering, we can ask the deep questions of what is
most important in our lives, what do we care about most for our families and
communities and what is our vision for the future of our nation? During moments of trial
and uneasiness, our hearts must be pulled in the direction of service. How can we serve
men, women, boys and girls alike in the spaces where we are most in need? Will it be in
ensuring the mental wellness of yourself and your loved ones? Will it be in providing a
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basket of goods? Or possibly in offering an encouraging word to a co-worker, friend or
stranger?
When we serve these needs, we are serving the needs of a nation. It is our collective
health that is wealth for self. The substance of things hoped for, the evidence of things
not seen. I have always been told that if you are among the living, there is work for you
to do – both service and leadership. For those who take up the charge of being moulded
into servant leaders, let us all remember that servant leadership is a massive task
requiring a handful of ingenuity and a barrel full of sacrifice.
In Anguilla, our island recently contemplated the abilities of a leader and hopefully the
heart of a leader during election season. Roughly 85 countries around the globe have
similar leadership decisions to make during this unprecedented year of threats to health
and safety. The sacrifices that leaders, in particular, will have to make to usher in the
promises of a stable and thriving nation should not be overlooked.
Sacrifice can come in many forms, including being willing to give of yourself for your
brother and sister. Even more sacrificial is to give of yourself for a stranger. And the
most sacrificial is to give of yourself for those who talk badly about you and actively
seek to do you harm. Are these the people that we serve? Is this the true task of a
servant leader from the top of our political system – to the mother or father in a
household?
It is time to provide for not just one, but for all. It is my goal to be of service in the
capacity that I am chosen to lead. Not my will, but thy will be done is our call. The
sacrifice of love is to give of yourself, to be appointed and to go and bear fruit that will
last. We should each be advocates of truth especially in this season of sacrificial
service. Let us not divorce service from sacrifice. Let us see that new seasons call for
service. Let us remember that true service is a sacrifice and it is not self-seeking.
Sacrificial service is grace. It is giving each and every one of us what we do not
naturally deserve. Instead, it is giving us what we need in order to be made whole – or
at least to return toward a path of wholeness in a time of fear, threats, sickness and
death. Let them know your heart so that your service may be pure.
If you would like to contribute to the Gender Perspective, please contact Dr. Ronya Foy
Connor at Ronya.Foy-Connor@gov.ai or 497-3930.
---
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The Gender Perspective
“Are You OK? COVID-19 and Holistic Wellness”
By Dr. Ronya Foy Connor
The Gender Perspective, formerly known as the Gender Corner, is a biweekly column of Gender Affairs Anguilla in the Ministry of Social
Development. The goal of the Gender Perspective is to provoke
positive thinking about using our individual roles to foster gender
equality and total wellness in the state of the social, economic, political
and cultural life of Anguilla. Topics will vary including reflections on
current events and the lived experiences and voices from all over
Anguilla. Today’s article will explore the impacts of COVID-19 on health and wellness.

The coordinated international messaging around COVID-19 is clear. It is rightfully advising us
all to take precautions, practice social distancing and maintain proper hygiene. However, some
of the other messaging, intending to inform about the seriousness of the situation, has
unfortunately created a picture of doom and gloom which has incited fear, anxiety, stress and
depression in entire global populations.
In light of these very present concerns, gender-based initiatives by Gender Affairs Anguilla, the
Mental Health and Psycho-Social Support (MHPSS) Team of Anguilla, Pan American Health
Organisation (PAHO), United Nations (UN) Women, United Nations Development Programme
(UNDP), United Nations Population Fund (UNFPA) and countless others have shown a
commitment to individual and community emotional well-being. Simply put, the term “wellbeing” is defined as the state of being comfortable, healthy or happy. Ask yourself: am I
comfortable, healthy and happy? In most cases, you feel better off in one area versus the other.
COVID-19 is prompting us to continue to think about these concepts of well-being for all
Anguillians and for our island of Anguilla.
Well-being taken to its highest level is known as Holistic Well-being, Holistic Health or Holistic
Wellness. Holistic wellness combines emotional, physical, mental/intellectual, social and
spiritual well-being. This includes the health of your body, your sense of emotional wellness,
stress level around a lack of work, finances, relationships, social interactions and a sense of
connection to God. These are not new concepts but in a previously fast-paced and busy world,
many did not implement its wise approach to living.
Gender Affairs Anguilla in collaboration with MHPSS, PAHO and others are continuing
initiatives to raise awareness of, and offer support for, the effects of COVID-19. We are aware
of the numerous internal burdens that can ultimately display in unhealthy external behaviours
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such as neglect, abuse and violence. Here are some important resources to keep on hand in case
it is needed for yourself, a family member or someone in your community:

Mental Health and Psycho-Social Support (MHPSS) Hotline:
Call or Whatsapp at (264) 584-0406
Gender Affairs Anguilla, Ministry of Social Development
Call at (264) 497-3930 ext. 3505
Child Abuse/Neglect Assistance and Reporting
Call at (264) 235-2317 or (264) 476-4528 (after hours)
Gender-Based Violence/Sexual Abuse Assistance and Reporting
Call at (264) 476-5066
As we continue to slow down socially and economically, the concept of holistic wellness is ripe
for a resurgence. When multiple stressors and concerns seem to be added into our daily lives,
holistic wellness is not just a temporary coping strategy, but it is an opportunity for a permanent
state of healthy living. This level of living and operating may sound like a difficult feat and it
can be if you try it with your own will and under your own determination. However, the best
option is to have a support system and resources that can guide you into living your best life
during these times and beyond. The goal is to make sure that YOU are OK!
If you would like to contribute to the Gender Perspective, please contact Dr. Ronya Foy Connor
at Ronya.Foy-Connor@gov.ai or 497-3930.
---

The Gender Perspective
Changing Gender Roles during Crisis and Conflict
By Dr. Ronya Foy Connor
The Gender Perspective, formerly known as the Gender Corner, is a biweekly column of Gender Affairs Anguilla in the Ministry of Social
Development. The goal of the Gender Perspective is to provoke
positive thinking about using our individual roles to foster gender
equality and total wellness in the state of the social, economic, political
and cultural life of Anguilla. Topics will vary including reflections on
current events and the lived experiences and voices from all over
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Anguilla. Today’s article will explore the current gender role shifts we are seeing in society due
to COVID-19 effects.
Anguilla is in a privileged position to proudly state that we are “COVID-19 Free.” This is a
great accomplishment and a testament to careful planning and actions produced by government
and the general public, alike. We can celebrate this current status and enjoy freedom of
movement, a society where mask-wearing is not mandated and participate in some of life’s
leisure’s such as going out to a restaurant, having a family gathering or relaxing at the beach with
friends.
Although the 0 cases of COVID-19 statistics stand at the time of writing this article, there are
other “COVID effects” that each of us is experiencing whether we recognize it or not. I have
found myself thinking a lot lately about the change in gender roles that are occurring, re-defining
a sense of self and purpose and the re-design of our society to what many are terming “a new
normal.”
Let’s look at gender roles. In a pre-COVID society, a large percentage of individuals who
wanted to be employed could most likely find some sort of work. It may not have been the ideal
or dream job, but it was employment that allowed some bills to get paid. Both men and women
were able to operate within a normal daily workday flow of waking up, preparing meals, getting
the children to school, getting to work, running errands, having some leisure time, coming home
and preparing the stage for the next day. Possibly on weekends you found some time to do some
food shopping, wash clothes, clean the house, attend church or spend some quality time with
family and friends.
For households with specific roles for males and females, have you noticed a shift in who does
what? If the person who was previously working is now unemployed, are they now doing the
cooking, laundry or cleaning? If the children were previously in school and now they are at home
more often, are they more involved with housework – despite being a male or female? Does the
man now run more errands when it was previously the women’s responsibility? These are just
some examples but the reality for your setting may be different. I encourage you to think about
how COVID has shifted your environment and your daily operations.
As we become more cognizant about how our roles in life have changed, we can start to reflect
upon how the “new normal” has re-defined who we are and how we feel on a daily basis. For
many, their sense of self and well-being is tied to what they do and how well they can fulfill their
tasks – whether self-imposed or assumed within a family structure based on sex. In our “living
with COVID” environment, many care systems have changed, breadwinner roles have shifted
and many are fearful of the future.
Unfortunately, in Anguilla, we have seen an increase in instances of domestic and gender-based
violence between March and July 2020. In fact, in April alone, the number of domestic incidents
went up 88% compared to the previous year 2019. As men and women both question when jobs
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will become available, when they will get a break from increased child care or even how to
communicate their feelings or thoughts with a significant other or trusted friend, tensions are
bound to arise.
During the moments of conflict in the home environment or crisis in our finances, we have to
find sources of inspiration, stability and support. In relation to inspiration, many find comfort in
faith and a grounded values system that notes that no matter what challenges will come, there is a
greater plan at work that will work for your good. When it comes to stability, we must
remember that the characteristics and traits that make up our personality influences our
perspectives on life. If you are an optimistic person overall, stability will come in the fact that
your mind is set in the framework of “things will always get better.”
When inspiration and stability are tested, there is always support. We do not live this life alone
and there is always at least one person who can assist us in any situation that we face. The key is
to force ourselves to get rid of pride, fear or doubt in order to reach out for support in ensuring
our mental, emotional, physical and spiritual well-being.
If you would like to contribute to the Gender Perspective, please contact Dr. Ronya Foy Connor
at Ronya.Foy-Connor@gov.ai or 497-3930.
---

The Gender Perspective
The Start of a New School Season
By Dr. Ronya Foy Connor
The Gender Perspective, formerly known as the Gender Corner, is a bi-weekly column of Gender
Affairs Anguilla in the Ministry of Social Development. The goal of the
Gender Perspective is to provoke positive thinking about using our
individual roles to foster gender equality and total wellness in the state
of the social, economic, political and cultural life of Anguilla. Topics
will vary including reflections on current events and the lived
experiences and voices from all over Anguilla. Today’s article
encourages students, parents and educators to embrace the start of a new
school season as we continue to build the minds and hearts of Anguilla’s youth.
This week marked the start of a new school season in Anguilla. At the 18th Annual Welcome
Back Ceremony for educators and administrators held on Friday, 4 September, various speakers
mentioned the unique times that this school year is bringing. Their words did not sound like
rhetoric or scripted generic dialogue but instead, there was a sense of heartfelt dedication and
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grounding in each of the remarks. It is back to school as usual, but in a very unusual
environment.
There is a sense of concern, worry or even uncertainties around the global and local health
situation, face-to-face and virtual/online learning platforms and parents, students and educators’
abilities to cope around our social, emotional and financial challenges. The Ministry and
Department of Education, along with all associated key actors, have done a great job of
preparing for a school year under the “new normal” of frequent hand-washing, social distancing
and measures for physical and mental hygiene. I note “mental hygiene” as a term that we are not
talking about as often but that is equally important to the atmosphere of education.
The atmosphere of education in Anguilla should embrace an ultimate goal of being able to
provide an engaging, fun and rigorous learning environment for all Anguillians; the current and
future national and global leaders of our increasingly complex world. In her remarks, the
Minister of Education, Hon. Dee-Ann Kentish-Rogers mentioned that these times are not easy
but she has, “full confidence that we will get through this difficult period.” She noted that “the
work that [educators] do is so important to shaping the future of our children and by extension,
this nation.” We are developing young minds for leadership in this COVID era. Now more than
ever, we need to be innovative and creative in the classroom and in terms of thinking about
solving local, regional and world issues.
Our Mental Hygiene, in this regard, is the true key to being able to fully learn and understand
new educational material and even to feel safe and supported in a COVID-mindful classroom
environment. Mental Hygiene is being proactive in the practice of behaviour and treatment
methods for preserving health and overall well-being.
In her remarks, Dr. Olufunmike Banks-Devonish, Anguilla’s Clinical Psychologist, highlighted
the need for students, parents and educators to practice mindfulness. That means taking time to
be present in the moment and embrace your current state of operations. She mentioned that each
of us must “take time to enjoy the here and the now – taking care of yourself and each other.”
The practice of mindfulness and well-being is not new but its placement in facilitating well-being
during these challenging times is a new practice for most of us. I encourage you to “google it”
and practice mindfulness as a key aspect of living successfully on a daily basis.
I offer my full support, love and care to all students, educators, administrators and parents as we
embark on the new beginnings of this school year. This is the reformation stage for many of us.
As we re-form our hearts and minds to face whatever challenge may come, let us reform our
thinking and ensure the total wellness of ourselves and those around us. Every girl and boy, man
and woman has the right to feel what they are feeling during these uncertain times.
Let us through knowledge and education, understand that this is indeed the start of a new
“school” season. We are all being “schooled” in operating during these unique times. However,
we are in this together for total well-being. Slowly, steadily and thoughtfully. Stay vigilant and
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do not be complacent. Stay hopeful and stay mindful. Education is foundational because no
matter what happens in the world around us, what you have equipped your mind with can never
be taken away from you.
If you would like to contribute to the Gender Perspective, please contact Dr. Ronya Foy Connor
at Ronya.Foy-Connor@gov.ai or 497-3930.
---

