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Coordinator Summary
This informational report on the Gender Affairs Unit (GAU) details the involvement of the Unit in
various programmes, activities and initiatives from the period of April 2 – July 2, 2014. It details the
Unit’s actions in furthering the mandate of effecting gender equality in the workplace and the wider
community of Anguilla.
The second quarter of developing the GAU includes building upon a firm structure that has made a
mark throughout Anguillan society. This included increasing visibility throughout the community
and within government departments. A constant goal is to actively raise awareness on a range of
gender issues through print media and radio. The third and fourth quarter will focus on raising this
awareness through social media in order to capture a younger or more technologically savvy
audience. Various outreach activities continued by engaging stakeholders from multiple sectors of
Anguillian life. These sectors include government departments, faith-based organisations, engaging
community groups and the media, and spearheading and participating in relevant community events.
There is also an aspect of internal relationship building with national, regional, and international
partners that is paramount for the successful functioning of the unit. Strategic partners will include
Anguilla’s Governor’s Office, all of Anguilla’s governmental departments, the Office of Gender
Affairs in Tortola, and various United Kingdom and United Nations partners. Most notably at this
point, the GAU sought to participate in the Beijing +20 Review but was unable to due to the lack of
long standing gender machinery that could evaluate gender affairs progress looking at efforts made
5-10 years ago. The assignment of a UK representative to assist with CEDAW extension to
Anguilla is another notable step forward in ending violence against women and girls in Anguilla and
achieving greater gender equality.
In-house, within the Ministry of Home Affairs, we are still focusing on outlining a plan for a 3-year
strategic outlook and work plans for the Unit to further its mission and goals, in addition to
promoting policy enactment of the Domestic Violence Bill and starting work on a National Gender
Policy to go forward for public consultation. The creation of additional promotional materials will
commence in the 3rd quarter, including literature in both hard-copy and electronic form that will
offer a synopsis of what the unit is, what it has done and where it is going; garnering support among
government, the private sector, NGO/civil society and other interested individuals.
As an opening to the report, there is inclusion of the GAU’s Mandate, Vision, Mission, and Goals.
It is my pleasure to then detail the progress made thus far in fulfilling the GAU’s goals during this
second quarter. A Strengths, Weaknesses, Opportunities, and Threats (S.W.O.T.) approach is taken
to analyze the high and low points of the Unit’s involvement. The report concludes with a brief
forecast of upcoming opportunities and challenges for producing a state of gender equality in
Anguilla.
Respectfully Submitted,
Dr. Ronya Foy Connor (e/s)
Dr. Ronya Foy Connor, Gender Development Coordinator (GDC)
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Mandate
TO PLAN, DEVELOP AND COORDINATE NATIONAL POLICIES, PROGRAMMES
AND ACTIVITIES FOCUSED ON EFFECTING GENDER EQUALITY IN THE
WORKPLACE AND WIDER COMMUNITY.
The mandate was adopted from the job description for the Gender Development Coordinator
and may be updated and adjusted to reflect the mandate of the Unit prior to its official
establishment.

Vision
ACTIVELY COMMITTED TO FOSTERING EQUAL AND HUMANE TREATMENT
IN THE DAILY LIVES OF EVERY MAN, WOMAN, GIRL AND BOY; MANIFESTING
A UNITED ANGUILLA.
The vision statement was compiled in roughly one week after considering the end goals of the
Gender Affair Unit. The vision represents the ultimate long range outcome of the unit; to
create a unified Anguilla where every human being, whether male or female, is able to live
productively in fairness (equality) and free from terror and fear (humane treatment).

Mission
PROMOTING KNOWLEDGE AND AWARENESS OF GENDER ISSUES AND THE
CAPACITY TO EFFECT CHANGE THROUGH NATIONAL OUTREACH,
ADVOCACY, TRAINING, AND IMPLEMENTATION OF GENDERMAINSTREAMED POLICIES.
The mission statement explains what the unit seeks to achieve, and through what means it will
be achieved. The first element is to promote knowledge, education and intelligence about what
gender affairs is. Similarly, the unit seeks to build awareness of gender issues so that every
individual will be in a position to effect change within their capacity and scope of influence.
This change in capacity will be established by holding outreach events, supporting those who
are vulnerable and marginalized, training employees, employers and community members on
necessary elements conducive to gender matters and having a strong influence on past, present
and future policies to ensure that it treats males and females equally under the law.
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Goals
♂ TO ENSURE THAT GENDER EQUALITY AND EQUITY IS CENTRAL TO ALL

DEVELOPMENT MODELS.
♀ TO INTEGRATE WOMEN’S AND MEN’S CONCERNS AND EXPERIENCES INTO

THE DESIGN, IMPLEMENTATION, MONITORING AND EVALUATION OF
ALL POLITICAL, ECONOMIC AND SOCIAL POLICIES AND PROGRAMMES.
♂ TO ESTABLISH A SYSTEM OF GENDER MAINSTREAMING WHICH

INCORPORATES ALL SECTORS.
♀ TO FACILITATE LEGISLATIVE CHANGE AND PUBLIC AWARENESS OF

RELEVANT LEGISLATION AND THEIR IMPLICATIONS.
♂ TO EMPOWER BOTH MEN AND WOMEN BY ENSURING NEW AND

EQUITABLE RELATIONS BETWEEN THE SEXES.
♀ TO BUILD AND EMPOWER A STRONG AND VIBRANT CIVIL SOCIETY.

The unit goals detail some of the specific agenda items central to the mandate, vision and
mission of the Gender Affairs Unit. The goals include broad programmatic themes and work
plan action items central to the gender affairs role in the well-being of the nation.
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Gender Affairs Unit (GAU) Milestones
The GAU hosted a number of milestone activities in-house:
1) Most notably is the Men’s Week 2014 programme of events from June 9 –
June 15, 2014 under the theme “Celebrating the Spirit of Achievement.” The
week opened with a radio address by the Minister of Home Affairs and
Gender, the Hon. Jerome Roberts. Throughout the week, Radio Anguilla
aired 15 min. pre-recorded interviews with men in the community, as they
shared stories about their successes and challenges in their chosen field of
endeavor. The men featured during Men’s Week included:

1. Chief Minister Hubert Hughes
2. Deputy Governor Stanley Reid
3. Commissioner Rudolph Proctor – Royal Anguilla Police Force
4. Right Reverend Leroy Errol Brooks – Bishop of the North Eastern Caribbean and Aruba
5. Reverend Doctor Ambrose Richardson – Pastor of Christina Fellowship Church
6. Mr. Michael Fleming – Community and Youth Leader
7. Mr. David Carty – Boat Builder, Educator and former Parliamentary Secretary
8. Mr. Felix Fleming – Award-winning Playwright and Performance Artist
9. Mr. Joseph Pradel – Entrepreneur, Singer and Fitness Instructor
10. Chef Shamash – Renowned Chef and Stage Personality
11. Mr. Orrett Wynter – Publisher and Editor of Design Anguilla Magazine
12. Mr. Delano Mussington – Cricketer and Sports Manager
13. Mr. Lennox Vanterpool – Music Educator
14. Mr. John Gajadhar – Senior Nurse at the Princess Alexander Hospital
15. Mr. Joseph Ivor Hodge – Chief Information Officer at Radio Anguilla
On Tuesday evening, June 10, at 8:00 pm there was a special edition of “In Touch”
the government information radio programme on Radio Anguilla. This session was
hosted by Principal Assistant Secretary, Kenneth Hodge. The programme topic was
“Active Fatherhood and Male Mentorship” and featured two (2) guests; Mr. Sanford
Richardson, the Commissioner of the Department of Social Development, and Mr.
Louis Price, the founder of the JC Recreational Centre in South Hill.
On Saturday morning June 14, from 8:00 am until 12:00 pm, the GAU collaborated
with Teacher Emma Ferguson/Junior Optimist Octagon International (JOOI) Clubs of
Anguilla, Pastor Philip Gumbs of the Social Solutions radio programme and the
Zenaida Haven juvenile centre on the “Father and Son Prayer Breakfast” hosted at
DaVida’s restaurant in Crocus Bay. A panel discussion was held on Radio Anguilla’s
7
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Social Solutions programme which discussed the theme of “Moulding Young Men for
Leadership, Life and Excellence.” The panel members included Hon. Haydn Hughes
and Chef Dale Carty, Owner of Tasty’s Restaurant.
There were roughly 200 men and boys in attendance for the speaker series and
breakfast buffet (see Appendix for a copy of the programme and photos from the
event).
2) The GDC continued to serve as the Gender Affairs representative for a
number of projects and committees integrating gender into their planning
approach. This representation assists in raising the gender profile
throughout a number of sectors. The committees include:
a. The Anguilla Community College Project Steering Committee,
Caribbean Development Bank (CDB) Project
b. The Family Law Reform Committee
c. The Anguilla Development Board, CDB Project
d. The Gender Working Group

