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Introduction
The Gender Affairs Unit (GAU) experienced a time of transition in 2017 since I was on maternity
leave from 1st January until 27th July 2017. In the interim, the Unit was operated by the Principal
Assistant Secretary (PAS) of Home Affairs, Mr. Kenneth Hodge and the Permanent Secretary (PS)
for Home Affairs, Mr. Karim Hodge and Mrs. Chanelle Petty-Barrett. Prior to my maternity leave, I
made requests, beginning in July 2016, for an acting Gender Development Coordinator (GDC) to be
appointed. Unfortunately the request was not approved.
Although the PAS and PS were more than capable of managing the unit’s programmes, activities,
outreach and policy development, it was still an additional burden for them. Both offices include an
extended list of duties and adding Gender Affairs to the portfolio created an additional hardship.
Through no fault of their own, those who were now responsible for leading a robust Gender
portfolio could not execute all of the initiatives and outreach efforts that Gender Affairs is known to
deliver.
Unfortunately many of the ongoing initiatives were at a standstill for over 6 months; which is a
substantial amount of valuable time for implementing the goals of the GAU. It became clear that
succession planning must be a priority in the GAU and across the Anguilla Public Service. The
majority of the institutional knowledge about the goals, objectives and inputs/outputs for gender
affairs were unfortunately entrusted to one person. Under this framework, the following outreach
efforts, trainings and programmes were not achieved in 2017:







Women’s Week FLOW Young Girls Chat (slated for March 2017)
“Empowering the Sacred Woman” 8-week Developmental Programme (slated for January –
March 2017)
Launch of the Men’s Development Programme (slated for June 2017)
“Young Women Activist” Quarterly Governors Tea (slated for November/December,
March, June and September 2017)
The Deputy Governor’s Gathering for Young Male Activists (slated for June 2017)
Part II of the Gender Equality Mainstreaming Sensitivity (GEMS) Training for Teachers and
Care Workers (slated for March – May 2017)

Despite the setbacks, Gender Affairs was still able to realize a Women’s Week and Men’s Week in
2017 aligned with Anguilla’s 50th Anniversary celebration since the 1967 Revolution. Men and
Women born in 1967 were interviewed on Radio Anguilla to tell their stories about growing up in
the post-revolution era. Additionally, the 1st “Hats and Heels” fundraiser luncheon was sponsored
by the GAU thanks to a request from the newly developed Hats & Heels Foundation focused on
ending domestic violence in Anguilla.
When I returned to the GDC position on 27th July, my focus was on maintaining the collaborative
relationships built with the Government agencies of the Department of Youth and Culture (DYC)
in regards to youth entrepreneurship, the Governor’s Office of Anguilla in relation to the
Convention to Eliminate all forms of Discrimination Against Women (CEDAW) progress and
promoting gender mainstreaming and human rights initiatives in Anguilla.
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Shortly after my return, Hurricane Irma hit Anguilla on 6th September and the GAU office and files
were destroyed. However, the Unit was able to assist with three community initiatives related to the
psychosocial rebuilding of the island. I trained with the Department of Disaster Management,
Statistics Department and Ministry of Finance to conduct the National Household Damage
Assessment Survey in The Farrington and Lond Pond, Anguilla. I then trained with UNICEF’s
Return to Happiness (RTH) programme and facilitated wellness sessions for primary schoolers,
teachers and senior citizens. Last, the GAU in collaboration with the University of the West Indies
(UWI) and the Ministry of Social Development (MSD) hosted a team from UWI Mona Campus to
conduct a Community-based Psychosocial Trauma Training of the Trainers.
In the fourth quarter of 2017, I focused on liaising with NGO’s and private organizations such as
the Anguilla Community Action Network (ACAN), 1ACCORD Men’s Empowerment Organisation,
the iSpeak Autism Society and FLOW Anguilla in order to create a successful line up of “16 Days of
Activism” activities from 25th November – 10 December 2017.
Partnerships with regional and international organizations such as the Caribbean Development Bank
(CDB), the Caribbean Women’s Association (CARIWA) and United Nations (UN) Women
continued along with a heavy focus on media outreach (radio, newspaper and social media) in order
to revive the momentum of Gender Affairs initiatives.
The priorities for the upcoming year, 2018, include:




Successful signature programmes of Women’s Week, Men’s Week and the 16 Days of
Activism.
Finding creative methods of growing the GAU in order to secure a Gender Development
Officer position and promote succession planning within the Unit.
Establishing a National Gender Policy for Anguilla which will inform the importance of
gender mainstreaming and analysis to the sustainable development and effective use of
resources for Anguilla.

I look forward to the continued growth and relevancy of the GAU as Anguilla navigates a time of
sustainable development in the face of internal and external challenges.
Respectfully Submitted,

Dr. Ronya Foy Connor (e/s)
Dr. Ronya Foy Connor
Gender Development Coordinator (GDC)
Ministry of Social Development
Government of Anguilla
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Mandate

TO PLAN, DEVELOP AND COORDINATE NATIONAL POLICIES,
PROGRAMMES AND ACTIVITIES FOCUSED ON EFFECTING
GENDER EQUALITY IN THE WORKPLACE AND WIDER
COMMUNITY.
The mandate was adopted from the job description for the Gender Development Coordinator
and may be updated and adjusted to reflect the mandate of the Unit prior to its official
establishment.

Vision

ACTIVELY COMMITTED TO FOSTERING EQUAL AND HUMANE
TREATMENT IN THE DAILY LIVES OF EVERY MAN, WOMAN, GIRL
AND BOY; MANIFESTING A UNITED ANGUILLA.
The vision statement was compiled in 2014 after considering the end goals of the Gender
Affairs Unit. The vision represents the ultimate long range outcome to create a unified
Anguilla where every human being, whether male or female, is able to live productively in
fairness (equality) and free from terror and fear (humane treatment).

Mission

PROMOTING KNOWLEDGE AND AWARENESS OF GENDER ISSUES
AND THE CAPACITY TO EFFECT CHANGE THROUGH NATIONAL
OUTREACH, ADVOCACY, TRAINING, AND IMPLEMENTATION OF
GENDER-MAINSTREAMED POLICIES.
The mission statement explains what the unit seeks to achieve, and through what means it will
be achieved. The first element is to promote knowledge, education and intelligence about what
gender affairs is. Similarly, the unit seeks to build awareness of gender issues so that every
individual will be in a position to effect change within their capacity and scope of influence.
This change in capacity will be established by holding outreach events, supporting those who
are vulnerable and marginalized, training employees, employers and community members on
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necessary elements conducive to gender matters and having a strong influence on past, present
and future policies to ensure that it treats males and females equally under the law and is
thoroughly reviewed for the latent effects of gender bias or discrimination.

Goals
♂ TO ENSURE THAT GENDER EQUALITY AND EQUITY IS CENTRAL

TO ALL DEVELOPMENT MODELS.
♀ TO INTEGRATE WOMEN’S AND MEN’S CONCERNS AND

EXPERIENCES INTO THE DESIGN, IMPLEMENTATION,
MONITORING AND EVALUATION OF ALL POLITICAL,
ECONOMIC AND SOCIAL POLICIES AND PROGRAMMES.
♂ TO ESTABLISH A SYSTEM OF GENDER MAINSTREAMING WHICH

INCORPORATES ALL SECTORS.
♀ TO FACILITATE LEGISLATIVE CHANGE AND PUBLIC

AWARENESS OF RELEVANT LEGISLATION AND THEIR
IMPLICATIONS.
♂ TO EMPOWER BOTH MEN AND WOMEN BY ENSURING NEW

AND EQUITABLE RELATIONS BETWEEN THE SEXES.
♀ TO BUILD AND EMPOWER A STRONG AND VIBRANT CIVIL

SOCIETY.

