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Coordinator Summary
The year 2018 for the Gender Affairs Unit created a few
important shifts in the development of gender affairs for
Anguilla, including the personal brand of the Gender Affairs
Unit. To start, early in the year the Gender Development
Coordinator position, and subsequently the Gender Affairs
Unit, was transferred from the Ministry of Home Affairs to
the Ministry of Social Development. This change included a
physical move from the Secretariat Complex to the 3rd floor
of the D-3 Complex – Caribbean Commercial Complex.
Along with the transfer, there was a change in Ministerial and Permanent Secretary leadership for
Gender Affairs; now under the auspices of the Hon. Minister Evans McNeil Rogers and Permanent
Secretary Dr. Bonnie Richardson-Lake. The previous leadership in the Ministry of Home Affairs
included Hon. Minister Cora Richardson-Hodge and Permanent Secretary Chanelle Petty-Barrett.
The Gender Affairs Unit joined counterparts within the Ministry of Social Development with similar
development goals for the island including the Department of Sports, Department of Social
Development, Department of Probation, Her Majesty’s Prison and the Planners for Social
Development and Community Services.
During this time the GDC was still serving in the position of Deputy Labour Commissioner (Ag)
for the Department of Labour assisting with work permit applications, assisting in labour matters
and tribunals and writing documents to go to Executive Council. Although the GDC moved into
the MSD on February 27, the work of gender was occurring from the Department of Labour at the
former NBA building until the GDC completed Labour Department assignments on September 3
and officially relocated full-time to the MSD.
In addition to transferring governing bodies, the Gender Affairs Unit also undertook an internal
transformation. Although the vision, mission and goals remained the same, the name shifted from
“Gender Affairs Unit” to “Gender Affairs Anguilla” including a logo change (as displayed below)
and a formulated communications and marketing strategy directed in partnership with Tahirah
Banks and Gino Webster of Thoughtful agency.
In way of programming and impact in furthering the gender agenda in Anguilla, faith-based
collaborations and traditional media engagement continued. Both regional and international
interaction efforts increased along with interdepartmental work within the Government of Anguilla.
This year’s report outlines all of the initiatives that GAA has undertaken and shows the strength and
impact that has occurred through the GAA’s active presence in facilitating a robust gender agenda.
Respectfully Submitted,
Dr. Ronya Foy Connor (e/s)
Dr. Ronya Foy Connor, Gender Development Coordinator (GDC)
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Mandate
TO PLAN, DEVELOP AND COORDINATE NATIONAL POLICIES, PROGRAMMES
AND ACTIVITIES FOCUSED ON EFFECTING GENDER EQUALITY IN THE
WORKPLACE AND WIDER COMMUNITY.

Vision
ACTIVELY COMMITTED TO FOSTERING EQUAL AND HUMANE TREATMENT
IN THE DAILY LIVES OF EVERY MAN, WOMAN, GIRL AND BOY; MANIFESTING
A UNITED ANGUILLA.

Mission
PROMOTING KNOWLEDGE AND AWARENESS OF GENDER ISSUES AND THE
CAPACITY TO EFFECT CHANGE THROUGH NATIONAL OUTREACH,
ADVOCACY, TRAINING, AND IMPLEMENTATION OF GENDERMAINSTREAMED POLICIES.

Goals
♂ TO ENSURE THAT GENDER EQUALITY AND EQUITY IS CENTRAL TO ALL

DEVELOPMENT MODELS.
♀ TO INTEGRATE WOMEN’S AND MEN’S CONCERNS AND EXPERIENCES INTO

THE DESIGN, IMPLEMENTATION, MONITORING AND EVALUATION OF
ALL POLITICAL, ECONOMIC AND SOCIAL POLICIES AND PROGRAMMES.
♂ TO ESTABLISH A SYSTEM OF GENDER MAINSTREAMING WHICH

INCORPORATES ALL SECTORS.
♀ TO FACILITATE LEGISLATIVE CHANGE AND PUBLIC AWARENESS OF

RELEVANT LEGISLATION AND THEIR IMPLICATIONS.
♂ TO EMPOWER BOTH MEN AND WOMEN BY ENSURING NEW AND

EQUITABLE RELATIONS BETWEEN THE SEXES.
♀ TO BUILD AND EMPOWER A STRONG AND VIBRANT CIVIL SOCIETY.
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Gender Affairs Anguilla (GAA) Signature Programmes &
Milestones



The GAU was moved to the Ministry of Social Development in February 2018.
Along with new ministry leadership, the Gender Development Coordinator
(GDC) also revamped the image of the Gender Affairs Unit with a new name
(Gender Affairs Anguilla), new logo and new communications and marketing
outreach methods. The shift was finalized after consultations with Thoughtful
Agency; a locally-based marketing and communications firm that tailored the
objectives of the 2018 signature programmes with supported imaging.
The new logo for GAA (below) creates a cleaner look highlighting the words
“Gender Affairs” and including an interconnected silhouette image of a
woman and a man; implicitly speaking to the idea that both sexes must work
together in order to achieve gender equity and equality.

The Facebook page was resurged @GenderAffairsAnguilla and a website
www.GenderAffairsAnguilla.com was created to advertise the signature
programmes of Women’s Week, Men’s Week and the 16 Days of Activism.



6th Annual Women’s Week, 2018

The 2018 Women’s Week ran from March 3 – 11 under the theme “Pressing for
Progress: Women in Enterprising Endeavours.” 15 women were recognized and
interviewed on Radio Anguilla for their notable contributions in various forms of
social and for-profit entrepreneurship and enterprise development. The honourees
included:
6
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Ms. Annishka White and Ms. Renuka Harrigan – For their work to assist
children with disabilities by creating the iSpeak Autism Awareness Society and
Arijah Foundation, respectively;
Mrs. Ernie Hodge-Carty – For her work with the Anguilla National Council of
Women, Rotary Club and Lions Club of Anguilla;
Mrs. Njeri Carty and Mrs. Tamara Pradel – For their work as leaders in the
education field as the founder of Branches of Learning educational services and
Pajama Party Professional Development, respectively;
Ms. Rochelle Rogers and Ms. Twyla Bradshaw-Richardson – For their work in
health policy and creative outreach initiatives for sexual and reproductive health;
Dr. Bonnie Richardson-Lake and Mrs. Carrolle Devonish – For their foresight
and leadership in operating the Anguilla Community Foundation;
Mrs. Jade Reymond-Richardson and Ms. Vyonne Brooks – For their founding
of the Hats & Heels Foundation to empower women and end domestic violence;
Ms. Brenda Carty – For her work in caring for the elderly through the Tender
Loving Care seniors’ home;
Mrs. Janine Edwards – For her marketing, promotions and charitable work on
behalf of Sunset Homes and Anguilla’s hospitality industry;
Mrs. Kewanah Jean – For her entrepreneurial endeavors with Crave dessert
eatery and in event design and beautification;
Mrs. Lily Moses and Ms. Marissa Rey – For their teamwork in promoting health,
fitness and nutritious eating.
Mrs. Collette Jones-Chin – For her work in promoting children’s creative thinking
through theatre and dramatic arts preparation by Senoj Creations;
Ms. Denecia Niles – For her creation of the Tea Box Lounge social and community
space.
A plethora of events engaged women throughout the island around the theme and
in general well-being. The celebratory activities included the “Hats and Heels”
Brunch (see Appendix), Drama as Therapy workshop, Women’s Pajama PD
(Professional Development) in partnership with the Business and Professional
Women’s Association (BPW), an International Women’s Day reception hosted by His
Excellency, Governor Tim Foy, a feature performance of “The Vagina Monologues”
along with a flower arrangement class, closing worship service and “Bossy Brunch.”
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Women’s Week 2018 Billboard Design
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Calendar
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6th Annual Men’s Week, 2019
The 2019 Men’s Week ran from June 15 -23 under the theme “Committed to
Change: Men in Enterprising Endeavours” where 17 men of Anguilla were
honoured. As a change to the process of identifying men to recognise during
the week, Gender Affairs in partnership with Thoughtful created an online
nomination form open to the public so that anyone could nominate any man
that is doing exceptional work in the theme area.
Photoshoots and a “Men’s Power Hour Meet and Greet” was held on June 10
from 5:00 - 8:00 pm at Dad’s in Sandy Ground. Photos were taken by Zuri
Wilkes photography. The honourees included:

Mr. Akio Lloyd – Committed to education, music and young male development as
founder of Kings of the Nation initiative;
Mr. JR Da Lion (stage name) – A young man who reformed his life from illegal
behaviour to empowerment and inspiration through music;
Mr. Kenn Banks – An influential man in the development of Anguilla through
finances, sporting and mentorship;
Mr. Junior Neville Hamilton - Owner of the JNH Institute focused on the
professional development of young men and women;
Mr. Clive Franklyn Smith – Committed to the social development of Anguilla in
senior care and disability services;
Mr. Clemvio Hodge – Young entrepreneur in promoting the destination of Anguilla
through What We Do in Anguilla publication;
Mr. Nat Hodge – Entrepreneur in promoting print communications and being a
voice for the island through The Anguillian newspaper;
Mr. Kenroy Herbert – Entrepreneur in management and promotions generating a
niche market for high-end tourism services through Leviticus Lifestyle & Travel;
Mr. O’leary Richardson – Focused on impact and inspired arts design through the
unique branding and marketing by So Creative Designs;
Mr. Terron Azille – Mentor and innovator in the educational sphere by teaching a
thriving all boy’s primary school class;
Pastor Philip Gumbs – Man of God focused on encouraging father-son relationship
strengthening and building young men for community leadership;
17
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Mr. Alexis Ryan – Young man with artistic endeavors in design, spoken word,
poetry and sports mentorship;
Mr. Calvin Andre Samuel – Focused on strengthening the islands environmental
health and working with the Boys Brigade of Anguilla;
Mr. John C. Lake – Consistent voice for the vulnerable and underserved as the
founder/CEO of the Anguilla Community Action Network (ACAN);
Mr. Hilroy Alfred – Entrepreneur in promoting the health, wellness and fitness of
Anguillians through the business of Ruff Training;
Mr. Zuri Wilkes – Photographer who is passionate about capturing moments and
activity that promotes unity in Anguilla through Zuri Wilkes Photography;
Mr. Elly Mkoba – Entrepreneur in the technology field with businesses Gadget City
and Magic City that contribute to community development.
The various Men’s Week Events included the “Father Cry” conference, concert and
family fun day in partnership with the Anguilla Evangelical Association, the
inaugural “Barbershop Chats” featuring the Men’s Week 2018 discussing the
following themes:
-“The Lies we Tell: Relationships, Sex and Ego”
- “Man Up! Gender Stereotypes and Abuse”
-“A Man’s Burden: Protecting, Providing and Paining”
- “Fathers, Young Men and Boys: Solidifying the Generational Transfer
of ‘Manhood’”
- “Identity, Energy and Hip Hop: The New Era”
Two of the Men’s Week honourees, Akio Lloyd and JR Da Lion hosted inspirational
talks with high school boys, boys at Zenaida Haven and a featured evening acoustic
performance. The “Man Cave” Drama Workshop was held in collaboration with
Senoj Creations and Collette Jone-Chin at the Oracles Ministries in George Hill.
Roughly 10 men attended and learned how to express their emotions through
drama. The Deputy Governor, Perin Bradley, also hosted a “DG’s Men’s Gathering”
at the Tea Box Lounge to create a space for men to discuss throughout on family,
marriage, having children, building a career/entrepreneurship and budgeting. 12
men attended the session and emphasized that the sessions should be held on a
regular basis. Another session was held on August 29 at Magic City.
Throughout the week, Facebook @GenderAffairsAnguilla was actively utilized to
promote the various events and to feature profiles of each of the 2018 honourees.
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Barbershop Chats
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16 Days of Activism against Gender-based Violence