Faith-Based Collaboration
The GAU, during the 2nd quarter, focused on outreach in the church community by
supporting a variety of initiatives:
a) On April 26 at 8:00 am, the Aglow International local ministry of Christian
Fellowship Church in Blowing Point hosted a session on the “Experiences of
Single-Parenting.” There were roughly 50 women in attendance. The session
provided a rare opportunity to here directly from single mothers about the
challenges that they face in raising their children and in providing for
themselves and their family. Issues related to abuse, low self-esteem,
depression, inadequate finances and teenage pregnancy were brought to the
forefront. This event helped to inform the GAU about issues that will need to
be addressed through community outreach.
b) Dr. Lana Hoyoung of CARIWA (Caribbean Women’s Association) and the
Anguilla National Council of Women (ANCW) invited the GAU to attend a
special church service on April 27 at 7:30 am at Maranatha Methodist Church
in Blowing Point. There were approximately 100 people attending the event.
The focus of the service was to celebrate over 40 years of CARIWA operating
to influence the comprehensive progress and development of women in
society. Her Excellency, Governor Christina Scott was present along with
8
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Permanent Secretary of the Ministry of Home Affairs, Ms. Aurjul Wilson;
Attorney Pam Webster and Women’s Week interviewee, Octavia Melsadies
Fleming.
c) Also on April 27, the GAU attended the Dominion Faith Centre 10:00 am
service in support of Nurses Week. There were roughly 150 people in
attendance to recognise Vaccination Week. Ms. Kim Cutler of the Governor’s
Office spoke about the importance of vaccinations for children in their early
years of development. The GAU was recognized for supporting this
awareness initiative.
d) On May 17 at 10 am, the GAU accepted an invitation to attend the Open Day
at the Seventh-Day Adventist Church Shimei S.D.A. in Long Bay West End.
There were approximately 75 people in attendance. The service was held in
order to welcome non-members into the congregation as a show of openness
and community solidarity.

Summary
Church engagement is crucial for the GAU because the majority of Anguillians and
those living in Anguilla identify as church-goers. Churches are a forum for
community engagement on important issues affecting society such as the progress
of men and women, the impact of HIV/AIDS, Domestic violence, healthy
relationships and marriages, and community strengthening.

Strengths and Weaknesses
The relationships that are continuing to develop with a variety of churches are an
asset for the GAU. The initial collaborations between the GAU, Anguilla Community
Action Network (ACAN) and the Dominion Faith Centre continues to be a source of
strength as it allows community members to learn about the mission of the GAU
and learn about the support that the Unit is offering.
There are many churches and other faith-based organisations on the island that
have not been visited yet, even though the outreach efforts are continuing. The
GAU plans to continue outreach to new churches and expand its presence in order
to reach increased numbers of community members.
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Opportunities and Threats
The GAU has the opportunity to partner with church leadership and church
organisations to move forward with gender issues including those previously
outlined. Faith-based leaders are, for the most part, interested in building the
strengths and opportunities of their congregation members. This is not very
different from one of the goals of the GAU; to promote knowledge and awareness of
equal and humane treatment of all people. In the future, the GAU will have to
consider forming strategic partnership that will assist in support for various GAU
initiatives to improve the community.
No immediate threats are identified at the moment. The only possible concern is
the number of churches present on the island and the potential division that it may
create when a united front is needed in order to respond to a community issue
affecting gender equality. The non-governmental organization (NGO) ACAN has
identified this concern as well, and has hosted a “Pastor’s Workshop” in the last
quarter in order to unite pastoral leaders across the island on the issue of HIV/AIDS
and Domestic Violence in the congregation. This organization is also in support of
GAU activities focused on human rights and justice.
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Community and Government Events
The GAU also participated in community and government events in an effort to
continually engage individuals and groups about the GAU’s goals and initiatives.
The government events included making presentation on behalf of the GAU.
Community events are collaborative efforts to increase awareness of gender issues.
Events included the following:
a) On April 4, the GAU presented at the Annual Review of the Medium Term
Economic Strategy (MTES) forum. The topic was related to economic
sustainability and the GAU’s presentation linked engagement and
implementation of gender-responsive planning to sustainable development.
The goal was to display gender as a cross-cutting issue relevant to all sectors
of the economy.
b) On April 7, the GAU presented at the Department of Public Administration’s
Induction Ceremony for teachers. There were approximately 40 new
teachers in attendance. The session focused on “Implementing Dignity,
Worth and Human Rights”. Participants were encouraged to consider how
they will implement these values into the classroom and uphold the UN
Declaration of the Rights of a Child (see Appendix).
c) From April 7 – April 9, the Anguilla Community College (ACC) of launched a
building project with the Caribbean Development Bank (CDB). The GDC will
serve as a member of the ACC Project Steering Committee in order to ensure
that gender issues are given value during the project development and
implementation process.
d) On May 8 from 7:00 -9:00 pm, the GAU partnered with the Soroptimist
International women’s organization of Anguilla to host an event titled
“Reclaim the Woman Within.” Roughly 20 women participated in the
intimate workshop focused on healing from abuse and trauma through selfencouragement. The event facilitator, Ms. Tina Hines, is an International
Coach and retreat organizer based in the United States. The workshop
received positive reviews and a “part 2” of the workshop is being organized
for 2015 (see Appendix).
e) On June 23 from 11:00 am – 12:00 pm, the GAU presented at the
Department of Labour’s School Leavers Workshop taking place at Anguilla’s
Blue Ridge Convention Centre. The presentation focused on “Gender in the
Workplace” and engaged approximately 200 youth that were in attendance.
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The session was well received as many participants indicated that they were
interested in becoming actively involved with the GAU (see Appendix).

Summary
Community and Government events involvement shows that the GAU is willing to
collaborate with influential bodies focused on furthering the same mission as the
Unit. The GAU has been able to engage with the Department of Public
Administration and the Anguilla Community College; two agencies critical to the
education and employment opportunities for the nation’s population. Additionally,
partnership with the Soroptimists International, a women’s organization, is paving
the way for non-governmental support for upcoming initiatives including the
extension of the Convention to Eliminate all forms of Discrimination Against Women
(CEDAW) to Anguilla.

Strengths and Weaknesses
Participating in the Annual Review of the Medium Term Economic Strategy (MTES)
forum was a strength for the GAU. It allowed the issues of gender affairs to be
viewed in an economic context as opposed to a purely social context. By engaging
a range of departments, including Environment, Fisheries, Agriculture and Planning,
the GAU is spearheading gender as a cross-cutting concept which is relevant to
every sector of development.
A weakness of community and government event support and engagement was in
the minimal invitation request to present at an event. The GAU is doing an
adequate job of participating in events, but there are many events that the Unit
only knows about when the event has occurred. With some of these events related
to gender development, the GAU could have collaborated or partnered with the
organizations in order to give a greater face to the unit. As stated in the previous
report, part of this problem may be the lack of a centralized space for
advertisement and knowledge sharing similar initiatives.