The unit goals detail some of the specific agenda items central to the mandate, vision and
mission of the Gender Affairs Unit. The goals include broad programmatic themes and work
plan action items central to the gender affairs role in the well-being of the nation.
---
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Information on Staffing
Staffing has been a concern for the Gender Affairs Unit since the hiring of a
Gender Development Coordinator in January 2014. Requests have been made for
the hiring of a Gender Development Officer since 2015. A job description was
created, reviewed and approved by the Principal Assistant Secretary and
Permanent Secretary of the Ministry of Home Affairs (see Appendix). The job
description was also graded by the Department of Public Administration and
displayed in the Government of Anguilla budget for an allocation of one Eastern
Caribbean dollar.
If the Gender Development Officer position is approved, it will allow Gender
Affairs in Anguilla to operate in the beginning stages of a true Gender Unit. The
portfolio of Gender Affairs mainstreaming, analysis and equality efforts along
with human rights promotion may be realised in programming, policy initiatives
and partnerships with public, private and the non-profit community.
Staff Attendance at Workshops GDC
Since Gender Affairs is operating with one individual, there are no additional staff
members that are available to attend workshops. However, the Gender
Development Coordinator, as national contact for Gender Affairs, sits on a
number of committees and boards where gender representation is needed or
mandated. This includes serving as Deputy Chair of the Management Advisory
Board (MAB) of the Anguilla Youth Business Foundation (AYBF) and
Chairperson of the AYBF Mentorship Committee.
All programmes or projects funded by the Caribbean Development Bank (CDB)
require a gender affairs representative. In this regard, the GDC is an active
member of the Anguilla Community College Project Steeering Committee (ACC
PSC).
For those organisations seeking to develop their understanding and utilisation of
gender concepts, the GDC also advises and holds workshops for the Teacher’s
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Association, Mother’s Union, National Council of Women, ACAN, Rotary Club
and any other organisation by request.

GDC Attendance at Workshops and Planning Meetings
The roles of advisee and gender representative have also resulted in the GDC’s
attendance at the following workshops and planning meetings in 2017:
 Anguilla Youth Business Foundation Meetings at the Department of
Youth and Culture on 27 July, 12 October, 9 November and 13
December 2017.
 Webinar on 1 August 2017 regarding family strengthening with Pastor
Philip Gumbs and the Church of God Holiness.
 Meeting on 2 August and 9 November 2017 with Angelina Carty,
manager of the Eleos Centre, to discuss the resurgence of a women’s and
men’s development programme.
 Meeting with Jennifer Gumbs on 3 August 2017 of the Health
Promotion Unit in regards to collaborating on Caribbean Wellness
initiatives with specific targets for men’s and women’s health needs.
 Meeting on 22 August 2017 with John C. Lake of ACAN regarding
upcoming initiatives for the 16 Days of Activism in November and World
AIDS Day in December 2017.
 Formation of a working group on 23 August 2017 in response to the
Attorney General’s concern about Spanish-speaking women and potential
gender bias during the naturalisation process.
 Meeting on 19 October 2017 with ECLAC regarding funding data
assessment post Hurricane Irma.
 23-24 October 2017 the GDC assisted with the Gender-based review of
the Sexual and Reproductive Health Policy for the Non-Commuicable
Diseases Unit.
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 Facilitators meeting on 25th October 2017 for the UNICEF Return to
Happiness (RTH) programme.
 Meeting on 2 November 2017 with CDB regarding ANGLEC, Dept. Of
Physical Planning and the Social and Gender impact post-disaster. An
additional meeting was held with the Social Analyst of CDB to discuss the
gender context of Anguilla pre and post Hurricane Irma.
 Meeting on 7 November 2017 with Ivan Connor of 1ACCORD
organisation regarding a school-wide programme for young men’s
empowerment during the 16 Days of Activism.
 Meeting on 8 November 2017 with Annishka White regarding an Autism
Awareness Forum during the 16 Days of Activism.
 Coordinated on 21 November 2017 with Erimel Franklyn of ANGLEC
and Twyla Bradshaw-Richardson of the Non-Commmunicable Disease
Unit to discuss a CDB suggested programme of post-disaster gender and
health concerns of contract workers.
 Meeting on 24 November 2017 with KAIRI Consultants on behalf of the
Ministry of Finance to discuss gender implications in a post-disaster
context.
 Gender visioning session with KAIRI Consultants on 28 November 2017
on behalf of the Ministry of Finance to discuss gender implications in
Anguilla’s National Sustainability Plan. Roguhly 25 gender
collaborators were in attendance.
 Meeting on 6 December 2017 with Neville Hamilton regarding
workshops for young men and community re-entry after prison service.
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Performance against 2017 targets
The 2017 targets and progress for the GAU include:
1) Successfully operating the signature programmes of Women’s Week,
Men’s Week and the 16 Days of Activism.
a. The goal of this target is to establish a theme and focus for
honouring impactful women during Women’s Week in March, men
during Men’s Week in June and working to end gender-based
violence through the 16 Days of Activism in November and
December.
Outcome: The GDC was on leave during Women’s Week and Men’s Week.
However, the PAS and PS assisted with organising radio interviews to recognise
men and women during the 50th Anniversary of the Anguilla revolution. Both
men and women born in 1967 were selected to tell their stories via interviews at
Radio Anguilla. Additionally, during Women’s Week, the Hats & Heels
Foundation launched their first fundraiser luncheon to help create a domestic
violence hotline in Anguilla. The GAU was proud to sponsor the event as the
start of a partnership between the Unit and this impactful organisation. The final
signature programme for the year, the 16 Days of Activism was a success with a
full line up of impactful initiatives (see Appendix for more details).
2) Adequately reporting on CEDAW extension progress since the convention
was singed on to in March 2016.
a. The goal of this target is to facilitate the implementation of the UN
Convention for the Elimination of Discrimination against Women
and other human rights instruments as they relate to gender. Since
CEDAW was implemented (extended to Anguilla), the next goal is
to liaise with the AG Chambers to strengthen the legal framework to
support and enhance the welfare of women. Additionally, it is
essential to promote public awareness and media engagement along
with a comprehensive plan for tracking progress so that reporting is
effective.
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Outcome: CEDAW reporting was completed in February/March 2017.
However, since the GDC was on leave, the report submitted by the PAS and PS
did not include all initiatives that Gender Affairs has undertaken and were
planning to achieve.
3) Disseminate Anguilla’s Country Gender Assessment (CGA) researched and
reported by the Caribbean Development Bank. Utilise the CGA in order to
further identify and develop initiatives to integrate gender equality across
Anguilla.
a. The goal of this target furthers strategic policy development of
gender affairs in Anguilla. This includes expanding knowledge
about research, analysis, recommendations and gender
mainstreaming in Anguilla.
Outcome: The plan to compile an initial dissemination of the CGA-based key
areas needed for gender development and various recommendations of
programmes or initiatives to implement throughout the island was not completed.
The process for implementation would have included strategic planning and work
plan development with a cross-sectoral approach. Unfortunately with the GDC
on leave, none of these items were achieved.
Additionally, many of the ongoing initiatives of the GAU were at a standstill for
over 6 months while the GDC was on leave. The following outreach efforts,
trainings and programmes were not achieved in 2017:
1) Women’s Week FLOW Young Girls Chat (slated for March 2017)
2) “Empowering the Sacred Woman” 8-week Developmental Programme
(slated for January – March 2017)
3) Launch of the Men’s Development Programme (slated for June 2017)
4) “Young Women Activist” Quarterly Governors Tea (slated for
November/December, March, June and September 2017)
5) The Deputy Governor’s Gathering for Young Male Activists (slated for
June 2017)
6) Part II of the Gender Equality Mainstreaming Sensitivity (GEMS)
Training for Teachers and Care Workers (slated for March – May
2017)
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2017 Highlights
The GAU achieved a great deal in the third and fourth quarter of 2017. The
highlights include implementing successful signature programmes, providing
assitance post-Hurricane Irma and continuing interdepartmental collaboration.
 Signature Programmes
o Women’s Week
Radio interviews to recognise women during the 50th Anniversary of the
Anguilla revolution were organised. Women born in 1967 were selected to tell
their stories via interviews at Radio Anguilla. Additionally, during Women’s
Week, the Hats & Heels Foundation launched their first fundraiser luncheon to
help create a domestic violence hotline in Anguilla. The GAU was proud to
sponsor the event as the start of a partnership between the Unit and the Hats &
Heels organisation.
o Men’s Week
Radio interviews to recognise men during the 50th Anniversary of the Anguilla
revolution were organised. Men born in 1967 were selected to tell their stories
via interviews at Radio Anguilla.
o 16 Days of Activism
The final signature programme for the year, the 16 Days of Activism against
Gender-based violence, under the theme “Anguilla Strong: Leaving No One
Behind,” was a success with a full line up of impactful initiatives. Between 25
November and 10 December the were church packets delievered to every church
on the island informing pastors and worship leaders how to support survivors of
violence from a Christian-based perspective. On 25th November, there was a
Social Solutions radio programme held at Radio Anguilla focusing on ending
violence. 26th November included a church Service with ACAN where the GDC
received an award for work in advancing gender affairs and human rights in
Anguilla. On 29th November, the GAU continued the partnership with FLOW
Anguilla to host the “Young Girls Chat” under the theme “Black Girls Rock” as
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part of the 16 Daysof Activism. On 4th December, the GAU partnered with the
iSpeak Autism Society to hold an awareness discussion about people with autism.
The forum was broadcasted on Facebook Live, On 7th December the “Women
Speak” event at the Tea Box Lounge focussed on various topics related to
managing under stress, empowering men and boys, exercising leadership
potential. There were roughly 25 women who actively attended. See Appendix
for media coverage.
 Post- Hurricane Irma Assistance
o UNICEF Return to Happiness (RTH) Programme
From the 17-19 October, the GDC was trained as a UNICEF “Return to
Happiness” Facilitator to provide post-disaster assistance for children. The
techniques of the RTH programme focussed on games, play and songs to offer
hope to children facing potential shock or trauma from natural or other disasters.
On 20th October the GDC conducted two RTH sessions at the Orelia Kelly
Primary schoold with roughly 30 students total. On 23 and 30 October, two
additional sessions were co-facilitated along with Community Services Planner,
Hyacinth Bradley, focussed on equipping teachers at the Adrian T. Hazell
Primary School with the tools to facilitate singing Songs of Hope and playing
games with their students.
On 26 October, the RTH programme was conducted with 25 Grade 4 students at
the Morris Vanterpool Primary School in East End. The trainers for the RTH
programme reconvened on 13 November for a planning meeting to organise
additional sessions within the schools. In order to provide this service to
children, rouhgly 20 new individuals were trained to conduct RTH. The GDC
participated as one of the trainers and facilitated sessions related to “Confidence
Building when working with children, ” “Taking Care of Self,” “Storytelling” and
“UN Convention on the Rights of the Child” from 20-22 November at the
Anguilla Community College.
The GDC accompanied those newly trained to their practicum session on 23
November at the Valley Primary School with roughly 35 children. On 9
December, the RTH representative, Susan Hodge of the Department of Disaster
Management, assisted the GDC with a “Gender Psychosocial” table at the
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Anguilla Tourist Board Fair held on Coronation Park from 11:00 am until 6:00
pm.
o National Household Data Assessment
Following Hurrican Irma on 6 September 2017, the GDC’s office and all paper
documents and archives related to the GAU were destroyed as the roof blew off of
the office. In order to assist with the Hurricane relief efforts on Anguilla, the
GDC participated in training and implementation of the National Household
Assessment Survey data collection process from 10 -16 October in The
Farrington and Long Pond area. The survey was conducted by the Departments
of Disaster Management and Statistics Department along with the Ministry of
Finance.
o UWI Community-Based Psychosocial Trauma Training
On 6 November the GDC was invited to a planning meeting to implement the
UWI Community-Based Psychosocial Trauma Training in Anguilla in the
aftermath of providing social services post-Hurricane Irma. The meeting took
place with a number of stakeholders at the Ministry of Social Development.
Through the contributions of MSD and the Gender Affairs Unit, among other
supporters, the trained UWI social work facilitators from the Mona Campus in
Jamaica delivered the training form 15 -17 November for roughly 30 participants.
The session took place at the Anguilla Community College.
 Interdepartmental Collaboration
o Department of Youth and Culture (DYC)
In the aftermath of Hurricane Irma, the DYC issued a call for innovative ideas to
address sustainability post-disaster. The GDC submitted a proposal related to
increasing the number of females in infrastructure rebuilding jobs including
construction, plumbing, electrical and similar trades, through an emergency
apprenticeship programme. On 13 November the GDC met with DYC Director
Bren Romeny regarding the success of this proposal for the “OCTA Innovation
Post-Disaster Women in Construction Project.” The GDC is currently awaiting
the status of the programme award.
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The GDC is also worked closely with the DYC and the Mentorship Committee of
the Anguilla Youth Business Foundation, as the Mentorship Chair, on 14
November to plan a Mentorship Workshop slated for February 2018. The
workshop will feature Joanna Gray of the Youth Business International
Organisation and will help to develop mentorship leaders in Anguilla.
o Department of Labour
On 23 November the GDC began working an acting appointment as the Deputy
Labour Commissioner at the Department of Labour. Due to short staffing and a
background in labour relations, the GDC was called upon to assist with
implementation of the Unemployment Benefits Assistance programme,
formulated as a result of Hurricane Irma and the need to assistance those
individuals who were subsequently unemployed or underemployed.
o Protocol Directing, Ministry of Home Affairs
Starting on 27 November, the GDC began shadowing the current Director of
Protocol, Kenneth Hodge, in the Ministry of Home Affairs in preparation to act in
the postion while he was on extended leave in early 2018. The GDC attended
planning meetings with the Royal Anguilla Police Force and family members
related to the National Funeral for Mr. Albert Lake. On 2 December the GDC
attended the National Funeral and assisted with protocol matters related to
official seating for dignitaries and processional/recessional standards. The GDC
also assisted with the National Funeral meeting and service for Mr. Winston
Harrigan held on 11 and 23 December, respectively.
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Priorities for 2018
There are four priority objectives for the GAU in 2018. Each of these objectives
is linked to a key duty of the GDC as outlined in the job description. The
priorities are:
Priority 1: “Assist in the development and implementation of a National
Gender Policy and guide staff on philosophy, objectives, policies and
procedures within the Unit/Ministry.”
 Create a draft National Gender Policy for Anguilla. The draft will combine
elements from strong Gender Policies throughout the region in
combination with the Anguilla Country Gender Assessment (2015) focused
on gender planning needed for Anguilla.
o This task is scheduled to be completed by September 14, 2018.
Priority 2: “Organise and facilitate programmes and policies that promote
and address issues facing men and women and assist with their community
groups.
 Implement successful “Women’s Week” and “Men’s Week” programmes to
promote and address the issues facing men and women in our communities.
o Women’s Week planning will commence in January and culminate
with success of the scheduled week 4th March until 11th March 2018.
o Men’s Week planning will commence in April and culminate with
success of the scheduled week 10th June until 17th June 2018.
Priority 3: “Provide ongoing technical advice on strategies for ensuring
effective implementation of Government’s policies for the promotion of
gender equality in Anguilla.”
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 Organise the “16 Days of Activism” slate of events focused on eliminating
violence against women and girls and promoting gender equality in policy
development throughout Anguilla.
o The planning will commence in October and culminate with success
of the scheduled days 25th November until 10th December.
Priority 4: “Liaise with external funding agencies to obtain financing for
specific programmes and formulate and submit project proposals.”
 Re-engage the Caribbean Development Bank (CDB) and other regional or
international organizations in support of a Gender Development
Officer/Gender Trainee to assist with the work of the Gender Affairs Unit.
o Focus on opportunities for project proposal development to support
the resource growth of the Unit (ongoing throughout the year 2018).
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Recommendations
Forecast of Upcoming Opportunities