From November 25 – December 10 Anguilla participates in the international 16
Days of Activism by holding local events focused on ending gender-based violence
throughout the island. In 2018, a number of event were held in partnership with
the Mother’s Union and Anguilla National Council of Women, the Darkness to Light
Ending Child Sexual Abuse training with the Social Development Planner and Red
Cross, in addition to another Deputy Governor’s Men’s Gathering and a FLOW Young
Girls Chat (see pictures below and media coverage in the Appendix).
For the first time this year, the GAA held a Women’s Self-Defense Workshop in
collaboration with the RAPF, and produced a Gender Jeopardy game night in order
to discover general knowledge about gender concepts and outreach efforts that
have occurred in Anguilla.
GAA also supported ACAN’s events surrounding prostate and breast cancer
including a community desk session and free cancer screening day. Another
session of the “Young Women’s Activist Tea” occurred in order to discuss the
changes that a women’s body experiences during various phases of life.
In regards to awareness building about domestic violence, and the particular plight
in Anguilla, social media blasts were planned on Facebook to give statistical
information about the occurrence and demographics of domestic violence in
Anguilla in addition to inform the public about support that is currently available
(see below and Appendix).
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Darkness to Light Training: Ending Child Sexual Abuse
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FLOW Young Girl’s Chat
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Women’s Self-Defense Workshop

Various Participants
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Gender Jeopardy Game Night winners

Ursil Webster Brooks, Dr. Ronya Foy Connor and Ernie Hodge-Carty
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Young Women’s Activist Tea

Angelina Carty, Roberta Rose-Collins and Sherise Brooks
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Deputy Governor’s Men’s Gathering
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Couples Drama Workshop

Various couple participating and Collette Jones-Chin (bottom right)
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Faith-Based Collaboration and Outreach
Summary
Gender Affairs Anguilla has established firm relationship within the faith-based
community and with a number of churches including Dominion Faith Centre,
Christian Fellowship Church and the Church of God Holiness. GAA has also worked
closely with the island-wide representative body of the Anguilla Evangelical
Association; namely with outreach on the first “Father Cry” conference geared to
alleviate the pain and trauma created by the plague of fatherlessness faced among
those in the Black Diaspora of the Caribbean, the Americas and throughout Africa.


On May 14, the GDC met with Pastor Philip Gumbs, President of the Anguilla
Evangelical Association (AEA) and pastor at the Church of God Holiness in
regards to hosting a “Father Cry” conference. The conference would address
the trauma and emotional toll that absent fathers have on their children and
by extensions families and communities throughout our nation.



On June 24 at 10:00 am, the GDC was invited to deliver the sermon/keynote
remarks for “Women’s Lord’s Day” at the Bethel Church in South Hill. The
address focused on why women must continue to serve for the betterment of
their families, community and nation. The speaking request was sent via
Yolande Richardson and a thank you bag and book was presented to GAA at
the close of the service.



The GDC was invited to attend service at the Life Impact Centre on October
14 for a special series they have developed to empower couples into
functioning and stable relationships. The GDC was pleased to support such
an initiative as it speaks to the fundamental goals of gender development.



As part of Global Entrepreneurship Week, the GDC attended worship service
at Christian Fellowship Church at 10:00 am on November 11.
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Community Services and Private Sector Partnerships
Summary
Community Services and Private Sector Partnership shows that the GAA and similar
entities whether community-based or private, are willing to collaborate toward
achieving a similar mission of empowering women and girls and/or supporting boys
and men to reach their full God-given potential. This year, the GAA has expanded
private sector knowledge and collaboration with GAA. These accomplishments will
only grow in the next year. 2018 initiatives included:


On February 24, the GAA participated in the Sunshine Theatre’s annual Black
History Month Production at 7:30 pm at Church of God Holiness. The GDC
presented on the life and impact of Lorraine Hansberry, Black American
female playwright. In way of ongoing support of the important of the arts in
building the potential of men and women, the GDC attended the July 22
performance of “Guilty Conscience” play by Sunshine Theatres, Felix and
Mona Fleming.



The GDC met with the founder of the iSpeak Autism Awareness Society on
March 19 and staff members of the Anguilla Chamber of Commerce (ACOCI),
Lily Moses and Karen Pina, to discuss the beginning phased of a “Woman in
You” conference to place to address holistic living for women.



GAA supported the efforts of the iSpeak Autism Awareness Society during its
official launch at the AFA Conference Room on March 22 and subsequent
autism awareness events throughout the month of April.



The GDC spoke at the iSpeak Autism Awareness “Empower Mother’s Session”
on June 23 at 5:00 pm at SpyGlass Villas. The goal of the session was to
encourage mothers raising children with disabilities and allow them to feel
supported in a comfortable atmosphere where other mothers could relate to
their daily concerns.



In partnership with the University of the West Indies Open Campus of
Anguilla, the Community Services Planner Hyacinth Bradley and Gender
Affairs Anguilla, we conducted a Community Research Participatory Learning
and Action workshop from August 20 – 24. The workshop included methods
for working with community members toward a social action project and
involved fieldwork exercises for participants.



On October 18, the GDC met with Hats & Heels organization founder Jade
Reymond to discuss the next steps for establishing a domestic violence
44
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hotline in Anguilla and possible technical and/or financial support from
Gender Affairs Anguilla.

Government Interdepartmental Collaboration
Summary
A key strength of GAA is in leveraging relationship throughout various government
departments in order to execute initiatives that reach a vast and diverse audience.
Within the Ministry of Social Development and across ministries, the GAA works
with other like-minded and motivated individuals who envision an Anguilla that is
leading and maximizing individual talents and skills.


On February 20th, the GDC partipated in a “Compression Planning Workshop”
organized by Community Services Planner, Hyacinth Bradley. The session
was a time for team building as we learned strategies to hold effective
results-oriented meetings. There were 6 ministry department heads
participating.



From February 27-28, the GDC underwent training to be certified as a HIV
Rapid Testing Counselor through the initiative for the National Chronic
Disease Unit of Anguilla and Twyla Bradshaw-Richardson, Director. There
were roughly 25 participants in the training which took place at the Anguilla
Community College.



In partnership with the Governor’s Office of Anguilla and the UK Chevening
Scholars programme, the GDC served on the panel to interview 5 potential
Chevening Scholars. Interviews occurred on March 14 and April 10.



The GDC presented at the annual “New Teachers Induction” on the topic of
Dignity, Worth and Human Rights in the Classroom and the Workplace. The
session was held at 10:30 am at Church of God Holiness for an audience of
roughly 50 public servants.



On April 26, GAA participated in the “Change Readiness and Cultural
Assessments” training given by the Department of Public Administration.
The session took place from 2:00 – 4:00 pm at the MSD Conference Room.



The GDC met with the Director of Sports, Andre Collins, to discuss a Men’s
Week 2018 partnership involving sports and leisure activities as an
intervening factor for men to focus on emotional and mental wellness. The
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meeting took place on April 30 at 11:00 am at the Department of Sports
office.


As part of ongoing AYBF Board Member development, the organization
hosted a Business Continuity Management Training session on June 4 and
June 5 at the Zemi Beach Resort Rhum Room. The session allowed
participants to learn how businesses can continue functioning despite
interruptions, including natural disasters such as Hurricane Irma which
affected Anguilla in September 2017.



On June 14, the Department of Youth and Culture held a meeting at 10:00
am to discuss the way forward with the Gender Affairs Anguilla and ACC/UWI
joint initiative for a “Women in Construction Project.”
On June 25 at 9:30 am, the GDC met with the Women in Construction
Project consultant, Stanley Reid, to discuss the aims and goals of the
programme in order to inform the pending concept paper.
A press conference was held on August 21 to inform the media about
this ambitious and well-needed project and follow-up meetings with
the committee occurred on September 3 at 3:00 pm and November 1
at 9:30 am.
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Individual Outreach and Collaborative Efforts
Summary
As the Gender Affairs Unit has grown in recognition since one year of being
launched, individuals have observed the type and level of programming that is
occurring to support the holistic development of girls, boys, women and men on the
island of Anguilla. The GAU has offered programming support for the workplace,
within small groups and increasingly in one-to-one interactions. These
opportunities for connection are highlighted below:


On February 28, the MSD held as staff social at Madeariman Restaurant in
order to further develop comradery within the Ministry. Similarly, a MSD
Christmas Party was held on December 16 starting at 5:00 pm.



Throughout the months of March, June and April, the GDC continued to
counsel and advise individuals and couples around issues of domestic
violence, relationship stability and personal and professional growth.



The GDC met with the Akio Lloyd, local music producer and teacher, on April
30 at 2:00 pm to discuss a Men’s Week 2018 partnership involving music and
the arts as an intervening factor allowing men focus on discussions of
emotional and mental wellness.



The GDC met with Shellecia Brooks-Johnson on April 30 at 3:30 pm
regarding GAA co-partnership in an “Empower May” series of programmes to
empower young girls and women toward emotional and mental wellness.
The Empower May events commenced with the following activities:
-“Mommy and Me” workshop for babies and toddlers
- Women’s personal and professional development workshop
- Blogging Session for written expression
- Empower Her for girls and teen development session



On May 10, the GDC met with Teacher Cherise Gumbs and the Teachers
Gender Committee to discuss their recent formation and their interest in
addressing the concern over the lack of male teachers in the Anguilla school
system. The meeting occurred at 9:00 am at the Anguilla Community
College and a follow-up forum was scheduled within the quarter.
The follow-up event was held on May 29 at 7:00 pm at Church of God
Holiness with the GDC as a featured “female” speaker and Pastor Gumbs as a
featured “male” speaker on the topic of gender relations in the teaching
profession.
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On June 19 the GDC co-facilitated a Job Link-up session, along with Angelina
Carty, at 7:30 pm in the Mason Complex. Small groups were geared toward
informing female programme participants about gender-based concerns that
young women face. Topics included sexuality, gang violence, harassment in
the workplace and roles and responsibilities as young ladies transition into
womanhood.