The Gender Perspective: The Corona Depression –
Hidden Blessing?
October 5, 2020

Article by Guest Contributor, Column by Dr. Ronya Foy Connor
The Gender Perspective, formerly known as the Gender Corner, is a bi-weekly column of
Gender Affairs Anguilla in the Ministry of Social Development and Education. The goal of the
Gender Perspective is to provoke positive thinking about using our individual roles to foster
gender equality and total wellness in the state of the social, economic, political and cultural life
of Anguilla. Topics will vary including reflections on current events and the lived experiences
and voices from all over Anguilla. Today’s article is written by a guest contributor who discusses
the changes that COVID-19 has brought about in one family’s life, including the shifting gender
roles.
___________________________________________________

“This is embarrassing to reveal but I know many of you will be able to relate. For the
past seven months, I had my fair share of trying to drown my worries at the bottom of a
Brugal/Heineken bottle. I was trying to escape the dark reality of what had become my
life for a moment in time. All of us had to and still are dealing with the effects of COVID19 in one way or another – but it was the weekend my babies went two days without
pampers and formula that did it for me.
That was the moment things got real and the depression weighed heavily on my
shoulders. Fortunately for me, I had a silver lining around my dark cloud that came in a
soft spoken voice which said, “Listen to me, do you believe in God? You will get through
this, take this and go get the things you need for your babies and stop worrying.” I cried
tears of joy for a week. I was very grateful to that person and made a commitment to
pay their gratitude forward. In times like this, a kind word of encouragement and a warm
hug can go a long way.
I’ll never stop asking, “Why don’t people leave the making of things up to God? He
knows what he is doing, so why second guess him or try outdo him?” I don’t understand
that at all. When will we come to realise that all this will do is slowly end us all. We
already have natural disasters and diseases to worry about, why add to that problem?
It’s crazy how some of these “man-made” creations result in long-term suffering for us
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as a people. Didn’t they think about the ultimate effect of these inventions/diseases,
missiles, warheads, SARS, etc. and now the COVID-19 pandemic? Enough is enough!
I don’t know what the persons responsible were thinking about when they concocted the
coronavirus – and all those other bad things – but if killing millions of people in more
ways than one was the goal, they have succeeded beyond measure. This virus has
managed to kill millions of people, physically, emotionally, psychologically and, not
forgetting, financially. Now you understand why I gave in to alcohol that time. For me, it
was my only means of escape.
To all the persons who have been a silver lining, and helped to change MY mindset, I
thank you – and my family thanks you. But unfortunately, not everyone is as lucky as I
am. I want to encourage you to stay strong. If you have a bottle in your hand drinking, at
this very moment, put it down. Take a deep breath and say, “I am going to be okay.”
Yes, the internet and electricity may have gotten cut but guess what – we can live
without those.
Yes, your vehicle and house may have been repossessed but we will get through this.
Yes, everyone else in the household was laid off and all the financial responsibilities
now rest on your shoulders but, guess what, we will be okay. God never gives us more
than we can bear. From a young age we have been taught sharing is caring, and I
believe today that a domino effect movement has been put in place to lift us all up out of
this darkness. For this too shall pass.
I was wondering the other day, if I was missing a hidden blessing during this dark time?
I now have to look for or create another source of income for my family’s survival which
is pretty stressful. But, on the upside, my husband being home from work strengthens
his bond with our kids and with me. I might be a bit jealous the babies are closer to him,
but his helping with household chores and taking care of them are hidden blessings.
Look closely at your lives and situations – you just might find your hidden blessing. For
those who can’t see it – not to worry, it’s coming sooner than you think. And remember,
all those who have been blessed with a silver lining moment, please, I encourage you to
pay it forward.”
—
If you would like to contribute to the Gender Perspective, please contact Dr. Ronya Foy
Connor at Ronya.Foy-Connor@gov.ai or 497-3930.
---
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The Gender Perspective
The International Day of the Girl Child
by Dr. Ronya Foy Connor
The Gender Perspective, formerly known as the Gender Corner, is a biweekly column of Gender Affairs Anguilla in the Ministry of Social
Development and Education. The goal of the Gender Perspective is to
provoke positive thinking about using our individual roles to foster
gender equality and total wellness in the state of the social, economic,
political and cultural life of Anguilla. Topics will vary including
reflections on current events and the lived experiences and voices from
all over Anguilla. Today’s article is a reflection on the International Day of the Girl Child,
11 October, and how international communities, along with our local community, still have
strides to make in ensuring access to opportunities and equal treatment for girls.
As part of the United Nations (UN) observance of the “International Day of the Girl Child” on
11 October 2020, the organisation highlights that “The world is home to more than 1.1 billion girls
under age 18, who are poised to become the largest generation of female leaders, entrepreneurs and
change-makers the world has ever seen.” The 2020 theme, “My Voice, Our Equal Future,” recognises
and celebrates the possibilities that every girls lends to the collective positive development of our
global community. During this observation, we are urged to “seize the opportunity to be inspired by
what adolescent girls see as the change they want, the solutions- big and small- they are leading and
demanding across the globe.”
In Anguilla, we have numerous outreach initiatives and seminars that create a space for girls to share
their concerns and challenges in all aspects of life that affect them. The Beautiful Girls programme,
launched by the Comprehensive Learning Centre, ran for a number of years to encourage girl’s selfesteem, public speaking abilities, understanding of self and others, and the promotion of healthy
lifestyles free from violence and abuse. Subsequently the Pre-Teen Girls programme spearheaded by
the Eleos Centre built upon similar concepts of empowerment and agency.
FLOW and Gender Affairs Anguilla have partnered successfully during Women’s Week and the 16
Days of Activism against Gender-Based Violence to produce the Young Girls Chat; engaging
hundreds of young women in critical thinking skills, career development, arts and science and
technology safety. Most recently, Gender Affairs Anguilla partnered with the UP Girl (Unlimited
Potential Girl) organisation on a week-long seminar for young women. Not only did it provide a
glimpse into the mindsets of girls in Anguilla, but it also displayed their gifts, talents, challenges and
fears.
Girls in Anguilla are in a unique position to have the opportunity to an education, including expressing
interest in the STEM fields or non-traditional careers for females. Young women, once of age, are
also permitted to buy or inherit land; a privilege that many females lack globally. However, in the
same vein, our young women do face some of the same challenges as girls globally including
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experiencing a disproportionate amount of violence and abuse including rape and incest by family
members or even family friends.
Some of the global statistics show how there are still gender disparities facing girls in experiences of
violence, ownership rights, education and employment:


1 in 3 women worldwide have experienced physical or sexual violence. Emerging data
shows that since the outbreak of COVID-19, violence against women and girls (VAWG),
and particularly domestic violence, has intensified.



At least 60% of countries still discriminate against daughters’ rights to inherit land and
non-land assets in either law or practice.



Worldwide, nearly 1 in 4 girls aged 15–19 years is neither employed nor in education or
training compared to 1 in 10 boys of the same age.



By 2021 around 435 million women and girls will be living on less than $1.90 a day —
including 47 million pushed into poverty as a result of COVID-19.

These statistics show that our ability to protect Anguilla’s children from these types of disparities is
truly tied to our commitment to recognise a problem and solve it quickly. In the area of violence and
abuse against girls (and boys) we severely lack action in holding perpetrators and predators, in all
positions of society, accountable for their malicious and immoral behaviour. A saying that has been
used often in relation to counteracting terrorism is “If you see something, say something.” Let us
apply this same motto of action when it comes to domestic terrorism against vulnerable populations,
such as children and young adults. Ending violence and abuse is YOUR responsibility.
During the COVID-19 lockdown in Anguilla and the subsequent 4 months, Anguilla experienced its
largest number of reported domestic disputes. In one month we saw a 125% increase in disputes
compared to the same period in 2019. Most glaringly, one of the highest categories for domestic
violence was among parent and child and/or step-parent, uncle, aunt or extended family. It is statistics
like these that I review on a quarterly or bi-annual basis. It is also the individual young girls (and
boys) that I speak with on a weekly basis, that make it blatantly clear that WE (yes, YOU) still have
work to do to protect our children. WE have to be committed to building an environment where they
are free from violence and abuse no matter where it takes place – in the community, in the home,
online or even in school.
As we reflect on the International Day of the Girl Child, I challenge you to stand in the gap for a girl
and protect her from that which impedes her ability to live a full and fruitful life. Men and boys,
nurture your sister-mother with a Godly love and respect. Mothers, daughters, sisters, grandmothers
and friends, do not be complacent when it comes to the well-being of this beautiful girl child. She is
indeed, as the UN mentions, “poised to become one of the largest generations of female leaders,
entrepreneurs and change-makers the world has ever seen.”
If you would like to contribute to the Gender Perspective, please contact Dr. Ronya Foy Connor
at Ronya.Foy-Connor@gov.ai or 497-3930.
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The Gender Perspective
Are you Ready for the Shift?
by Dr. Ronya Foy Connor
The Gender Perspective, formerly known as the Gender Corner, is a biweekly column of Gender Affairs Anguilla in the Ministry of Social
Development and Education. The goal of the Gender Perspective is to
provoke positive thinking about using our individual roles to foster
gender equality and total wellness in the state of the social, economic,
political and cultural life of Anguilla. Topics will vary including
reflections on current events and the lived experiences and voices from
all over Anguilla. Today’s article will discuss living in the present and
preparing for the future of ourselves and our national communities; we cannot be caught off
guard during the pivotal week and month ahead.
Next week will mark the start of a new month and a new period that we have never seen before:
November 2020. In Anguilla we prepare for the official Phase 2 opening of the island after the
global COVID-19 pandemic shocked and shifted 2020 plans for the majority of the world. In the
United States, many prepare for a historic presidential election that can shift the plans and
policies of that nation and global communities. You will hear many discuss that 2020 was such
an unpredictable year with invisible threats and uncertain strategies. Some have even stated to
“Cancel 2020” – I personally find that funny. The idea of figuratively cancelling a whole year
speaks to the major shifts that each one of us had to make over the past eight months.
Five years ago, I wrote an article in The Anguillian titled “Are you Ready for the Shaking?” It
spoke about preparation needs during catastrophic events such as an earthquake or hurricane.
This week, I feel the need to revisit the points mentioned in that article. The events that we will
witness in the months to come are not “natural disasters” per say (hopefully) but they are events
that prompt us to have the same mindset and action strategies as if we were responding in a time
of emergency. How strange is it to have to shift gears to focus on recovery efforts before we
know who is injured and to what extent?
As our nation enters another period of change, do you feel the shift taking place in Anguilla? Did
you notice the large amounts of rain falling and the unrest in the atmosphere? There is a clear
shift going on in our nation and the environment is our figurative clue for the literal lessons that
are needed for our surviving and thriving. We are at a pivotal point in Anguilla’s life and we are
on the brink of a powerful move. It is not just here in Anguilla but it is taking place throughout
the world. It is a shift of epic magnitude that demands the preparation of our people through
relevant education, financial wellness and savings, and through getting healthier in our minds,
bodies and spirit.
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As change comes, there will be a call made for each of us to come back to a state of unity in our
families, with our friends, with an understanding of ourselves and most importantly, with our
relationship with the One who created us. When this call is made are you ready to answer and
shift so that you will be in alignment? In times of emergency, there are clear strategies for
preparation. A formulated plan of action is necessary for the present and for the future. Let’s
think about these general guidelines with the mindset of what is needed during this time for
Anguilla:
1) Recover – Healing of your mind and spirit, and those around you, can never be
underestimated;
2) Restore daily life – Start to think in the present moment, leaving behind what was before and
gearing up for what is to come;
3) Reconnect with others – We are literally an island to ourselves, influenced and supported by
the outside world but ultimately responsible for our destiny. We must work together;
4) Repair damage – Serious work takes effort and once something is broken it will not always be
fixed overnight. Stay steadfast and determined that the work will be holistically profitable; and
5) Rebuild community – There is strength in numbers. Once the damage is done, we must
forgive and prepare to move forward together.
Let me add a final step: Be ready to move! Through all the planning, preparation and methods of
response, there are some things we cannot prepare for. We just have to be ready to move when
the tide shifts. There are times where no matter how much we prepare, the inevitable will
happen. The call will soon be made for us to make sound, purposeful and necessary decisions on
how we will respond, how we will govern society and how we will govern ourselves. Are you
ready for the shift?
--If you would like to contribute to the Gender Perspective, please contact Dr. Ronya Foy Connor
at Ronya.Foy-Connor@gov.ai or 497-3930.
---

The Gender Perspective
The 16 Days of Activism 2020
by Dr. Ronya Foy Connor
The Gender Perspective, formerly known as the Gender Corner, is a bi-weekly column of Gender
Affairs Anguilla in the Ministry of Social Development and Education. The goal of the Gender
Perspective is to provoke positive thinking about using our individual roles to foster gender
equality and total wellness in the state of the social, economic, political and cultural life of
108

2019 - 2020 Annual Report, Gender Affairs Unit

Anguilla. Topics will vary including reflections on current events and the lived experiences and
voices from all over Anguilla. Today’s article will discuss the upcoming 16 Days of Activism
events and why it is important for the strength of our national community.
The year 2020 has been challenging for many reasons. Besides simply living through a
pandemic, we have seen the ripple effects that the virus has caused including the breakdown in
families and homes, loss of or decreases in income, changes in educational and learning styles
and personal and societal burdens escalated including dealing with increased levels of violence
and abuse.
As we recognise the 16 Days of Activism against Gender-based Violence in Anguilla, as part of
an international campaign to raise awareness around issues of violence and abuse, we call on
each individual to “Be A Pillar” and stand firm for what is right despite the challenges that we all
face. The 16 Days of Activism is held from 25th November – 10th December and will encourage
every woman, man, boy and girl to “Be A Pillar” in three key areas:
1. Stop Domestic and Gender-based Violence
2. End Child Sexual Abuse
3. Stand against Stigma and Discrimination
Please join in one or all of the events scheduled for the 16 Days of Activism:
Wednesday, 25 November 2020 - INTERNATIONAL DAY FOR THE ELIMINATION OF
VIOLENCE AGAINST WOMEN



Opening Address by Minister of Gender, Hon. Dee-Ann Kentish-Rogers on Radio
Anguilla
“Orange Your World” Decorative Launch in partnership with UP Girl. ALL DAY.