Opportunities and Threats
During the School Leaver’s Workshop, many youth expressed interest in joining the
efforts of the GAU; particularly around discrimination in the workplace and potential
inequality of pay based on gender. The GAU has an opportunity to determine how
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to creatively involve interested parties in the Unit. This may come in the form of a
GAU youth group or GAU volunteers.
On another note, it would have been beneficial for the GAU to attend more events
in various neighborhoods; if knowledge of their occurrence is known in advance.
Attending events in a supportive role is an opportunity for the GAU to express the
willingness to collaborate with others who are trying to achieving a similar vision
and goals. The GAU has the opportunity to attend diverse forums and include
social, cultural, economic and political discussions into gender development.
The GAU has established a strong footing in only 6 months of operation. However,
a potential threat to achieving the mission of the Unit is a continued
misunderstanding or lack of knowledge by the general community and government
agencies about the role and the importance of gender affairs. The GAU is trying to
combat this potential threat by making the vision and mission of GAU clear at every
opportunity, and by also maintaining visibility throughout the community.
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Individual and Group Meeting Consultations
The GAU participated in group meetings/consultations related to the Domestic
Violence legislation and the committee for the Anguilla Community College project.
Individual consultations include visits from community members seeking assistance
for situations of abuse and violence in their environment, in addition to a meeting
ascertaining how the GAU can provide assistance to victims of violence. The
specific meetings include:
a) On April 3 and 4, there was a strategy meeting held in regards to the
Domestic Violence (DV) legislation. There was a joint group consultation
which included the Family Law Reform Committee: GAU, Ministry of Social
Development (Permanent Secretary and Commissioner), Attorney General’s
Chambers and the Minister of Home Affairs/Gender. The goal of the meeting
was to review legislation and incorporate comments from stakeholders in
order to advance the revised legislation further toward implementation.
b) As a following up to the previous meetings held on April 3 and 4, a working
consultation meeting was held with the Ministers of Government on April 8 to
formulize a policy position toward the DV Bill. The committee was able to
determine changes that were needed to the bill after in-depth discussions.
c) Ongoing conversations with Dr. Phyllis Fleming Banks of the Family Hope
Network. The Family Hope Network operates as a source of support for
victims of violence who are in need of legal support, accommodations
support, counselling support and other urgent care matters. The GAU is
encouraging a meeting with the Family Hope Network, in advance of the
passage of the DV Bill, in order to discuss a comprehensive and collaborative
approach for supporting those involved in domestic violence.
d) On April 24, a joint meeting with the Social Security Board, Department of
Social Development, Department of Labour and Special Education
representative was held in order to review the draft National Disabilities
Policy. The GAU was able to comment on the entire document and add a
gender perspective, where needed, before the draft moves forward for
ministerial review.
e) The Gender Development Coordinator (GDC) participated in the Project
Steering Committee Meeting for the Anguilla Community College on April 16
and May 21. The focus included reviewing plans and documents for the
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initial organization of the college and making sure that a gender perspective
in including in all aspects of the work.

Summary
Individual and Group Meeting Consultations allows for the GDC to interact with
specific individuals in order to fulfill the agenda of the GAU. The meetings
regarding the DV legislation and National Disability Policy helped to make important
strides in including the specific needs of the Anguillian community toward
addressing human rights issues. Similarly, the consultations with individuals
experiencing domestic violence and those who are committed to helping them
improve their circumstance are necessary. These discussions will help the GAU and
other stakeholders determine not just what services are needed, but how they must
be implemented.

Strengths and Weaknesses
Individual and group meeting consultations will prove a strength for the GAU.
Meetings and consultations allows for the GDC to have a pulse on individual needs
and community issues. If these consultations expand beyond legislative drafting,
and take place in various communities and in various workplaces, it will help the
GAU to ascertain specific issues prevalent in different locales and institutions.
The group consultations held in the second quarter of the GAU’s operation were
legislatively-focused. Policy involvement is an important step for the GAU, but it is
also necessary to ascertain the opinions and interest of the actual community
members. A potential weakness may be not establishing diverse relationships with
multiple groups. However, this potential weakness can be combatted through
increased effort to identify significant groups of influence on the island.

Opportunities and Threats
There is a great opportunity to formulate a calculated and proactive response to
domestic violence crimes and support/rehabilitation services for victims and
offenders. If the GAU is able to work with the Family Hope Network and set up a
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system of services that will be prepared to operate once the legislations is passed,
this will be an asset to the nation.
On the other hand, it is necessary that the GAU collaborates with individuals or
organisations (governmental and non-governmental) that have been actively
participating in social services, prior to the GAU’s establishment. If the GAU
spearheads this initiative, it may be seen as counterproductive to other agencies
and bodies who have been working on these issues. One way to avoid this
potential threat is for the GAU to collaborate with interested parties so that all
viewpoints are recognized and all capabilities are utilized.
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Interdepartmental Relationship-building & Collaborative
Development
The GAU is aware that partnerships are a source of strength when the goal is to
positively impact large segments of the community, in addition to building the
national agenda toward sustainable development and human rights. Building
relationships within departments of the government is essential to communication.
This quarter, the GAU continued developing relationships with the Governor’s
Office, the Department of Youth and Culture and the National AIDS Programme.
Initiatives included:
a) April 10 – The GDC met with Her Excellency, the Governor, Ms. Christina
Scott for a personal debriefing on the Governor’s Office funded British Virgin
Islands (BVI) Office of Gender Affairs attachment which took place in March
2014. The meeting allowed the GDC to maintain communication with an
important supporter, and gain insight into future areas of focus that fit within
the strategic plan of the GAU and the Governor’s Office.
b) April 15 -16 – The GDC attended the National AIDS programme series on
“Dress for Success” and “Dining Etiquette” as part of their Easter Skills
programme. The 2-day event was held at the Soroptimist Centre and there
were approximately 20 people in attendance, including the young men from
the Zenaida Haven juvenile facility. This was the GDC’s first introduction to
members of the National AIDS programme and may serve as a source of
future contact.
c) April 22 – The GAU and Department of Youth and Culture (DYC) collaborated
to develop a program around the International Girls in ICT (Information and
Communication Technologies) Day. The GDC gave a presentation to roughly
25 girls, ages 15 and 16, at the Albena Lake Hodge Comprehensive School
(ALHCS). The session encouraged them to think about non-traditional
careers in technology and allowed them time for a hands-on exercise in
creating ideas for computer programmes, website designs,
telecommunication strategies and internet-based businesses. The promotion
of International Girls in ICT also included another day of speaker series and a
radio Public Service Announcement airing on Radio Anguilla throughout the
week of April 21 (see Appendix).
d) May 20 – The GDC met with the DYC from 1:30 – 3:15 pm to organise a new
program encouraging the economic development of young men and young
women in Anguilla, ages 18-35. The programme, titled “GET SET” is an
17
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entrepreneurship initiative to offer alternatives to the issue of youth
unemployment in Anguilla.
e) June 17 – The GDC met with Ms. Kim Cutler, Project Coordinator at the
Governor’s Office to discuss the GAU’s proposed project titled “GEMS:
Building the Capacity of the Public Service.” The Gender Equality
Mainstreaming Sensitivity (GEMS) project will be the first comprehensive
initiative for gender training of the Anguilla Public Service (APS).

Summary
Interdepartmental relationship-building and programme collaboration is essential
for the success of the GAU. As gender affairs is a cross-cutting issue, it will be
necessary for the Unit to understand the roles and functions of every government
department and how gender influences how they operate, knowingly and
unknowingly. Similarly, collaborative development will allow the GAU to influence
programmes and initiatives that require a gender lens.

Strengths and Weaknesses
The GAU continued to work with government agencies that have identified that they
have a stake in the gender agenda. The partnership with the Department of Youth
and Culture is one of the strongest government partnerships that the GAU has
developed. This working relationship will ensure that the GAU provides outreach to
the youth population and considers that aspects of culture that either supports or
defies the acceptance of gender equality.
A weakness for the GAU in interdepartmental relationship building and collaborative
development is the lack of knowledge of what events are occurring in the vast
number of departments. This also includes a lack of knowledge of how a
department may view the GAU assisting in their department’s mission and goals.
However, the GAU has a profound opportunity to improve this situation through the
implementation of the GEMS training project.