Media Engagement
Summary
The GAU continues to find creative methods of engaging the general public of
Anguilla and increasingly those Anguillian living abroad or interested stakeholders
around the region and the world. Through increased Facebook outreach, an
updated website, and ability to use Zoom and Skype platforms, GAA is positioned to
show good practices in media – social media, print and radio included. 2018 media
engagement has included:


Women’s Week, Men’s Week and the 16 Days of Activism engaged traditional
and social media including posting press releases in The Anguillian and via
email, erecting a billboard for general public viewing, hosting radio interviews
and programmes, and engaging the community on Facebook through various
honouree posts, event posts and Facebook live coverage. Additionally, all
assets were available for viewing at www.GenderAffairsAnguilla.com.



The GDC participated in a Zoom video call at 7:30 pm on April 11 with the
Caribbean Democrats Union (CDU) Working Group on Gender Research and
Policy to assist with brainstorming gender policy concerns that could be
spearheaded by the group.



On June 6, the GDC participated in a radio programme on Radio Anguilla to
promote the purposes and activities of Men’s Week 2018.



The GDC attended the online preparatory session for the Regional Conference
on Women in Latin America and the Caribbean hosted by UN ECLAC.
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Regional and International Developmental Partnerships
Summary
The GAA is focused on growing and maintaining Anguilla’s standing among regional
and international agencies. Although the island is only 35-square miles and a
population of roughly 14,000 people, I often say that it is “small but mighty.” Since
2014, GAA has activated a number of influential programmes and initiatives for
Anguilla and they can be replicated at a regional and international level. Therefore
Anguilla has plenty to share with gender counterparts globally as similarly we have
plenty to learn from government, non-government and private gender influences
around the world. Some of these linkages that occurred in 2018 include:


On 21 February, the GDC attended an ACAN coordinated meeting with
representatives of the Eastern Caribbean Centre in Antigua & Barbuda. In
the role of an ACAN advisor, the GDC participated in discussions about
potential outreach programmes for prostate and breast cancer awareness
that ACAN could formulate for the year.



On March 13 at 7:00 pm at Flavours Restaurant, La Vue, the Department of
Youth and Culture hosted a reception for 22 Howard University students and
2 Faculty who visited and served on the island during their Alternative Spring
Break session. Howard University is the alma mater of the GDC, Deputy
Governor Perin Bradley, Anguilla Community Foundation founder Mrs.
Carrolle Devonish and many other on the island.



The GDC participated in an all-day workshop hosted by the Caribbean
Development Bank (CDB) in regards to building the capacity of leaders to
understand key concepts related to project management and application.
The session took place on May 4 at the Anguilla Tourist Board conference
room. All-day follow-up sessions occurred on October 16, 17, 22, 23 and 24
at the National Emergency Operations Centre (NEOC).



From May 20 – 26, the GDC represented Anguilla in Curacao at a National
Export conference on behalf of Anguilla’s COSME representative, Sherma
Hodge, who was unable to attend. The sessions include a boat tour of the
Curacao port facility, sessions on how to ready a country for exportation of
goods and services and feature entrepreneur booths with local products of
Curacao for sale.



On June 7 and 8, Permanent Secretary (PS) of Gender, Dr. Bonnie
Richardson-Lake, attended the Regional Validation Meeting on Early Warning
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Systems hosted by CDEMA and WHO in Barbados. The PS attended on
behalf of GAA since the GDC was unable to attend.


On August 30, GAA participated in a virtual meeting with UN Women from
2:00 -3:30 pm to discuss national gender machineries and how UN Women
may be of support in furthering specific country gender agendas.
On September 3 at 2:00 pm the GDC spoke with the Deputy Regional
Director of UNWomen, Tonni-Ann Brodber, about the GAA’s efforts to
combat domestic violence and continue implementing aspects of the
UN Sustainable Development Goals (SDG’s). Technical support by UN
Women to achieve these stated goals were considered. On October
18, PS Richardson-Lake and I met to discuss specific partnership
needs for gender assistance by UN Women and we reconnected with
Tonni-Ann Brodber by phone on November 7.



From September 14 – 23, the GDC attended a Leaders Workshop in the
Japanese Cities of Osaka, Sasayama, Kyoto and Tokyo. The workshop was
sponsored by the Sasakawa Young Leaders Fellowship Fund as part of the
Tokyo Foundation for Policy Research. 20 global leaders were selected to
participant and the GDC was chosen to represent Anguilla. The Leaders
Workshop focused on policy work as the impetus for social problem
alleviation. The specific focus of this first part of the workshop (second part
taking place in April 2019) was of international networking and food
production for 2030.



On October 4 and 5, Permanent Secretary (PS) of Gender, Dr. Bonnie
Richardson-Lake, attended the Gender Equality Policy and Operational
Strategy Training Workshop hosted by the Caribbean Development Bank in
Barbados. The PS attended on behalf of GAA since the GDC was unable to
attend.



From November 18 – 21, Clive Frankie Smith of the Department of Social
Development attended the UN Women National Gender Machineries Strategic
Planning Meeting in Barbados. Mr. Smith attended on behalf of GAA since
the GDC was unable to attend.



From December 9 - 13, Permanent Secretary (PS) of Gender, Dr. Bonnie
Richardson-Lake, attended the Council on the Status of Women 63 (CSW 63)
Pre-meeting in Argentina funded by UN Women. The PS attended on behalf
of GAA since the GDC was unable to attend.
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Legislative Awareness and Policy Action
Summary
The GAA is focused on a multi-prong approach to affecting gender equality for
Anguilla. One of these approaches includes focusing on public policy and legislative
awareness and action in order to ensure a legal framework to promote equity and
equality. In terms of policy action, the GAA began to formulate a National Gender
Policy utilizing counterparts in the region who have comprehensive and established
policies. The work is not completed and must be revisited and implemented into
the year 2020. Some of the 2018 highlights include:


From January 21-22, the Domestic Violence Bill was taken off the table in
regards to the House of Assembly legislative agenda. It is also not on the
agenda for 28th January meeting. The GAU closely followed this development
to ensure that the DV Bill would not lose momentum.



On March 21, the GDC spoke with representatives from the Governor’s Office
of Montserrat and key personnel in the countries social development and
gender affairs division to offer advice on how to further the process of having
CEDAW extended to the island of Montserrat.



From April 5 – 8, the GDC was invited to speak at the Caribbean Democratic
Union (CDU) Women’s Conference in Miami, Florida around the topic of
Human Trafficking: International Guidance affecting our region. The
conference was attended by roughly 30 women’s desk representatives and
female elected officials from throughout the Caribbean.



The GDC participated in the “Justice Reform: Protecting the Vulnerable”
conference for a half-day at the Conference Room at La Vue on June 22.



On June 27, the GDC participated in the consultation session for the draft
Sexual and Reproductive Health Policy from 9:00 am – 12:00 pm at the
Anguilla Community College. On July 19, the follow-up meeting occurred at
the AFA Conference room from 8:30 – 12:00 pm.



On July 10 the GDC attended the consultation for the Child Protection Bill at
6:00 pm at the Teachers Resource Centre.



The GDC attended the stakeholder’s consultation for the National Social
Protection Policy on July 24 from 8:30 – 3:00 pm.
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From September 3 – 10, the GDC attended the Big Tent Ideas Festival at
Cambridge University in the United Kingdom. Through funding by the
Westminster Foundation for Democracy and the Foreign and Commonwealth
Office, the GDC interacted with social change makers in the areas of
innovative economy and society, health, technology and women in political
leadership. The GDC was invited to attend based on winning a policy paper
contest from a submission titled “Decreasing Violence against Women and
Children in the Caribbean: the Success of Perpetrator Intervention
Programmes.”



On November 7, the GDC held a National Gender Policy initial planning
meeting with Social Development Planner Kiesha Gumbs-Bibby and
Community Services Planner Hyacinth Bradley at 1:30 in the MSD conference
room. We considered issues that would need to be addressed in a National
Gender Policy, set a tentative schedule for consultative work and shared
information on best gender policies throughout the region (including
Dominica and Jamaica).

Planning Intervention Meetings
Summary
The GDC, as the national gender director for the island, participates in a number of
initiatives and planning meetings since everything involves a gender component.
As long as services are being provided to men and women, boys or girls, a gender
analysis and impact is critical to achieving the stated goals and outcomes. The
importance of gender impacts are recognized by the Caribbean Development Bank,
CARICOM, UN ECLAC and other development agencies and in response, they
require that a Gender respective serve on projects funded under their purview.
This year the planning intervention meetings that the GAU were a part of included:


The GDC contributed to the Heads of Department meeting taking place on
February 21, March 21, June 20, July 18, August 29 and October 31 in the
MSD Conference Room.



As Deputy Labour Commissioner (Ag), the GDC attended the Department of
Labour Staff meeting on June 20 at 3:00 pm at the Labour office.



The GDC continued to serve as Mentorship Chairperson for the Anguilla Youth
Business Foundation (AYBF) youth entrepreneurship programme. Meetings
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were held at 1:30 pm on March 14 and November 6 with mentorship
committee members.
On March 20, the Mentorship Committee participated in an intense allday retreat to formalize the way forward for attracting, training,
retaining and evaluating potential mentors for AYBF entrepreneurs.
The session, which took place at Zemi Beach Resort, also focused on
strategic planning and reviewing and editing the committees’
administrative documents. On November 13, a Mentors Meet & Greet
session was held at La Vue at 6:30 pm.
On October 25 at 1:15 pm, the GDC attended a meeting to assist in
planning activities for the 2018 Global Entrepreneurship Week in
support of AYBF development and particularly co-hosting the “Mind
Your Own Business” Facebook Live series in partnership with Hyacinth
Bradley.
The AYBF Certificate Ceremony for new entrepreneurs completing the
workshop training occurred on November 16. The GDC presented
certificates and gave remarks at the ceremony held at the Teachers
Resource Centre.


A special ACC Project Steering Committee (PSC) meeting occurred on March
15 to brief members of the Caribbean Development Bank (CDB) on the
status of the building project for a new college. The GDC attended regular
meetings of the ACC PSC on April 9, May 9 and September 12.