Thursday, 26 November 2020


Klassique Dance Performance on Gender-Based Violence (GBV)

Friday, 27 November 2020


Student Skit on GBV at various Primary and Secondary Schools by UP Girl and Drama
Team.

Saturday, 28 November 2020


Mentality Shift Conference at La Vue 9:15 am – 4:00 pm. Males ages 16 and up are
encouraged to attend. Hosted by @ Mentality.ai

Sunday, 29 November 2020 - INTERNATIONAL HUMAN RIGHTS DEFENDERS DAY
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Anguilla Community Action Network (ACAN) Anniversary Celebration Church
Service at Kingdom Citizens Church – 10:00 am

Monday, 30 November 2020


Premiere of Part 1 of 3 “Orange Table Talk” in partnership with the Let’s Talk
Foundation on Radio Anguilla.

Tuesday, 1 December 2020 - WORLD AIDS DAY


ACAN Health Fair - Free Health Screenings, Tests and Counseling/Mental Health and
Psychosocial Support services available. 10:00 am – 3:00 pm at the Anguilla Social
Security Lot.

Wednesday, 2 December 2020


Part 2 of 3 “Orange Table Talk” in partnership with the Department of Sports and
Sports Week. Topic: “Sports, Masculinity/Femininity and Violence.”

Thursday, 3 December 2020 – INTERNATIONAL DAY OF DISABLED PERSONS


“A Walk with A Difference” at 5:30 pm in partnership with the Department of Sports,
the iSpeak Autism Awareness Society and UP Girl. Ruthwill Auditorium to Coronation
Park.

Friday, 4 December 2020


The Finale – Part 3 of 3 “Orange Table Talk” in partnership with the Let’s Talk
Foundation on Radio Anguilla.

Sunday, 6 December 2020


16 Days of Activism Closing Church Service at 10:00 am

Monday, 7 December 2020



Launch of the “SHIFT; Campaign” on Facebook @GenderAffairsAnguilla
Pathways for Action against GBV and Sexual Abuse in partnership with Community
Services Planner, Hyacinth Bradley – Sesión en español

Tuesday, 8 December 2018


Women’s Self-Defense Workshop Session #1 in partnership with the Royal Anguilla
Police Force, 5:30 – 7:00 pm.
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Wednesday, 9 December 2018


Women’s Self-Defense Workshop Session #2 in partnership with the Royal Anguilla
Police Force, 5:30 – 7:00 pm.

Thursday, 10 December 2018 - HUMAN RIGHTS DAY


MoU Signing and Launch of Anguilla’s Domestic Violence Hotline

Detailed information is on Facebook @GenderAffairsAnguilla and online at
www.GenderAffairsAnguilla.com. Thank you to the 16 Days partners including UP Girl,
Mentality, iSpeak Autism Awareness Society, Department of Sports, Community Services
Planner, FLOW Anguilla, Royal Anguilla Police Force, Thoughtful, Radio Anguilla, Let’s Talk
Foundation, Anguilla Community Action Network, Kingdom Gospel Global Outreach
Ministries, Klassique Dance Academy and the Department of Education.
Please feel free to reach Dr. Ronya Foy Connor at (264) 497-3930 or at Ronya.FoyConnor@gov.ai. We look forward to your participation and your commitment to “Be A Pillar.”
---

The Gender Corner: “Our Bodies, Everyone’s
Business” By Carencia Rouse Gender Development Coordinator (Ag)
October 14, 2019

The Gender Corner is a biweekly column creating thought
provoking and stimulating community discussions about
gender matters in Anguilla and around the world. This week’s
article will focus on the subject of body politics.
~~~~
Body politics examines how power is mobilized to control and
regulate human bodies. It generates ideologies about the role
of the body in connecting us to the physical world in both
material and non-material ways and helps us to understand
how certain groups can be marginalized.
At face value, body politics has much to do with identity. Who we are is often
inextricably linked to how we look. For women, there are unambiguous standards of
what we ought to look like which are produced, reproduced and reinforced through
mainstream media. These standards continue to change over time but one thing
remains constant: women’s bodies, by virtue of being women’s bodies and regardless of
what they look like, have become sites of sexual harassment, assault and abuse. The
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curvy woman, the slender woman, the full figured woman, the woman with the “boyish”
figure and the prepubescent girl are all at risk of sexual violence albeit to varying
degrees but with the same, deleterious effects. Women’s bodies have been inscribed
with the responsibility to control human behavior. As such, women’s bodies have
become the sites upon which sexual and reproductive policies have been drafted,
implemented and reviewed with a tendency to eliminate autonomy.
What is even more blatant in an exploration of body politics is the relationship between
the body and sexuality. Sexuality is a performance. The body then becomes a medium
through which individuals perform their sexual identities and through which societies try
to discipline these performances once they do not align with the hegemonic order. This
is particularly true for groups whose sexual identities transcend heterosexuality. As a
result, persons who identify within the LGBTQI+ spectrum are targets for discrimination.
They are often outlawed in their communities because their sexual preferences are
perceived as “sexual deviance”. Such perspectives have led to tense policy battles for
many nations as a foreign image of moral corruption and cultural backwardness hangs
in the balance.
As we move from what is obvious, to what is implied in the discourse of body politics,
we come face to face with the experiences of persons living with disabilities, particularly,
physical ones. Technology is an important determining factor in the lives of these
persons. On one hand, in many parts of the world, including Anguilla, there is an
absence of infrastructural innovation (for example, universally accessible buildings and
transportation systems) which compromises the capacity of these groups to participate
in and contribute to society. On the other hand, in other parts of the Western world, the
emergence of eugenics explores the possibility of improving human experience through
the elimination of defective and undesirable traits. This heavy stigmatization of the
bodies of persons living with disabilities puts them at risk of social exclusion in which
case, the message being conveyed is “you don’t belong here”.
Positive engagement with body politics has the capacity to teach us much about what
we think of one another. It critically assesses our lives at the nexus of individual,
community and state and can provide us with the context necessary to foster an
existence that is based upon equality and inclusion.
~~~~
If you would like to contribute to The Gender Corner, or would like a particular topic
addressed, feel free to email Carencia Rouse, Gender Development Coordinator (Ag),
Ministry of Social Development at Carencia.rouse@gov.ai or call at 497-3930.
---
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SAFE and Stakeholders Sign MOU on Human
Rights Day
December 14, 2020

On Thursday, December 10th, officially designated as Human Rights Day, a
Memorandum of Understanding (MOU) was signed between SAFE and key partners of
Anguilla’s public institutions. The signing of the MOU took place at the Conference
Room of the Anguilla Tourist Board.
The acronym SAFE is an abbreviation for “Stopping Abuse For Everyone”. SAFE is an
organization that was devised by Mrs. Jade Richardson and her colleague Ms. Vyonne
Brooks, and is actually an offshoot of the organisation Hats and Heels, also initiated by
Mrs. Richardson and Ms. Brooks, whose main purpose is to cater to the empowerment
of women in our community.

Government Officials, Hats & Heels representatives and others

Signing the MOU on behalf of their various departments were: Chief Education Officer,
Mr. Bren Romney; Police Commissioner, Paul Morrison; Chief Immigration Officer, Ms.
Lauren Bryan; CEO of the Health Authority, Mrs. Maeza Demis-Adams; Director of the
Anguilla Red Cross, Mrs. La Toya Hobbs-Nurse; Chairperson of PAVE, Mrs. Hyacinth
Bradley; and a representative from Eleos Family Support Ministry, Mrs. Hyacinth
Hughes. Each was read their obligations to the support of SAFE by Community
Services Planner at the Ministry of Social Development, Mrs. Hyacinth Bradley.
Speaking at the signing ceremony, Mrs. Richardson declared: “Today we are engaging
in the signing of an MOU between the SAFE Board and our key referral partners with
the aim of assisting victims of domestic violence. The mission statement of our SAFE
Board is to provide services in a manner that fosters self-respect and independence to
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those experiencing domestic violence and to lead in the response to end this kind of
violence through advocacy and community engagement.”
She continued by listing a few of the objectives of SAFE which include: to establish a
supportive mechanism to assist survivors; to build individual knowledge of available
services; to enhance networking among service providers; and to advocate for the
elimination of domestic violence.
Mrs. Richardson expressed her thanks to key individuals who had played a part in
crafting the MOU and making it a reality. She noted: “As the President of SAFE, I would
like to give special gratitude to a few persons who have been on the long but great
journey of creating this MOU. I wish to thank Mrs. Hyacinth Bradley who has worked
tirelessly, going above and beyond in assisting us to get to this point. I also thank Dr.
Ronya Foy-Connor who has been our partner since the inception. In addition, I thank
our telecommunications partner, Mr. Desron Bynoe. I do appreciate his assistance. By
the same token, I thank Mrs. Kerchelle Jn Charles-Hodge, CEO of Digicel, who never
hesitated when I approached her for participation and assistance in this endeavour.”
By extension, she thanked the members of the SAFE Board for their unwavering
support and instrumental assistance in formulating the MOU. These Board members in
particular included: Mrs. Angelina Carty, and Ms. Charlene Roach. In general, however,
she thanked all the Board members for their valuable contributions to SAFE.

Mrs. Richardson went on to express her thanks to the noteworthy financial contributors
to SAFE, which include: Leviticus Lifestyles, the Anguilla Tourist Board, the Social
Security Board, Alliance Insurance, the Department of Youth and Culture, Gender
Affairs, the Ministry of Social Development, Paradise Cove Hotel and ANGLEC. “These
key partners,” she said, “have kept us alive for the past five years, and they have never
hesitated to contribute financially.”
In applauding the work of SAFE, Gender Affairs Coordinator, Dr. Ronya Foy said: “We
are now at the tail-end of our ‘Sixteen Days of Activism Against Gender-based Violence’
which ends today, Human Rights Day. It is a fitting day for signing this MOU, where we
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make a pledge to support the rights of humans who are victims and survivors of
domestic violence. I am really pleased that we are able to have this signing today.”
In particular, Mrs. Foy-Connor voiced her gratitude for two women who were sent to
Anguilla by the United Nations Women Caribbean Office, based in Antigua, who
conducted training sessions on how to set up a Domestic Violence Hotline. These two
Domestic Violence Hotline representatives, Ms. Tonni-Ann Brodber and Ms. Farmala
Jacobs visited Anguilla for this purpose in February of 2019.
The Honourable Minister of Social Development and Education, Ms. Dee-Ann KentishRogers made her comments at the ceremony, saying: “The signing of this MOU today is
a testament of the hard work of the initiators. I am pleased that this signing is taking
place on Human Rights Day. One of my favourite quotes for Human Rights Day was
coined by John F. Kenney who said: ‘The rights of every man are diminished when the
rights of one man are threatened.’”
“This speaks to the fact that we are our brothers’ keepers,” she continued, “and what
happens to other people is not separate and apart from what happens to all of us. If we
believe that we are one human race, we would realize that whatever befalls one person
must affect all of us. This particular day is momentous because today— by the signing
of this MOU, we are taking a stand against the scourge of domestic violence.”
– Staff Reporter, James R. Harrigan
---

16 Days of Activism 2020 Address
by Hon. Dee-Ann Kentish-Rogers Minister of Social Development
and Education
November 30, 2020

Data collected since the imposition of lockdowns and
worldwide travel restrictions reveal that Anguilla has
seen a spike in domestic violence cases by over 88%. It
has become clear that the spread of the virus has
exacerbated an existing infection, that of gender-based
violence, making it much worse and requiring us to treat
the infection, not ignore it. To take a stand even though
we might not understand.