Opportunities and Threats
As mentioned above, the GAU has the opportunity to ascertain how gender matters
fit into the strategic goals and mission of Anguilla’s government department.
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Through the GEMS Project, which will commence in the 3rd quarter, the GAU will be
able to identify Gender Focal Points in every department and train the public service
in techniques to promote gender equality. Similarly, through DYC’s GET SET
programme, the GAU has the opportunity to expand its gender focus to include
economic development for youth in addition to policy development and social wellbeing.
There are no immediate threats identified in interdepartmental relationship building
and collaborative development. Forecasting years down the line, there may be the
potential for GAU sponsored programming to be merged with other departments
programming. If this happens, it is still beneficial since the needed services are still
being offered.
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Media Engagement
The GAU continues to increase the amount of information dispersed to the public,
and raise the awareness of the GAU while it is still in its first year of development.
To reach this end, the GAU actively sought opportunities for radio and print media
engagement as a source of community empowerment, public awareness of GAU
events and local engagement in policy concerns. The following outreach occurred:
a) On April 16 at 10:00 am, the GDC was a guest with programme host,
Keithstone Graves of Radio Anguilla, to discuss the BVI attachment and
provide feedback on what was learned and applicable from BVI’s Office of
Gender Affairs.
b) April 17 at 11:00 am, the GDC recorded a Public Service Announcement at
Kool FM radio station on behalf of the National Anti-violence campaign,
Partners Advocating for Violence Eradication (PAVE). The slogan the GAU was
given in helping to eradicate violence was, “Gentleness is more powerful than
violence. Try it. I am Ronya Foy Connor and this message is from PAVE.”
c) Interviewees for Men’s Week 2014 began on April 23. 15 interviews were
conducted with diverse men in the community. The programmes aired on
Radio Anguilla from June 9 – June 15 (see Appendix and Gender Affairs Unit
Milestones section).
d) On June 14, Radio Anguilla broadcasts live from the Men’s Week 2014
“Father and Son Prayer Breakfast” as part of a special Social Solutions radio
programme taking place on site at DaVida’s restaurant.
e) On June 23 from 7:30 – 9:30 pm, the GDC participated in the “To the Point”
radio programme with host Elkin Richardson of Klass FM. Mr. John C. Lake of
the Anguilla Community Action Network (ACAN) was also a programme
guest. Discussions focused on the Domestic Violence Bill, gender relations,
and violence in the workplace.
f) A Bi-weekly column for the GAU titled “The Gender Corner” is published in
collaboration with The Anguillian newspaper. There were six articles
published during the second quarter, including a guest column during Men’s
Week written by Anguilla National Youth Ambassadors, Mr. Bradlee WinstonLevon and Mr. Hackeem Alves (see Appendix).
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Summary
The local media has been involved in informing the public about the GAU and at
times, advocating for the incorporation of a gender perspective in the social,
economic and political fabric of Anguillian life. Both radio and print media is a great
support and resource for advocacy campaigns and information sharing among the
general population.

Strengths and Weaknesses
A strength for the GAU has been the great support from media outlets (radio and
print). The support of The Anguillian newspaper and Radio Anguilla is especially
mentionable. Both outlets assisted in covering GAU events, such as Men’s Week
2014. Radio Anguilla was instrumental is recording and airing the 15 interviews
conducted for Men’s Week 2014. Similarly, The Anguillian included a full-page
colour ad advertising Men’s Week in the newspaper. They are also strengthening
the GAU’s ongoing efforts toward public awareness and engagement by publishing
The Gender Corner as a bi-weekly column focused on discussing gender issues.
One weakness found in media engagement is that while a large population listens
to radio and reads the newspaper, there is still a segment of the population who
does neither. It is possible that some members of the community are still not
aware of the GAU’s outreach because of the promotion and advertisement that only
takes place in print and radio media.

Opportunities and Threats
The GAU has the opportunity to combat the potential weakness described above,
and utilize diverse media outlets for promotion of programs and dissemination of
information. The GAU must consider engaging local, regional and international
media for radio, internet radio, television and online based-promotion. This can
also include social media such as facebook, twitter or youtube which will potentially
reach a different demographic who prefer social media.
A threat to achieving this goal will be not having the necessary staff to maintain a
high-profile agenda. Additionally, social media requires constant and calculated
engagement. In some spaces, the social media guru is hired for a full time position
working solely on online outreach. Having limited staff will be a threat to
maintaining a high level of media engagement.
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Regional and International Support
The GAU is focused on garnering regional and international support in the work of
building knowledge of gender issues facing the island. The following activities have
occurred during this quarter in order to participate in international reporting, build
the capacity of the GAU and maintain regional relationships:
a) On May 14, the GAU notified United Nations Women (UNWomen) and the
Economic Commission for Latin America and the Caribbean (ECLAC) that it
would not be submitting a report for the Beijing +20 reporting cycle.
Anguilla opted out of sending a report since the GAU is in its developmental
stage and could not provide progress information gauging activities of the
previous years.
b) On June 12 from 1:00 -2:00 pm, the GDC attended a virtual/online-based
webinar hosted by the Cornell Entrepreneur Network (CEN) titled, “Making
the Invisible Visible: Why Understanding Gender Will Help You be a Better
Leader, Professional, Spouse, and Parent.” The webinar was hosted by Lisa
D’Annolfo Levey and Jodi Ecker Detjen, authors and experts on gender
matters. The discussion included information about gender in the workplace,
achieving greater gender equity and rethinking gender norms.
c) Throughout the second quarter, the GDC has maintained contact with Lorolie
Connor of the Office of Gender Affairs in BVI. We have shared success
stories and utilized one another as resources for programming ideas and
resource opportunities.

Summary
Regional and international support is essential to the efforts of the GAU. Many
gender platforms are tied to international protocol and it is crucial for the GAU to be
aware of the various initiatives taking place globally to support gender affairs and
development. Within the region, BVI has proven to operate best practices in
gender affairs that are worthy to note and adapt, in cases that are culturally
relevant. The maintenance of this relationship, in addition to building new ones, is
of great importance.
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Strengths and Weaknesses
The GAU was strong in making initial contact with regional and international bodies
in order to make them aware of Anguilla’s Unit. This contact will continue
throughout the course of building the Unit. Unfortunately the GAU’s application for
UN grant funding to support initiatives related to domestic violence and decreasing
violence as a whole was unsuccessful. However, it was a great start for the Unit in
terms of making the GAU in Anguilla known on an international level.
A potential weakness in being able to engage regional and international allies is the
lack of financial support available for this level of outreach. Travel opportunities
and conference attendance provisions are limited due to the budget of the
Government of Anguilla and specific policies related to regional and international
travel. These conferences may be essential for networking, learning from
established individual and organisations, and being privy to current and future
funding resources.