As the GDC continued to serve as National Protocol Officer (Ag), one of the
duties is to plan National and State funerals for notable Anguillians. On
March 15, the GDC led a meeting with the Royal Anguilla Police Force, funeral
home representatives and family members of former Police Commissioner
Elliott Richardson to discuss arrangements for a Military Funeral. On March
27, a similar meeting was held to facilitate arrangements for the female
revolutionary activist, Daisy Wong Richardson. Unfortunately the GDC was
off island at a work conference during the services of former Chief Minister,
Sir Emile Gumbs on May 25 and was unable to assist with the proceedings.



The GAA attended the “Public Policy Analysis and Project Cycle Management”
meeting facilitated by the Ministry of Finance on May 3 at 10:30 am.



The GDC served on a select committee to nominate Anguillian women to be
highlighted by the HALO Foundation as notable women in the Caribbean.
The meeting occurred at 10:30 am on May 14.
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Appendix:

GENDER CORNER: Building a Legacy for
Uplifting Women
By anguillian March 5, 2018

Welcome to the second “Gender Corner” article of 2018. The Gender Corner is a bi weekly column creating thought-provoking and stimulating community discussions
about gender matters in Anguilla and around the world. This week we highlight the
upcoming Women’s Week 2018 and detail some of the women on our island in
enterprising endeavours.
—
Women’s Week 2018 is upon us! This is the 5th year of a full week of activities, in
honour of International Women’s Day, recognizing the strength and leadership of
Anguilla’s women. Past Women’s Weeks focused on Celebrating the Spirit of
Achievement, Recognizing Women in Hospitality, Honouring Women in the Arts and
Highlighting 50 years since the Revolution.
This year, the legacy continues and 18 women in enterprising endeavors are
featured for their dedication in pressing for Anguilla’s progress. These dynamic
women are impactful in their own ways yet share similar commitments to improving
this 35 square mile island through social and community action. The 2018 honorees
are:
• Jade Reymond & Vyonne Brooks – Highlighted for their work in creating the “Hats
and Heels” organization focused on Women Empowering Women, and endeavoring
to end the plight of Domestic Violence in Anguilla.
• Twyla Bradshaw-Richardson & Rochelle Rogers – Featured for their work in
furthering sexual health and wellness in Anguilla through unconventional outreach,
creative programming and community awareness.
• Dr. Bonnie Richardson-Lake & Carrolle Devonish – Instrumental in the Anguilla
Community Foundation and its focus on providing scholarships and supporting
positive community programming through its grant process.
• Njeri Carty & Tamara Pradel – Featured for their work as educational entrepreneurs
and founders of The Valley, Anguilla branch of the International Federation of
Business and Professional Women (BPW).
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• Brenda Hodge – Recognised as the Founder/Owner of Brenda’s Tender Loving
Care Home for seniors; endeavouring to support our elderly and care for their
evolving needs.
• Janine Edwards – Spotlighted for her work in public relations, publicity and
marketing innovation as it relates to highlighting charitable causes in Anguilla; being
a voice for vulnerable, marginalized and oppressed populations.
• Denecia Niles – Highlighted for envisioning, creating and operating a unique
business for Anguilla, The Tea Box Lounge, which has quickly developed into a
community haven and a space for positive development.
• Renuka Harrigan & Annishka White – Acknowledged for their work with children
with special needs, and their individual commitments to transforming the lives of the
vulnerable in our society.
• Ernie Hodge-Carty – Recognised for her work with the Mother’s Union of the St.
Mary’s Anglican Church, involvement in the Anguilla Lion’s Club and formative work
with the National Council of Women (NCW) Anguilla.
• Kewanah Jean – Featured for her community entrepreneurial work as an interior
designer, teacher at WISE Anguilla and owner of Island Crave Ice Cream and
Desserts.
• Marissa Hughes & Lily Moses – Spotlighted for their work in developing healthy
lifestyles in Anguilla, and exemplifying the rewards that can be attained when an
individual sets his or her mind on a goal and sees it to fruition.
• Collette Jones-Chin – Highlighted for her work in theatre arts in Anguilla, with
productions and creative arts endeavours that have built the self-esteem of
Anguilla’s youth and exposed the God-given talents of many.
Please make sure to listen to Radio Anguilla or online for the interviews with these
18 dynamic women. Connect on Facebook @ Gender Affairs Anguilla
or www.genderaffairsanguilla.com for the full Women’s Week schedule and behind
the scenes treats!
Remember that it’s critical for us to applaud the successes of our visionary women
for without them, those who have come before and those who are yet to come, we
couldn’t witness the impact that a few good women can make. These times of praise
and gratitude keep us reaching new heights so take a moment to love and uplift a
woman’s spirit this week!
—
If you’d like to contribute to The Gender Corner, or would like a particular topic
addressed, feel free to email Dr. Ronya Foy Connor, Gender Development
Coordinator, Ministry of Social Development, at Ronya.Foy-Connor@gov.ai or call at
497-3042 or 497-3930.
---
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WHEN THE TIDE SHIFTS by Dr. Ronya Foy
Connor
By anguillian February 26, 2018

Welcome to the first “Gender Corner” article of 2018. The Gender Corner is a biweekly column creating thought-provoking and stimulating community discussions
about gender matters in Anguilla and around the world. This week we highlight the
importance of vision and endurance in the midst of change.
—
“Out with the old and in with the new!” This is what many of us said as the clock
showed 12:00 midnight on December 31, 2017/January 1, 2018. At literally a
seconds notice, we all knew that there was a shift. Some embraced the New Year as
a time to fulfill long-awaited resolutions. Others viewed the annual transition as a
chance to take a fresh outlook on life, love, pain or sorrow. It was time to move past
the old way of being, and embrace the moment of new opportunities.
We are now almost two months into 2018 and the tide is still shifting. The sea water
is stirring, the rain is falling and the wind is not letting us go. Do you feel this shift? It
is all part of a renewal process where we are charged to be grateful for what was –
but always pressing for what is to come. These purposeful shifts are necessary for
advancement and positive growth.
After Hurricane Irma seized the Gender Affairs Office, it left Gender temporarily
housed in two spaces. Thankfully, Gender Affairs has a new home and is under “new
ownership.” Here is a glimpse of what was then and what is now:
Then: Gender Affairs as part of the Ministry of Home Affairs (Secretariat Complex)
Now: Gender Affairs resurging as part of the Ministry of Social Development (3rd
floor, D-3 Complex)
Then: Gender Affairs evolving under Hon. Minister Cora Richardson-Hodge and
Permanent Secretary, Chanelle Petty-Barrett
Now: Gender Affairs innovating under Hon. Minister Evans McNiel Rogers and
Permanent Secretary, Dr. Bonnie Richardson-Lake.
Then: Gender Affairs succeeding in national awareness, community outreach and
the popular Women’s Week, Men’s Week and 16 Days of Activism
Now: These achievements aren’t changing. It’s all of the above, plus more!
Remember that as you go with the tide, trust that all things are working for your
good. New years and new spaces bring new ideas and new prospects. Have you
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taken the time to renew a dream that was put on the back burner? Have you set out
on a mission that has already come into play? Consider that change is inevitable but
character is calculated. Stand strong with vision and endurance in the midst of
shifting tides.
—
If you’d like to contribute to The Gender Corner, or would like a particular topic
addressed, feel free to email Dr. Ronya Foy Connor, Gender Development
Coordinator, Ministry of Social Development at Ronya.Foy-Connor@gov.ai or call at
497-3042 or 497-3930.
---

5th Annual Women’s Week and
International Women’s Day 2018 Address
by Hon. Evans McNiel Rogers, Minister
of Health, Social Development & Gender
Saturday, March 3, 2018
By anguillian March 12, 2018 12:02

Good day to one and all. As the new Minister with responsibility for Gender Affairs, it
gives me great pleasure to open a week of events in honour of women. From March 3rd
until March 11th, it is the 5th Annual Women’s Week in Anguilla under the theme
“Pressing for Progress: Women in Enterprising Endeavours.”
International Women’s Day, which is also known as the United Nations Day for
Women’s Rights and International Peace, was created to acknowledge the social,
political, economic and cultural struggles that women are facing globally. With Anguilla’s
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celebration, it is fitting for us to recognize the numerous contributions that women are
making locally in building our island.
With this years’ theme focused on “Women in Enterprising Endeavours,” 18 women are
featured through interviews airing right here on Radio Anguilla. Each honouree is
making a positive impact on community development, supporting people with special
needs, creating vibrant businesses, caring for our elderly and using art as a tool for
youth empowerment.
We have so many women on Anguilla who have been an inspiration and have achieved
success in their own right. We are all made stronger because of the unconditional love
of a mother, wife, sister, aunt, cousin or friend. Women handle multiple responsibilities
and somehow are still able to keep moving strong with grace and laughter.
During this 5th annual Women’s Week, we acknowledge the beauty of a woman, both
inside and out. We are humbled by the female ancestors who sacrificed during the
building of our nation and who were activists in ensuring the very best for Anguilla.
Today, we applaud individuals who continuously strive to promote the empowerment of
women in all sectors of life. I’d like to especially highlight the work of Dr. Ronya Foy
Connor and Gender Affairs on Anguilla for being committed to the wellbeing of every
individual and in strengthening our awareness of how gender affects our daily lives.
As we commend women this week for their efforts, we also call upon the support of
men. Both sexes must work together to ensure the stability of our nation. Men, we are
celebrating women now in March and they will have the opportunity to return the favour
for us in June, during Anguilla’s Men’s Week. Therefore let me close by saying that our
Gender Affairs vision is to ensure opportunities for men and women, boys and girls, to
fulfill our God-given calling and to build each other up with love and respect.
I wish you a Happy Women’s Week 2018 and International Women’s Day. Let us all
continue to “Press for Progress.” Thank you.
(Published without editing by The Anguillian newspaper.)
---
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THE GENDER CORNER BY DR. RONYA
CONNOR
By anguillian March 12, 2018