Wednesday 25th November, marked the beginning
of Anguilla’s recognition of the United Nations “16 Days of Activism Against GenderBased Violence (GBV)” which runs until Thursday 10th December 2020, under the local
theme “Be A Pillar” in collaboration with Gender Affairs Anguilla in the Ministry of Social
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Development and Education. The 16 Days provide us with an opportunity to truly
understand and engage more deeply with issues surrounding GBV. We are also
brought to question our roles as members of society.
In cases of female on male violence; do we stand aside and ignore it because we
believe he’s a man and he can take it? Do we giggle in our corners when we hear that a
woman is abused? Do we turn a blind eye to sexually abused children because it makes
us uncomfortable? Where do we stand? We start by creating a mentality shift. And this
is not an easy task, for it requires a commitment to reconditioning ourselves – taking
ownership of how we contribute – knowing how to read the signs and when to accept
and get help.
There’s a packed 2 weeks of activism which started on the 25th of November where we
launched the “Orange Your World” Campaign in collaboration with the UP Girl
Organisation which will encourage every Anguillian at home and abroad to adorn their
physical and social spaces in orange to raise awareness for GBV issues. On Thursday
26th November 2020, we enjoyed a performance by Klassique Dance Academy on
Gender Based Violence launched on Facebook at GenderAffairsAnguilla.
On Friday 27th November 2020, it’s the much anticipated, student-written and directed,
Spoken Word Performance and GBV skit at the Albena Lake-Hodge Comprehensive
School. A GBV panel titled “Mentally Speaking” will follow on Saturday 28th November
from 5:00 – 8:00 pm. Men across the island will be given the space to engage in these
difficult conversations as they engage with the Mentality organization. On Sunday 29th
November 2020 we celebrate International Human Rights Defenders Day with the
Anguilla Community Action Network at Kingdom Citizens Church.
During the week of Monday 30th November we’ll begin our three-part “Orange Table
Talk” radio discussions on the taboo topic on child sexual abuse in partnership with the
Let’s Talk Foundation, Department of Sports and Radio Anguilla. On Tuesday 1st
December, join ACAN in recognising World AIDS Day from 10am-3pm at the Anguilla
Social Security Parking Lot where free health screens, testing, counselling and mental
health and psychosocial support services will be available to all who pop in.
To help us understand more intimately the struggles of those with disabilities, on
Thursday 3rd December, on International Day of Persons with Disabilities, we will be
participating in “A Walk with A Difference” in partnership with the Department of Sports,
the iSpeak Autism Awareness Society and UP Girl from 5:30 – 7:30 pm starting at the
Ruthwill Auditorium Gazebo and ending at Coronation Park. This walk will feature a
simulation of challenges that persons with disabilities face on a daily basis and includes
an obstacle course.
On Sunday 6th and Monday 7th December, Community Services Planner Hyacinth
Bradley will have a dialogue with the Spanish-speaking community around Navigating
Challenges of Stigma and Discrimination and Developing Pathways for Action around
GBV. And finally, on Tuesday 8th and Wednesday 9th December we’ll have Women’s
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Self Defense Workshops in partnership with the Royal Anguilla Police Force. Spaces
are limited so register your spot with Gender Affairs Anguilla. The 16 Days of Activism
will end with the MoU signing for the launch of Anguilla’s Domestic Violence Hotline.
As a community, we are the pillars that support our women and men, but we are also
the pillars that stand against harmful practices. During these 16 Days, let us:
Be a Pillar to Stop Domestic and Gender-based Violence in Anguilla
Be a Pillar to End Child Sexual Abuse in Anguilla
Be a Pillar to Stand against Stigma and Discrimination in Anguilla
It is important that we ask one simple question, how can I help? And sometimes it starts
with examining our own thoughts and action. As we recognise the 16 Days of Activism
against Gender-Based Violence, I invite you to join us as we undertake being the pillars
that create the sound structure to weather any hurricane, any virus, or any affliction in
order to keep our people safe. Thank you.
For more information, please contact Dr. Ronya Foy Connor at (264) 497-3930 or
visit www.GenderAffairsAnguilla.com or Facebook @GenderAffairsAnguilla.
---

Part I of the “Orange Table Talk” programme on Radio
Anguilla as part of the 16 Days of Activism “Be a Pillar: End Child Sexual Abuse”

Good afternoon Anguilla. This is Dr. Ronya Foy Connor, Gender Development
Coordinator of Gender Affairs Anguilla in the Ministry of Social Development and
Education. You are tuned in to the premiere, the first episode in a three-part series
of the “Orange Table Talk.” Similar to the popular Facebook Watch series “Red
Table Talk,” the “Orange Table Talk” is a candid space to discuss taboo issues such
as violence and abuse in a real, honest and open forum.
Our nation is now recognizing the “16 Days of Activism” against Gender-based
violence which takes place globally from November 25 – December 10. Opening
with the International Day to Eliminate Violence against women and closing on
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December 10, which is Human Rights Day. This year in Anguilla, the theme of the
16 Days of Activism is BE A PILLAR. You are encouraged, whether male or
female, to BE A PILLAR and affect positive change in three core areas.”
Number 1. To STOP Domestic and Gender-Based Violence,
Number 2. To END Child Sexual Abuse and
Number 3. To Stand against stigma and discrimination.
For the “Orange Table Talks” the focus is on “Being a Pillar” to end child sexual
abuse. It’s hard chat - Tough questions... The Orange Table Talk. Are you ready?
Does abuse exist in Anguilla? Are children being sexually abused? How about
young adults? Do adults and older people carry memories and shame from being
taken advantage of as a child? Are trusted adults aware that children are being
molested, fondled, in appropriately touched or even playing so-called innocent
children’s games like dollyhouse or doctor? What do we do when we learn that a
child has been violated? Do we respond differently if it’s a stranger, a person in
leadership, a parent who is the abuser; the perpetrator?
That is certainly is a lot to tackle and it definitely is taboo. That could send anyone
into a downward spiral – the memories, the shame, the secrets, it seems at times,
even unbearable. But thankfully, wants done in the dark will come to light.
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Eventually. It’s the 16 Days of activism and it’s time to Be a Pillar to End Child
Sexual Abuse.
You and I don’t want to have any excuse in knowing that we saw something and did
not say something. So let’s make it clear. What is Child Sexual Abuse?
Child Sexual Abuse (CSA) includes inappropriate touching, assault, molestation,
rape, incest (meaning sexual relations within families) and commercial sexual
exploitation including video recordings.
Sadly, the widespread acceptance of sexual violence as a normal feature of life in
Anguilla is deeply concerning. Children should never be at risk of abuse or violence
and in this case, NO ONE should. Sexual abuse should definitely never come from
those that youth should be able to trust. This includes family members, teachers,
those in authoritative positions, or any adult for that matter.
Getting to the root is the truth!
I was speaking with a notable young man in Anguilla’s society recently, and he
expressed to me the shame and doubt that he still experiences today over an
incident that occurred he was a young boy of about 5 or 6 years old. He and the
children in the neighborhood would play outside after school or sometimes in each
other’s homes. One game they used to play is called “dollyhouse” where they took
on the roles of the people they looked up to – mother, father, aunt, uncle, grandma
or grandpa. They would operate as a man and woman sometimes touching and
groping each other in their private areas – maybe simulating taking a bath or just
doing the day to day that families do to prepare for work or school. It was innocent
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play but with an unknown sinister agenda...to introduce a child to the world of sexual
relations, inappropriate touching and misunderstanding of privacy and private parts.
This young man expressed that deep down he knew this was no ordinary play and
something was very wrong. At a young age of 5 or 6, he felt the root of shame and
those stories are etched in his brain to this day. It is still a sore spot, a blemish and a
“no-no” to even discuss. If he could apologise to the little girls and have them
apologise to him it may open a door for healing. But no one ever talked about it.
They remembered but they stayed silent and let it slowly creep into the now 20- 3040- or 50- year old man who cannot understand why sexually, he does the things he
does nothing at the core that it is abuse.
Getting to the root is the truth!
The shame of your past including generations of incest and inappropriate touching is
what stops you from being a pillar today. A grandmother may say, “well, it
happened to me as a child” and I found a way to get through. You can’t study that.
But now she will turn her head or close her eyes to the knowledge of YOU being
abused. Maybe tell you to toughen up or that you too will get through – as she has
tried to do all these years. But as it’s said, the buck doesn’t stop there. Generation
upon generation upon generation of child sexual abuse, of cover-ups, of pay-offs, of
no prosecutions, of no protection, of no parental guidance, of no family support, of
no expose and no help...is completely unacceptable.
But now who is to blame when the abuser and the perpetrator went through exactly
the same? They know the name of game. The little boy who was assaulted by his
teacher or the little girl who was approached by a police officer. Only for someone
to later find out that the same teacher was molested as a little boy and his lewd
desires and unquenchable craving to take advantage of his students is that no one
ever told him that what happened to him was wrong and he does not have to
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become the same disease that he was infected by. The same police officer who was
abused and told he was worthless by his family, does not now have to prove his
worth and acceptable, his power and privilege by using it to prey on underage girls
and maybe sometime boys. I know it is said that 16 is the age of consent but what
about grooming starting at age 12 or 13? Is it okay for the 40-year old to offer gifts,
money or simply a ride from the Valley to the East or West in exchange for
conversation? To fill the void of the little girl who never heard she pretty, or smart
or even has a nice body? Can the 40-year old be a “big brother” to the 12 and 13year-old? Having WhatsApp conversation at 10 pm or picking her up for school the
next day? Mother are watching? Father, are you there? Anyone at home? Is
anyone at home. So now by the time she is 16...is it consensual?
Why haven’t we tackled these issues in Anguilla yet?
In all honesty, when you’re a child you don’t know better and you can’t be expected
to know better. From milk to solid food it’s a process and you are nurtured by those
who are responsible for your care – for your positive development – for your
dynamic and purposeful growth. It is not your fault. Yes, I am talking to you who
have experienced sexual abuse...it is NOT your fault. It does not matter that it
happened when you were 3 and your 30 now or that it happened for years without
end and your family knew about it. It is not your fault and yes, you should have
been protected! You should have been taught what true love is so that now you
don’t have to struggle with strange affections, an addiction to pornography, a lasting
shame that seems like it will never go away. You are not at fault.
But today, TODAY the power and the release is remembering that if it’s not dealt
with at the root, it’s going to affect the fruit. Your life is full of purposes. The
dreams that you’ve devised in your mind can come true. This experience was a
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hurdle, a roadblock, to stop you from reaching the joy and the peace that you truly
want.
Yes, in many cases, the abuser is now the perpetrator and the abused continues to
perpetrator against itself. It’s a vicious generational cycle that Anguilla has allowed
and must be allowed no more!
Just one being a pillar! When one doesn’t stand to have courage to stop it from
generation zero, it continues in generations 1, 2 and 2. The guilt and shame of one
sin will escalate into a legion. For communities of fiath who like to brush under the
rug – maybe give advice to pray and move on – remember the story of King David,
his daughter Tamar and her brother Absalom. It was generation upon generation of
greater hurt, pain and destruction because the initial action to do what is right was
not done. If it is not dealt with at the root, it’s going to affect the fruit.
So back to the basics, is it difficult to speak out because you are guilty? Do
members in the community know that you struggle with abusing children? Do they
know but are afraid to speak because they too, participate in abuse? If you are a
leader, a pillar, an upstanding outward member of society, will your dark secrets
come to light? Or will your family, your friends, your co-workers, your supervisor,
protect you in your self-destruction and your access to prey on and abuse children?
There are feelings of fear and shame and maybe even some feelings of being guilty.
But the true guilty is in what you are or what you ARE NOT doing now. What can
you do now? 1) Correct your heart. Hurt people, end up hurting people and
healed people, can provide healing to people. If you cannot do it on your own, seek
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counselling. And please speak out! Yes, you may be the perpetrator or the victim as
a child or an adult but that evil experience is not WHO you are.
Remember this saying, “I am who I am...not who I WAS.” You can strive this very
day to be who you are to be, the better person who you wish to be and not the dirty
experiences of the past or your immediate past present.
Will you allow the next generation to suffer what you suffered? If you smoked,
should the next? If you watch pornography, should the next? If you molest and
rape, should the next? If you are promiscuous, should the next? Should your child
and your children’s children continue the destructive legacy? Be transparent and
break the cycle. I encourage you to live out your truth. Do you watch and forward
video of young girls sexually engaged with boys or men? Are you breeding the
destruction of life and therefore the acceptance of child sexual abuse? This is
wrong. No matter how society has accepted it or simply brushed it under the rug.
What is in your core? What is at the center of you? It’s time to raise up! The time
around us is becoming intense and we need courage. The moral courage, in fact, to
take on these tough issues.
Today is miniscule but the flow has begun. The veil is being removed and the truth
will come to light. There is hope and there is always hope. You can be better and
do better. Abuser, perpetator...it is not who you are but what you did. Do
something better. Don’t let what you did shut down your stance, or even your
chance, to now do what is right. Today is critical to tomorrow.
This is Dr. Ronya Foy Connor, Gender Affairs Anguilla.
Hard chat - Tough questions... It’s the Orange Table Talk. Are you ready?
---
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INTERNATIONAL MEN’S DAY 2020 ADDRESS by
Hon. Merrick Richardson, Ministerial Assistant for
Sports, Youth and Culture
November 23, 2020