Below are recommendations for opportunities for growth for the GAU’s mission:
1) Becoming established as an official Unit. This includes hiring a Gender
Development Officer and receiving designated office spaces and a resource
room for the Unit.
2) Operating the GEMS Training for all members of the Anguilla Public
Service, Teachers and Care givers in particular; equipping them with tools
related to gender-responsive budgeting, gender mainstreaming techniques
for policy and strategic planning, and familiarization with gender concerns
in the workplace.
3) Collaborating with various women’s organisations such as The Soroptimist
International, National Council of Women and Business and Professional
Women’s Organisation on women’s issues including human trafficking/sex
work and domestic violence/ending violence against women.
4) Assist in establishing needed services that will be crucial to helping
survivors and perpetrators of Domestic Violence. This includes working
with the Family Hope Network and Hats & Heels Foundation on
counseling services and support groups, and establishing a safe
house/shelter for victims of domestic violence.
5) Increased grant and proposal writing to secure needed Unit equipment in
addition to project funds to support in-house GAU programming and
community programming.
6) Considering mutually beneficial ways of working with the private sector
and hotel industry in Anguilla in the support of the mission of the GAU.
7) Working with seemingly untraditional gender affairs partners and
government department stakeholders such as Fisheries, Agriculture,
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Environment, Lands and Planning, and other important departments,
divisions and units.
8) Continue developing a website for the GAU and increased online presence
in order to engage younger generations and those on social media in
addition to potential supporters and funders regionally and internationally.

Forecast Upcoming Challenges

Below are recommendations for understanding challenges that may hinder the
GAU’s progress:
1) Continue to be aware of the influence of election politics in strengthening
or hindering the current state of the GAU.
2) Analyze the impact of decreased funding to support community initiatives
and consider how to not lose “ground” or credibility with supporting the
various population assisted by the GAU.
3) Understand the GAU’s role in providing support for working
mothers/fathers and their ability to ensure adequate time for positive child
engagement.
4) Consider areas of critical work and collaboration such as influencing a
decrease in the number of those in prison; especially males in prison as a
blatant gender issue.
5) Determine methods to increase, or create, substance abuse facilities for
treatment and safe houses for violence and abuse victims (these services
will be extremely necessary in reducing the plight of domestic violence).
6) Continue to implement the requirements of CEDAW within a political and
social backdrop of potentially controversial issues.
---
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APPENDIX
The Appendix includes a copy of the Job Description for the Gender
Development Officer, newspaper articles written in The Anguillian newspaper
pertaining to Gender Affairs programming and support along with various flyers
and posters from GAU initiatives for 2017.