Martine Kalaw

Welcome to the third “Gender Corner” article of 2018. The Gender Corner is a biweekly column creating thought-provoking and stimulating community discussions
about gender matters in Anguilla and around the world. During this Women’s Week
2018, while we’re hearing stories from women locally who have “Pressed for
Progress,” we know that women globally are facing tough situations and have stayed
determined. This article features one of those stories.
—
“Press for Progress” is the theme for this years’ International Women’s Day on
March 8. Those three words, PRESS FOR PROGRESS, speak to what women
should be doing and to what we have been doing since the beginning of creation.
Despite hardships that range the gamut, women have found creative ways to solve
personal, community and global problems. In our unique situations we have strived
for greatness in the easy times, the difficult times and the “unbearable how will I
survive” times. There is an internal fortitude that exists in everyone of us that allows
us to keep pressing.
In this column, I want to share the prologue of a soon-to-be released memoir titled
“Woman Without An Identity.” The author, Martine Kalaw, is a former colleague of
mine and a true inspirational woman. She was born in Zambia, Africa, lived in the
Democratic Republic of the Congo and immigrated to the United States at age 4. Her
story is one of finding identity, overcoming abuse, asserting authority and realizing
her dreams. Here is a glimpse of the prologue to her memoir:
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“I was subhuman. The grime you carry under your shoes after trudging through
streets. At least that’s what they meant when they referred to me as an illegal alien.
They being the immigration court and the judge who loathed me and I him. And she
referred to me as a nobody. My mother. She was my lifeline and verification that I
was a person. When she died so did my identity—and all I was left with were
unanswered questions amplified in a courtroom. Was my name really Martine?
Where did I come from? Who were my mother and father?
Thirteen years undocumented. Seven years in deportation procedures. My legal
nightmare was cunning; while I thought I was battling the judge, I was pitted against
my mother, and sometimes my own attorney would attack me.
Life had become a twisted game of Russian Roulette. Oftentimes, it wasn’t me but
my opponent who’d place the muzzle against my head. Click. No bang. Every time
that trigger was pulled, I was sure that was it. Life was over. But again click! No
bang. Click! No bang. I kept waiting for the trigger to go off, and at one point, I
wished the damned thing went off already. Sssss! Ssss! of the cylinder spinning went
on for years, replacing self-love with self-defense and cold laughter to drown out that
whirring noise.
But one day LinkedIn delivered a countershock to my misery, reviving the connection
between my dead father and me like a defibrillator awakening a non-beating heart.
He sought me while I searched for my identity, which plunged me into the depths of
Africa. He gave me access to a part of my mother I needed to become complete.
Rather than an expedition, this was an exorcism of the past, conjuring up the ghosts
of my parents from their youth.
What I would encounter in this reunion in Africa would be unimaginable, leaving me
changed, but silencing the trigger. This time forever. The heaviness of my history no
longer defined me or outweighed the serendipities sprinkled throughout my life,
making it easier to go back home, to America.”
You can pre-order the book “Woman Without an Identity” from March 12 – April 12
by visiting this link: https://publishizer.com/woman-without-an-identity/. To learn more
about the author, Martine Mwanj Kalaw, and her story, please
visit www.martinekalaw.com.
—
If you’d like to contribute to The Gender Corner or would like a particular topic
addressed, feel free to email Dr. Ronya Foy Connor, Gender Development
Coordinator, Ministry of Social Development at Ronya.Foy-Connor@gov.ai or call at
(264) 497-3042 or (264) 497-3930.
---
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“The Vagina Monologues” Performance
This Weekend
By anguillian March 12, 2018

As part of the Gender Affairs Women’s Week Celebrations, Senoj Creations will
stage a production of the famous “Vagina Monologues” in Anguilla on March 9th and
10th at Paradise Cove commencing 7pm. This is not the first time such a
performance has graced Anguilla’s shores. Collette Jones-Chin, founder of Senoj
Creations, previously directed and performed in a rendition of the play for the
Rotaract Club in 2009.
“The Vagina Monologues” is written by Eve Ensler and portrays the experiences of
women through a collection of episodic monologues and dialogues. The original play
first premiered in the United States in 1996. Since then, it has been run at various
universities and theatres across the world. “The Vagina Monologues” was written
following interviews conducted with many women about their views on sex,
relationships, and violence against women.
This weekend’s production contains, in addition to the original script, new unique
monologues written by Collette Jones-Chin to inject a more West Indian experience
into the subject matter. The play itself delves into consensual and non -consensual
sexual experiences, body image, reproduction, sex work, and several other topics
through the eyes of women of various ages, races and sexualities.
Traditionally performed by a diverse ensemble, this weekend’s cast does not
disappoint – including actresses Bree Theodore Amethyst Davis, Carlishia Philips,
Keneeja Thomas, Christine Dupuis, Vanessa Croft Thompson and Collette Jones Chin. When asked about their feelings towards starring in a play on such taboo
topics, the group expressed that they felt the public needed to challenge pe rceptions
of female sexuality and genitalia. “A woman’s sexuality is complex and deserving of
celebration,” said one cast member.
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Others echoed the sentiment promising to do their best to represent the stories of
the women who inspired the monologues.
Due to the content of the play, the audience is restricted to those aged sixteen and
older. While the title suggests the truly female-centred subject of the production, the
experiences presented can deepen the conversation between men and women on
sexual topics. The cast encourages members of both sexes to attend.
Tickets, which are US$25, are on sale from any cast member as well as at Jewelry
Max in George Hill. Attendees will receive a complimentary drink upon entry. Food
and beverages will be on sale throughout the event – as well as exclusive Vagina
Monologue merchandise.
---

WOMEN’S WEEK AWARDEES AT
CHRISTIAN FELLOWSHIP CHURCH
By Anguillian March 19, 2018

2nd from left – Renuka Harrigan, Tamara Pradel, 5th from left- Njeri Richardson-Carty, Kewanah Jean
and Annishka White (with Pam Webster, Dr. Ronya Foy Connor & Rev. Dr. Kathleem Richardson)

Five of the eighteen women who were awarded during Women’s Week in Anguilla, for
their varied contributions to the island, took the opportunity to attend the Christian
Fellowship Church on Sunday, March 11. It was the closing event of a full week of
activities arranged through the Gender Affairs Unit of the Ministry of Home Affairs.
The preacher was fittingly another woman – the Rev. Dr. Kathleen Richardson, widow
of the late Rev. Dr. Ambrose Richardson, and mother of the Minister of Infrastructure,
Mr. Curtis Richardson. She spoke about responsible and spiritual living and the need
for full commitment. She implored the women, and all the other persons at the service,
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not to be satisfied with the ordinary way of living but to seek a deeper, more satisfying,
achievable and spirit-filled experience.
The awarded women in attendance at the service were Renuke Harrigan, Tamara
Pradel, Njeri Richardson-Carty, Kewanah Jean and Annishka White. Standing with them
were: the Elected Representative for District 1 and Leader of the Opposition in the
Anguilla House of Assembly, Ms. Palmavon Webster; Rev. Dr. Kathleen Richardson,
Pastor of the Christian Fellowship Church; and Dr. Ronya Foy-Connor, Gender Affairs
Coordinator.
“I want to encourage and support our women,” Ms. Webster remarked to The Anguillian
newspaper. “That is the best thing every woman can do, and also to be an inspiring role
model and mentor to young girls. I think this year’s theme for Women’s Week, ‘Pressing
for Progress’, is a very important theme and it really positions us to have hope for the
future. Our young women, older women and our men are all involved in this process of
making sure that we can achieve harmony and unite and build stronger and better
societies.”
Meanwhile, the Opposition Leader gave much support and commendation to the Rev.
Dr. Kathleen Richardson for her sermon. “It was the first opportunity that I have had, in
recent years, to really hear her and I was so blessed personally by her message which I
think resonated with everyone,” she stated. “It is that we have to go deeper, find our
calling, connect with God and He will show us the way. It was an incredibly inspiring
service and I am so indebted to her.”
---
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Theatre in Anguilla: “The Vagina
Monologues” a Success
By anguillian March 19, 2018

UPDATED

Members of the cast

This past weekend saw the premiere of “The Vagina Monologues”, a play directed by
Collette Jones-Chin of Senoj Creations and staged as part of the Gender Affairs
Women’s Week Celebrations. The turnout for the two-night event was impressive
and left many asking for more.
Attendees were blown away by the actresses’ portrayals of the episodic monologues
and dialogues. Experiences of women, ranging from promiscuity, self-love, abuse,
menopause and sexual expectations, were brought to the stage by the diverse cast
which included Bree Theodore, Amethyst Davis, Carlishia Philips, Keneeja Thomas,
Christine Dupuis, Vanessa Croft Thompson, and Collette Jones-Chin. Vocal
renditions were sung live by sixteen-year-old songstress Charisma Jones-Chin who
impressed the packed audience.
“This production raises the bar for theatre in Anguilla,” one attendee said. Another
raved that “the potent message and meaning behind every story resonates deep
within the fabric of our society”. Dr Dina Foy was quoted on HM Governor’s Office in
Anguilla’s official Facebook page, describing the event as “entertaining and heart breaking in equal measures.”
After deliberation and careful consideration, the cast and crew of “The Vagina
Monologues” have announced a hold-over show which will be performed on Friday,
23rd March at 7:00 pm at Magic City. Tickets are available at Jewelry Max in George
Hill, Tackle Box and from any cast member.
64

2018 Annual Report, Gender Affairs Unit

Due to the content of the play, the audience is restricted to those aged sixteen and
older. While the title suggests the truly female-centred subject of the production, the
experiences presented can deepen the conversation between men and women on
sexual topics. The cast encourages anyone who missed it the first time to catch the
next showing.– Contributed
---

60 GOVERNMENT EMPLOYEES INSPIRED
& EMPOWERED
By anguillian April 3, 2018

Deputy Governor Mr. Perin Bradley (far right) with Public Administration personnel and new
employees

At a time when a great deal of diligence and responsibility is expected from
employees, sixty Anguilla Government workers have been inspired and empowered
following an induction programme for newly-employed persons.
The two-day Induction Programme 2018 was conducted on Monday and Tuesday,
March 26 and 27, by Department of Public Administration personnel at the Church
Hall of the Church of God (Holiness) on the Queen Elizabeth Avenue.
Deputy Governor, Mr. Perin Bradley congratulated the new employees on becoming
officers in the Anguilla Public Service for which he has responsibility.
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“I wish them long and rewarding careers,” he stated in a comment to The Anguillian
newspaper. “What I want this cohort to understand most is that the public service is
more than just a job – it’s a calling. This is a calling to serve your country and truly
make a difference in the lives of the people of Anguilla. The road ahead is quite
challenging indeed, and in order to uphold our morals and values, we need people in
the public service who showcase those high ideals of integrity, selflessness, and
objectivity.”
The following is the full text of a press release from the Department of Public
Administration as regards the induction programme:
“This year, a record number of officers (drawn from various ministries and
departments of the Anguilla Public Service) were in attendance.
“While the majority of the officers were from the Education Department and
Customs, there were also officers from the Department of Lands and Surveys, Inland
Revenue, Fire, Labour, Post Office, Library, Police and Public Administration. The
aim was to ensure that as many officers, as possible, were given the opportunity to
share in and benefit from this essential, enlightening, and ‘information-sharing
exercise’.
“The officers were encouraged to embrace the different elements of the Leadership
Statement of the Anguilla Public Service which was developed in 2016. They were
reminded that at the end of the induction exercise, having received the additional
information, they should pledge to be inspired about their work, to remain committed
in their engagement, and to empower one another to deliver.
“This year there were also brief presentations from Ms Michelle Queeley, President,
Anguilla Teachers’ Union (ATU); Mr Steve Mcdowald, a representative from Anguilla
Civil Service Association (ACSA); and Ms Melissa Meade, Director Disaster
Management. Participants were advised to be a part of the associations and ga in the
benefits that members usually derive from those organizations.
Ms Meade, Director of Disaster Management, took the opportunity to advise
participants that disaster was everybody’s business and it was important that
everyone got involved. Total involvement and careful preparation could go a long
way in mitigating the damage that disasters may cause.
“Other presentations included topics such as Understanding Government and the
Role of the Anguilla Public Service, Policies, Rules and Regulations in the Anguilla
Public Service, Who is Who in the Service, Expectations of teachers/officers,
Communicating with Stakeholders, Compensation and Benefits, Dignity, Worth and
Human Rights, Social Security and You, Pensions, Recruitment, Training and
Professionalism in the Workplace.
“The main facilitators for the sessions were Mr Perin Bradley – Honourable Deputy
Governor; Mrs Rosanna Browne, Research and Development Officer, Social
Security; Mrs Lana Horsford-Harrigan – Director, Human Resource Management;
Mrs Ronya Foy-Connor, Gender Coordinator; Mrs Monifa Brooks-Gumbs,
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Administrator, Public Service Pension Fund; and Mrs Ornette Edwards-Gumbs and
Mrs C Charmaine Rogers, Deputy Directors, Human Resource Management.”
---