International Men’s Day is celebrated globally every year on
November 19, and until this year, there are usually no
special celebrations held on this day in Anguilla. However, I
find it important to commemorate International Men’s Day in
Anguilla as we mark the contributions of men who embody
positive character and act as meaningful role models.
The six pillars that are foundational to this day are:
1) To promote positive role models, not just movie stars and sportsmen – but everyday,
working class men who are living decent, honest lives.
2) To celebrate men’s positive contributions to society, community, family, relationship,
child care, and to the environment.
3) To focus on men’s health and wellbeing, social, emotional and physical.
4) To highlight discrimination against males, in areas of social services, social attitudes
and expectations and law.
5) To improve gender relations and promote gender equality.
6) To create a safer, better world, where people can live free from harm and grow to
reach their full potential.
One of the aims of this day, to promote gender equality, means that we will broaden our
ideas of what a man CAN or SHOULD be. More than half of men have been told at
some point in their lives, that real men should behave in a certain way. This “boxing in”
of men hinders our ability to be true to ourselves and be able to express ourselves in
the unique ways that we have been gifted.
A celebration of International Men’s Day is needed because young boys are more likely
to develop mental delays, behavioural, and learning problems when they do not have
positive male role models. Society has expectations that boys do not need to be cared
for or nurtured but this is very far from the truth.
Here in Anguilla, unfortunately, all of the suicides in recent memory have been men,
because men find it hard to show emotions and oftentimes suffer in silence. This is not
the country that we want to create and this is not the environment that we want to build.
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Young men must be able to express their emotions and not have to feel the need to
keep it in check. The burden of feeling you are supposed to be brave and strong for
your family and others have made us weaker, not stronger.
Today, November 19, International Men’s Day, I have partnered with Dr. Ronya Foy
Connor of Gender Affairs Anguilla and the Mentality organisation, to create an
International Men’s Day celebration called “The Block” which will be held at 6:00 pm at
Magic City. It is a time for men of Anguilla to come together for a supportive and
empowering event.
So to all Dads, Brothers, Sons, Uncles, Cousins, Nephews, Grandfathers, Grandsons,
Husbands, Boyfriends, Neighbours, Friends, continue to do great things and always
become better. Happy International Men’s Day!
---

GENDER AFFAIRS DONATES FACE MASKS TO
FRONTLINE GOVERNMENT STAFF
November 16, 2020

Dr. Ronya Foy Connor, Gender Development Coordinator of Gender Affairs Anguilla,
Ministry of Social Development and Education, presented over 200 reusable face
masks to the Comptroller of the Anguilla Customs Department, Mr. Travis Carty; Head
of the Immigration Department, Ms. Laureen Bryan; and Labour Commissioner, Mrs. JoAnne Hodge, for the use of their Officers.
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Through various training facilitations held in conjunction with the Mental Health and
Psychosocial Support (MHPSS) team, and through personal conversations with
government staff, Dr. Foy Connor noted that there is still a great amount of hesitation as
we are roughly two weeks into the Phase 2, 1st November reopening.
In order to help support the transition into the “new normal” of working in an
environment of heightened safety procedures, and managing personal fears, concerns
and anxieties, Gender Affairs Anguilla, in partnership with UN Women, donated the
reusable face masks to essential government departments that interact extensively with
diverse individuals. Each mask was handmade by Mrs. Gilda Gumbs-Samuel with
various colourful and uplifting designs.
Labour Commissioner, Mrs. Hodge, stated that: “The Department of Labour wishes to
express its appreciation to the UN Women, and Mrs. Gilda Gumbs-Samuel, for
undertaking this very timely initiative as we observe the COVID-19 protocols. We will
make good use of the donated masks.” Masks usage will support the other hygiene and
safety protocols – including social distancing, washing hands frequently, sanitising
surfaces and taking appropriate precautions.

The Head of the Immigration Department, Ms. Laureen Bryan, expressed the following:
“With the ports now reopened, it is crucial for our frontline officers to feel safe and more
secure in this COVID-19 era. Therefore, it is necessary to implement all the safety
measures and have our Immigration Officers well equipped and comfortable as they
undertake their duties.”
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As part of the masks donation and preparation mechanisms, Dr. Foy Connor was
invited to speak at the Customs Department staff meeting and formally present the face
masks to Officers. During that meeting, Officers were able to voice their concerns about
adjusting to COVID protocols in addition to learning tips on how to correctly wear and
care for the reusable masks. Mr. Travis Carty, Comptroller of Customs, indicated that
the masks donation could not have come at a better time as Customs was deliberating
on various initiatives to ease the anxieties of many officers. He emphatically thanked
Gender Affairs Anguilla, in cooperation with the Ministry of Social Development and
Education, for considering the well-being of the Customs Department.
Customs, Labour and Immigration Officers will continue to benefit from the initiatives of
the MHPSS team as they participate in the “Well-being in the Workplace” training
sessions in the weeks to come. The sessions will cover critical topics including: Stigma
and Discrimination in the time of COVID, Effective Communication and Conflict
Resolution in the Workplace, Stress and Coping Methods during COVID-19 and
Customer Service Excellence under COVID Protocols.
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Gender Affairs Anguilla is proud to be committed to the ongoing measures to
continuously equip frontline workers for the reopening of Anguilla after a nearly eightmonth shutdown due to the global COVID-19 pandemic. Head of Immigration, Ms.
Bryan, noted that, “Immigration Officers look forward to welcoming visitors, and
returning nationals, alike, to our tranquil and beautiful island. Management and staff of
the Immigration Department would like to express sincere appreciation to Gender
Affairs Anguilla for providing such beautiful tropical masks to all Immigration Officers.”
Dr. Foy Connor responded by highlighting that, ultimately, “the best workers are those
who feel confident not only in their own abilities but in the ability to navigate successfully
in a changing environment.” She concluded by saying, “I hope that this donation offers
just a little extra confidence to these three departments. I look forward to donating
additional masks to various individuals and organisations, on behalf of Gender Affairs
Anguilla, in the weeks to come.”
---

HOSPITALITY WORKERS RECEIVE FACE MASKS FROM
GENDER AFFAIRS
November 9, 2020

During the week of 26 October, Dr. Ronya Foy Connor, Gender Development Coordinator of
Gender Affairs Anguilla, Ministry of Social Development and Education, delivered face masks to
Front Office, Housekeeping and Maintenance staff at the “Charming Escape” and “Boutique
Hotels” in Anguilla. Almost 100 masks were collectively donated to Anguilla Great House,
Fountain Residences, La Vue, Paradise Cove, Patsy’s Seaside Villas and Shoal Bay Villas. The
porters of Blowing Point also received masks to enable their interaction with guests and
luggage.

As part of co-facilitating the “Well-being in the Workplace” training sessions, along with
Dr. Olufunmike Banks-Devonish, Hyacinth Bradley, Pastor Rodwell Grant and
Jennyville Smith, Dr. Foy Connor noticed that there were a number of our hospitality
frontline workers who felt ill prepared to re-enter the workforce in a COVID-19
environment. Through the Mental Health and Psychosocial Support Team (MHPSS),
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hundreds of workers were trained to cope under the “new normal.” However, major
concerns over basic safety measures and protection for self, co-workers and family
members were still a concern.

Thanks to Gender Affairs Anguilla, in partnership with UN Women and Mrs. Gilda
Gumbs-Samuel, reusable face masks were donated to offer a little extra safety to
hospitality workers. Dr. Foy Connor stated, “I am pleased that, thanks to the hard work
and handicraft of Mrs. Gilda Gumbs-Samuel (no stranger to the hospitality and tourism
industry), and the financial support of UN Women, Gender Affairs Anguilla can provide
just a small token of security to our frontline professionals.”
She continued: “I hope that this gesture shows that we care, we are thinking of each of
our frontline workers and we wish for their safety and success during our new and
unique tourist season.”
Gender Affairs Anguilla is committed to the ongoing measures to prepare hospitality
workers for the reopening of Anguilla after the nearly eight-month shutdown due to the
global COVID-19 pandemic.
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The largest part of the preparation, and the least talked about, is the well-being aspect
of readiness. This includes preparing mind, body and soul to operate effectively in an
environment of the unknown. The masks donations will hopefully support the transition
into the “new normal” of working in an environment of heightened safety procedures
while managing personal fears, concerns and anxieties.

---

TOURISM WORKERS ANXIOUS TO WORK,
CONCERNED ABOUT VIRUS
October 2, 2020

Two questions have given a clear indication as to how hospitality workers in Anguilla really feel
about returning to work when the tourism industry is reopened – in both the villa and hotel
phases.

Many of the employees, now home for several months, due to the coronavirus, and the
closure of villas and hotels, crowded the Teachers’ Resource Centre on Tuesday,
September 21. The event was the continuation of a series of training sessions on how
they should interact with guests, protect themselves and other related matters.
One of the two questions, at the start of the training, was: “Has the coronavirus affected
your financial situation”? Standing in two rows, facing each other, all the workers surged
forward. The second question was: “Are you afraid about returning to work?” After
asking that the question be re-phrased, as to whether they were concerned, a sizeable
number of the workers also went forward.
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The event was the wellbeing training session for tourism employees. It was a joint effort
between the Ministry of Social Development and Education, particularly the mental
health and psycho-social support team, and the Ministry of Tourism.
“We are focussing on getting hospitality workers prepared to go back to work in this
Covid-19 context,” Dr. Ronya Foy-Connor, one of the facilitators, told The Anguillian
newspaper. “Today’s session will be focusing on stigma and discrimination – and how to
limit this among hospitality workers, the community and also guests coming from areas
that we know have high numbers of Covid-19. We are also going to be talking about
conflict and communication. That is how persons can work productively during Covid-19
– when a lot of them have certain fears and anxieties that are difficult to bypass, and
when they are trying to work and provide excellent service to guests. In addition, we will
be talking about stress and coping.” Dr. Foy-Connor is a former travel agent, flight
attendant and property manager in New York. She is now the Gender Affairs
Development Coordinator in Anguilla. Her role in the event included hosting the
excellent customer service portion of the training; co-facilitating the communication and
conflict session dealing, among other matters, with how men and women respond
differently in times of conflict.

131

2019 - 2020 Annual Report, Gender Affairs Unit

Other facilitators were: Clinical Psychologist, Dr. Olufunmike Banks-Devonish, who
conducted the session on stress and coping – including progressive breathing methods;
how persons can implement mindfulness in their work – and be able to talk with a friend,
employee or supervisor if they feel overwhelmed on the job; Mrs. Hyacinth Bradley,
Community Services Planner, who mainly facilitated the communication and conflict
session – and, being fluent in the Spanish Language, she conducted a special session
for Spanish-speaking hospitality workers; Mr. Rodwell Grant, Senior Social Worker at
the Department of Social Development and a Master Psycho-social Trainer with the
Anguilla Red Cross; and Ms. Jennyville Smith, another Psycho-social trainer in the
community who works at the Attorney General’s Chambers. Dr. Foy-Connor said a total
of ninety hospitality workers had registered for the training, while a number of others
also turned up. “We are happy for the overwhelming response,” she added. “We hope to
really help out all the hospitality workers who are ready to get back to work.”

---

UP GIRL SEMINAR A SUCCESS
September 7, 2020

The UP Girl “Talk the Talk, Walk the Walk” Seminar, held August 16 – 22, 2020,
concluded with over 80+ attendees who all left feeling empowered. The organisation
formed in March 2020 was rolled out in Anguilla in August 2020 with its first annual
seminar geared towards females aged 10 – 18, with a mandate to empower young
females to be themselves regardless of their background. The seminar was a huge
success and received many accolades for the topics that were discussed. The UP Girl
was formed by Sáaliha Abdur-Raheem, a 15-year-old Anguillian-born female currently
residing in the UK, who has a passion for motivating young females. Her team consists
of Vice-President, Tofoya Connor who resides in the UK, Tajah Carter – Secretary,
Norica Proctor – PRO, both residing in Anguilla with Executive Members consisting of
her parents, Salih Abdur-Raheem and Alfa Akbar.
The week of activities covered a variety of topics about wealth, physical and mental
health, personal development, fashion, make up and skin care, social media,
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relationships, feminism and more. The attendees paid a small fee of US$20 and
received a branded UP Girl T-shirt, and other paraphernalia, along with lunch and
refreshments each day. The full week of events were held at LA Vue Boutique Inn
Hotel, which generously sponsored their property for the seminar to be held. Attendees
were rewarded based on various categories at the Conclusion & Awards Ceremony
held on August 22, 2020. A full list of the topics and presenters for each can be found
here or on their Facebook/Instagram page: @UPGirl.ai. Congratulations to the team
and special thanks extended to the participants, sponsors, contributors, parents and
presenters.
For more information about UP Girl and plans for the future, or to commit to supporting
the organisation, please email upgirl.ai@gmail.com, or whatsapp or call 581-4103. Be
sure to follow them on all social media platforms on @UPGirl.ai