Opportunities and Threats
There is an opportunity for the GAU to be a regional, if not international, leader in
implementing a gender development platform in Anguilla. Anguilla is in a unique
situation as one of the most gender equitable (from the GDC’s perspective)
Caribbean islands. The island presents, arguably, great opportunities for men and
women to succeed in non-traditional professions and in opportunities for selfdevelopment and personal enterprise/entrepreneurship.
Once again, a serious lack of funding or earmarked funding, for the gender agenda
is viewed as a threat to GAU fulfilling its mission. This funding is not just for the
units’ projects, programmes and goals, but for supporting non-governmental
organisations, faith-based and community groups and programme co-sponsorship
with other governmental bodies. Presently, the GAU has received requests for
sponsorship that furthers gender equity in Anguilla’s society but has to refuse
participation due to a lack of funds.
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Forecast Upcoming Opportunities
Below is a list of potential opportunities for the GAU:
1) Becoming established as an official Unit. This includes hiring a Gender
Development Officer and receiving designated office spaces and a resource
room for the Unit.
2) Operating the GEMS Training for all members of the Anguilla Public Service;
equipping them with tools related to gender-responsive budgeting, gender
mainstreaming techniques for policy and strategic planning, and
familiarization with gender concerns in the workplace.
3) Collaborating with The Soroptimist International on women’s issues including
human trafficking/sex work and domestic violence/ending violence against
women.
4) Hosting visitors from BVI’s Office of Gender Affairs in order to train/impart
knowledge to key stakeholders in Anguilla (especially pertaining to court
functioning around the Domestic Violence legislation).
5) Assist in establishing needed services that will be crucial once the Domestic
Violence legislation is passed. This includes working with the Family Hope
Network on counseling services and support groups, and establishing a safe
house/shelter for victims of domestic violence.
6) Increased grant and proposal writing to secure needed Unit equipment in
addition to project funds to support in-house GAU programming and
community programming.
7) Considering mutually beneficial ways of working with the private sector and
hotel industry in Anguilla in the support of the mission of the GAU.
8) Working with seemingly untraditional gender affairs partners and
stakeholders such as Fisheries, Agriculture, Environment, Lands and
Planning, and other important departments, divisions and units.
10) Develop a website for the GAU and increased online presence in order to
engage younger generations and potential supporters regionally and
internationally.
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Forecast Upcoming Challenges
Below is a list of potential challenges for the GAU:
1) The influence of election politics in strengthening or hindering the current
state of the GAU.
2) Not receiving the necessary funding to support community initiatives and
thereby losing “ground” or credibility with the population.
3) The GAU’s role in providing support for working mothers/fathers and their
ability to ensure adequate time for positive child engagement.
4) Critical work in decreasing the number of those in prison; especially males in
prison as a gender issue.
5) The lack of substance abuse facilities for treatment and safe houses for
violence and abuse victims (these services will be extremely necessary once
the domestic violence legislation is passed).
6) Implementing the requirements of CEDAW within a political background.
7) Complying with international reporting requirements in the early stages of
the GAU establishment.
---
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Appendix: Men’s Week 2014 Full Color Poster Advertisement
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Men’s Week “Father and Son Prayer Breakfast” programme
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Photos: Men’s Week 2014 “Father and Son Prayer Breakfast”

Top: A view of the panel speakers and guests, Bottom: Mr. Kevin
Hawley speaking about the “Mountain of Family.”
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Top: A view of the 200+ men and boys in attendance. Middle and
Bottom left and right: Thoughtful expressions from participants.
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Top left to right: Mr. Bren Romney, Director of Department of Youth
and Culture, Pastor Philip Gumbs of Social Solutions radio programme,
and Mr. Curtis Richardson, speaker for the “Mountain of Government.”

Middle left to right: Participant full buffet breakfast and omelet station.

Bottom left to right: Fathers and sons spending productive quality time
together.
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News Coverage by The Anguillian and “The Gender Corner”
articles

TEACHERS BENEFIT FROM INDUCTION PROGRAMME
Published by The Anguillian on April 11, 2014

Teachers in Induction Programme

Facilitators: Mrs. Lana Horsford-Harrigan, Mrs. Charmaine Rogers, Deputy Governor Stanley Reid and
Mrs. Kathleen Rogers
During the week a number of teachers from the six primary schools and the Albena Lake Hodge
Comprehensive School benefited from an Induction Programme that was conducted by the Department of
Public Administration.
The two half-day sessions which were held on April 7, 2014 and April 8, 2014, took place at the Teachers‘
Resource Centre from 9:00 a.m. to 12 noon both days.
The programme is an annual ‗information-sharing‘ event aimed at familiarizing new and continuing
teachers with the Anguilla Public Service, its operations, policies and procedures. It is also a very
opportune time to highlight some of the specific processes and guidelines which govern the employment
of teachers in the Anguilla Public Service.
This year there was also a presentation from the Gender Unit, a newly established Unit at the Ministry of
Home Affairs. The presentation entitled Dignity, Worth and Human Rights was done by Dr Ronya Foy-
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Connor, Gender Coordinator in the Ministry of Home Affairs. Dr Foy-Connor encouraged the teachers to
recognize their worth as individuals and to impress upon their students, the need to do the same.
Other presentations included topics such as Understanding Government, Goals of the Anguilla Public
Service, Who is Who in the Service, Expectations of Teachers, Social Security and You, Compensation
and Benefits, Pensions, Recruitment, Training and Professionalism on the Job.
It is anticipated that by the end of the two half-day sessions the teachers would:i) achieve a better understanding of the Anguilla Public Service
ii) be aware of the importance of their positions in the service
iii) recognize their roles in assisting the Department of Education and ultimately the Anguilla Public
Service to achieve its objectives.
The facilitators for the sessions were Mr Stanley Reid – Honourable Deputy Governor, Mrs Kathleen
Rogers – Permanent Secretary, Public Administration, Mrs Lana Horsford-Harrigan – Director, Human
Resource Management, Mrs C Charmaine Rogers, Deputy Director, Human Resource Management, Dr
Ronya Foy-Connor, Gender Coordinator, Mr Arnie Hodge, Public Relations Officer/HR, Social Security,
Miss Sherise Brooks, Human Resource Management Officer Ms Oronica Hughes – Training Officer and
Mrs Monifa Gumbs, Accountant, Public Service Pension Fund.
- Press Release
(Published without editing by The Anguillian newspaper.)

WORKSHOP PREPARES OVER 100 STUDENTS FOR JOB MARKET
Published by The Anguillian on June 27, 2014

Over one hundred well-dressed students from the Albena Lake-Hodge Comprehensive School turned up
at a two-day workshop on Monday, June 23, as if they had begun to work in various sectors of the job
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.

market for the first time. The workshop was in fact a teaching tool, this year, to prepare them for the
annual Anguilla Summer Placement Programme – an arrangement between the school‘s Career Unit and
the Labour Department. The job-training students, including 5th and 6th formers, were welcomed at the
Blue Ridge Convention Centre by Ms Carmencita Davis, Deputy Labour Commissioner, who outlined the
arrangements for the workshop including the list of presenters and the subjects of the lectures.
Chief Minister and Minister of Labour, Mr Hubert Hughes, spoke to the students about the labour policies
of the Anguilla Government, and the role of the Labour Department as distinct from that of a bargaining
trade labour union. ―The role of the Labour Office is to ensure that Anguillians get first place in the labour
market,‖ he said, but noted that if they were not in a position to take up certain job opportunities, the
Labour Department was obliged to issue work permits to expatriate persons to bolster the workforce.

Deputy Governor Stanley Reid OBE
He said the role of the Government was to develop the economy and to create jobs for the people of
Anguilla. He noted, however, that due to the difficult economic situation over the past four years, the
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Government was unable to provide jobs ―for endless schoolchildren.‖ He told the students that they were
required to prepare themselves professionally to take up jobs on the island when they were created, and
that the workshop they were attending was an important way of preparing them for the job market.
Mr Reid, the Deputy Governor, who has delegated responsibility for the management of the Anguilla
Public Service, outlined a number of issues which he considered relevant to ensure the successful
inclusion of the students in the workforce, on leaving school. These issues, because of their importance,
are published separately elsewhere in this edition of The Anguillian.
The topics and presenters at the workshop were as follows: Professionalism: Dr Phyllis Fleming-Banks
(Sociologist/Human Resource Development Consultant); Customer Service: Mr Christopher Richardson
(Executive Assistant Manager, CuisinArt Golf Resort and Spa); Gender in Workplace: Dr Ronya FoyConnor (Gender Development Coordinator, Ministry of Home Affairs); Anguilla Community College: Mrs
Shellecia Brooks-Johnson (Assistant Registrar Marketing, Communications Students Services and
Alumni); How Social Media Defines You: Mr Colwayne Pickering, ICT Sales Manager/Operations
Manager, Digicel Anguilla); Work Ethics: Ms Carla C Rogers (Deputy Director/Human Resource Manager,
Department of Public Administration); Principles of Delegation: Mr Kennedy Hodge; Anger Manager: Dr
Linda Banks, (Clinical Psychologist); Using Skills To Make A Living: Mr David Carty (Professional Boatbuilder); Communications in the Workplace: Mrs Sandra York-Gumbs (Financial/Administrative Manager,
Ministry of Infrastructure, Communications and Housing); and Dress for the Occasion: Ms Merlyn Rogers
(Human Resource Manager, Anguilla Air and Seaports Authority).