FIRST ‘EMPOWER HER’ SEMINAR A
SUCCESS
By anguillian June 11, 2018

UPDATED

Attendees working on exercise

Some of the attendees at the Seminar

On May 23rd, 2018, 28 women gathered at the Anguilla Community College for the
first Empower Her (for Women) seminar. This seminar was organised and facilitat ed
by Mrs. Shellecia Brooks Johnson who is a blogger, writer, trainer and speaker with
a passion for the empowerment of girls and women. The initiative was done in
partnership with the Gender Affairs Unit of Anguilla which provided invaluable
support for the event.
The two-hour seminar was for any woman with a dream. Its purpose was twofold.
Bring women from all facets of Anguilla’s society together for networking purposes
and also on an individual level to motivate women to refocus on their personal and
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professional dreams and goals. The ladies in attendance were involved in a series of
interactive activities designed to encourage and motivate the ladies. The facilitator
also shared encouraging words with those in attendance. The atmosphere was
inspirational and supportive as the ladies shared, laughed, learned from and
encouraged each other.
The women gave high praise for the seminar with many leaving empowered and with
a renewed commitment to take purposeful steps towards achieving their dreams and
goals. Feedback from the seminar also indicated a need for more empowerment type
activities and events for women.
The conference room at the College was transformed by Jemmisa Graneau-Gumbs
of Beverage Bars to provide a relaxed haven for attendees. Participants received
light refreshments of local drinks and johnny cakes also made by Beverage Bars.
Shellecia Brooks-Johnson will be offering a number of different seminars and
workshops over the summer months. These include:
Empower Her (for women) Next Steps
Empower Her (for girls 12-15) Next Steps
Empower Her (for girls 8-11)
Personal and professional Development workshops for individuals and businesses
(starting June 19th, 2018)
Blogging for the 21st Century – June 23rd, 2018
To register for any of the above workshops or to find out more information, please
contact Shellecia at shellecia.brooks@gmail.com.
– Contributed
---
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FIRST ‘EMPOWER HER’ FOR GIRLS
MAKES AN IMPACT
By anguillian June 11, 2018

UPDATED

‘Empower Her’ for Girls (Photo submitted)

On Saturday May 26th, 2018, girls between the ages of 12 and 16 gathered at the
conference room at the Anguilla Football Association for the first two hour session
for the Empower Her for Girls workshop. The second session was held on June 2nd,
2018. This workshop was organised and facilitated by Mrs. Shellecia BrooksJohnson who is a blogger, writer, trainer and speaker with a passion for the
empowerment of girls and women. The event was part of “Empower May”, a series
of empowering activities and events held during the month we celebrate Anguilla and
its development.
The seminar was done in partnership with the Gender Affairs Unit of Anguilla and the
Department of Youth and Culture who both made it possible for a number of girls to
attend by providing sponsorship. A thank you is extended to the guidance
counsellors and teachers at the ALHCS who recommended some of the girls. The
initiative also caught the attention of others in the community who also volunteered
to sponsor a girl to attend. These included Hi-Tek Signs and Designs, Confetti Dust
Studio/Signature Tots Boutique and Caila Richardson.
The workshops were very conversational in nature and provided a safe space for the
girls to openly share their views on a variety of topics. Topics covered included self care, fearless and fabulous, living with a purpose, finding your tribe, time
management, stress management and responsible social media use.
The workshop was both motivational and practical, helping to equip girls with some
of the life skills they will need to be stronger and more confident.
The attendees expressed that they wished the sessions were every Saturday and
that they gained valuable information. The girls left feeling ready to make positive
changes in their lives.
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Parents were also happy with the outcome of the workshops stating that it was
“impactful’ and that “they were looking forward to more sessions.”
For parents who are interested in empowerment sessions for their girls, a number of
sessions will be offered in July for girls between the ages of 9 and 16. These include
Empower Her For Girls (9-11)
Empower Her For Girls (12-15) – Part 2
To register for any of the above workshops or to find out more information, please
contact Shellecia at shellecia.brooks@gmail.com.
---

ANGUILLA’S MEN’S WEEK 2018:
“COMMITTED TO CHANGE: MEN IN
ENTERPRISING ENDEAVOURS”
By anguillian June 18, 2018

The Ministry of Social Development, Gender Affairs Unit, has announced the 5th
Men’s Week 2018 programme of activities from June 15th to June 23rd to mark the
observance of Father’s Day on June 18th, 2018. The Men’s Week theme is
“Committed to Change: Men in Enterprising Endeavours.” 17 Men in Anguilla’s
community are being honoured for the impactful work they have provided in their
chosen areas of endeavour. The men’s week honourees are:
1) Hilroy Alfred – Committed to Fitness and Wellness through Ruff Training Sessions
2) Terron Azille – Committed to Young Men and Innovation through Primary School
Education
3) Kenn Banks – Committed to Anguilla’s Development in Financing, Sporting &
Mentorship
4) JR Dalion – Committed to Positive Music and Empowerment
5) Pastor Philip Gumbs – Committed to Strengthening Young Men for Leadership
6) Neville Hamilton – Committed to Professional Development & Transformation
through JNH Professional Training Institute
7) Kenroy Herbert – Committed to Management and Tourism through Leviticus
Lifestyle & Travel
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8) Nat Hodge – Committed to Communication and Print Media through The
Anguillian newspaper
9) Clemvio Hodge – Committed to Promotion and Social Media through What We Do
In Anguilla
10) John C. Lake – Committed to HIV/AIDS Awareness and Cancer prevention
through the Anguilla Community Action Network
11) Akio Lloyd – Committed to Education, Music and Young Male Development
12) Elly Mkoba – Committed to Operating Community Spaces through Gadget City
and Magic City
13) O’leary Richardson – Committed to Inspired Art Promotions and Branding
through SoCreative Designs
14) Alexis Ryan – Committed to Artistic Design, Spoken Word and Sports
Mentorship
15) C. Andre Samuel – Committed to Environmental Management and Young Men’s
Leadership
16) Clive Frankie Smith – Committed to Care of the Senior Population and those with
Special Needs
17) Zuri Wilkes – Committed to Community Unity through Visual Graphics and
Photographic Arts
As an addition to Men’s Week 2018, starting Monday, June 18, until Friday, June 22,
Radio Anguilla will feature special “Barbershop Chats” with the men featured during
Men’s Week 2018. Every day from 10:30 am until 11:00 am Keithstone Greaves and
Ivor Hodge will host candid discussions focused on men and relationships, gender
stereotypes, the generational transfer of “manhood” and music & identity.
Other unique events for Men’s Week 2018 focus on creating positive change in
Anguilla’s community. The “Father Cry” Conference will highlight the significance of
men, the influence of fathers and the cry of countless hearts in need of male
guidance. The Deputy Governor of Anguilla, Perin Bradley, will host a special Men’s
Chat titled “Making a Future for Your Family.” To conclude the week, Senoj
Creations’ Collette Jones-Chin will invigorate men with a powerful “Man Cave” drama
workshop.
The 2018 partners for Men’s Week 2018 include Deputy Governor Perin Bradley, the
Ministry of Social Development, Radio Anguilla, The Anguillian newspaper, Anguilla
Evangelical Association, Department of Youth and Culture, Department of Sports,
Department of Education, Senoj Creations, Why Thoughtful Media, Dad’s Bar and
Grill & the Men’s Week 2018 Honourees.
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Please visit www.GenderAffairsAnguilla.com and Facebook @GenderAffairsAnguilla
starting on June 15th for behind the scenes footage and a full event calendar. Happy
Father’s Day and Happy Men’s Week 2018! – Press Release
---

THE GENDER CORNER: “Revisiting: All
about the Men” By Dr. Ronya Foy Connor
By anguillian June 18, 2018 10:07