LIST OF SPONSORS & CONTRIBUTORS
PLATINUM SPONSORS – La Vue Boutique Inn Hotel, Titanium Audio Visuals, Gender
Affairs Anguilla, Ira & Bonnie Bloom, MV Captain Chrissy, National Commercial Bank of
Anguilla Ltd.
GOLD SPONSORS – DYC Anguilla, FLOW, Royal Party Rentals, AXA Silent Headphone,
Sensational Flavours, KSharp Media, 507 Larry’s Restaurant
SILVER SPONSORS – What We Do In Anguilla, Bell Consultants, Best Buy Supermarket,
Hats & Heels, Lele’s Sweet Spot, Alloyd’s Enterprises, J W Proctors, Merchants Market
Group, Sunset Homes, IWAS, Elle Ray Fitness, Pink Mako, Lions Clubs International,
Arawak Hardwoods, Morton’s Food Van, DJ Hammer – Klass FM 92.9, INAnguila,
Valley Optic, Nat’s Place
PRIZE Contributors – Young Hustlers New Generation, EPG, Bedazzled by Roxx,
Gabs Party Essentials, The Gift Box, Coral Reef Bookstore, Fairplay Perfumes, Anguilla
Music Academy, Beautiful Transformation, Yanz Kan Braid, QueenSue Beauty Spa,
Touched By Tash, ANGLEC, @naked.cover.beauty
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Food & Refreshment Contributors – Lit Lounge, Chelsea’s Cakes, Big & Better
Catering, Yum Yum by Prim, Sharon Benjamin, Heart & Soul Takeout, Catering &
Confectionary, Eva’s Awesome Treats, Beverage Bar, Green Cuisine, Sunshine
Theatre, Aronel Ltd, The Big Store, Ruthy’s Yum Yum, Anguilla Football Association.
Graphic Designers – RLW Graphics Designs – designer of Schedule of events,
Sanchez Graphics – Logo creator of UP Girl.
Musical Entertainment Sponsors – DJ Bless, DJ Stylez, DJ Tights, DJ Roddy
Presenters – Aunika Webster-Lake, Bree Theodore, Carencia Rouse, Cubrecia
Webster, Dr. Rhonda Foy-Connor, Honourable Quincia Gumbs-Marie, Janay Reymond,
Karimah Carty, Latoya Hobbs-Nurse, Lisa Rey, Mikeela Skellekie, Nakishma Hull,
Nurse Dona Gilbert, Nurse Magdaline Jean-Louis, Dr. Olufunmike Banks, Pamela Jalle,
Reigning Miss Anguilla – Latonya Mussington, Tahirah Banks, Vanessa Croft, Wenonah
Lawrence, Mr. Salih Abdur-Raheem, Anguilla National Trust – Hike Tour of Goat’s Cave
and Pastor Phillip Gumbs – opening the week with blessing at Church of God
(Holiness).
Team Members – Armoni Gumbs, Caliyah Sutton, Chrishanna Sutton, Claudette Bryan,
Davia Hodge, Jacqueline Sergeant, Kennetter Busby, Malik Richardson, Raijah Smith,
Seandre Connor, Shaquan Carty, Tia Phillip, Tyeisha Emmanuel, Shaelen HughesHodge, Shakaliah Richardson, Tahzara Morgan, Yurisleydy Michel Morales, Aalyah
Gumbs, and sister, Nariffa Abdur-Raheem.
---

Forum on “Sustainable Anguilla” Generates Great
Interest
August 17, 2020

The “Loft” at Davida’s Restaurant was the scene of a special forum on Wednesday
night, August 12th. Proprietor of “Thoughtful”, Ms. Tahirah Banks, and her partner, Gino
Webster, were hosts of the event simply called “Sustainable Anguilla”, with emphasis on
technological advancements of Anguilla and the region for future socio-economic
development and sustainability.
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The forum was in collaboration with the OECS under the theme “Small Islands Building
Tech Industries for Sustainable Development”. Ms. Banks made a statement regarding
the forum and her aspirations for Anguilla to wholeheartedly embrace the advancement
of technology in a 21st century world: “We developed the “Sustainable Anguilla”
campaign as a part of my ambassadorship with the OECS,” she stated. I felt it was
important to develop a platform that would allow us to pursue an ongoing thrust in
technological development in just about every area of Anguilla life.”
She continued by referring to the SDM 2020, which is the SIAM International
Conference on Data Mining. SIAM stands for Service Integration and Management. She
said: “In September there will be the SDM 2020 Conference that was initially scheduled
to take place in St. Lucia, but plans had to be changed due to COVID-19. Hence the
conference will take the form of a virtual meeting online.

“The SDM 2020 is a conference that allows some of the brightest minds from around
the world to come together and discuss the advancements in technology, and how
these technologies can benefit our development as a Caribbean people. This forum is
the starting point of executing locally and regionally on our vision for transforming
Anguilla into the digital capital of the Caribbean.”
Speakers at Wednesday night’s forum included experts in the realm of technology on
various aspects of life. The following panelists spoke via video feed: Dr Didacus Jules,
of St. Lucia, on the youth of the regions involvement in technological advances in
agriculture and education; Mr. Hugh Riley of Barbados on technological trends in
tourism; Ms. Kate Brown, from New Zealand, on technological innovations that can
bring the island together and Gordon Taylor spoke from the United States on the
subject of public and private partnerships in the technological development of
communities.
Panelists who were physically present included: Mr. Ralph Birkoff who spoke on the
technologies of food production; and the Hon. Jose Vanterpool who addressed the
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subject of E-residency and a digital society.
Many persons in attendance found interest in the various topics of the forum, and the
audience’s participation was quite favourable. The forum was sponsored by the Anguilla
Social Security Board and Digicel.
-Staff Reporter, James R. Harrigan
---

MINISTER KENTISH-ROGERS MEETS WITH UP
GIRL
August 17, 2020

On Wednesday, August 5, the Hon. Dee-Ann Kentish-Rogers, Minister of Social
Development and Education, along with Dr. Bonnie Richardson-Lake, Permanent
Secretary of Social Development and Education, and Dr. Ronya Foy Connor, Gender
Affairs Director, welcomed the founder and executive members of the UP Girl non-profit
organization to the Ministry in advance of their “Talk the Talk, Walk the Walk” female
empowerment seminar. Minister Kentish-Rogers acknowledged the UP Girl Initiative as
a “timely endeavour by a group of highly engaged young women with a golden purpose:
“To motivate young women and build their confidence.”

L to R – Dr. Ronya Foy Connor, Alka Akbar, Norica Proctor, Saaliha Abdur-Raheem, Minister Dee-Ann KentishRogers, Tajah Carter, PS Bonnie Richardson-Lake, Salih Abdur Raheem

UP Girl (Unlimited Potential Girl) is a non-profit organisation founded by 15-year old Ms.
Sáaliha Abdur-Raheem to help young females transition during challenging phases in
their lives. Her executive team, including 16-year old Ms. Tajah Carter, Secretary, and
22-year old Ms. Norica Proctor, Public Relations Officer, presented the Up Girl mission
and vision as simply “to empower young females to be exceptional citizens while
boosting their self-esteem and confidence through continued support systems;
encouraging a healthy haven for direct communications without the fear of being
ridiculed for their difference of opinion or background.”
136

2019 - 2020 Annual Report, Gender Affairs Unit

Founder Sáaliha Abdur-Raheem exclaimed that: “It was a great pleasure to share a
room with prominent females who are as passionate as I am about the UP Girl “Talk the
Talk, Walk the Walk” seminar being held August 16 – 22, 2020. The week of activities is
tailored to benefit young females ages 10-18. To have the support of Gender Affairs
Anguilla is certainly an honour.”

The upcoming seminar will welcome a nearly sold-out crowd of almost 100 young ladies
in a week-long fun and educational-filled conference on various topics polled from teens
and preteens. Discussions and activities will include Transitioning to a Teenager, Legal
Rights as a Female, Hot Topics, My Body and Mind is my Temple, Embrace You – and
various beach activities and exercises such as yoga, cardio, and hiking. The UP Girl
initiative will later introduce community projects, walk-a-thon’s and sessions for financial
intelligence and DIY projects.
Permanent Secretary Richardson-Lake expressed that: “The Ministry of Social
Development would like to commend the inspiring young women of UP Girl for this
innovative initiative. We are pleased to support the empowerment of our young people.”
Dr. Foy Connor, of Gender Affairs Anguilla, highlighted that she is proud that Gender
Affairs Anguilla can support a well-needed initiative and noted that: “It is refreshing to
see young women help create the life that they are meant to live. They are focusing on
teaching and encouraging their peers along the way and have the meaningful hands-on
support of their parents. These young ladies embody the future leaders that will create a
thriving and successful Anguilla.”
The UP Girl team delightfully expressed, “Our aim is to promote female empowerment
and we feel even more empowered now through our discussions – and our team is
eager to share this experience with the young ladies who will be attending the seminar.”
Minister Kentish-Rogers concluded by saying, “I cannot think of anything more powerful
than young women who know their worth and aren’t afraid to step into their confidence. I
anticipate that this initiative will have a lasting impact on young women in Anguilla for
years to come.”
To register for the UP Girl seminar, or for more information, please call 581-4103 or
email: upgirl.ai@gmail.com.
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---

MINISTERS OF GOVERNMENT MEET WITH ACAN
August 4, 2020

The Anguilla Community Action Network (ACAN) was pleased to have the Hon.
Premier, Dr. Lorenzo Webster, along with Minister of Social Development, Hon. DeeAnn Kentish-Rogers, and the Minister of Home Affairs, Hon. Kenneth Hodge, join the
first ACAN 2020 meeting after the COVID-19 pandemic lockdown.

The meeting of roughly 15 participants, including members and advisors of ACAN,
convened on Thursday, 16 July, at the Ministry of Social Development Conference
Room. Mr. John C. Lake, ACAN’s CEO/Founder, chaired the meeting and expressed
his excitement over pending linkages with the Government of Anguilla and a range of
health professionals and health services in Anguilla. The Honourable Premier
expressed his appreciation in attending the meeting. He offered congratulations to
ACAN on the recent Health Fair initiative and ongoing community outreach efforts. Dr.
Webster mentioned that he is very passionate about, and committed to, the health and
wellness of all Anguillians.
Minister Dee-Ann Kentish-Rogers, who is also an ACAN Advisor, congratulated ACAN
for its performance over the years and stated that she was happy to be part of the
organization. Minister Kenneth Hodge was very instrumental in naming the organization
– ACAN – in its early years of development in 2006 on World AIDS Day. It is rewarding
to see how hard he has worked on resolving community social and health issues over
the years and now he will do even more as a Minister of Government.
After those important remarks, the meeting continued with open discussion among the
nurses, cancer survivors and other members. Dr. Clyde Bryan expressed his
appreciation for working with ACAN and the Eastern Caribbean Cancer Centre, Breast
Friends of Antigua and Barbuda, the AIDS Secretariat, Women in Touch – Dr. Jozelle
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Miller of St. Vincent and the Grenadines, and the Fox Chase Cancer Centre in
Pennsylvania, USA, during their visit at the Atlantic Star Medical Centre for an outreach
programme. Dr. Bryan was impressed with how Anguilla’s patients attending the Cancer
Centre in Antigua were well taken care of by Connie’s Comfort Suites and all the
support groups of Antigua and Barbuda.
ACAN’s Deputy CEO, Ms. Kurlyn Smith, mentioned her gratitude to the Ministers for
sitting around the ACAN table. She also welcomed all members back to the planning
committee, and offered a special welcome to ACAN Advisor, Dr. Ronya Foy Connor,
Director for Gender Affairs in Anguilla. The meeting was very informative and a number
of focussed areas for ACAN, and the community, were discussed to keep aligned with
an updated Vision and Mission:
Vision
Breaking the cycle of chronic diseases in Anguilla by ensuring equal access to high
quality care, effective and appropriate treatment, nutritional behavioural change and
psycho-social and family supports to promote acceptance in Anguilla’s communities so
that all rights are protected and all dreams are fulfilled.
Mission
The Anguilla Community Action Network (ACAN) supports persons infected and
affected by chronic diseases by eliminating stigma and discrimination through
advocacy, education and treatment.
---