CM Hubert Hughes
The students were presented with certificates at the end of the two-day workshop.
Meanwhile, according to a release from the Careers Unit, out of a total of 137 registered students for the
Anguilla Summer Placement Programme, 112 were placed in areas across the public and private sectors.
The release continued:
―This year, only nine students expressed an interest in the field of Education and each was given a threeweek stint in classrooms at five of the six Government Primary Schools. One preschool came on board
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for the second time during the existence of the programme. The largest group of student placements
were attached to the Health Authority with a total of 25 students placed in various areas within the various
departments.
―The Summer Placement Programme exposes students to the workforce and provides them with valuable
experience as they enter another phase of their life. At this time, the Careers Unit is still working on
finding more student placements and is appealing to companies and business owners in Anguilla to
contact the unit if they wish to participate.
―The Anguilla Careers and Guidance Unit and the Albena Lake-Hodge Comprehensive School wish to
express sincerest thanks to the Government Departments, as well as the Private Sector, for once again
coming on board and helping to give youths a positive working experience.‖

Soroptimists and Gender Affairs hold “Reclaiming the Woman
Within”
Published by The Anguillian on May 23, 2014

Attendees at the meeting with Tina Hines
Tina Hines was the facilitator and main speaker at a recent meeting organised by the Soroptimist Club
and the Gender Affairs Unit of the Ministry of Home Affairs. Hines is the President and life transformation
specialist of For My Sister Friends, an organisation that she started in 2011. She travels to Anguilla often
and met several people here who took the initiative to organise the meeting.
The participants included a cross section of people including civil servants, retirees, hotel workers and
business professionals. Tina aims to help her sisters to recognize that an inner woman may be lying
dormant within each one of them. The session was very successful, and well attended, with what was
described as a comfortable atmosphere where persons were open to express themselves and ask
questions. Those who attended said that the time was too short and requested a one-day workshop for
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next year when Hines is visiting.
Tina was born in New Jersey and holds a degree in Business Administration from the University of
Phoenix. She co-authored a book ―Her Story His Glory‖ about surviving suicide and defeating depression.
She has also written several articles. She hosts a yearly ―Remember Me‖ retreat in the Caribbean and
has appeared on Good Morning America. She believes that inner harmony translates to outer beauty, and
one of her favourite quotes is: ―When you feel good internally, it is exuded externally. No make-up
required.‖

Press Release and Public Service Announcement (PSA) for
International Girls in ICT Events
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PSA:
SPEAKER 1: My name is (insert your name) and I am studying (insert your ICT
profession).

SPEAKER 2: My name is (insert your name) and I am studying (insert your ICT
profession).

SPEAKER 2: On 24 April we are celebrating International Day for Girls in
Information and Communication Technologies (ICT).

SPEAKER 1: We empower and encourage girls and young woman to consider a
career in technology so that every girl in Anguilla can use her fullest potential.

SPEAKER 2: Celebrate International Day for Girls in Information and
Communication Technologies on 24 April.

SPEAKER 1 & 2 TOGETHER: Get inspired! Expand your horizons!

37

Informational Report on the Gender Affairs Unit, Second Quarter 2014
ANNOUNCER: This message is brought to you as a collaborative initiative of the
Department of Youth and Culture, the Careers Guidance Unit, the Department of
Education and the Gender Affairs Unit of the Ministry of Home Affairs.

“The Gender Corner” Articles
Roles and Perceptions of Men and Women
Published by The Anguillian on April 4, 2014
by Dr. Ronya Foy Connor, Gender Development Coordinator

Welcome to the fifth in our series of bi-weekly columns under the title ―The Gender Corner,‖ published in
collaboration with The Anguillian newspaper. Through this publication we hope to provide thought
provoking and stimulating discussion on gender-related matters. This week we are taking a closer look at
how we can improve gender relations in Anguilla by rethinking the roles and perceptions that we hold
about males and females.
In Anguilla, we are a society with unique privileges. The ability for families to own land is similar to no
place on this earth. In most cases, government or private industries own the majority of the country‘s
land. Women in Anguilla are calculated decision-makers, savvy investors and dedicated household
managers. Men in Anguilla are committed educators of our youth, oftentimes through informal but
powerful interactions through sports and mentorship. They are spirited builders and industrious minds.
Our boys and girls are designed for greatness as we guide and mold them for diverse positions of
prominence.
When we reflect on these truths, it is clear that men, women, girls and boys have no lack of fervor, ability
and aptitude. However, we have to rethink the beliefs that we are taught about men‘s and women‘s roles
in various areas of life. This includes such questions as: What are women and men capable of in the
workplace? What are men and women expected to contribute to the home? What are both men and
women adding to social interactions and cultural traditions? When we ask these questions and start a
dialogue, we begin to grow in understanding of our own biases and have the opportunity to resolve them.
The attributes of unhealthy gender roles include getting stuck in the idea that masculinity and femininity
are tied to our ability to follow prescribed roles and norms in our households, in the community and in the
workplace. We are each given talents that are based on our purpose in life. Whether male or female,
young or old, if we are still in the land of the living then there is positive work to be done.
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As we move forward and think broadly about the future of gender affairs in Anguilla, we must take a
renewed approach. Men must be politically active in the fight for women‘s gains in fields such as
technology and construction, which is often male dominated. Likewise, women must be socially
instrumental in the process of providing opportunities for men to formally be in the teaching field and
active in the care of our children and elderly; traditionally female dominated sectors.
By sharing your personal talents and gifts to effect positive change on a daily basis, the Gender Affairs
Unit‘s vision will be fulfilled. However, more importantly, our greatness as a society will be fulfilled. There
are a multitude of social issues that we are facing and working toward resolving. We are an intelligent
society with so much to offer to one another. Let us offer it fairly and equally, ensuring the opportunities to
create a state of well-being for ourselves, our families, our communities and our nation.

“For Such a Time as This”
Published by The Anguillian on April 18, 2014
by Dr. Ronya Foy Connor, Gender Development Coordinator

Welcome to the sixth in our series of bi-weekly columns under the title ―The Gender Corner,‖ published in
collaboration with The Anguillian newspaper. Through this publication we hope to provide thoughtprovoking and stimulating discussion on gender-related matters. This week we explore why a Gender
Affairs Unit is needed at this moment in furthering national development.
Why gender affairs and why now? This is a question that each of us should be asking. We know that on
an international level, gender equality and gender mainstreaming in policies and law are an increasing
focus. In many countries, a comprehensive gender lens is used to develop a national plan of action for
economic growth. In other countries, such as Brazil, gender is a focus for ending discrimination and
stigma in healthcare. And in a country such as Lebanon, the focus is on lobbying for a domestic violence
bill that even recognizes physical assault as a form of violence.
These are challenging times for global equality. So it is only fair to ask, why gender affairs in Anguilla, and
why now? In short, we have not come to this point by chance, but rather by assignment. We have
individual and collective power and strength, but we are a hurt generation. I see, hear and feel this
personally through the conversations that I have with individuals: young and old, male and female.
Living in us and among us is a sense of loss of self because of the variety of circumstances that life
brings. If we may talk honestly and openly, we have each faced our own set of ―less than perfect

39

Informational Report on the Gender Affairs Unit, Second Quarter 2014
circumstances.‖ We have been beaten, abused, impoverished, emotionally shattered from broken homes,
damaged from broken families, molested, raped, and confined to a place of drought, salt less dry earth,
with seemingly little chance of rejuvenation. If you say, ―no, that‘s not me‖ then you don‘t understand the
connectedness and collective responsibility that is the core of positive development. Yes, your hurt is my
hurt and your improvement is partly my responsibility no matter who you are.
Now is the time to focus on healing the hurt. For such a time as this, we must focus on the human family
of Anguilla – bypassing past hurts and working jointly as a national family. Heart scars are some of the
hardest to heal, but now is the time for healing. It is time for each of us to stand up and say that gender
affairs are an integral part of us. It is in fact our livelihood. If we are progressing to a place of restoration,
we will learn, we will teach, we will build and we will establish Anguilla strong. For such a time as this,
there is no time for complacency or complaints.
There is a Gender Affairs Unit in place that is exclusively, primarily, regularly and wholeheartedly focused
on educating and motivating you to live beyond negative circumstances – physically, mentally,
emotionally and spiritually.
As we celebrate Easter this week, we have a prime example of what it means to overcome adversity,
insults, violation of your body, and to not just be triumphant, but to create renewed purpose for
generations to come. Jesus is our example and is, in fact, our model of the vision that we should hold
dear. That vision is to love one another so deeply and so expansively that equality is deep-rooted in all of
our affairs. We can each continue the work to maximize the potential of every boy, girl, woman and man
to build our nation strong.
We still invite your feedback and input starting right now. We want to hear about each and every one of
your activities, events, or group conversations related to gender norms and the promotion of equality. If
you would like the Gender Affairs Unit to speak at an event, or if you would simply like to speak privately
about a pressing matter, contact Ronya Foy Connor, Gender Development Coordinator, Ministry of Home
Affairs, The Valley, or Ronya.Foy-Connor@gov.ai. Please feel free to call us anytime at 497-2518.