Government of Anguilla
Public Sector Development Programme

JOB DESCRIPTION - 2
JOB TITLE: Gender Development Officer
MINISTRY
Home Affairs, Natural
Resources & Labour,
Immigration, Lands
and Physical
Planning, Agriculture
and Fisheries and
Marine Resources,
Gender, Gender,
Human Rights and
Protocol.

DEPARTMENT
Ministry of Home
Affairs

SECTION
Administration

GEOGRAPHIC LOCATION
The Secretariat Compound

UNIT
Gender Affairs

TITLE OF IMMEDIATE SUPERVISOR
Gender Development Coordinator

1. MANDATE
To ensure the appropriate coordination and implementation of the Gender Affairs Unit
programmes; to meet the Unit’s objectives and to provide a level of service that represents
the goal of effecting gender equality in the workplace and the wider community.

2. KEY FUNCTIONS
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1. Manage the administrative functions of the Gender Affairs Unit in order to ensure smooth
and efficient operations.
2. Assist with the financial functions of the Unit in relation to grants and special projects as
well as funding opportunities catering to gender affairs education.
3. Coordinate the social media presence of the Gender Affairs Unit by managing outreach
such as Facebook, Twitter, Instagram and other relevant social media outlets.
4. Develop databases to store relevant Unit contact information for outreach initiatives and
activities undertaken locally, regionally and internationally.
3. KEY DUTIES
1. Plan, organise and coordinate the provision of designated administrative services so as
to ensure proper achievement of daily activities of the Gender Affairs Unit.
2. Develop, establish and coordinate the implementation of appropriate data, recording and
filing systems for the Unit.
3. Develop, manage and consistently update social media pages in order to promote public
knowledge and learning about Gender Affairs and the Unit. This includes social media
platforms such as Facebook, Twitter and Instagram.
4. Monitor the expenditure of Gender Affairs Unit, providing direction and making
recommendations to the Gender Development Coordinator for financial efficiency and
effectiveness.
5. Assist in the collation of inputs for special reports or studies and conduct related
research and investigation as required, including assisting with preparation of papers for
Executive Council.
6. Prepare informational documents highlighting local, national and global news in gender
affairs that may impact or influence gender in Anguilla.
7. Assist in designing and coordinating appropriate training and promotional materials to
sensitize all levels of the Public Service and wider community to gender issues and to
promote gender mainstreaming.
8. Assist in facilitating the implementation of the UN Convention for the Elimination of
Discrimination against Women and other human rights instruments as they relate to
gender.
9. Provide support to the Gender Development Coordinator for programmes and policies
that promote and address issues facing men and women and their community groups.
10. Provide information about technical strategies for ensuring effective implementation of
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Government’s policies for the promotion of gender equality in Anguilla.
11. Participate in specific initiatives for sector outreach, as assigned, including work with the
youth population, senior citizens, those with disabilities and persons affected by
HIV/AIDS.
12. Coordinate the effective communication of inter-agency mechanisms for gender
mainstreaming, including partnerships with private, NGO and voluntary sectors in order
to assist supervisor with mobilization of resources and projects.
13. Assess, prioritize and draft unit correspondence for supervisor as required.
14. Ensure the proper maintenance of the Gender Affairs Unit premises and equipment.
15. Participate in Disaster Management Activities designed to prepare for, mitigate against
and respond to disaster events; including as they relate to Gender Affairs.
16. Develop and implement strategies for improving and maintaining a high level of
Customer Service in the public sector.
17. Perform any other related duties as required by the job function.

3. KEY RELATIONSHIPS
1. Reports to the Gender Development Coordinator of the Gender Affairs Unit.
2. Liase with staff of government departments, non-governmental agencies,
suppliers, customers and other relevant stakeholders.
4. KEY AUTHORITIES
Authorised to: 1. Plan, organise, coordinate and implement the Unit’s management support systems and
administrative procedures.
2. Develop, implement, administer and control Unit’s filing, recording and data collection
systems.
3. Liase with Departments, governmental and non-governmental agencies and relevant
stakeholders.

5. KEY REPORTS
1. Reports on the development and positive and/or negative trends within the
organization and recommendations for sustaining and/or improving.
2. Programmatic documents relating to Gender Affairs.
3. Assist with CEDAW reporting as required by the UK.
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4. Assist with Annual Unit Reports and projects.

6. PERFORMANCE PARAMETERS
1. Extent to which Unit objectives are met, policies, procedures and established standards
are adhered to.
2. Timeliness, accuracy and reliability of reports, and duties performed.
3. Extent to which professional conduct and performance are maintained.
4. Building sound knowledge of gender analysis and mainstreaming.
5. Ability to coordinate and maintain records of strategic relationships in Gender for
programme and institutional development.
6. Demonstrated ability to work independently and to cooperate effectively as part of a Unit
team.
7. SCOPE OF THE JOB
The Gender Development Officer has the responsibility to ensure that the Gender Affairs
Unit maintains a consistently high image in day to day interactions and through online
communications, and that the Unit effectively realizes its mission.
8. PERSONAL QUALIFICATIONS
The incumbent must have knowledge and understanding of gender related issues in addition to
policies and procedures of office administration and online social media management. The
candidate should also have a flair for working with gender-related issues and human rights and
social justice. Possessing the ability to plan, prioritize and organise is critical to the position, in
addition to having a high level of interpersonal and communication skills, integrity and
exemplary character, while maintaining the confidentiality of the Unit.
The incumbent should possess a Bachelor’s Degree in Gender in Development Studies or related
field of study; and at least two (2) years’ experience in gender related issues, gender programme
assistance, strategic management and mainstreaming would be an asset; OR
An Associate’s Degree in Gender in Development Studies or related field of study; and at least
three (3) years’ experience in gender related issues, gender programme assistance, strategic
management and mainstreaming would be an asset.
This document is intended to reflect those factors considered necessary to describe the principal functions of your job
and should not be construed as a detailed description of all work requirements that may be inherent in the job.
September 2014
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WOMEN’S WEEK 2017 Celebrating 50!
Reflecting! Evolving! By Hon. Cora RichardsonHodge
By Anguillian March 13, 2017 15:31

Fellow Anguillians:

It is my privilege, as Minister with responsibility for Gender Affairs, to address you as we celebrate
Women’s Week 2017. This year, in keeping with the celebrations marking the 50th Anniversary of the
Anguilla Revolution, we showcase the lives of several women born in the year of the revolution. Over the
coming week you will hear their reflections on their early years, as well as their perspectives on their
personal development and Anguilla’s path to progress. These women, like all women, have a story to tell.
However, their stories are made even more relevant to us because they are stories of Anguillian women
who have been bequeathed a legacy of courage, strength of character, independence, enterprise,
tenacity and self-confidence. While they will be in the spotlight for this week, the week is really a
celebration of all women; our sacrifices, personal triumphs, professional accomplishments and
contributions to humanity.
In Anguilla, we are privileged to have come from generations of women who were at the forefront of
Anguilla’s development. Our women were the ones who kept our homes and country afloat while the men
were at sea or overseas for many months, seeking to eke out a living. Our women picked salt, pounded
rocks, fished, raised livestock, planted and harvested, operated small businesses while successfully
raising and educating generations of well mannered, God-fearing, enterprising children. Women have
been the bedrock of our families and the advocates for social justice and change in our country. It is no
surprise that Anguillian women were key participants in the Anguilla Revolution as activists, accomplices,
warriors and guardians. Their voices chanted with hope and aspirations for a better Anguilla for their
children and future generations. They could not and would not be silenced.
As a result of the battles successfully fought by those before us, thankfully in Anguilla women do not face
the same types of discrimination that are still so prevalent in other parts of the world. The laws of Anguilla
seek to protect and promote equality for all women. We already enjoy equal access to education, equal
pay, the right to hold property, vote and to hold political office. Our girls are not forced into child
marriages, trafficked as sex slaves around the world, or subject to genital mutilation. We are in control of
what happens to our own bodies. There is much that we have to be thankful for.