GLENNEVA HODGE: AN
ASPIRING LEADER FROM
YOUTH
June 8, 2020

If Nelson Mandela’s quote that “Today’s youth are
tomorrow’s leaders” can be taken seriously, then
Glenneva Hodge, an Independent Island-wide candidate in the upcoming elections in
Anguilla, may be on the right path, given her leadership role in the community from a
very young age.
A very positive person, since her school days, she was a onetime Caricom Ambassador
for Anguilla among a series of other youth engagements on the island and in the
Caribbean region.
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The Anguillian newspaper asked her whether her leadership role on the island had
anything to do with her entry into the political arena – or was a kind of launching pad
towards that end.
“I think I have always been, in one form, or the other, very community-minded,” she
replied. “I have been involved in community clubs from a very young age and it became
natural for me to progress into leadership roles. So the idea of politics and leadership is
not new for me – whether it was student government here in Anguilla or at my college. I
was always part of student government when I returned to Anguilla from the H. Lavity
Stout College in the BVI. Since then I have been giving back to the community. I tutored
at the Alwyn Allison Richardson Primary School and there were a number of girls who
expressed interest in doing something more. So it became natural for me to start a Girl
Guiding Company in West End. I founded the 8th Girl Guiding Company there and then
I started to increase my level of activism and inclusion in policies. I then went on to be
the Treasurer of the Anguilla National Youth Council and became a National Caricom
Youth Ambassador involved in the Anguilla Youth Parliament. Overtime, that really
helped to develop my love for policy and government function. I guess it was a marrying
of all of those things that led me to where I am at now.”
“What do you wish to see for Anguilla?” Ms. Hodge was asked. “That is a very easy, yet
complicated question”, she responded. “I want to see Anguillians able to achieve their
highest level of self-recognition in terms of the fact that the opportunities are there for
them to advance themselves; and that Anguilla can move forward. For Anguilla to move
forward means that our people have to move forward. It is allowing our people to
achieve their wildest dreams; and we must be able to put the mechanisms, platforms,
infrastructure and policies in place so that they can do so. Anguilla has exported no
small number of persons, and they have done well despite the lack of infrastructure that
currently exists for them. I wonder if we truly had the mechanism and infrastructure in
place for them to succeed, how much further we could have been.”
That said, Ms. Hodge was asked how much a voice she considered herself to be for
women’s rights. “I grew up a Girl Guide and was surrounded by some very strong
women in my entire life, and I felt a responsibility to empower other girls” she recalled.
“The Girl Guide organisation instilled in me the importance of empowering young
women. My only trip to the UK was because of a Girl Guiding camp where I was able to
build life-long friendships – and that was more than 20 years ago. It is from there that
my foundation for women’s empowerment started. Once I became a Youth
Ambassador, I teamed up with the Gender Affairs Unit when it was having a campaign
for the Domestic Violence Bill. That, then, catapulted me to another level of activism on
behalf of women’s rights.
“My interest just started to snowball from there and I got into advocating for women’s
right on ‘Break the Silence Campaign’, and then I became involved in SAFE (Stop the
Abuse for Everyone). That is the Board of Directors for the hopefully soon to come
online, Domestic Violence Hotline. I was elated to have been elected President of the
then Anguilla National Council of Women, now rebranded Anguilla National
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Organisation of Women. That has again opened numerous horizons for me in terms of
being able to connect with women locally – and on the regional stage as an Executive
Member of the Caribbean Women’s Association.”
Ms Hodge has strong familial roots in West End and Stoney Ground, as well as in The
Valley, where she had her early education. It was therefore likely for her to choose a
district to run for election. Instead, she opted to be an Island-wide candidate.
She was asked to comment on this matter. “I was hard-pressed to choose any one
district to run in so the Island-wide race was much more suitable to me,” she stated. “It
endeared me more so I jumped right in. I knew what I wanted to do and I had been
preparing for it. So on July 1st, 2019, I launched my candidacy. At that time, neither of
the prominent political parties had announced any of their island-wide candidates. At
that time I would have been approached by either the parties themselves, agents or
representatives but, as it worked out, I remained an Independent Candidate. It was
something that I was not afraid to do when I started my journey. I was not afraid to go
out there on my own. It was not the easiest journey but, at the end of this, I can be
proud to say I have done it on my own. I have no financial backing from any party – and
I have not received any outside financial backing. I am standing on my own two feet,
and paddling my own canoe.”
Given the party political system in Anguilla, and the fact that a Government normally
emerges from that composition, Ms. Hodge was asked where she would swing her
allegiance if requested to do so by one of the parties.
“It is a question that I have been confronted by from the beginning,” she acknowledged.
“The one thing that I can assure persons who will vote for me, is that they know me and
the things that I value. You know the issues and policies that I have campaigned on.
Rest assured, should it be an option, I would align myself with the persons or entity
whose policies, ideas and values are most in line with my own. I would align myself with
those who value my contributions and ensure that the platform on which I campaigned
is respected by their administration.”
The thoughtful island-wide candidate added:
“That being said, I do not fear sitting in opposition. I truly believe that Anguilla deserves
a strong opposition and so if a particular party wins outright – six seats, the majority,
there will absolutely be no reason for me to join that entity. There is always room for a
strong opposition because there is a tenant of accountability, and the role of the
opposition is to really hold the executive accountable to the people of Anguilla. And so, I
see that as a role I can fill in the opposition.”
Whether Ms Hodge is elected, aligns herself with a party or a set of other persons with
her ideals for leadership, or finds herself in opposition, she will no doubt fill the role and
dream of the leader she aspires to be.
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HATS & HEELS EVENT ATTRACTS SIZEABLE
CROWD AT CUISINART’S BALLROOM
March 9, 2020

With all seats taken at 34 tables, the Fourth Annual Hats & Heels event at the glittering
CuisinArt Ballroom on Sunday afternoon, March 1, was, as one commentator put it, “a
smashing success”.
The highly pleasing ballroom was further enhanced by the many ladies who turned up in
some of their best dresses, shoes and hats, no doubt causing the judges some difficulty
to select the winners. The event, which began a series of Women Week activities, had
as its theme “Women Empowering Women” and was hosted by Elektra – the
chairperson known widely by that name.

The gathering was addressed by Minister of Home Affairs, Education, Labour,
Immigration, Human Rights and Constitutional Affairs, Mrs. Cora Richardson-Hodge.
She commended the organisers for ensuring that the hats and heels event continues
year after year, and for being part of the global mobilisation for the campaign for
generation equality.
On a serious note, she said 2020 marked the 25th anniversary of the commemoration of
the Beijing Declaration and Platform for Action of 1995 which was developed at the 4th
World Conference on Women in Beijing, China.
She explained that the Declaration was committed to making gender equality available
to all women and girls who have been marginalised. She spoke at length on various
gender-based inequalities and the serious constraints posed to economic growth in the
region. The Minister added: “This is one of the reasons why we are here today: to
highlight these issues; to embrace the world-wide generation equality campaign, and for
each one of us to bring true gender equality to Anguilla.” The Minister was followed by
remarks from Ms. Carencia Rouse, Acting Director of Gender Affairs, who joined in
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speaking about several matters of gender equality for which women in Anguilla and
elsewhere are entitled to.

There were four main speakers as follows – Dr. Oluwakemi Linda Banks: “The
importance of Gender Equality Today; Ms. Dorla Hodge: “Women’s rights within the
hospitality sector”; Ms. Cassandra Richardson of St. Maarten: “The Importance of a
Woman’s Voice”; and Ms. Dee-Ann Kentish-Rogers: “Women’s Rights Activism”.
President of Hats & Heels, Mrs. Jade Reymond-Richardson, expressed appreciation to
the speakers for their contributions to the event – and the enlightenment of the women
as well as the small number of men in attendance. She was also grateful to the
sponsors and other persons whose assistance had made the event a most successful
one.

Various raffles and distributions of prizes formed part of the occasion, and the results of
the Hats & Heels competition were also announced as follows:
Best Clutch: Marie Harris; Best Heel: Charlene Roach; Most Creative Hat: Roxanne
Brooks; Winner: Ms. Palmavon Webster; 1st Runner-Up: Karimah Carty; 2nd RunnerUp: Jean Dyer; 3rd Runner-Up: Meesha Richardson; and Best Dressed Woman:
Rosanna Browne.
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Other activities forming part of the observance of Women’s Week in Anguilla were
announced as follows: Monday, March 2: Launch of Women’s Week Video; Gender
Affairs Unit Facebook Page; Tuesday, March 3rd: Political candidates’ panel discussion
presentation on Women’s Rights at the Teachers’ Resource Centre at 6.30 pm;
Wednesday, March 4: Women’s Health and Sexuality Forum at the Tea Box Lounge at
6-8 pm; Thursday, March 5: Governor’s Reception at Sea Feathers in celebration of
Women’s Week 6 pm; Friday, March 6, Women’s Picture Day, 9 am -5 pm; Saturday,
March 7: Anguilla National Council of Women Rebrand Launch and Social, Tea Box
Lounge; Sunday, March 8: International Women’s Day Service at Church of God
(Holiness) 10 am; and International Women’s Day Sunset Cruise, Sandy Ground, 4.30 –
6.30 pm.

---

EDITORIAL: RIGHTS AND EMPOWERMENT
March 9, 2020

This week the Gender Affairs Unit, in the Ministry of Social Development, is leading the
observance of Women’s Week 2020. During this time the accomplishments of outstanding
women in our community are showcased, and opportunities are provided for discourse on
several issues affecting women. The week is often considered one of empowerment and
sisterhood. The efforts of those involved must be applauded as they bring awareness to
women’s rights and dispel long-held stereotypes.

As a man, it is often difficult to even attempt to speak about issues affecting women
because it seems that, no matter what our views are, somehow we always end up on
the wrong side of the fence. I don’t expect it to be any different this time around.
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By all means, I am a proponent of women’s rights. Women’s rights are human rights.
However, because they have been treated inequitably for so long, there is a need to
specially advocate for the rights of women. Some of the issues that women have had to
fight for, over the years, include: equal pay for equal work; the right to control what
happens to, and inside, their bodies; the right to be safe (from abuse, sexual
harassment, assault, forced labour); the right to be treated with respect and to voice
their personal and professional opinions without being discounted.
There are several persons in our community who have advocated for women’s rights,
for many years, and would have been successful in their efforts in having the United
Nations Convention on the Elimination of all forms of Discrimination Against Women
(CEDAW) extended to Anguilla — some years ago. They ought not to be forgotten.
Unfortunately, I am afraid that the efforts made by these distinguished advocates are
likely to be undermined by other women. Call me old fashioned, but it seems to me that
the rights that have been fought for, over the years, have now been reduced by some
women to the right to indecent exposure in public; the right to be lewd, undignified and
disrespectful to one’s self; the right to treat one’s self as worthless — while expecting
others to see your worth. Let me be clear. I am not suggesting that this is only
unacceptable for women. It is unacceptable period. Men don’t get a free pass.
It is interesting that efforts are so focussed on empowering women in our society — and
far fewer efforts are being made to empower men when, in my view, men are at the
greater risk of marginalisation in our matriarch dominated society. Just take a look at
public service in general, the teaching profession, health profession, the private sector,
the performance and enrolment in schools and institutions of higher learning — and you
will see the female domination. Women are the ones who are more interested in
seeking to further their education, advance their careers and become more selfsufficient. Sadly, too many men are content to remain on the fringes, living for the
moment, caught in a cycle of “limin” without any thought of laying a good foundation for
the future. As with women, this is not true of all men. There are many who are
industrious, ambitious and building a legacy that future generations can benefit from. I
look forward to them being showcased during this year’s Men’s Week.
As human beings, women and men have an inherent dignity, but they are also
inherently different. While our goal must remain equality, and sometimes equity for both
genders, we must also seek a greater understanding of those differences and how they
affect how we relate to each other. This should assist in reducing stereotypes,
eliminating bias, and unravelling ingrained beliefs which are the result of centuries of
“conditioning”. This may seem a herculean task, but progress can only be achieved
when we face the challenges head on.
---
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ANNUAL INTERNATIONAL WOMEN’S DAY
MESSAGE, 8 MARCH 2020 UNITED NATIONS
THEME: “#EACH FOR EQUALITY” (Adapted locally
for Women’s Week 1 – 8 March 2020 – The Theme
“Celebrating Women Rights Activists”)
March 16, 2020

Greetings to you the Women on our beautiful island Anguilla and our regional
colleagues!
This year International Women’s Day falls on a Sunday and we are aware that the date
is always 8 March. Today, I join in saluting our women
globally. As far as I am aware, some of our organizations
observe the day as a Calendar Day of Observances, the
Mothers Union, the Soroptimist International of Anguilla and
Great Britain, the Anguilla National Council of Women now
rebranded Anguilla National Organization of Women, the
umbrella branch of the affiliated Women organizations under
the Presidency of Ms Glenneva Hodge. Our Caribbean
Women’s Association (CARIWA) network and United Nation
(UN) Partners.
Themes may vary based on where you live. In some
countries, it is considered an opportunity to appreciate
women in a general way. In other countries, it’s a little more
focused – more about celebrating the achievements of
woman-kind economically and socially.
Quote: UN Women Executive Director Phumzile Mlamba Ngcuka highlights 2020 as the
year for gender equality and calls on everyone to tackle the persistent barriers against
gender equality.
The global Theme “ #Each for Equality” continues all year long to encourage action.
The question may be asked ‘Why do we celebrate International Women’s Day? It is a
global day celebrating the historical, cultural and political achievements of women
across the globe. The day also is a day of action against gender inequality around the
world. As women we have come to the realization that the world could not run without
women. ( The Song Strength of a Woman comes to mind).
Apart from singling out women, the day focuses on unity, equality and advocacy,
especially in a world where the differences and injustices between women and men are
as great as ever.
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In considering the adapted local Theme “Celebrating Women Rights Activist” the
opportunity was taken to highlight the contributions made by some honorees in the
sustainable, economic and political achievements of our island. Sincere thanks and
appreciation for the recognition given to me as an honoree for activism for which I am
humbled and grateful. Congratulations to all the other honorees.
Thanks to H E the Governor, Mr Tim Foy, Ministry of Social Development, Gender
Affairs Co-ordinator Acting, Ms Carencia Rouse, the Hats and Heels Partners for the
programme of activities, the sponsors, those who nominated us as honorees.
It was fitting to coincide the global theme and the adapted theme in acting out some of
the events during Women’s Week in a gender equality event comprising the men and
women in the political campaign in the upcoming General Elections 2020 – Panel
Discussion Presentation on Women’s Rights.
Among the other male dominated roles which women now master, History is in the
making for gender equality in Anguilla two (2) women politicians deceased – 2015
General Elections three (3) women were elected. The assertiveness of another five (5)
courageous younger women who are running for office.
I am pleased to see the involvement and commitment of the women of our churches
and other organizations. Also to those who are new in our organizations, as well as
those who have labored over the years. I am also excited about those who are
becoming young adults and assuming responsibilities on the various auxiliaries and
volunteering. Create opportunities to mentor the youth, educate and train them for the
job market, so that they can rise up and seek decent employment, offer themselves as
volunteers, gain leadership roles and greater levels of commitment.
As citizens in our island and the region, feel a sense of belonging in that you have
contributed in some way to our islands’ national and sustainable development over the
years.
Contributed By: Mrs Ursil Webster Brooks
President – Soroptimist International of Anguillla
Immediate Past President – Anguilla National Council of Women/
Anguilla National Organization of Women/ANOW
---
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CELEBRATING WOMEN’S
RIGHTS ACTIVISTS – Pam’s
Update – 6th March 2020
March 9, 2020