UPDATED

“Revisiting: All about the Men”
This week, in recognition of the upcoming Men’s Week 2018, the Gender Corner is
republishing an article, written in June 2015, discussing why it is important to focus
on the well-being and encouragement of men and boys as part of the Gender Affairs
agenda. As we think about where we stand 3 years later, I hope that this article
continues providing thought-provoking and stimulating discussion that will help us be
“Committed to Change” in Anguilla.
—
“Boys, young men and men are facing many challenges. Many of our boys are
coming of age without the support of encouraging male role models either in the
home or in the community. Our young men and adult men are confused about the
characteristics that make a man into “a man.” They are confusing the outer
appearance with the inner man. More weight is now given to the image of gold
chains, white tees and oversized jeans, earrings in their ear, or spitting obscene
song lyrics from their stereo or car speakers. What the outside conveys is more
important than what the inner man thinks and feels.
Are there men who believe that “success” in life is not what many typically think of?
Are there men that will redefine the culture that we see playing out on our streets?
Will you show your male counterparts that money, nice cars, bad behavior, abusive
and explosive attitudes are not what make you a man? It’s about time that we shift
these notions before even more destruction is done. Young men, isn’t it about time to
redefine for yourself what will make YOU a man? Men, isn’t about time for you to do
the same? Does the money you have or the emblem on your ride define you? Is it
how many women you seek to control, or the fact that you have a wife and one or
two girlfriends, the key to your “manhood?”
It sounds pretty harsh, right? So much male bashing going around and it seem s that
I’m just adding fuel to the fire, huh? Well this is one fire that needs more fuel so that
it can burn to ashes. These ideas of “masculinity” need to be burned and buried so
that the “real men” can step forward and take their place as leading Princes and
Kings in our community. It is a fight against the global culture, but do you think we
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can find a few good men who are willing to take on the charge to shift this toxic
culture that now defines the mindset of the majority of boys and men in Anguilla?
I am grateful that Design Anguilla Magazine [produced Issue 11], “The Men’s Issue.”
It is showing us males who are well regarded in various fields of endeavour. Many of
them participate in mentorship programs and team building sporting activities that
allow them the opportunity to build themselves up and to pour positivity into the lives
of other males. I also personally know that they work hard in preparing themselves to
be (and in being) excellent fathers, husbands and community leaders. Oftentimes,
however, they find it difficult to maintain the heart and strength that it takes to do well
against the odds. Most times they have to set their own path and go against the
negative influences of popular culture in order to be true to who they were created to
be. It is this type of man that is to be respected, regarded and re-energized to
continue in this path.
The focus on males is urgent and I am happy to share that during the entire month of
June, there will be extended focus on issues concerning men and boys specifically
geared for male involvement. Gender Affairs will also support programmes and
gatherings focused on building the resolve of our males to take back their rightful
place as pillars in our society.
It is certainly my hope that these men will encourage you whether you are a man,
woman, boy or girl. Let us put a spotlight on men who are trying their best on a daily
basis and encourage them to keep charging forward. By being positive role models,
they are dispelling the myths of false masculinity that is infiltrating our communities.
As we applaud and support these men, we must encourage those who have yet to
find their path or calling, if you will. We must promote life and holistic prosperity for
every male. This is part of the Gender Affairs agenda and I hope that it will become a
part of you in whatever capacity you can assist. Let’s start by celebrating Men’s
Week all month long!”
---
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MEN IN ANGUILLA CELEBRATED ON
FATHER’S DAY
By anguillian June 25, 2018 10:45
Dr. Ronya Foy-Connor

Pastor Philip Gumbs

Praise and Worship team
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The male population across Anguilla – boys, young men and adult men – came in for
special mention and prayer in church services across the island on Father’s Day on
Saturday and Sunday, June 16 and 17.
This year, for the first time, the Church of God (Holiness) on the Queen Elizabeth
Avenue, a member of the Anguilla Evangelical Association, partnered with the
Gender Affairs Unit in the Ministry of Social Development for a number of activities
for Men’s Week – a fitting event for Father’s Day observance. The activities at the
Church were under the title “A Father’s Cry”.
It was also arranged for seventeen men, honoured as part of Men’s Week 2018, to
attend a special service at the Church. The Minister, Pastor Philip Gumbs, is among
those honoured by the Gender Affairs Unit for their varied roles in the community.
In delivering his sermon, entitled “Warriors, Priests and Kings”, Pastor Gumbs
stressed the responsibility and leadership roles required of men in their communities
and homes. He urged them to be real men who can be looked to by their families
and others as leaders.
Dr. Ronya Foy-Connor, Coordinator of Gender Affairs and organiser of Men’s Week
2018, told the congregation: “We are focusing on the theme: ‘Committed to Change:
Men in Enterprising Endeavours’. It is a pleasure to partner with the Anguilla
Evangelical Association for the Father’s Cry activities which I know many of you
attended. I thank the Association and the Church for approaching Gender Affairs to
be part of our initiative for Men’s Week 2018, and we are pleased to join in the
celebration.”
---
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Job Link Up Programme- Personal
Development Session
By anguillian July 2, 2018

Presentation to recipients

On Tuesday, June 19th 2018, the Department of Youth and Culture (DYC), and the
Management Advisory Board (MAB) of the Job Link Up Programme, hosted the
second Personal Development Session for clients on the Job Link Up Programme.
The session was held at the Seventh Day Adventist Church Office – located in the
Mason’s Complex – and chaired by Ms. Lauraine Gumbs – chairperson of the Job
Link Up Programme MAB.
The topic: “Let’s Chat: A Raw Conversation Seeking Solutions for Gender Based
Issues Affecting Young People” was discussed, and clients were placed in groups
based on gender. Discussions focused on gang violence, sexuality and roles and
responsibilities of both genders.
The sessions were facilitated by the following persons:
• Male Session – Pastor Trent Berg, Mr. Ivan Connor and Mr. Henry Rogers
• Female Session – Mrs. Angelina Carty, Mrs. Tamara Pradel and Dr. Ronya FoyConnor
The sessions were informative and interactive with the clients having the opportunity
to ask questions or make comments at the end of each presentation.
The DYC wishes to thank Mrs. Olivia Lake, from The Gift Box, who donated gifts for
the programme; and Ms. Tiffany Rogers of Just Imagine Events who contributed her
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time and efforts to package the donated items which were presented to the clients at
the end of the session. Thanks are also being extended to Pastor and Mrs. Berg for
the use of their church’s office.
The Job Link-Up Programme aims to assist vulnerable youth on Anguilla, and
provides opportunities for continuing education, acquisition of life skills through its
apprentice component, psychological support and counseling to assist them in
dealing with anger and other issues. There are currently over seventeen (17) clients
placed at various businesses on six (6) months job attachment.
The Department of Youth and Culture wishes to thank all business partners, The Gift
Box, Just Imagine Events, the facilitators, mentors and the clients of the Job Link Up
programme, for making this event a success.
For further information on the Job Link Up Programme, please contact the
Programme Assistant – Ms. Kemoloy Murphy at Kemoloy.murphy@gov.ai or by
calling 498-3792 of 497-0969.
– Press Release
---

GENDER COORDINATOR SELECTED FOR
LEADERSHIP FORUM IN JAPAN
By anguillian July 30, 2018
Dr. Ronya Foy Connor
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Mr. Yohei Sasakawa

Dr. Ronya Foy Connor was selected as one of 20 global fellows to participate in the
upcoming Sasakawa Young Leaders Fellowship Fund (Sylff) Leaders Workshop in
Japan. She was chosen from among 114 applicants from 36 countries to contribute
to discussions on the future role of state and non-state actors in the Sylff’s mission
of “nurturing leadership transcending boundaries in addressing social issues.”
Dr. Foy Connor was recognised for her work in advancing policy
studies/policymaking and experience in addressing social issues in civil society,
academia, and government. Highlighted efforts include her work in the United States
as a 2013-2014 Sasakawa Fellow at Howard University, research in East Africa on
women social entrepreneurs and community sustainability and leadership in the
Caribbean with Anguilla’s Gender Affairs development, assistance with the Domestic
Violence Act 2015, and the extension of the United Nations Convention to Eliminate
all Forms of Discrimination Against Women (CEDAW) in 2016.
As part of the Sylff Leaders Workshop, she will participate in two 8-day programs in
September 2018 and April 2019 in various cities in Japan including Tokyo, Kyoto,
Osaka and Sasayama. The 20 fellows, of multicultural backgrounds, will gather to
discuss the “Potential of Trans-border Networking in 2030” through the application of
scenario planning methodologies. They will also meet top-tier guest speakers and
policy research experts at the Tokyo Foundation for Policy Research and have the
opportunity to dialogue with Mr. Yohei Sasakawa, chairman of the Sylff Association
and the Nippon Foundation. At the end of the programme, all participants will make
presentations of their conclusions concerning the potential of networking for social
problem alleviation by 2030.
Mr. Sasakawa notes that one of the aims of the Sylff is to “give renewed thought to
what leadership qualities are required in today’s world to promote peaceful,
sustainable, and socially inclusive development.” Sylff is committed to supporting
outstanding graduate-level scholarship in the social sciences and humanities of
those who have high potential for leadership and a commitment to exercising
leadership in local, national, regional and international affairs, in public as well as in
private endeavors. The goal is to nurture future leaders who will transcend
geopolitical, religious, ethnic, cultural and other boundaries and will contribute to
peace and the well-being of humankind. The Leaders have high integrity and drive to
address issues unique to their respective countries and can make a real difference.
We congratulate Dr. Ronya Foy Connor as a representative of Anguilla at this global
leadership conference.
---
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UWI Open Campus Anguilla Continues
Partnership with the MSD in the Training of
Community-Based Workers
By anguillian August 27, 2018

Facilitators Mrs Hyacinth Bradley, Mrs Feona Charles and Dr Ronya Foy Connor with PS Dr Bonnie
Richardson-Lake and BOT Manager, Dr Phyllis Fleming-Banks

The University of the West Indies (UWI) Open Campus Anguilla is continuing its
collaboration with the Ministry of Social Development to provide training f or
community-based workers on Anguilla. The latest training on Participation Learning
and Action (PLA) and Community-Based Research Techniques ran from 20th to 24th
August.
This certification training was a follow-up to the UWI Post Disaster Community
Psychosocial Intervention Training and the UNICEF Return to Happiness sessions
conducted last year.
The training targeted those whose work evolves around and involves the family,
children, youth and vulnerable groups in the community. The goal is to strengthen
the knowledge and skills base in community-based assessment and interventions as
a means of empowering community members to achieve specified goals. The
expected outcome is that Youth, School, Church and Community Leaders will be
equipped with basic competencies to work effectively with community members
utilising appropriate community-based principles and techniques.
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The training was organised by Community Services Planner in the Ministry of Social
Development, Mrs. Hyacinth Bradley, who will also conducted some of the sessions.
The other facilitators were Mrs. Feona Charles from the UWI Mona Social Work Unit
(Caribbean Internship Programme) and Gender Development Coordinator, Dr.
Ronya Foy-Connor.
During a brief opening ceremony on Monday, 20th August, Permanent Secretary in
the Ministry of Social Development, Dr. Bonnie Richardson-Lake, welcomed the
participants and expressed appreciation to the UWI for continuing the partnership.
In her remarks, Manager for the UWI Open Campus British Overseas Territorie s, Dr.
Phyllis Fleming-Banks, said that the UWI was pleased to continue the collaboration
because it was part of the university’s ongoing commitment to the development of
stronger communities.
This thirty-hour training concluded on Friday, 24th August with a Certificate
Presentation Ceremony at 3:30 p.m. at the Conference Room of the Football
Stadium.
– Press Release
---

Thirty-Two Community-Based Workers
Complete UWI Specialised Training
By anguillian September 3, 2018

Participants in the UWI Training for Community-Based Workers

Some thirty-two (32) community-based workers have completed training in
Participation Learning and Action (PLA) and Community-Based Research
Techniques. The training, which was conducted from 20th to 24th August, is a part of
an ongoing collaboration between the University of the West Indies (UWI) Open
Campus Anguilla and the Ministry of Social Development.
The intensive thirty-five-hour training was a follow-up to the UWI Post Disaster
Community Psychosocial Intervention Training and the UNICEF Return to Happiness
80