While it is important for us we celebrate how far we have come, it is equally important that we remember
and advocate for those women around the world who face terror and discrimination on a daily basis. In
whatever way we can, from whatever platform is available to us, we must speak up and speak out on
their behalf. Global change is usually a stimulus for local change and I am certain that many of the rights
that we enjoy now were the result of changes in global perspective. This interconnectedness means that
right here in Anguilla we can play our part in advocating for women’s rights across the world.
Additionally, in relation to Anguilla itself, we cannot become complacent. Despite the strides made,
women in Anguilla are still disproportionately affected by domestic and sexual violence. We are still
subjected to lingering stereotypes about our role and place in society. These stereotypes result in us
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being less present in traditionally male dominated areas such as politics, business and technical-based
occupations. Like those before us, we have an obligation to break down any real or perceived barriers
that may be hindering us, our daughters and granddaughters from pursuing our dreams or realizing our
potential. We too must be activists and warriors for change and social justice. The legacy which has been
bequeathed to us must be passed on to the next generation of Anguillian women. They must stand on our
shoulders, confident that they have been equipped with the knowledge, courage, independence, strength
and tenacity required to be pioneers, catalysts for Anguilla’s development and authors of their own
destiny.
It is my hope that this celebration of women’s week will also be a call to action for all women who call
Anguilla home, to ensure that through our example, we pass on the values necessary for the next
generation of Anguillian women to flourish. A blessed Women’s Week 2017 to all.
(Published without editing by The Anguillian newspaper.)

24

2017 Annual Report, Gender Affairs Unit

FLOW 4th Annual Young Ladies Chat Part of the 16 days of
Activism
th
11 December 2017

THE VALLEY, Anguilla (4th November 2017) – As part of the 16 Days of Activism celebration, FLOW, the
leading telecommunication company, collaborated with the Gender Affairs Unit, Government of Anguilla,
The Education Department and the Ministry of Education and hosted the 4th annual FLOW Young Girl’s
Chat, on Wednesday November 29th 2017 – Under the theme “Black Girls Rock, Women who make a
difference!”
This evening session was hosted by FLOW’s Retail Associate Menelva Romney and Guest Speakers
Mrs. Shellecia Brooks, Assistant Registrar Marketing at the Anguilla Community College and Mrs. Shellya
Webster, Corporate Affairs Manager at The Anguilla Tourist Board who brought the theme alive in their
riveting “chats”.
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The topics discussed were “Women who roared and the lessons they taught us” and the challenges and
opportunities as Black Girls who Rock”.
The young ladies, ages 13-17, ranging from forms 3 – 6 from Albena Lake Hodge Comprehensive
School, various community centres, and Girls time (from ALHCS) benefited from an engaging,
encouraging and inspiring afternoon session.
“Mrs. Brooks and Mrs. Webster, young women from the community, who in their own rights are
inspirational, truly engaged the young ladies and spoke of women locally, regionally and internationally
who are pillars and who make a difference. Women, even within the FLOW company, who are
philanthropist. What I admired most, is the topics showed our young ladies, that even with challenges and
obstacles, anything, is possible! I extend a huge thank you to Mrs. Brooks and Mrs. Webster from the
Management and staff of FLOW.” said Commercial manager, Jade Reymond.
She continued “We couldn’t think of a better way to partner with the Gender Affairs Unit of the
Government of Anguilla, and Dr. Ronya Foy- Connor for including us in the celebration of the 16 days of
Activism and thank them for the opportunity. The ladies from Confetti Dust Studio, Twyla and Latoya, a
warm thank you for assisting and supporting the event. A special thank you is extended to the ALHCS,
Mrs. Vanessa Thompson, Bonfinesse Party Place, Mrs. Challenger and the Tea Ladies. Much
encouragement is fostered when we work together. The group of women who spoke at the event are
passionate and inspiring. I am sure that the young ladies left feeling motivated and loved. That was the
purpose. FLOW is pleased to be able to host this event. We look forwards to doing this as often as we are
presented with the opportunity.”
“The Gender Affairs Unit of the Ministry of Home Affairs was excited to collaborate with FLOW Anguilla for
what has become out annual event. As Gender Affairs seeks to empower individuals to discover their
purpose and live is out, this was an opportune time to focus on teenage girls in Anguilla. Dr. Ronya Foy
Connor noted that “The guest speakers, Shellecia and Shellya, were inspirational as the discussed their
personal successes and challenges. They took the opportunity to show the young ladies that even though
life will have setbacks, there is always a reason to keep striving toward greatness. This is the message
that the Gender Affairs Unit hopes to instill into the minds and hearts of Anguillians; especially during the
16 Days of Activism where we’re charged to “Leave No One Behind.”
– Press Release
(Published without editing by The Anguillian newspaper.)
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MINISTER LOOKS AT WOMEN IN ANGUILLA AHEAD OF
CELEBRATION
anguillian

11:27, 27.Feb 2017

“The times do not define us, we define the times,” the Minister of Home Affairs and Gender Affairs, Mrs.
Cora Richardson-Hodge, declared in a radio broadcast several days ago. She was speaking ahead of the
celebration of Women’s Week in Anguilla, commencing on March 5.The full text of her address is printed
below.
“Fellow Anguillians,
“Many of you would have heard the Press Release emanating from my Ministry, the Ministry of Home
Affairs and Gender Affairs with respect to the upcoming Women’s week entitled “Celebrating 50!
Reflecting! Evolving!” which will be observed from 5th – 11th March, 2017. While a more fulsome
presentation will be forthcoming at the beginning of Women’s Week, I think this is an opportune time to
indeed reflect on how we have evolved from where we were to where we are today.
“Many of you may know that where we as women stand today, and the rights and privileges that we
enjoy, were in fact unavailable to our ancestors and indeed to women in the past around the globe.
“In Medieval Europe, women were inferior to men in legal status and were regarded as property. In fact
under our old Anguilla laws, not only could women not own property, but they could not inherit property. In
France until 1965 and in Spain until 1975, married women could not work without the consent of their
husbands. It was not until the late 19th Century/Early 20th Century were women in various countries
granted the right to vote.
“With those things in mind, let us talk about on the home-front. In the Caribbean, upon emancipation,
Caribbean men attained freedom and all that it entails,but for the most part Caribbean women remained
second class citizens. In Anguilla however, women have always been the cornerstone of our society. It is
the mother or grandmother who takes responsibility for making the family decisions. It is the women who
have been the nurturers, the caretakers, the breadwinners in their own right and yes, our women have
been revolutionaries. As the editor of the Anguillian stated in his editorial dated March 21, 2014, “In our
society, women have stood beside men as equal partners, behind them as supporters and in front of
them as protectors.”
“In the book Appendix A of Anguilla’s Battle for Freedom 1967 – 1969 written by Mr. Colville Petty and Mr.
Nat Hodge, the following was said about women’s roles in the revolution:
“The success of the Revolution was due in significant measure to the part played by Anguillian women.
As regards the psychological aspect of the struggle, it was the women who kept the revolutionary spirit
alive… their children were at home alone and unattended.
“The women were also very active and vocal in the many protests that followed the British invasion of the
island on 19th March 1969. They considered it an unjustified occupation and were therefore in the
forefront of resistance against it. It was the women who, in defiance of orders from the British forces, sat
and slept in front of the Administration Building and denied them access. Similarly, it was the women who,
after pushing the soldiers aside, stormed the Court House and prevented Anguilla’s leaders from meeting
with British officials. One of the women, Idalia Gumbs, opined:
“When the history of Anguilla is truly written it would have to be said that whatever Anguilla achieved, was
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achieved because of the women. When the island was invaded the men did not face the guns. The
women did.”
“Fellow Anguillians, women of and in Anguilla, I wanted to give this historical overview of how we have
evolved from women being seen as property to women being at the forefront of one of the most
significant endeavours in Anguilla’s history, the Anguilla Revolution.
“Women, with their tenacity, fortitude and strength of character, have been able to overcome each and
every obstacle that was placed in their way over the years. From pushing down the barriers in education,
voting, owning property, participation in certain types of sports to joining the military and fighting on the
front lines with men, becoming leaders in the workplace, in the judiciary and in politics, women have
indeed fought to be able to stand where they, where we, stand today.
“The times do not define us as women, we define the times. We cannot be dissuaded or defeated and we
cannot be deterred or denied. To our young girls, our young women, have heart. Continue to reach for
your goals and continue to push past any negative, unproductive words or actions that may come at you
from any direction. We are all special, each one of us is unique in our own way. Let us all reflect on where
we are, resolve to continue to improve ourselves and evolve!
“God Bless You and God Bless Anguilla.”
(Published without editing by The Anguillian newspaper.)
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YOUNG MEN EMPOWERED DURING GENDER AFFAIRS 16 DAYS
OF ACTIVISM
anguillian

11:00, 4.Dec 2017

On 27th, 28th and 30th November, hundreds of young men in Grades 4 – 6 throughout all of Anguilla’s
primary schools, Forms 1 – 6 at the ALHCS and at the Zenaida Haven juvenile rehabilitation centre,
actively engaged in the “There’s Value in Me” young men’s empowerment conference as part of the
partnership between the 1Accord non-profit organization and the Ministry of Home Affairs, Gender Affairs
Unit.
The impactful development sessions were hosted by international guest speaker Mr. Tobias Browne, a
motivational presenter whose past as a struggling student in Chicago, USA, had him on the brink of
dropping out of school. He was able to turn his life around exceling in his studies, authoring a book,
becoming the Founder of an Educational Research Firm and now encouraging young men worldwide.
Mr. Browne was supported by Mr. Ivan Connor, Jr., Founder of the 1Accord organization which
concentrates on the holistic development and empowerment of the youth. Mr. Connor notes that the
“conference activities focus on defining love, value, self-worth and friendship among young men; helping
to combat the lack of self-love, parental love and communal love which in many cases are at the core of
the issues and ills we see in society today.” Additionally, some sessions include an exploration of violence
against women and the role males can play in this plight to end cycles of abuse.