I must commend the Gender Affairs Department, in the Ministry
of Social Development, for once again recognizing Women’s
Week in Anguilla, March 1st to March 8th 2020. The week of
activities being held in Anguilla, under the theme “Celebrating
Women’s Rights Activists”, aligns with the United Nations theme
for International Women’s Day on March 8th 2020 – “I am
Generation Equality: Realizing Women’s Rights”.
This year’s theme is highly suited to our current circumstance in Anguilla, as we are in the midst
of our 2020 General Elections campaign. I am proud to be among several female candidates
contesting this year’s elections, and even more thrilled to be joined in this race by
several independent candidates. This is indeed a welcome change from the old style of
party politics in Anguilla, which is often consumed by division and hateful rhetoric that
our people, particularly our youth, have grown tired of. I am excited about the
possibilities that this new chapter in Anguillian politics will bring.

I am also encouraged to see so many of our young women taking a leadership role and
standing up for important issues and causes in our society. Gender Equality is important
to the development of our country, and it is paramount that we exercise our collective
voices towards achieving this important sustainable development goal. The protection of
our women and girls in Anguilla is also of critical importance. This is an issue that is
important to me and that is why, just after being elected to office, I introduced the
Protection Against Sexual Harassment Bill in 2015 – as Leader of the Opposition. This
was an important opportunity for the country’s legislature to demonstrate its
commitment to our women.
As I reflect on this important week, I cannot help but feel an immense sense of gratitude
for the women who came before me, who opened doors, and on whose shoulders we
stand today. I am humbled to be the first female Elected Member of the House of
Assembly from District One and the first female Leader of the Opposition in Anguilla.
The dual responsibility of this reality has by no means escaped me. I am reminded
every day of the work that I must do to properly and effectively represent the people of
my District, Island Harbour, and by extension the people of Anguilla. I am motivated
daily by women like Shirley Chisholm: the first black woman to be elected to the United
States Congress, the first black candidate for a major party’s nomination for President of
the United States, the first woman to run for the Democratic Party’s presidential
nomination, and the first woman to appear in a United States presidential debate. It was
Shirley Chisholm who said: “If they don’t give you a seat at the table, bring a folding
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chair”. I am also motivated by the love and encouragement that I receive from women
and girls in Anguilla, from all backgrounds and walks of life, who are a constant source
of strength in the toughest battles.
It would be remiss of me not to mention the women who are responsible for my
existence, and who have developed within me important values and strong principles
that guide my decision-making. To my mother, who birthed me, and my aunt who raised
me, and to the women of my community who took care of me and encouraged me to
dream big and work hard, I owe you every success that I have had and that I enjoy
today. As we celebrate our women social activists this week, may we pause to give
honour to the women of the Anguilla Revolution who sacrificed their own safety to
champion the cause for self-determination of our people. Without them, the selfgoverned democracy that we enjoy today would not have been possible. I take this time
to recognize them all and to say thank you, on behalf of all people in Anguilla, for your
dedication to our free society.
Let this week not just go by quickly as the one before, but let us take the time as active
citizens to thank the special women in our lives who have truly made a difference – a
mother, an aunt, a grandmother, a teacher, a neighbour, a friend. Let us celebrate the
wonderful achievements that our women have made, and continue to make, for the
good of our nation.
---

REMEMBRANCE WALK & CANDLE-LIGHT VIGIL
TO TAITU
September 23, 2019

The Valley – Thursday, September 12th 2019: A gentle breeze blew, and the sizzling Mr. Sun
seemed to have retired for the day, but left his balmy warmth behind, under cooling clouds of
grey. Folks from various walks of life, especially many young ladies, slowly gathered on the
grounds of the Caribbean Commercial Complex around 5:30 for noble reasons: to pay tribute to
the late Taitu Goodwin; to share their concerns regarding the cause of her untimely death; and
to reminisce on her life in an organized candle-light vigil.
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Candle-light vigil

As a prelude to the vigil, those gathered would make an anti-domestic abuse statement by
silently engaging in a police-guarded “Remembrance Walk” led by former Miss Anguilla
personalities. The walk’s route followed from the Commercial Complex, up St. Mary’s Street,
through the grounds of The Valley Police Station and Courthouse, then back to the Complex.
There, a sombre service was held with focus on the renowned Taitu.

Twenty-seven year-old Taitu Goodwin was a gem of a young lady. She was one of
Anguilla’s most brilliant minds who had excelled to the ranks of a highly qualified
professional — and was on the verge of ambitiously launching her career as an
accomplished lawyer. Sadly, however, as news broke last Monday morning (September
9th), it was reported that Taitu was brutally cut down at the hands of the very man with
whom she had once shared a romantic relationship.
Born in Antigua, she had come to reside in Anguilla — at a young age — with her
mother. Taitu, though young, had contributed much to Anguilla’s society as a teacher,
and a trade and investment officer in the Ministry of Finance. Her smile was simply
captivating, and she shared the countenance of her kind, exuberant spirit wherever she
went.
Her father, Mr. Bruce Goodwin, is a former Antiguan Ambassador to Cuba. He had this
to say about her tragic loss in an interview with the Antigua Broadcasting Service (ABS):
“Taitu Kai Goodwin was my most beautiful, brightest, and the best of my eleven
children. She was the greatest love of my life…She was among the best and brightest
of her generation.”
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Former Pageant Queens paying tribute

Among the many great feats in her life, Taitu was crowned Miss Anguilla in the year
2012. Indeed, hers is a death that every conscientious resident of Anguilla finds difficult
to grapple with.
And so, at about 7:00 on Thursday evening the vigil got underway — moderated by Ms.
Olufunmike Banks-Devonish, another former Miss Anguilla. First was a solemn prayer
by Teacher Lisa Anthony that the love of God would create a shield against such
tragedies. This was quickly followed by a second prayer of invocation, by Apostle
Elmead Allen, that God would bring comfort and peace both to the families of Taitu and
the families of her assailant.
Pertinent passages of scripture were read by Ms. Carencia Rouse, another former Miss
Anguilla, and close comrade of Taitu. Her last reading — from 1 Corinthians 13 —
depicted what true love is and what love is not. It was this reading that caused Ms.
Rouse to choke with emotion, bringing her to tears. This made it necessary for her to be
supported by two of her peers — former Miss Anguillas Ms. Mekeelah Skellekie and Ms.
Olufunmike Banks-Devonish — who rushed to stand beside her, providing comfort,
thereby allowing her to complete the reading.
Many tributes were voiced by caring individuals who took to the microphone to express
their sentiments regarding such a pitiful loss. One such tribute came from Ms. Palmavon
Webster, Leader of the Opposition in the Anguiilla House of Assembly, herself a former
Miss Anguilla. She remarked: “Thank you for the opportunity to be able to join with you
in solidarity, tonight, at this difficult time when we remember Taitu. It has been a tough
week for many of us.
“To her parents, and all of us who remember her beauty, her caring and her love, we
realize the incredible person that she was. Taitu represented love, and she had an
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abundant measure of it. As the scripture told us tonight, ‘love is kind’, and that is what
she was — a model of kindness. We are happy to know that she touched our lives, and
we will certainly continue to have blessed memories of her.”
Tribute was also given by Mrs. Evalie Bradley, Ministerial Assistant to the Hon. Minister
of Home Affairs. She noted that she had met Taitu only three weeks ago, and that she
was impressed with her personality after meeting her for the first time. She stated:
“Taitu recently made a presentation to the Executive Council in which she was quite
articulate and intelligent in her delivery. She seemed to be a wise young lady who had
life going in a positive direction, and it grieves us all to see how she was taken away at
such a tender age.

“This is a hard time for her parents, family and her loved ones, but I would like to
encourage you to find comfort in the promises of God. He is your refuge and He is your
strength, and when all else fails you can turn to Him who has promised that He will
never leave you nor forsake you.”
One admirable feature of the night was a timely calypso entitled “Enough is Enough”
sung by Ms. Fedalia “Shae Shae” Richardson, yet another former Miss Anguilla. She
was crowned Miss Calypso Monarch in 2012, the same year that Taitu won the Miss
Anguilla (Queen) title. Her song spoke to the threats, abuse and hardships that
vulnerable women have to deal with at the hands of insensitive, uncaring and
aggressive men. Shae Shae passionately performed her song — flanked by a group of
beautiful ladies who were all crowned with the title of Miss Anguilla over recent years.
The closing prayer was offered the President of the Anguilla Evangelical Association,
Pastor Philip Gumbs. In it he asked God to bring healing to our country. He prayed that
those who harbour feelings of anger, bitterness and hatred in their hearts — those who
are contemplating tragically using a knife or a gun — would instead find a haven of
peace in the midst of life’s storms, and that peace and safety would prevail on our
island.
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Following the vigil, The Anguillian took the opportunity to speak with the 2017/18 Miss
Anguilla, Ms. Dee-Ann Kentish-Rogers (Miss Great Britain 2018) to hear her views on
the evening’s event. She commented: “First and foremost, this evening was about
remembering Taitu as an incredible woman. She had great potential and she was very
driven and highly educated. In fact, she had achieved two Masters Degrees and was
going on to do great things for Anguilla.
“It is very sorrowful and tragic when someone is taken from us so suddenly, especially
in such gruesome circumstances. There are a lot of conversations that need to happen,
and continue to happen, so that we can try to prevent anything of this nature from
happening again in the future.
“Couples in relationships must learn how to live together without aggression. This event
that we organized tonight in remembrance of Taitu, was a stand in solidarity with Taitu’s
family — and with all the people who might have fallen victim to such acts of
aggression. We hope that this will help to bring the dawn of a new day for Anguilla, and
that our young women can feel safe in their relationships — and would never have to
ask, ‘what if that was me’”
The walk and candle-light event was organized by the Gender Development
Department in the Ministry of Social Development — where Ms. Carencia Rouse is
Acting Coordinator — in collaboration with the Miss Anguilla Pageant Committee.
– Staff Reporter, James R. Harrigan
---
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My Fellow Anguillians, today we mourn the loss of a sister. A young woman in her prime
tragically taken from this life. The Anguilla National Council of Women extends heartfelt
condolences to the family and friends and all who grieve the passing of Ms Taitu Goodwin.

While the facts surrounding this incident are not yet known and the course of justice
must not be perverted it is incumbent on all of us to take a stand on matters of any form
of violence including domestic violence.
According to the World Health Organization Statistics show that globally 1 in 3 women
(35%) in relationships will encounter some form of domestic violence in their lifetime. As
a country, it is imperative that we not just have the hard conversations surrounding
domestic violence but we must begin to shift the narrative. No longer can we afford to
bury our heads in the sand on this matter and pretend it is none of our business. We
have to be our sister’s keeper and while we are cognizant of the fact that males are also
victims of abused women are disproportionately affected. As a society, we must
emphasize that there is no room for toxic masculinity or for shielding and excusing the
abusive behaviour displayed by perpetrators. The ideology of victim shaming and
blaming have no place in this conversation.
In 2017 the Government of Anguilla passed a robust Domestic Violence Bill providing
vast protections in the legal and justice system for victims. More recently, in June 2019,
the Anguilla National Council of Women partnered with the Women’s Ministry of the
Seventh Day Adventist Church in their “End it NOW Campaign” which culminated with a
red flag island-wide motorcade geared towards raising awareness of domestic abuse.
However, there is still much work to be done to bring additional awareness to Domestic
Violence and to provide additional resources in the fight to eradicate this scourge.
So as we mourn, I urge each of you to channel the pain and anger and hurt that we feel
into meaningful purpose, and pledge to do your part in stomping out Domestic violence.
The Anguilla National Council of Women looks forward to its usual collaboration with the
Gender Affairs Department on the 16 days of Activism slated for later this year.
Your Sister in Service
Glenneva Hodge
President
Anguilla National Council of Women (ANCW)
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