“Gender Focus: A Look into Single Parenting”

Published by The Anguillian on May 4, 2014
by Dr. Ronya Foy Connor, Gender Development Coordinator
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Welcome to the seventh in our series of bi-weekly columns under the title ―The Gender Corner,‖
published in collaboration with the Anguillian Newspaper. Starting with this column, we will shift from
discussing broad issues of gender awareness and sensitization and will focus on specific gender
issues facing our island today. Through this publication we hope to provide thought-provoking and
stimulating discussion that will translate into practical ways of effecting positive change. This week
we explore single parenthood and the considerations for parents or guardians who are the sole caregiver.
The prevalence of a mother, father, grandparent or other guardian raising a child or children as the sole
parent in the household is on the rise. According to a 1996 article in the Gender and Development
Journal, Black and Caribbean households show that almost 50% of all households are headed by a single
parent; the majority is headed by a single mother. It is the case that 44% of women in the CARICOM
countries are single mothers. Can you imagine what this figure must be in the present time, almost 10
years after this study was conducted? Here in Anguilla, approximately 35% of households with children
are single-parent homes, as derived from the 2001 Census.
Unfortunately, outdated notions of who single parents are present division in our society today. Not all
single parenthood occurs from individuals having children out of wedlock. This idea is part of the stigma
that prevents us all from understanding the plight of single parents and from actively looking for ways to
assist. Single parenthood can occur from a breakdown of the family unit by both avoidable and
unavoidable causes such as death of a spouse or loved one, subsequent widowhood, divorce, relocation,
or cases of sexual abuse and rape. We must not always equate promiscuity or uncommitted sex with
single parenthood; few situations are the same.
A lack of understanding about single parenthood creates an environment of isolation towards a group of
individuals, both male and female, who need encouragement for themselves and for their children. Single
parenting is a full-time job that can create a number of economic, social and psychological challenges. It
is often times a lonely, depressing and disheartening undertaking even though it is a labor of love.
Recently, a forum addressing single parenting in Anguilla noted some of these same challenges.
Thankfully, single parents offered unique insights into the practical matters that are affecting them, and
even expressed how friends, family and community members can assist. Practical considerations for
single parents include:
1) Managing household expenses through a smart use of budgeting, limited credit card spending and
minimising loans.
2) Utilising informal networks and family for child sitting needs or advice.
3) The need to prioritise what is essential and what is not. This includes realising that the health and well-
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being of you and your family come first before any luxury or material items.
4) Always focus on the positive in your life and be optimistic about raising intelligent and strong-willed
children.
5) Let go of bitterness and anger that may exist toward the absent parent. Your children should never
carry the burden of ill-feelings toward an absent parent.
Those committed to assisting single parents can consider supporting by offering an opportunity for
relaxation. Invite them out to a nice event, treat them to a spa visit or spend time with them as a caring
friend. You can also assist a child in a single-parent household by mentoring and providing motherly or
fatherly guidance whenever possible.
Let us remember that we were created to be a community in helpful relationship with one another. At our
best, children will have the opportunity to learn from both mothers and fathers, and men and women will
be joined together in unity. Even though the modern family is changing, the value that we place on
positive and inspirational relationships does not have to change. The challenge is to do what you are able
to do in the capacity that you can in order to offer support where needed.
For more information and resources on single parenting, contact the Gender Affairs Unit. We also want to
hear about each and every one of your activities, events, or group conversations related to gender issues
in Anguilla. Please contact Ronya Foy Connor, Gender Development Coordinator, Ministry of Home
Affairs, The Valley, at Ronya.Foy-Connor@gov.ai or feel free to call us anytime at 497-2518

“Gender Focus: Bring Our Girls Back”

Published by The Anguillian on May 19, 2014

by Dr. Ronya Foy Connor, Gender Development Coordinator

Welcome to the eighth in our series of bi-weekly columns under the title ―The Gender Corner,‖ published
in collaboration with The Anguillian newspaper. We are focusing on specific gender issues facing our
island today. Through this publication we hope to provide thought-provoking and stimulating discussion
that will translate into practical ways of effecting positive change. This week we explore the plight of girls
the assault on education, influences on self-esteem and instilling visionary leadership for healthy girls‘
development despite any current or future obstacles.
It is over one month now that we witnessed a prime example displaying the plight of girls. On the 14th of
April, over 200 girls in northeastern Nigeria were kidnapped from their school by a terrorist group known
as ―Boko Haram‖ (which translates into ―Western Education is Forbidden/Sin). This terrorist group is using
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school girls as pawns to further their agenda of power and control. While in terrorist custody, these school
girls who were simply trying to achieve educational opportunities, are being forced to accept Islamic
extremist beliefs and are being tortured and abused. The terrorist group declares that these girls should
not have access to education and, instead, should claim a place of ignorance and subservience.
Nigeria is a long way from Anguilla (roughly a 40-hour journey by plane) but we must ask, is their fear and
trauma foreign to us? As Nigeria‘s case turns into global activism, people around the world are joining in
the fight to release the girls by declaring their slogan: ―Bring our Girls Back.‖ In this scenario, we can only
imagine the fear and trauma that these young teenagers are going through, but do we know what
assaults are taking place on our girl‘s right here at home? And how will we protect our girls here in
Anguilla from the negative influences seeking to make them less than who they were created to be?
We are seeing an increase in girls in higher education and girls succeeding in their academic subjects.
However, there is still an assault on girls in education here in Anguilla and around the world. In Anguilla,
we are still encouraging girls to pursue their talents and interests even if it means studying in a
predominately male field. On the 24th of April, we celebrated Girls in Information and Communication
Technologies Day – encouraging girls to consider careers in technology, computer programming and
other male-dominated communication fields that are the way of the future. Girls must have the ability to
enter into the career fields of their choosing and not be funneled into a set of limited options based on
their sex.
In terms of girls‘ self-esteem, we hear the word ―self-esteem‖ used often, but do we really know what it
means and how to create it? Self-esteem is developed through experiences, conversations, what we do,
what we think and what we choose to believe. Healthy self-esteem is knowing your value and worth, and
it is crucial in creating an effective life. For girls in this era, value and worth too often come from physical
appearance: the latest hairstyles, colorful finger nails, 4-inch heels (that create long-term foot problems),
an aggressive attitude that is loud and laced with profanity, and short dresses that barely cover the rear.
These are actually the products of low self-esteem; observing what is lacking from a physical point of view
instead of creating healthy mental and spiritual development. So let‘s ask ourselves, how can we
decrease the pressure that girls (and in some cases, women) face in order to fit into this false notion of
worth and value? What information are you sharing with a girl that is either building her up or tearing her
down? Any negative talk without a suggested corrective action is worthless. Similarly, sexual activity and
thoughts of sexuality are occurring at a younger age for girls, both willingly and unwillingly. How will we
protect our girls from offering the very essence of who they are, both body and spirit, prematurely? How
will we change the culture to not accept abuse toward our girls? The risk to girls is far beyond pregnancy.
It is now a matter of life, death and living a life with a number of incurable diseases. We must encourage
our girls to be smart and seriously weigh the risks of momentary satisfaction with a lifetime of pain.
We can ―bring our girls back‖ by teaching them to become visionary leaders. A visionary leader is
someone who is able to use his or her imagination, puts no limits on creativity, and dreams bigger
possibilities than what his or her immediate circumstances suggest. A visionary leader will also turn
unconventional ideas into action. Our girls must be brought back to the place where they value education,
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where they change mannerisms and habits to not reflect negative popular culture and where they do not
succumb to oppression in any form. Let us be encouraged to ―bring our girls back‖ to a state of purpose,
health and vigor.
For more information and resources on ways to promote healthy and holistic development for girls,
contact the Gender Affairs Unit. We also want to hear about each and every one of your activities, events,
or group conversations related to gender issues in Anguilla. Please contact Ronya Foy Connor, Gender
Development Coordinator, Ministry of Home Affairs, The Valley, at Ronya.Foy-Connor@gov.ai or feel free
to call us anytime at 497-2518.