In 2015, 1Accord held its first Male Empowerment Conference branded REVOLUTION in conjunction with
the Gender Affairs Units 16 Days of Activism. Since the 2015 conference, male members of the team
have continued functioning as community partners, mentors, motivational speakers, activist and project
leaders across many disciplines.
Dr. Ronya Foy Connor, Director of the Gender Affairs Unit, states that she’s pleased to partner with the
young men’s conference again indicating that “ongoing encouragement ensures that young men are able
to find a mentor and continue upon the good work that is established during the group sessions.” She
continues on to say, “I want to ensure that when we host these uplifting events, the young men don’t only
feel encouraged for the moment but that they have that support and continuation of empowerment
throughout their lives.”
To conclude the activities, the conference speakers will have a public discussion on Thursday, 30th
November at 8:00 pm for the On Da Spot Radio Show (Klass FM 92.9). This forum will allow for men and
women to learn how to communicate with and inspire young men in order to realize the value that is
inside each one of them.
– Press Release
(Published without editing by The Anguillian newspaper.)
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Mr. Browne with encouraging words

Student Interaction

Playground Discussion

In UNICEF Tent
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UWI Open Campus Anguilla and Gender Affairs Unit Host Panel
Discussion on Post Disaster Stress and Domestic Violence
anguillian

10:00, 11.Dec 2017

On November 25th, International Day for the Elimination of Violence Against Women, the UWI Open
Campus Anguilla and the Gender Affairs Unit collaborated with “Social Solutions” and Radio Anguilla to
present a panel discussion on “Post Disaster Stress and Domestic Violence”. During the special two-hour
session of the popular Saturday morning programme, host Pastor Philip Gumbs engaged presenters Miss
Rochelle Rogers, Miss Tirichmir Gumbs and Rev. Lindsay Richardson on the timely topic.
Two of the participants, Miss Rochelle Rogers and Rev. Lindsay Richardson were participants in the
recent UWI Post Disaster Community-Based Psychosocial Training. Rogers, who is the Programme
Officer for Sexual and Reproductive Health in the National Chronic Disease Unit of the Ministry of Health
and Social Development, as well as an avid advocate for gender and youth development focused on
domestic violence and sexual health in relation to the post-disaster period.
Methodist Minister and Correctional Services Counsellor at Her Majesty’s Prison, Rev. Lindsay
Richardson addressed the added stress/stressors that happen post-disaster and how these can lead to
instances of domestic and/or gender-based violence and shared information about stress-relief or
psychosocial support and overcoming trauma.

Compliance/Office Manager and Vice Dean of Operations for The National Youth Ambassador Corps,
Miss Tirichmir Gumbs focused on domestic violence and the “Youth Perspective.”Gender Development
Coordinator, Dr. Ronya Foy Connor and UWI Open Campus BOT Manager and Gender Activist, Dr.
Phyllis Fleming-Banks also participated in the programme, which was also streamed live on Facebook via
Radio Anguilla and Lloyd Gumbs Photography. The panel discussion launched the activities to mark the
16 Days of Activism on Anguilla from November 25 – December 10th under the theme, “Leaving No One
Behind – Anguilla Strong.”
The UWI Open Campus Anguilla and the Gender Affairs Unit are expressing the appreciation to the
panelists, the hosts of Social Solutions, Radio Anguilla and Lloyd Gumbs Photography for their role in
helping to build awareness on these issues of national importance, as they work together to ensure that
no one is left behind.
-Press Release
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Gender and Health in Anguilla’s National Sustainable Development
Plan
anguillian

09:46, 4.Dec 2017

As the KAIRI Team undertakes the consultations to feed into Anguilla’s National Sustainable
Development Plan, the team met with gender development stakeholders and those in the health fields on
Tuesday, 28th November at the NEOC (National Emergency Operations Centre) Conference Room. The
consultation takes place during the Gender Affairs Unit’s “16 Days of Activism against Gender BasedViolence” and was a very fitting time to discuss the year 2040 vision for Anguilla in regards to gender
mainstreaming and creating a more prosperous Anguilla in all forms.

The roughly 20 representatives for gender affairs included men and women of all ages, those in
government and the private sector and others representing select populations such as youth and the
elderly. The visioning exercise encouraged participants to consider what needs to be preserved in
Anguilla and what are issues for further development.

The group discussion for Gender visioning included an increased focus on young male development,
attracting greater numbers of local Anguillian teachers, ending gang violence and other abuses,
developing opportunities for public servants and focusing on the agriculture sector and environmental
impacts on Anguilla.

Special thanks to Anthea Ipinson in the Ministry of Finance for organizing the forum, and to all in
attendance.
– Press Release
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Autism Awareness Forum
anguillian