2018 Annual Report, Gender Affairs Unit

sessions conducted last year and targeted those whose work evolves around and
involves the family, children, youth and vulnerable groups in the community.
Facilitators for the sessions were Mrs. Feona Charles from the UWI Mona Social
Work Unit (Caribbean Internship Programme), Community Services Planner in the
Ministry of Social Development, Mrs. Hyacinth Bradley and Gender Development
Coordinator, Dr. Ronya Foy-Connor.
The participants included representatives from the Departments of Social
Development, Probation, Youth and Culture, the Royal Anguilla Police Force, HM
Prison, Community Centres, Education, and the Church. Throughout the week they
were engaged in a number of skills training activities and field visits to help develop
and enhance their skills as community/social workers.
Following the training on Friday, 24th August, the enthusiastic participants were
presented with their completion certificates by Permanent Secretary in the Ministry of
Social Development, Dr. Bonnie Richardson-Lake and Manager for the UWI Open
Campus British Overseas Territories, Dr. Phyllis Fleming-Banks.
The UWI Open Campus Anguilla and the Ministry of Social Development have
expressed their appreciation to all the stakeholders who helped to make the training
possible, including, Mrs. Kimberly Heron-Hinds from the UWI Mona Social Work Unit,
the Anguilla Social Security Board, D-3 Enterprises, the Department of Youth and
Culture, the Anguilla Football Association, Royal Palms and all the departments and
agencies that facilitated the participation of their staff members.
---

FLOW 5th Annual Young Ladies Chat Part
of the 16 days of Activism
By anguillian December 10, 2018

As part of the 16 Days of Activism celebration, FLOW, the leading
telecommunication company, collaborated with the Gender Affairs Unit, Government
of Anguilla, The Education Department and The Ministry of Education and hosted the
5th annual FLOW Young Girl’s Chat, on Thursday, November 29th 2018 – Under the
theme “Speak up and Speak Out!”.
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This evening session was hosted by FLOW’s Retail Associate Shakeema Carty and
Guest Speakers Ms Sherise Brooks, Ms Erimel Franklin and Mrs Tamara Pradel who
brought the theme alive in their riveting “chats”.
The topics discussed were “Confidence and Looking the part”, “How to prepare for
an interview” and “Social Media like a Boss!”.
The young ladies, ages 13-17, ranging from forms 3 – 6 from the Albena Lake Hodge
Comprehensive School, various community centres, and Girls time (from ALHCS),
benefited from an engaging, encouraging and inspiring afternoon session.
“Our guest speakers this year, young women from the community, who in their own
rights are inspirational, truly engaged the young women and brought our topics to life
through interactive conversation. It is our corporate responsibility to ensure that we
inspire our young women to be confident, leading women. As a company that
encourages social media we also wanted to ensure that we task our young ladies
with the tools to ensure that it is used wisely and constructively. I extend a huge
thank you to Ms Brooks. Ms Franklin and Mrs Pradel from the Management and staff
of FLOW.” said Commercial manager, Jade Reymond.
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She continued “We couldn’t think of a better way to partner with the Gender affairs
unit of the Government of Anguilla, and Dr Ronya Foy- Connor for including us in the
celebration of the 16 days of Activism and thank them for the opportunity. The ladies
from Confetti Dust Studio, Twyla and Latoya, a warm thank you for assisting and
supporting the event. A special thank you is extended to the ALHCS and Principle
Mrs Rita Carty, Mrs Vanessa Thompson, Remah’s Delights, Mrs Challenger and the
Tea Ladies. Much encouragement is fostered when we work together. The group of
women who spoke at the event are passionate and inspiring. I am sure that the
young ladies left feeling motivated and inspired. That was the purpose. FLOW is
pleased to be able to host this event. We look forward to doing this as often as we
are presented with the opportunity.”
“It’s a joy to see an event that started out as a simple idea turn into a viable
programme that has impacted hundreds of girls over a 5-year period and counting.
These teenage girls benefit from the wisdom of women who are pioneers in their
fields. These opportunities are what I thrived on as a teenage girl and I am sure that
it is just as powerful for the young women of today. I thank Jade and FLOW for
allowing me, on behalf of Gender Affairs, to facilitate a small but impactful moment i n
these young girls’ lives.” Said Ronya Foy-Connor, Gender Development Coordinator
of the Ministry of Social Development of the Government of Anguilla.
---
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The 16 Days of Activism against Genderbased Violence
By Anguillian December 17, 2018

Breast Friends Antigua Presentation to Gender Affairs

The 16 Days of Activism against Gender-based Violence was spearheaded in
Anguilla by the Gender Affairs Unit, Ministry of Social Development. From 25
November until 10 December, there were twelve impactful activities – all focusing on
addressing aspects of Gender-based violence and the positive development of men,
women, girls and boys in Anguilla. A robust social media campaign with
#HearMeToo and #AXABreaktheSilence trended on Facebook @Gender Affairs
Anguilla as little known facts about Domestic Violence in Anguilla were posted
throughout the 16 Days.
On November 25, the International Day for the Elimination of Violence against
Women, the Anguilla National Council of Women and the Mothers Union held a
powerful Prayer Vigil for those affected by violence in Anguilla. Hosted by Mrs. Ursil
Webster Brooks and Mrs. Ernie Hodge-Carty, a special call was made to support
family members who have lost loved ones due to violence. They, along with others in
attendance, were comforted by the everlasting powerful word of God infused into
every aspect of the Vigil.
The following day, November 26, Gender Affairs partnered with Social Development
Planner, Mrs. Kiesha Gumbs-Bibby, and facilitator Ms. Jennyville Smith, to host the
“Stewards of Children-Darkness to Light” training to end child sexual abuse.
Participants addressed a topic that is taboo in our society but is occurring on a daily
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basis. As adults, both women and men, we are responsible for protecting our
children from harm and teaching them to communicate with us if they are ever in
distress or taken advantage of sexually, emotionally or physically. The attendees of
this training are now better equipped to recognize the warning signs of abuse and
act in the best interest of the child.
Continuing on the theme of abuse, but targeting a different population, on November
27 roughly 15 men joined in the third session of Deputy Governor Perin Bradley’s
“Men’s Gathering.” The topic for the evening was “The Sexes: Challenges of Love,
Miscommunication and Violence.” The men engaged in thought-provoking
discussions about how domestic situations can escalate from a small disagreement
to an explosive phase of violent actions – often leading to regret. The participants
made a pledge to stand for those who are abused and to hold each other
accountable for being the strong and positive men that they were created to be.

Young Women’s Activist Tea

Women’s Self-Defense Workshop
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Gender Jeopardy Game Night
On International Human Rights Defenders Day, November 29, FLOW and Gender
Affairs hosted the 5th annual Young Girls Chat under the theme “Speak Up & Speak
Out” – encouraging young ladies to be more confident and outspoken. Almost 50
teenage girls attended the event and learned about confidence boosters,
interviewing techniques and social media safety from three presenters: Ms. Sherise
Brooks, Ms. Erimel Franklin and Mrs. Tamara Pradel.
In promoting mental, emotional and physical well-being, Gender Affairs partnered
with the Anguilla Community Action Network (ACAN), the Community Desk and
Community Services Planner, Mrs. Hyacinth Bradley, along with visitors from the Fox
Chase Cancer Centre in Philadelphia, USA, and Eastern Caribbean Cancer Centre
of Antigua and Barbuda, to present two panel discussions geared toward Cancer
Prevention Methods and Cancer Treatment Options.
On World AIDS Day, December 1, a health fair was held with ACAN, the National
Chronic Disease Unit, Ministry of Health and Social Development, and the visiting
Cancer Centers, in order to offer free rapid HIV testing, breast cancer screenings
and prostate screenings. It was an achievement to have men come out in large
numbers for prostate exams and be proactive about their health.

Flow Young Girls Chat with Ms Sherise Brooks
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Deputy Governor’s Men’s Gathering

Darkness to Light Training
Later that evening, the Extreme Bake-Off Competition hosted by the Jesus Christ
VIPs allowed culinary teams from Anguilla, Trinidad & Tobago, Grenada and St.
Vincent and the Grenadines to show off their baking expertise in a competitive yet
fun and encouraging environment. A portion of the proceeds from the competition
was donated in support of domestic violence interventions in Anguilla.
Continuing with the activities of the 16 Days of Activism against Gender-based
Violence, the Royal Anguilla Police Force (RAPF) hosted a “Women’s Self -Defense
Workshop” teaching safety measures to women in cases of potential robbery, rape
and other forms of violence. The 2-part workshop concluded on Thursday, 13
December, at the RAPF Headquarters. Based on the success of the workshop, the
RAPF is considering holding ongoing opportunities for learning important self defense techniques.
The next impactful event to promote activism against domestic violence was the
“Young Women’s Activist” Tea held on December 4 at the Tea Box Lounge. Women
and young ladies from all backgrounds gathered to discuss the topic of “From Girls
to Women: The Ups, The Downs and The Awkward” touching on relevant topics of
health and wellness, intimate relationships, friendships and more. The discussion
opened with a panel of three phenomenal women, Mrs. Angelina Carty, Mrs. Roberta
Rose-Collins and Ms. Sherise Brooks, highlighting pertinent lessons from their life
experiences.
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On December 6, the “Gender Jeopardy” Game Night was hosted at the Church of
God Holiness. Participants tested their knowledge about gender concerns in
Anguilla’s past, present and future including the activities and programmes of the
Gender Affairs Unit. Winners of the game show, Ms. Rochelle Rogers, Mrs. Kiesha
Gumbs-Bibby, Mrs. Ernie-Hodge Carty and Mrs. Ursil Webster Brooks, received gift
bags courtesy of FLOW and a gift certificate to Subway sandwich shop.
To close out the 16 Days of Activism in Anguilla for 2018, Mrs. Collette Jones-Chin
of Senoj Creations hosted a “Drama as Therapy Workshop” for married couples on
December 8. Couples were challenged to act out scenes that display positive verbal
and non-verbal communication styles. They also initiated robust dialogue regarding
intimacy and sexuality, forgiveness and an understanding of the sexes. This session
was just the beginning of efforts to empower and encourage married couples in
positive interactions and the fulfillment of God’s vision for their union.
Dr. Ronya Foy Connor, Gender Development Coordinator of the Gender Affairs Unit,
would like to thank ALL of those who supported the 16 Days initiatives through
partnerships and as attendees. In addition to those mentioned above, a special
thank you is extended to the Anguilla Red Cross, UNICEF, UN Women Caribbean,
Dominion Faith Centre, Magic City, Confetti Dust Studios, Mr. Andre Collins, Mrs.
Lisa Hodge, Mrs. Jade Reymond-Richardson, Why Thoughtful and YOU.
Please continue to engage the Gender Affairs Unit on Facebook and
at www.GenderAffairsAnguilla.com.
---
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