“Gender Focus: The Battle for Our Boys”
Published by The Anguillian on May 29, 2014

by Dr. Ronya Foy Connor, Gender Development Coordinator

Welcome to the ninth in our series of columns under the title ―The Gender Corner,‖ published every
other week in collaboration with The Anguillian Newspaper. We are focusing on specific gender
issues facing our island today. Through this publication we hope to provide thought-provoking and
stimulating discussion that will translate into practical ways of effecting positive change. This week,
as we celebrate Anguilla Day and the strength of our nation‘s forefathers and foremothers, we
consider how we can equip our boys to continue building the nation through a proper understanding
of self and a spirit of service and leadership.
The Anguilla revolution displayed the vision and leadership of many Anguillians who had a voice that
would be not be silenced. Several leaders, most notably the Father of the Nation, Mr. James Ronald
Webster, were well equipped with a desire and passion for Anguilla to pave a strong path forward. This
spirit was one of self-determination and personal influence in charting a course to ensure the stability and
liberty of our nation. It was a period of challenge and a time of intense fear for many. Today, 47 years
later, we celebrate that stage of liberation that was won. It was a political, economic and social shift that
we are still experiencing the effects of.
Though the 1967 revolutionary battle was won, there is another kind of battle which must still be won.
This battle is taking place in our communities and particularly in the hearts and minds of one of our most
valuable assets: our boys. Young men of Anguilla face a range of tests as they figure out who they were
created to be and make paths to ―become their own man.‖ Our boys are influenced daily by media
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indoctrination that thug and gangsta life is the route toward money, success, video girls and ultimately
what they are seeking in the first place; respect, purpose and love. How are we counteracting these false
images and dead end dreams that constantly torture the minds of our boys? How are we teaching them to
create true images of success that is community-focused?
In the search for family and peer acceptance, some boys run to the false comfort of a gang while others
are forced into this lifestyle by the company they keep. Let‘s realise that gangs offer a sense of home and
belonging for the young man who is lacking true purpose. It is a fact that 10 times out of 10, this path of
violence and illegal activity leads to destruction. We must ask ourselves, how can we combat the
negativity that is battling to control our boys? There are opportunities for each and every one of us, male
and female, to become a positive influence in a young man‘s life:
1) Be a positive mentor. This includes taking a boy under your wing and providing him with a sense of
home, a sense of belonging and the hope of a promising future. You are teaching him how to be
grounded and building him into a strong man.
2) Engage him in conversation about how he is doing, offer him words of encouragement and show him
that you care through various acts of kindness. You are teaching him self-awareness and building selfconfidence.
3) Every family member, friend and community member can ensure that young men have supervised
after school activities including sports, youth centre or recreational centre involvement, and trips to learn
about the history and present state of our island. You are teaching him the importance of community
responsibility and how to be a leader.
When we build our boys‘ mental strength, self-confidence, leadership abilities and community
responsibility, we ensure that they are change agents for equality and justice. Let us mould them to follow
in the footsteps of the great leaders of Anguilla; battling against elements forcing our boys to believe that
they are less than great. Let us encourage them to continue the heritage of Anguilla as a place of strength
despite the obstacles, and perseverance in the face of challenge. Let us work to guarantee that our
revolutionary leaders will be proud to know that Anguilla‘s future is in the hands of boys and men who are
willing to battle for what is right.
For more information and resources on ways to promote strong development for young men, contact the
Gender Affairs Unit. We also want to hear about each and every one of your activities, events, or group
conversations related to gender issues in Anguilla. Please contact Ronya Foy Connor, Gender
Development Coordinator, Ministry of Home Affairs, The Valley, at Ronya.Foy-Connor@gov.ai or feel free
to call us anytime at 497-2518. Happy Anguilla Day!

“Masculinity: Does it make you a Man?”
Published by The Anguillian on June 20, 2014
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by Dr. Ronya Foy Connor, Gender Development Coordinator

Welcome to ―The Gender Corner,‖ published every other week in collaboration with The Anguillian
newspaper. We are focusing on specific gender issues facing our island today. Through this publication
we hope to provide thought-provoking and stimulating discussion that will translate into practical ways of
effecting positive change. This week, in celebration of Men‘s Week, the Gender Affairs Unit is pleased to
feature the literary voices of two of the Anguilla National Youth Ambassadors, Mr. Bradlee Winston-Levon
and Mr. Hackeem Alves. In honour of Men‘s Week, they reflect upon the topic ―Masculinity: Does it make
you a Man?‖ and offer their opinions on what qualities are involved in true masculinity.
Masculinity… is it a drink? Is it something that can be bought? Is it something we can see? Or is it you – a
man or society‘s view of a man? Masculinity is the strength and vigour of a man in society, often with
views of a man as strong, unmoving and steady. In the past, the sole role of the man was to be the
breadwinner. If a man was not the main financial support for his family he was considered a disgrace
among his family members and in society. Even as years have passed, the role of the breadwinner is still
strongly associated with being a man. But what if a man cannot be the bread winner – what will happen
then? Billy Sunday, noted athlete and evangelist, said: ―You can‘t measure manhood with a tape line
around [his] biceps.‖ We would venture to add, ―nor the money in [his] bank account.‖
To us, what makes a ―man‖ truly a ―man‖ is his sense of 1) Self-awareness, 2) Responsibility and 3)
Ambition. A man that doesn‘t have self-awareness is a man who doesn‘t know himself. Self-awareness is
simply being conscious of oneself, including taking care of yourself and your surroundings. This involves
everyday rituals such as making up your bed, brushing your teeth, etc. If a man cannot take care of
himself how can he ever hope to take care of others or raise a family properly and efficiently? This then
leads to his responsibility and ambition. Since society often views the role of a man as the breadwinner,
what happens if he is unable to perform that role?
The man‘s ―duty‖ is then that of a supportive role. If his wife is the current breadwinner he then has the
responsibility to support her. He can do this by taking care of the housework, the kids and other things
she may not have the time to do. A man‘s responsibility is to take action when the call of duty has been
placed. You hear that young men? Call of Duty! Men, both young and old, should be able to take
responsibility when needed. This does not mean that he is less of a man. In fact, he is just as manly as
any other man. This is because he has taken RESPONSIBILITY and INITIATIVE. Men should be proud of
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themselves for being able to reinvent and apply themselves to a change of role. Their adaptation is
incredible and is closely tied with their ambition.
Lastly, a man should have ambition. Ambition is the urge and the drive to excel at whatever task he is
accomplishing. Even though the man might have taken up a supportive role in the household he can still
push himself further. For example, there can be an opportunity to become a paid part-time Content
Creator or producing videos distributed through various websites. This may even allow him to work at
home and contribute even further to the household. Realizing the available opportunities for him, even
though he has adopted the supportive role, shows his ambition.
Robert Jordan in the book The Great Hunt wrote: ―There is one rule, above all others, for being a man.
Whatever comes, face it on your feet.‖ I applaud my gender for persevering through many hardships and
reinventing themselves. I urge them to keep up the good work and continue. Remember: SELF
AWARENESS, RESPONSIBILITY and AMBITION.
—
The Gender Affairs Unit thanks Mr. Bradlee Winston-Levon and Mr. Hackeem Alves for submitting an
article to The Gender Corner. Individuals and groups are also invited to send submissions such as
opinion articles, visionary reflections or poems related to gender issues. Please send a submission of no
more than 500-words to Ronya Foy Connor at Ronya.Foy-Connor@gov.ai.
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