10:23, 11.Dec 2017

The Gender Affairs Department of the Ministry of Home Affairs is currently engaged in a program called
“Sixteen Days of Activism”. As part of this program, an evening forum was held at La Vue Hotel on
Monday, December 4th, to focus on the awareness of autism in the Anguillian society.
In referring to the two-week long program, Mrs. Ronya Foy Connor addressed the modest gathering by
saying: “This Sixteen Days of Activism against gender-based violence is an international event
recognizing the need to eliminate violence in all of its forms, celebrating women, human rights defenders,
acknowledging World Aids Day, an International Day for the Abolition of Slavery, and commemorating the
International Day for Persons with Disabilities. It is under this mandate that I am pleased to hold the first
ever gender affairs event focusing on autism awareness. Here we provide a space for us to speak out
about daily challenges and to speak up about needed support for the individuals and families affected by
autism.”
Dr. Connor introduced the moderator and organizer of the forum, Ms. Annishka White, who has a great
interest and passion for the subject of autism, seeing that she is the mother of an autistic child. As a
precursor to her moderating the forum, Ms. White gave an overview of the event, and had this to say in
part:
“Autism doesn’t define who I am. I am me. See me and don’t see my disorder. That’s what children like
my daughter and many others with developmental delays and Autism Spectrum Disorder (ASD), are
saying. ASD is not who they are. They have their own personalities. They are unique just like the rest of
us. There is often nothing about how people with ASD look that sets them apart from other people. As I
have always said, autism has no face, but it’s just how children with autism may communicate, interact,
behave, and learn that makes them different, in a way, from most people. Their learning, thinking, and
problem-solving abilities can range from gifted to severely challenged, and some require a lot of help in
their daily lives, while others need less.”
Ms. White continued: “Autism not only affects the child but the entire family, as many times siblings are
ridiculed or teased about their brother or sister on the spectrum. Families may be disrupted, marriages or
relationships broken, and a sense of helplessness may ensue. This makes it more challenging as the
negativity is not only towards the child with ASD but also towards their siblings and the family in general.
As one of those families, and a single parent, for me it requires a great deal of strength, patience, love,
understanding, prayer and endurance to raise a child on the spectrum with such developmental delays.
“More and more we are hearing of children who have either been diagnosed, or undiagnosed, but who
show the signs and symptoms of ASD and/or developmental delays within our Anguilla society. It is for
this reason that we must not be blinded to autism and its effects on the child’s wellbeing and our families’.
Yes, it has become more prevalent, or must I say, we are becoming more aware of this disorder that has
probably been around for a long time. We must bring awareness and ask for acceptance for children who
are on the spectrum, or who have developmental delays, so that they can feel as an integral part of our
schools and communities. As a society, we must protect all of our children at all cost. It is not enough to
say ‘it’s not my child,’ but it’s our duty as humans to ensure that they are protected and cared for just as
any other child that we may deem normal.”
Members of the forum’s panel included: Dr. Indira Singh, Pediatrician with the Anguilla Health Authority;
Mrs. Rhonda Connor, Chief Education Officer; Tr. Cyslyn Richardson, Speech and Language Therapist;
and Dr. D’Antoinette Rogers-Sorton, Occupational Therapist of St. Maarten.
The keynote address was delivered by Dr. Rogers-Sorton who had travelled to the island just for the
occasion. She began by saying: “It is a breath of fresh air to hear, through the Chief Education Officer,
that the government really considers every child. And it’s very good to know you are thinking about
providing solutions for those children who are on the spectrum.” With regard to her title Occupational
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Therapist, the doctor explained that her job is basically to get the patient with ASD “to do” what they have
to do, or to ‘occupy’ themselves with doing meaningful tasks that require them to function optimally, or as
best as they can.
She explained: “So this is where we as Occupational Therapists differentiate ourselves from other
paramedics like Physical Therapists. We have to think all the time very holistically. We have to consider
the person, and the environment and the occupation which they should be doing at all times. And when
we say the person, we mean the entire person. When a child with autism presents to my clinic, we must
be first of all be clear that it is autism the child is diagnosed with, and this is what I am going to treat.
However, mommy is not handling it too well; daddy might not be handling it fairly; and brother and sister
do not understand. So, as an Occupational Therapist, I have to consider the entire child: his or her social
environment; their physical environment; and even their spiritual wellbeing. And taking all of this into
consideration, I must work with them to make sure that they can be functioning up to an acceptable
standard.”
The audience benefitted much from the insight given by the panel. At the end of their presentations many
thought- provoking and insightful questions were raised by the audience, many of whom are either
parents of children with ASD or who are related in one way or another to a child affected by autism. Many
fruitful comments and much advice were shared in support of those parents who struggle on a day-to-day
basis with the challenges of dealing with autistic loved ones. Everyone responded favorably, and all was
filled with praise and appreciation for the night’s event.
With an extensive drive in pioneering what she considers as a support arm for families of autistic children,
Ms. Annishka White has embarked on her own brainchild for creating a Foundation called “iSpeak”
(pronounced: I speak).
Here is her vision and her description of “iSpeak”: “The aim of ‘iSpeak’is to be a support group where
parents of children on the spectrum are able to voice their concerns and get the assistance they need,
whether it be from other parents with ASD-affected children or from specialists in the field. It is hoped that
this effort would grow into a vibrant foundation that would cater to the needs of all children and families
affected by the spectrum. Autism does not cease when the affected person is no longer a child, but the
life-long disability continues; thus, the need for continued support. This support does not just entail
information or education, but such benefits as social activities and medical assistance that would help
affected individuals live the best quality of life possible. Of course, it will call for the support of the wider
community to ensure that the ‘iSpeak’ Foundation is a reality for all who require such support.”
As a woman of faith, Ms. White wishes to first thank God for the endurance and fortitude He has given
her to manage with her struggle throughout the years. By the same token, she wishes to thank Dr. Ronya
Foy Connor for her support in executing Monday night’s event as part of the “Sixteen Days of Activism”.
She also thanks Njeri Carty and Dr. Patvin Adams for the encouragement they have spurred her on with
to initiate the Foundation. In addition, she expresses appreciation to Mrs. Shellicia Brooks-Johnson for
developing the blogging workshop which gave her the keen idea for “iSpeak”. Finally, she stands to thank
the presenters of the forum who have affected the life of her autistic daughter for good, in one way or
another, throughout the years.
Interested persons of the community who would like more information on the budding “iSpeak”
Foundation, may contact Ms. White at cell: 584-1058, email: annishka.white@gmail.com or on Facebook.
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L-R Ms. Annishka White, Dr. D’Antoinette Rogers-Sorton, Dr. Ronya Foy-Connor, Dr. Indira Singh, Ms. Cyslin
Richardson and Mrs. Rhonda Connor
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FOUNDATION TO PROMOTE YOUTH AND BUSINESS
DEVELOPMENT
anguillian

12:48, 26.Jun 2017

The Department of Youth and Culture and other agencies in and outside the island, have now launched
what is known as the Anguilla Youth Business Foundation.
The business service organisation was launched at Italia Restaurant at the CuisinArt Golf Resort and
Spa, on Wednesday, June 21. Established under the Anguilla Foundation Act, it is to provide business
development and support services to young people in Anguilla.
The objectives of the Foundation are to:
• To develop successful programmes for the facilitation of youth business in Anguilla;
• To implement successful programmes that will foster cooperation among the public sector, the private
sector and the donor community’
• To assist in the increase of the number of young people in Anguilla starting and managing their own
business;
• To improve the quality of service, support and assistance accorded to Anguillian young entrepreneurs
and young people in general; and
• To create awareness and mobilise support (financial and technical) for the initiative of enhancing the
entrepreneurial ability of young people in Anguilla.
The Foundation’s Council is comprised of key agencies from the public and private sectors in Anguilla.
These include the Anguilla Youth Council; National Youth Ambassadors Corps; Anguilla Social Security
Board; Anguilla Development Board; the Commercial Banking Sector; Anguilla Chamber of Commerce
and various public sector agencies including the Department of Youth Affairs and the Ministry of Finance
and Economic Development.
The Chairperson of the Anguilla Youth Business Foundation is Mr. Kyle Hodge, CEO, Tropical Treats
representing young entrepreneurs; Dr. Ronya Foy Connor, Chairperson representing the Gender Affairs
Unit; Mr. Bren Romney, Member/Accounting Officer, Director of Youth and Culture; Annishka White,
Member, Education (Anguilla Community College); Mrs. Althea Hodge, Member, representing the
Anguilla Development Board; Ms. Jamin Ruan, Member, representing the Anguilla National Council; Mr.
Kasseem Forde, Member, National Youth Ambassador Corps; Mr. Carlton Pickering, Member,
representing the Anguilla Chamber of Commerce and Industry; Mr. Timothy Hodge, Member,
representing the Anguilla Social Security Board; Ms. Sherma Hodge, Member, representing the Ministry
of Economic Development; Mr. Corrin Fleming, Member, representing the Commercial Banking Sector;
and staff members Ms. Joleyne Robin, Ex-Officio Coordinator; Ms. Heather Richardson, Enterprise
Development Officer; and Ms. Kemoloy Murphy, Recording Secretary.
The launch of the Foundation included the singing of an MOU with the Youth Business International, a
global network of organisations, dedicated to helping young people to start and grow their own
businesses.

Further information about the Anguilla Business Youth Foundation will be given later in a subsequent
edition of The Anguillian newspaper.
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Anguilla Youth Business Foundation Awardees

Foundation Council Members
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CELEBRATION OF WOMENS’ WEEK: HATS AND HEELS
anguillian

15:44, 13.Mar 2017

Sunday 5th March, was certainly a rare occasion when women were beautifully dressed in their hats to
kick-start the celebration of Women’s Week.

It was day of inspiration, motivation and upliftment for women who continuously strive to make their mark
in society. The strength of women cannot be denied as they are the backbone of family and now, even
more so, the workplace.

The Hats and Heels luncheon at Flavours Restaurant was truly a celebration for women in Anguilla to
“kick off their heels” and recognize their role to humanity.

This was the message which emanated, at the luncheon, from five powerful guests speakers: Ms
Shellecia Brooks, My Anguilla Experience; Ms Shellya Rogers, Senior Programme Officer, Division of
Culture and the Arts; Ms Kenty Lichtenberg, Kerai Kreative; Ms Ife Badejo, Dominate 360; and Tanesha
Barnes, Solace Boutique. They encouraged the women to find passion in their work which would lead to a
life of fulfilment. The speakers also encouraged women to take care of themselves in order to take care of
others, and to be a sister to someone who is in need.
“This is the mission – Women empowering women,” Jade Reymond, President of Hats and Heels said as
she addressed the audience. She went on, as she paid tribute to her grandmother: “How do you want to
be remembered? My Grandmother is kind and will be remembered for her kindness. This should be my
legacy. I want to be remembered as a woman who is filled with enthusiasm, passion, hard work and most
of all kindness.”
Reymond observed that: “Hats and Heels was organized with the kindness that only a woman can share
with another woman,” and there was “a growing need in Anguilla for the tools that protect, guide and
comfort women who may experience anything from domestic violence, financial challenges – and even
someone to talk to and seek guidance.”
She said a women’s hotline will be facilitated and maintained by the Hats and Heels organization in
collaboration with the Gender Affairs Unit, the Department of Youth and Culture and the Department of
Social Development.
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PRESS RELEASE
16 DAYS OF ACTIVISM IN ANGUILLA:
“LEAVING NO ONE BEHIND – ANGUILLA STRONG”

1ACCORD

The Gender Affairs Unit, Ministry of Home Affairs is proud to announce the celebration of the
16 Days of Activism against Gender-Based Violence from 25th November until 10th December
2017 under the theme, “Leaving No One Behind – Anguilla Strong.”
The 16 Days of Activism is an international initiative by the United Nations to ensure that
countries take a moment to remember those affected by Gender-based Violence (GBV) and
institute programmes and policies to stop this global problem. In Anguilla, a series of events will
take place with the cooperation of a number of supporters including the University of the West
Indies (UWI) Open Campus, FLOW Anguilla and the UNICEF Return to Happiness programme.
Representatives for these organisations note the following:
Dr. Phyllis Fleming-Banks, Manager for the UWI Open Campus BOTs states, "The UWI is
committed to continuing the partnership with the Gender Affairs Unit and the other stakeholders
in creating awareness on the issues related to gender equality and human rights. Whilst the
struggle is a daily one, the 16 Days of Activism provide an opportunity to highlight the
challenges as we continue to work towards build stronger communities."
Ms. Jade Reymond, Commercial Manager of FLOW notes, “In our fourth year collaborating
with the Gender Affairs unit of the Government of Anguilla, we are proud to be able to facilitate
this years "Young Girls Chat." Special thanks to Dr. Ronya Foy-Connor for including us in this
year’s celebration of the 16 Days of Activism. We look forward to many more years for the
opportunity to continue to live our Mission, "Transforming lives, and connecting communities."
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Ms. Annishka White, co-organiser of the iSpeak Autism Awareness Forum adds: “There is a
great need for understanding, acceptance and inclusion of children with autism spectrum disorder
within our society and schools as it is a growing area in Anguilla. As such, we must focus on
how to help them cope and live a successful life.” During the 16 Days of Activism we will
address this important but often hidden condition.
And Ms. Susan Hodge, Coordinator of Anguilla’s UNICEF-funded “Return to Happiness”
programme exclaims, “Children are often the forgotten victims of Domestic Violence. Helping
them through the trauma in positive ways will help make them stronger adults and bring about a
stronger more resilient Anguilla.” This is one of the focus areas during the 16 Days.
The 16 Days of Activism 2017 event schedule includes:
24th and 25th November - International Day for Eliminating Violence against Women
Minister Cora Richardson-Hodge, Minister for Gender Affairs delivers an address for the 16
Days of Activism on Radio Anguilla. It will air after the evening news on 24th November
(around 5:45 pm) and after the morning news on 25th November (around 7:45 am).
25th November - International Day for Eliminating Violence against Women
9:00 am “Post-Disaster Stress and Domestic Violence” Panel Discussion on Radio Anguilla
Social Solutions programme in collaboration with the University of the West Indies Open
Campus.
25th and 26th November
Places of Worship receive a packet for the 16 Days of Activism including 1) Bible Reflections
for the 16 Days, 2) Prayers and Reflections for the 16 Days and 3) Do’s and Don’ts for
Supporting Survivors.
26th November
9:00 am Anguilla Community Action Network (ACAN) World AIDS Day and 11th Anniversary
Service at Church of God Prophecy (West End).

27th, 28th and 30th November
All-Day “There’s Value in Me” Young Men’s Empowerment Conference hosted by the 1Accord
Community Organisation.
29th November - International Women Human Rights Defenders Day
5:30 pm “FLOW Young Girl’s Chat ‘Black Girls Rock – Women Making a Difference” at
FLOW Headquarters in The Valley.
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4th December - International Day of Disabled Persons (actual international day is 3rd
December)
5:30 – 8:00 pm “iSpeak Autism Awareness Forum” at Flavours Restaurant, La Vue featuring
Keynote Speaker Mrs. D’Antoinette Roger-Sorton, Occupational Therapist in St. Maarten.
Scheduled to air live on Radio Anguilla.
7th December
6:00 – 8:00 pm “Activism in Men & Boys: Women’s Debate” A candid discussion about the
levels of community activism seen or unseen among males in Anguilla.
9th December - Human Rights Day (actual international day is 10th December)
11:00 am – 6:00 pm UNICEF “Return to Happiness” Island-wide Psychosocial Outreach as part
of Tourism Week, Valley Street Festival.
The Gender Affairs Unit in Anguilla began recognizing the 16 Days of Activism in 2014. Since
that time, strong efforts were made to ensure that the policy and programmatic frameworks are in
place to assist with decreasing gender-based violence on Anguilla. Notable achievements
include the passage of Anguilla’s first Domestic Violence Act, the extension of the United
Nations Convention to End All forms of Discrimination against Women (CEDAW) to Anguilla
and the continuation of impactful programming to achieve equality and equity for all persons in
Anguilla.
Please contact Dr. Ronya Foy Connor, Gender Development Coordinator at 497-2518 or
Ronya.Foy-Connor@gov.ai for more information.

---END---
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Transcript of the Opening Address of the
“16 Days of Activism” 2017
By Hon. Cora Richardson-Hodge,
Minister of Home Affairs and Gender
Greetings to one and all. It is my pleasure to open up Anguilla’s
recognition of the international “16 Days of Activism Against Genderbased Violence” from Saturday, November 25th until Sunday, December
10th 2017. This global initiative is supported locally by the Ministry of
Home Affairs, Gender Affairs Unit under the theme: “Leaving No One
Behind – Anguilla Strong.”
The “16 Days of Activism” is a United Nations initiative to help prevent
violence and abuse in our communities by encouraging activism and
engagement. Every year, these 16 Days bring to light the issues of
eliminating gender-based violence, empowering human rights defenders,
hearing the voices and concerns of our young men and women, and
promoting local activism in order to solve hard pressing issues facing
our island.
Following the passage of Hurricane Irma just over two months ago, we
have seen first-hand how important activism is in our communities. It
was the men, women and children who helped with the physical cleanup of our island and who continue to ensure our well-being emotionally,
mentally and spiritually. The 16 Days of Activism takes on a new light
for us this year as we have a deeper understanding of what community
involvement truly is.
The 2017 activities begin on November 25th, which is the International
Day for Eliminating Violence against Women. At 9:00 am there will be
a panel discussion titled “Post-Disaster Stress and Domestic Violence”
taking place at Radio Anguilla as part of the Social Solutions
programme. This panel discussion, in partnership with the University of
the West Indies Open Campus, will highlight the link between disaster
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and domestic violence and how we can work collaboratively to reduce
its occurrence in Anguilla.
Throughout the 16 Days, Radio Anguilla will air impactful messages
relating to stopping violence and abuse on our island. There will be a
special “Men’s Pledge” which allows males to speak out against
violence and hold other men accountable for ending all forms of abuse
against women.
From November 27th until the 30th, the Young Men’s Empowerment
Conference titled, “There’s Value in Me,” will be spearheaded by the
One Accord community organization. This conference focuses on
realigning our young men toward their purpose despite any setbacks
they may face; whether natural or man-made. As young men begin to
understand their personal value, they will develop themselves and the
future generations. The “Value in Me” conference puts the tools in their
hands, supporting them to tap into their potential.
In a similar vein, the Gender Affairs Unit and FLOW Anguilla will host
the 4th Young Girls Chat in recognition of International Women Human
Rights Defenders Day. On November 29th at 5:30 pm all teenage girls
are welcome to meet at FLOW for interactive and motivational
discussions around the theme “Black Girls Rock – Women Making a
Difference.”
To mark the International Day for Disabled Persons, there will be a
special Autism Awareness Panel and Keynote Speaker, Occupational
Therapist, Mrs. D’Antoinette Roger-Sorton from St. Maarten. The “ISpeak Autism Discussion,” on December 4th at 5:30 pm, breaks some of
the stigma surrounding this neuro-behavioural condition impacting
children and adults in our communities. This occasion is one for us all
to learn, support and strengthen one another with the physical and
emotional resolve needed to address this important matter.
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In closing, I applaud the efforts of Gender Affairs in Anguilla and
support the success of each of these impactful programmes during the 16
Days of Activism. These efforts help to strengthen us as a society so
that truly “No One is Left Behind.” Let’s all embrace a Spirit of
Activism as our island continues to rebuild and renew with unending
Unity, Strength and Endurance. Thank you.
(Airing Friday, 24th November at 5:45 pm and Saturday, 25th November
at 7:45 am on Radio Anguilla)

---END---
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